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NOTIFICATIONS   BY  HEADS  OF  DEPARTMENTS,  ETC.

CHENNAI PORT TRUST

The Chennai Port Trust (Licensing of Stevedores) Regulations, 2009.

(No. RRC/8910/2009/S)

No. SRO C-9/2009.

In exercise of the powers conferred under Section 123 of the Major Port Trusts Act, 1963 (Act 38 of 1963), the
Board of Trustees of Chennai Port hereby frames, subject to the approval of the Central  Government, the following
Regulations in supersession of the existing Madras Port Trust (Licensing of Stevedores) Regulations 1987 and subject
to publication as required under Section 124 of the said Act:—

1. Short Title .—

(i) These Regulations may be called “The Chennai Port Trust (Licensing of Stevedores)
Regulations, 2009”.

(ii) These Regulations shall come into force on the date of their publication in the Official Gazette under
Section 124 (1) of the Major Port Trusts  Act, 1963.

2. Definitions.—In these Regulations, unless the context otherwise requires,—

(i) “Act” means the Major Port Trusts Act, 1963.

(ii) “Board” means the Board of Trustees of the Port of Chennai as constituted under the Act.

(iii) “Chairman” means Chairman of the Board.

(iv) “Traffic Manager” means the Traffic Manager of the Port Trust Board and Head of the Traffic Department.

(v) “Form” means form annexed to these Regulations.

(vi) “Stevedore” is an authorized agent for loading and unloading and stowage of cargo in any form on board
the vessels in Ports.

3. Scope.—These Regulations shall cover the following activities:—

(i) Stevedoring undertaken by the Port

(ii) Stevedoring by the licensed stevedore

(iii) Stevedoring by the BOT Terminal operator as prescribed in the license arrangement.

The Stevedoring may cover the activities on board involving workmen and extending to hooking for export (loading)
cargo and unhooking of import (unloading) cargo involving workmen on-board or whatever practice prevalent in Ports.

4. Stevedoring Charges.—The Stevedoring charges are levied by the stevedores from the principals for the
stevedoring services which include the charges payable to the Port. Charges to be collected by the stevedores on the
principals and should be left to the parties and the market forces.

5. License for Stevedores / Stevedoring.— Stevedoring licenses shall be issued by the Chairman, in case the firm
fulfils the following criteria:

(i) It shall be a Company registered under Companies Act or a partnership firm or any other legal entity

(ii) The financial standing of a stevedore to meet the obligations to the workers and staff employed on account
of wage compensation under the Workmen's Compensation Act, 1923, Payment of Wages Act, 1936, Industrial Disputes
Act, 1947, or any other law for the time being in force; and makes a deposit of Rs. 5 lakhs or any other acceptable
security which will be refunded without interest/discharged on the termination/expiry of the license after meeting the
obligations, if any;

(iii) The Stevedores shall undertake to provide minimum equipment gear either owned or hired.

(iv) The Stevedores should undertake to employ at least 4 Supervisory personnel with minimum two years of
cargo handling/stowage experience. Their profile has to be enclosed along with the application.

(v) The fee for issue of Stevedoring license shall be a minimum of Rs. 50,000 for the period of the license which
may be revised by the Board from time to time.
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6. Change in name, Constitution, Etc., to be Communicated.—(i) Any company registered under the companies Act
or a Partnership firm or any other legal entity holding a Stevedoring license shall immediately communicate to the
Chairman about any change of the Director, Managing Director or partner as the case may be, with a copy of the
document in support of such change.

(ii) Any change in the name, title or constitution of a firm or company holding a Stevedoring license shall be
communicated to the Chairman forthwith. The firm or company undergoing such a change shall submit a fresh
application for the grant of a license; provided that the Chairman may at his discretion allow such a firm or company
to carry on business till such time a decision is taken on such fresh application. The fresh license required to be issued
in such cases will however attract the same changes as are payable for the issue of a new license.

7. Validity/Renewal of License.—(i) The fee for renewal of license shall be a minimum of Rs. 50,000 for the period
of the license which may be revised by the Board from time to time.

(ii) The Stevedoring license shall be valid for a period of three calendar years. License issued after 1st of January
shall be valid till the end of next 2 calendar years from the date of issuance of license.

(iii) The License will be strictly renewed on the basis of achieving minimum guaranteed throughput/prescribed
performance parameters as fixed by the Port.

(iv) The application for grant/renewal of a Stevedoring license shall be made in form A to the Traffic Manager
(Specimen Form A-Annexed).

(v) Every license granted or renewed under these regulations shall be in form B (Specimen Form B-Annexed).

(vi) Before issue of renewal of licenses, a report regarding the safety performance and compliance of Dock  Safety
Statutes shall be obtained from the ‘Inspector’ declared under the Dock Workers (Safety, Health and Welfare) Act, 1986
which shall be taken into consideration while granting the renewal of the license.

If the Stevedore fulfils the required conditions and is eligible for renewal but awaiting safety clearance before
expiry of the license period, Port may permit the stevedoring operation  by executing an indemnity bond.

(vii) In the event of loss or defacing of the original license, a duplicate license may be obtained on an application
made to the Traffic Manager on payment of Rs. 1000.

(viii)The application for renewal of stevedoring license shall be made at least 3 months before the expiry of the
license. If the application for renewal is not received within the stipulated period of 3 months, such applications may
be accepted on payment of Rs. 1000 by the Traffic Manager, provided that the application for renewal together with the
late fee is received by the Traffic Manager before the actual date of expiry of the license.

8. Duties and Responsibilities of  a Stevedore.—During the currency of a Stevedoring license issued by the
Chairman, the following duties and responsibilities and performance parameters of stevedores to ensure the safe and
efficient handling as per their Stevedoring Licensing Rules, shall be fulfilled by the stevedores:

(i) The  Stevedore shall ensure that all such operations conform in all respects to the requirements prescribed
by or under the Dock Workers (Safety, Health and Welfare) Act, 1986 and the Dock Workers (Safety, Health and Welfare)
Regulations, 1990.

(ii) Stevedore shall comply with all accepted safe practices in relation to such operations.

(iii) Stevedore shall be solely responsible for any accident or damage resulting from the use of defective gear.

(iv) Stevedore shall indemnify the Board against all third party claims arising out of such operations.

(v) In event of any accident, stevedore is liable to settle the claim as per the Workmen's Compensation Act.

(vi) Whenever casual workers are deployed, the stevedore should ensure that such workers are covered by the
insurance policy.

(vii) If any gear, plant or any other property of the Board is damaged by the stevedore in the course of any such
operations, the stevedore shall compensate the Board of such loss or damage.

(viii) Stevedore shall pay scheduled charges to Port in advance.

(ix) The stevedore may deploy adequate supervisory personnel per vessel.

(x) The Stevedore shall ensure that all the amount due to the Board is paid on the appointed dates, failing which
the license is liable to be cancelled.

(xi) The Stevedore shall comply with such instructions as may be issued from time to time by the Traffic Manager
in the interest of safety; improved productivity and labour discipline.
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9. Cancellation/Suspension of License.—(a) The Chairman may at any time suspend or cancel the license issued
to a Stevedore for violation of any of the terms of the license or for any reasons listed below when:

(i) The CEO of the stevedoring firm has been convicted by the Court of any offence  involving moral turpitude
and sentenced in respect thereof to imprisonment for not less than six months, and a period of five years has not
elapsed from the date of expiry of the sentence.

(ii) The firm handles less than the minimum guaranteed throughput/the prescribed parameters as fixed by
the Port.

(iii) Violates safety regulations and mandatory Dock Safety measures.

(iv) Adopts improper and unsafe handling methods.

(v) Misrepresents or misstates of material facts.

(vi) Adjudged insolvent or going into liquidation.

(vii) Causing obstruction to any work in the Port.

(viii) Transfers the stevedoring operations or sublets the license to any other individual or parties.

(ix) Violates security related rules and instructions like ISPS Code compliance etc.

(x) Any misconduct which in the opinion of the Board warrant such cancellation or suspension.

(xi) Indulges in illegal/corrupt practices.

(b) Provided that no such license shall be cancelled or suspended as the case may be until the holder of the
license has been given a reasonable opportunity for showing cause why his license should not be cancelled or
suspended as the case may be.

10. Appeal.—(i) Any person aggrieved by any order of the Chairman relating to cancellation/suspension/refusal to
issue licenses under these Regulations may prefer an appeal in writing to the Central Government, or any other higher
authority as the case may be within 30 days of the communication of the order appealed against.

(ii) The Central Government shall pass such order on the appeal as it deems fit after giving an opportunity of
being heard to the appellant.

11. Deployment of workers from Port/License holder or Outsider.—In case the Port is unable to supply the requisite
workers against the requisition placed by stevedores, the Port may allow the stevedores to make their own arrangement
for this purpose, subject to the condition that they should obtain the license from the authority concerned.

12. Datum, Norms for Productivity Etc.—Datum, Norms for Productivity, rate of incentive etc., may be determined
by the Ports from time to time duly taking cognizance of the performance parameters during last 3 years.

13. Training, use of Modern Technology.—The personnel deployed in stevedoring activities shall be trained in
modern methods of cargo handling for improving the productivity, efficiency and safety from a recognized Maritime
University.

14. Miscellaneous.—The forms required for grant/renewal of Stevedoring License under these regulations shall be
such as may be prescribed by Chairman from time to time.

15. Interpretation.—If any question arises as to the interpretation of these Regulations or in respect of any matter
not hereinabove or subsequently provided for, the same shall be decided by the Board.

16. Repeal and Savings.—The Madras Port Trust (Licensing of Stevedores) Regulations 1987 procedures, practices
and customs corresponding to these regulations and in force immediately before the commencement of these
regulations are hereby repealed:

Provided that any order made or action taken under the regulations, procedures, practices, and customs so repealed
shall be deemed to have been made or taken under the corresponding provisions of these regulations.
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FORM-A
CHENNAI PORT TRUST

To

The Traffic Manager,
Chennai Port Trust.

Application Form for the Grant/Renewal of Stevedoring Licence.

1. Name of the applicant :
2. Whether individual, firm or company (Article of

partnership/company to be produced) :
3. Full Address :
4. year/s for which license is required :
5. Name/s of the Steamship Company/Charteror of

ships/owner of cargo, with whom the contract for
stevedoring their vessel/cargo subsists or is
proposed to be entered :
(Proof of contract for the period convered is to be
appended. The Approximate tonnage for each party
is to be indicated.) :

6. Previous experience in the field (The cargo and
tonnage stevedored in the previous 3 years to be
furnished) :

7. Amount of financial ability to meet the obligations
on account of wages compensation under
Workmen's Compensation Act, etc., :
(A Certificate from the bankers as to the financial
ability and Income Tax Clearance Certificate to be
produced.) :

8. Whether the applicant has/is willing to acquire
gear for stevedoring the contracted vessel/cargo?
(List of gear with necessary certificate to be
furnished.) :

9. Whether the applicant has/is willing to have in his
employment adequate staff with experience and
conversant with Rules and Regulations (A list of
the Staff and their experience to be furnished) :

10. Whether the applicant has cleared all the amounts,
if any, on account of transactions he had with the
Chennai Port Trust/Chennai Dock Labour Board/
Chennai Stevedores Association? :

11. Whether the license fee and the earnest money
deposit has been made?
(The receipt for the payment is to be attached.
The license fee and the deposit will be refunded
if the license is not issued/renewed.) :

12. Whether the applicant has deposited a sum of
Rs. 5 lakhs in cash or any other acceptable
security? :

I affirm that the particulars given are true to the best of my knowledge.
I agree to furnish any other information/produce any record for inspection as may be required to consider the request

for grant of license.
I agree to abide by the Chennai Port Trust (Licensing of Stevedores) Regulations, 2009 and to comply with any other

conditions made by the Chairman from time to time, if the license is issued/renewed.

Place: Signature of Applicant.

Date:
N.B. The grant/renewal of license will be entirely at the discretion of the Chairman.
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FORM-B

CHENNAI PORT TRUST

License for undertaking Stevedoring operations at Chennai Port.

1. Name of the licensee :

2. Address :

3. Period for which the license is granted :

4. Any other particulars required to be mentioned :

5.

6.

7.

Licensing Authority:
Designation,
Place.

SEAL

CONDITIONS

1. This license is granted subject to the provisions of the Major Port Trusts Act, 1963 and the Chennai Port Trust
(Licensing of Stevedores) Regulations, 2009.

2.

3. (Here print the conditions subject to which the license is given. Eg. The duties and responsibilities enlisted in
Regulation 8 of the said Regulations)

Administrative Office, Capt. SUBHASH KUMAR,
Rajaji Salai, Chennai-600 001, Chairman (In-charge),
17th December 2009. Chennai Port Trust.

CORPORATION OF CHENNAI

Chennai Corporation Health, Malaria and Family Welfare Subordinate Services Bye-Laws, 2009.

(G.D.C. No. E4/26579/2009

G.D.C. No. E5/14088/2009

G.D.C. No. E7/37345/2009)

No. SRO C-10/2009.

1. Short title and Commencement.—(a) These bye-laws shall be called the Chennai Corporation Health, Malaria and
Family Welfare Subordinate Services Bye-laws, 2009.

(b) They shall come into force after three months from the date of publication in the Official Gazette.
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2. Constitution.—The service shall consists of the following categories of posts in the Class-III and Class-IV Services of
the Corporation of Chennai, namely:—

CLASS-III

Category-1 .. Senior Analyst

Category-2 .. Junior Analyst

Category-3 .. Statistical Supervisor

Category-4 .. Sanitary Inspector/B&D Registrar

Category-5 .. Pharmacist (Allopathy)

Category-6 .. Lab. Technician

Category-7 .. Sanitary Officer/Health Educator

Category-8 .. Entomological Assistant

Category-9 .. Field Assistant

Category-10 .. Research Assistant/Micro Biologist

Category-11 .. Bio-Chemist

Category-12 .. Asst. Bio-Chemist

Category-13 .. Medical Store Keeper

Category-14 .. Nursing Superintendent

Category-15 .. Asst. Nursing superintendent/Public Health Nursing Trainer

Category-16 .. Maternal & Child Health Officer (MCHO)

Category-17 .. Staff Nurse

Category-18 .. Chief Pharmacist

Category-19 .. Auxillary Nurse/Midwife/MPHW

Category-20 .. Lady Health Visitor

Category-21 .. Dietician

Category-22 .. Head Cook

CLASS-IV

Category-23 .. Junior Cook

Category-24 .. Burial Ground Assistant

3. Appointment.—Appointment to the posts specified in column (2) of the table below shall be made by the methods
specified in the corresponding entries in column (3) thereof:—

Serial Category of Post Method of Recruitment Minimum Scale of Pay
No. Qualification
(1) (2) (3) (4) (5)

01 Senior Analyst (1) By promotion from  the post of Junior
Analyst.

(2) By deputation from the State
Government

(3) By direct Recruitment

M.Sc., Degree in
Chemistry or Bio-
Chemistry or Dairy
Chemistry or Food
Technology or Micro-
Biology or Food and
Drugs from recognised
University, established
in India.

Existing pay scale
Rs.5,300-150-8,300

Revised pay scale
Rs. 9,300-34,800 +

Grade pay Rs. 4,300

Crucial date: 1st
January of every
year.
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02 Junior Analyst (1) By promotion of approved
probationers from the lower
categories, who have acquired
 the qualification prescribed for direct
recruitment

(2) By deputation from the State
Government

Serial Category of Post Method of Recruitment Minimum Scale of Pay
No. Qualification
(1) (2) (3) (4) (5)

M.Sc., Degree with
Chemistry or Bio-
Chemistry or Dairy
Chemistry or Food
Technology or Micro
Biology or Food and
Drugs from recognised
University, established
in India.

Existing pay scale
Rs.5,500-175-9,000

Revised pay scale
Rs. 9,300-34,800 +

Grade pay Rs. 4,400

Crucial date:
1st January of
every year.

(3) By direct Recruitment

03 Statistical (1) By promotion of approved  probatio-
Supervisor ners from the lower categories, who

have acquired the qualification
prescribed for direct recruitment

(2) By deputation from the State
Government

(1) B.Sc. degree with
Statistics as the main
subject.

(2) Training in the
Management of
Statistical Data at
ICMR, Chennai

Existing pay scale
Rs.4,500-125-7,000

Revised pay scale
Rs. 5,200-20,200 +

Grade pay Rs. 2,800

Crucial date: 1st
January of every
year.

(3) By direct Recruitment

04 Sanitary (1) By promotion of approved  probationers
Inspector/ from the lower categories, who have
B&D Registrar. acquired the qualification prescribed

for direct recruitment.

(2) By transfer of service

(1) B.Sc. degree with
Chemisry in main
subject.

(2) P.G. Diploma in
Sanitary Inspector
course conducted by
Govt. and Institutions
recognised by the
Govt.

(3) Any certification in
computers courses.

Existing pay scale
Rs. 4,500-125-7,000

Revised pay scale
Rs. 5,200-20,200 +

Grade pay Rs. 2,800

Crucial date: 1st July
of every year.

(3) By direct Recruitment

05 Pharmacist- (1) By promotion of  approved
probationers

Allopathy from the lower categories, who have
acquired the qualification prescribed
for direct recruitment

(2) By deputation from the State

(1) Must have minimum
qualification of Diploma
in Pharmacy from the
Recognized Institution
approved by Govt.

(2) Should be registered
with Council of
Pharmacist.

Existing pay scale
Rs.4,500-125-7,000

Revised pay scale
Rs. 5,200-20,200 +

Grade pay Rs. 2,800

Crucial date: 1st July
of every year.

Government

(3) By direct Recruitment

06 Lab. Technician (1) By promotion of approved
probationers from the lower
categories, who have acquired the
qualification prescribed for direct
recruitment

Diploma in Medical Lab.
Technician Course
2 years by Institutions
approved by
Government of Tamil
Nadu.

Existing pay scale
Rs. 4,000-100-6,000

Revised pay scale
Rs. 5,200-20,200 +

Grade pay Rs. 2,400

Crucial date: 1st July
of every year.
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(2) By transfer of service

(3) By direct Recruitment

07 Sanitary Officer/ (1) By promotion from the approved

Serial Category of Post Method of Recruitment Minimum Scale of Pay
No. Qualification
(1) (2) (3) (4) (5)

(1) B.Sc. Degree with
Chemistry as the main
subject

(2) P.G. Diploma in
Sanitary Inspector
Course conducted by
Gandhigram Rural
University.

Existing pay scale
Rs.5,000-150-8,000

Revised pay scale
Rs. 9,300-34,800 +

Grade pay Rs. 4,200

Crucial date:
1st August of every
year.

Health Educator probationers of Sanitary Inspectors

(2) By deputation from Government.

08 Entomological (1) By promotion of approved probationers
Assistant from the lower categories, who have

acquired the qualification prescribed

M.Sc. (Zoology) or M.Sc.
(Medical Entomology)
from the Universities
recognised by
Government.

Existing pay scale
Rs. 5,900-200-9,900

Revised pay scale
Rs. 9,300-34,800 +

Grade pay Rs. 4,500

Crucial date:
1st October of
every year.

for direct recruitment.

(2) By direct Recruitment

09 Field Assistant (1) By promotion of approved probation-
Assistant. ers from the lower categories, who

have acquired the qualification

(1) Minimum General
educational
qualification.

(2) The promotee/the
direct recruitee
should undergo
compulsory training to
be imparted by H.D.
regarding vector
control services

Existing pay scale
Rs. 3,200-85-4,900

Revised pay scale
Rs. 5,200-20,200 +

Grade pay Rs. 2,000

Crucial date:
1st October of
every year.

prescribed for direct recruitment.

(2) By direct Recruitment

M.Sc. in Medical Micro-
Biology

Existing pay scale
Rs. 6,500-200-10,500

Revised pay scale
Rs. 9,300-34,800 +

Grade pay Rs. 4,900

Crucial date:
1st January of
every year.

10 Research By direct Recruitment
Assistant/
Micro Biologist.

11 Bio-Chemist (1) By promotion from the post of
Assistant Bio-Chemist

(2) By deputation from Government.

M.Sc. Bio-Chemistry Existing pay scale
Rs. 5,500-175-9,000

Revised pay scale
Rs. 9,300-34,800 +

Grade pay Rs. 4,400

Crucial date:
1st January of
every year.



12 Assistant (1) By promotion of approved probation-
Bio-Chemist ers from the lower categories, who

have acquired the qualification
prescribed for direct recruitment.

(2) By direct Recruitment

Serial Category of Post Method of Recruitment Minimum Scale of Pay
No. Qualification
(1) (2) (3) (4) (5)

B.Sc. Bio-Chemistry Existing pay scale
Rs. 4,500-125-7,000

Revised pay scale
Rs. 5,200-20,200 +

Grade pay Rs. 2,800

Crucial date: 1st April
of every year.

13 Medical (1) By  promotion from the approved
Store-Keeper probationers in the post of

Pharmacist

(2) By transfer from the post of Chief
Pharmacist.

Degree in Pharmacy
(B. Pharm.)

Existing pay scale
Rs. 5,900-200-9,900

Revised pay scale
Rs. 9,300-34,800 +

Grade pay Rs. 4,500

Crucial date: 1st April
of every year.

14 Nursing By promotion from the post of Assistant
Superintendent Nursing Superintendent.

(1) B.Sc. with Public
Health Nursing

(2) Must have
registered in the
Tamil Nadu Nursing
Council

Existing pay scale
Rs. 5,900-200-9,900

Revised pay scale
Rs. 9,300-34,800 +

Grade pay Rs. 4,500

Crucial date: 1st April
of every year.

15 Assistant Nursing (1) By promotion of approved probation-
Superintendent/ ers from the lower categories, who
Public Health have acquired the qualification pres-
Nursing Trainer cribed for direct recruitment

(2) By deputation from the State
Government.

(1) B.Sc. with Public
Health Nursing

(2) Diploma in Nursing
Education and
Administration

(3) Must have
registered in the
Tamil Nadu Nursing
Council

Existing pay scale
Rs. 5,900-150-8,300

Revised pay scale
Rs. 9,300-34,800 +

Grade pay Rs. 4,300

Crucial date: 1st April
of every year.

16 Maternal and (1) By promotion from the holder of the
Child Health post of Staff Nurse of Lady Health
Officer (MCHO) Visitor.

(1) B.Sc. Nursing from
recognised
University or Diploma
in Public Health
Nursing in any
Institution
recognized by
Government of
Tamil Nadu.

(2) Must have
successfully
undergone 10
months Diploma
Course in Public
Health Nursing.

(3) Must have registered
with the Nurse and
Midwives Council.

Pre-revised
Rs. 5,900-200-
9,900

Revised Rs. 9,300-
34,899 + GP
4,500
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Serial Category of Post Method of Recruitment Minimum Scale of Pay
No. Qualification
(1) (2) (3) (4) (5)

(2) By direct Recruitment i. B.Sc. Nursing from
recognised
University and

ii. Must have
registered with the
Nurse and
Midwives Council.

17 Staff Nurse (1) By promotion of approved
probationers from the lower
categories, who have acquired the
qualification prescribed for direct
recruitment.

(2) By direct Recruitment

(1) Diploma in Nursing
from Govt.
Recognised
instittutions

(2) Must have
registered with Tamil
Nadu Nursing
Council

Existing pay scale
5,000-150-8,000

Revised pay scale
Rs. 9,300-34,800 +

Grade pay Rs. 4,200
Crucial date:

1st April of every
year.

18 Chief By promotion from the category of
Pharmacist Pharmacist (Allopathy) according to

seniority

(1) B.Pharm degree
from Govt.
Recognised
Institution.

(2) Should be
registered with
Pharmacist Council.

Existing pay scale
5,300-150-8,300

Revised pay scale
Rs. 9,300-34,800 +

Grade pay Rs. 4,300
Crucial date:

1st July of every
year.

19 (a) Multi By direct recruitment
   Purpose of
   Health
   Worker

(b) Auxiliary By direct recruitment
   nurse
   Midwife

(c) Maternity By direct recruitment
   Assistant

(a) 12th std passed
18 month training in
M.P.H.W./A.N.M./
Maternity Assistant
Course from the
Institution
Recognized by Govt.
of Tamil Nadu

(b) Must have registered
in Tamil Nadu Nursing
Council (The existing
BHWs will not be
eligible for promotion
unless they acquire
the qualifications
prescribed for
MPHW)

Pre-revised 3,200-
85-4,900

Revised 5,200-
20,200 + GP
2,000

The posts of ANM,
Maternity
Assistants shall
be reserved only
for women
candidates.

20 Lady Health 1. By promotion from the holder of the
Visitor post of multipurpose Health worker

or Auxiliary Nurse Midwife or
Maternity Assistant.

(1) Must have put in
five year of service
as multipurpose
Health worker.
Auxiliary Nurse
Midwife Maternity
Assistant and must
have passed the
Lady Health Visitors
Course.

(2) Must have
Registered in the
Tamil Nadu Nursing
council

Pre-revised 5,000-
150--8,300

Revised 9,300-
34,800+GP 4,200
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2. By deputation

Serial Category of Post Method of Recruitment Minimum Scale of Pay
No. Qualification
(1) (2) (3) (4) (5)

(1) Persons from the
Directorate of public
health, Government
of Tamil Nadu with
five years of service
as multipurpose
Health worker/
Auxiliary Nurse
midwife/maternity
Asst. with a pass in
Lady Health visitor
course.

(1) Must have passed
the Lady Health
Visitor course

(2) Must have
Registered in the
Tamil Nadu Nursing
Council

3. By direct Recruitment

21 Dietician By direct recruitment B.Sc.-Nutrition from
Govt. approved
instititutions.

Existing pay scale
5,900-200-9,900

Revised pay scale
Rs. 9,300-34,800 +

Grade pay Rs. 4,500

Crucial date:
1st October of
every year.

22. Head Cook (1) By promotion from the post of Junior
Cook

(2) By direct recruitment

Diploma in catering
technology from the
recognised Institute of
Catering Technology.

Existing pay scale
4000-100-6000

Revised pay Scale
Rs.5,200-20,200 +
Grade Pay
Rs.2,400

Crucial date 1st July
of  every year.

23. Junior Cook (1) By direct recruitment

(2) By transfer of service

CLASS -IV

Diploma in catering
technology from the
recognised Institute of
Catering Technology.

Existing pay scale
2,550-55-2,660-
60-3,200

Revised pay Scale
Rs.4,800-10,000 +
Grade Pay
Rs.1,300

Crucial date:
1st October of
every year.
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24. Burial (1) By direct recruitment
Ground
Assistant

Serial Category of Post Method of Recruitment Minimum Scale of Pay
No. Qualification
(1) (2) (3) (4) (5)

(1) Must have passed
8th Standard and be
able to read and write
Tamil Language.

(2) Should have prior
experience on burial
ground work.

(1) Must have passed
8th Standard and be
able to read and
Write Tamil
Language.

(2) By transfer basis from Conservancy
Worker

Existing pay scale
2,550-55-2,660-
60-3,200

Revised pay Scale
Rs.4,800-10,000 +
Grade Pay
Rs.1,300

5. Probation :—A person appointed to any post in any category by direct recruitment shall from the date on which
he joins duty, be on probation for a period of 2 years within a continuous period of 3 years.

6. Reservation of AppointmenIs:—The rule of reservation of appointments to the Backwvard Classes, Scheduled Caste
arid Scheduled Tribes in Rule 22 of the General Rules for the State and Sub-ordinate Services of the Government of
Tamil Nadu for the time being in force shall apply to appointment to the service by direct recruitment.

7. Passing of Tamil Language Test:—Every person appointed to a category whose first language is other than Tamil
should pass the Tamil Language Test conducted by the Tamil Nadu Public Service Commission within the period of
probation (i.e. 2 years) failing which, the increments will be stopped from 3rd year onwards till they qualify. In the case
of direct recruitees, they must pass the Tamil Language Test within the period of 5 years from the date of entry in
service. Otherwise their service will be terminated forthwith.

8. Conveyance Allowance:—There shall be paid to the holders of the posts in this service for which conveyance
allowance is sanctioned conveyance allowance from the Municipal Fund at such rates and subject to such conditions as
may be determined by the State Government.

9. Pay Allowances, Leave, Leave Salary, Pension, Provident Fund and Other conditions of Service:—The Chennai
Corporation, Class-III and Class-IV Services (Discipline and Appeal) Bye-laws, the Chennai Corporation, Class-III and
Class-IV Servant’s. Conduct Bye-laws, and the Rules of the State Government, regulating the pay of the Corporation
Services, Fundamental Rules, the Tamil Nadu State and Sub-ordinate Services Rules, the Tamil Nadu Leave Rules, the
Pension Rules, the General Provident Fund Rules and the Family Pension Rules for the time being in force shall, mutatis
mutandis govern the members of this service, in the matter of their pay, allowance, leave salary in pension and other
conditions of service.

Chennai-600 003, RAJESH LAKHONI,
3rd December 2009. Commissioner.
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ªê¡¬ù ñ£ïèó£†C, ïôˆ¶¬ø ñ«ôKò£ ñŸÁ‹ °´‹ð ïôˆ¶¬øªê¡¬ù ñ£ïèó£†C, ïôˆ¶¬ø ñ«ôKò£ ñŸÁ‹ °´‹ð ïôˆ¶¬øªê¡¬ù ñ£ïèó£†C, ïôˆ¶¬ø ñ«ôKò£ ñŸÁ‹ °´‹ð ïôˆ¶¬øªê¡¬ù ñ£ïèó£†C, ïôˆ¶¬ø ñ«ôKò£ ñŸÁ‹ °´‹ð ïôˆ¶¬øªê¡¬ù ñ£ïèó£†C, ïôˆ¶¬ø ñ«ôKò£ ñŸÁ‹ °´‹ð ïôˆ¶¬ø
ê£˜G¬ôŠ ðEèÀ‚è£ù õ¬ó¾ ê†ì MFèœ 2009ê£˜G¬ôŠ ðEèÀ‚è£ù õ¬ó¾ ê†ì MFèœ 2009ê£˜G¬ôŠ ðEèÀ‚è£ù õ¬ó¾ ê†ì MFèœ 2009ê£˜G¬ôŠ ðEèÀ‚è£ù õ¬ó¾ ê†ì MFèœ 2009ê£˜G¬ôŠ ðEèÀ‚è£ù õ¬ó¾ ê†ì MFèœ 2009

1. CÁî¬ôŠ¹‹ ªî£ì‚èº‹:-(Ü) Þšõ¬ó¾ ¶¬í MFèœ, ªê¡¬ù ñ£ïèó£†C ïôˆ ¶¬ø, ñ«ôKò£ ñŸÁ‹
°´‹ð ïôˆ ¶¬ø ê£˜G¬ôŠ ðEèÀ‚è£ù õ¬ó¾ ê†ì MFèœ 2009 â¡Á Ü¬ö‚èŠð´‹.

2. (Ý) ÜóCîN™ Hó²K‚èŠð†ì ï£OL¼‰¶ 3 ñ£î è£ôˆFŸ°Š Hø° Þšõ¬ó¾ ¶¬í MFèœ Üñ™ð´ˆîŠð´‹.

3. Ü¬ñŠ¹.- ÞŠðE ªê¡¬ù ñ£ïèó£†CJ¡ õ°Š¹-3 ñŸÁ‹ 4-™ àœ÷ W›‚è‡ì 22 õ¬èŠ ðîMè÷£è‚
ªè£‡®¼‚°‹.

õ°Š¹-3õ°Š¹-3õ°Š¹-3õ°Š¹-3õ°Š¹-3

õ¬è-1 - º¶G¬ô ð°Šð£Œõ£÷˜

õ¬è-2 - Þ÷G¬ô ð°Šð£Œõ£÷˜

õ¬è-3 - ¹œOJò™ «ñŸð£˜¬õò£÷˜

õ¬è-4 - ïô ÝŒõ£÷˜/HøŠ¹ ñŸÁ‹ ÞøŠ¹ ðFõ£÷˜

õ¬è-5 - ñ¼‰î£Àï˜ (Ü«ô£ðF)

õ¬è-6 - ÝŒ¾‚Ãìˆ ªî£N™¸†ðù˜

õ¬è-7 - ïôˆ ¶Š¹ó¾ Ü½õô˜/ïôŠ ðJŸCò£÷˜

õ¬è-8 - Ì„CJò™ àîMò£÷˜

õ¬è-9 - è÷ àîMò£÷˜

õ¬è-10 - ÝŒ¾ àîMò£÷˜ /¸‡µJKòô£÷˜

õ¬è-11 - àJ˜ «õFJòô£÷˜

õ¬è-12 - àîM àJ˜ «õFJòô£÷˜

õ¬è-13 - ñ¼ˆ¶õŠ ð‡ìè‚ è£Šð£÷˜

õ¬è-14 - ªêML è‡è£EŠð£÷˜

õ¬è-15 - àîM ªêML è‡è£EŠð£÷˜/ªð£¶ïô ªêML ðJŸCò£÷˜

õ¬è-16 - î£Œ «êŒ ïô Ü½õô˜ (MCHO)

õ¬è-17 - ªêMLŠ ðEò£÷˜

õ¬è-18 - î¬ô¬ñ ñ¼‰î£Àï˜

õ¬è-19 - ¶¬í ªêML «ðÁè£ô àîMò£÷˜/ð™«ï£‚° ïôŠðEò£÷˜

õ¬è-20 - ñèO˜ ïôŠ ðEò£÷˜

õ¬è-21 - F†ì àíMòô£÷˜

õ¬è-22 - î¬ô¬ñ„ ê¬ñòô˜

õ°Š¹-4õ°Š¹-4õ°Š¹-4õ°Š¹-4õ°Š¹-4

õ¬è-23 - Þ÷G¬ô ê¬ñòô˜

õ¬è-24 - Þ´è£´ àîMò£÷˜

3. Gòñù‹ Gòñù‹ Gòñù‹ Gòñù‹ Gòñù‹ ðˆF-3-™ àœ÷ ªî£ì˜ð£ù ðF¾èO™ °PŠHìŠð†´œ÷ ðE GòñùˆFŸè£ù º¬øèO¡ð® ðˆF-
2-™ °PŠH†´œ÷ ðEJìƒèÀ‚è£ù Gòñù‹ ªêŒòŠð´‹.



Dec. 30,  2009] TAMIL  NADU  GOVERNMENT  GAZETTE 163

õ°Š¹-3õ°Š¹-3õ°Š¹-3õ°Š¹-3õ°Š¹-3

õ.â‡ ðîMJ¡ ªðò˜ Gòñù º¬ø G˜íJ‚èŠð´ñ¢ î°F °PŠ¹

(1) (2) (3) (4) (5)

01 º¶G¬ô (1) Þ÷G¬ô ð°Šð£Œõ£÷˜ ðEJìˆF™
ð°Šð£Œõ£÷˜ Þ¼‰¶ ðîM àò˜M¡ Íô‹

(2) ñ£Gô ÜóCL¼‰¶ «õŸÁŠðE ºô‹

(3) «ïó® Gòñù‹

Üóê£™
ÜƒWèK‚èŠð†ì
ð™è¬ô‚ èöèˆF™
Þ¼‰¶ ªðŸøªî£¼
º¶G¬ô ÜPMò™
ð†ì‹ («õFJò™)
Ü™ô¶ (àJ˜
«õFJò™) Ü™ô¶
(ð£™ð‡¬í
«õFJò™) Ü™ô¶
(àí¾ˆ
ªî£N™¸†ð‹)
Ü™ô¶
(¸‡EJKò™)
Ü™ô¶ (àí¾
ñŸÁ‹ ñ¼‰¶èœ
ªî£N™¸†ð‹)

02 Þ÷G¬ô (1) «ïó® GòñùˆFŸ° G˜íJ‚èŠð†ì
ð°Šð£Œõ£÷˜ î°Fè¬÷ ªðŸÁœ÷ W›G¬ôŠ

ðîMèO™ î°Fè£íŠ
ªðŸøõ˜èÀ‚° ðîM àò˜M¡
Íô‹

(2) ñ£Gô ÜóC™ Þ¼‰¶ «õŸÁŠðE
Íô‹

(3) «ïó® Gòñù‹

03. ¹œOJò™ (1) «ïó® GòñùˆFŸ° G˜íJ‚èŠð†ì
«ñŸð£˜¬õò£÷˜ î°Fè¬÷ ªðŸÁœ÷ W›G¬ôŠ

ðîMèO™ î°Fè£íŠ
ªðŸøõ˜èÀ‚° ðîM àò˜M¡
Íô‹

(2) ñ£Gô ÜóC™ Þ¼‰¶ «õŸÁŠðE
Íô‹

(3) «ïó® Gòñù‹

ï¬ìº¬øJ™
àœ÷¶ 5300-
150-8300

F¼ˆîŠð†ì¶
9300-
34800+G¬ô
áFò‹ 4300

G˜íò ï£œ
åš«õ£ó£‡´‹
üùõK ºî™
ï£œ

Üóê£™
ÜƒWèK‚èŠð†ì
ð™è¬ô‚ èöèˆF™
Þ¼‰¶ ªðŸøªî£¼
º¶G¬ô ÜPMò™
ð†ì‹ («õFJò™)
Ü™ô¶ (àJ˜
«õFJò™) Ü™ô¶
(ð£™ð‡¬í
«õFJò™) Ü™ô¶
(àí¾ˆ
ªî£N™¸†ð‹)
Ü™ô¶
(¸‡EJKò™)
Ü™ô¶ (àí¾
ñŸÁ‹ ñ¼‰¶èœ
ªî£N™¸†ð‹)

1. Þ÷‹ ÜPMò™
ð†ì‹ (¹œOJò™)

2. ªê¡¬ù (ICMR)-™
¹œOJò™ Mõó
«ñô£‡¬ñŠ
ðJŸC ªðŸP¼ˆî™
«õ‡´‹.

ï¬ìº¬øJ™
àœ÷¶ 4500-
125-7000

F¼ˆîŠð†ì¶
5200-20200+G¬ô
áFò‹ 2800

G˜íò ï£œ
åš«õ£ó£‡´‹
üùõK ºî™
ï£œ

ï¬ìº¬øJ™
àœ÷¶ 5500-
175-9000

F¼ˆîŠð†ì¶
9300-
34800+G¬ô
áFò‹ 4400

G˜íò ï£œ
åš«õ£ó£‡´‹
üùõK ºî™
ï£œ
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04 ïô ÝŒõ£÷˜/ (1) «ïó® GòñùˆFŸ° G˜íJ‚èŠð†ì
HøŠ¹ ñŸÁ‹ î°Fè¬÷ ªðŸÁœ÷ W›G¬ôŠ
ÞøŠ¹ ðFõ£÷˜ ðîMèO™ î°Fè£íŠ

ªðŸøõ˜èÀ‚° ðîM àò˜M¡
Íô‹

(2) ðîM ñ£Ÿø‹ õNò£è

(3) «ïó® Gòñù‹

õ.â‡ ðîMJ¡ ªðò˜ Gòñù º¬ø G˜íJ‚èŠð´ñ¢ î°F °PŠ¹

(1) (2) (3) (4) (5)

1. Þ÷‹ ÜPMò™
(«õFJò™) ð†ì‹

2. Üóê£™
ÜƒWèK‚èŠð†ì
è™M GÁõùˆî£™
ïìˆîŠð´‹ ïô
ÝŒõ£÷˜ ð®ŠH™
º¶G¬ô ð†ìò‹
ªðŸø¤¼ˆî™
«õ‡´‹

3. èEQŠ ðJŸCJ™
ãî£õªî£¼
ê£¡Pî›

ï¬ìº¬øJ™
àœ÷¶ 4500-
125-7000

F¼ˆîŠð†ì¶
5200-20200+G¬ô
áFò‹ 2800

G˜íò ï£œ
åš«õ£ó£‡´‹
ü¨¬ô ºî™
ï£œ

1. °¬ø‰îð†ê î°F
Üóê£™
ÜƒWèK‚èŠð†ì
è™M
GÁõùˆFL¼‰¶
ªðøŠð†ì ð†ìò‹
(ñ¼‰Fò™)

2. ñ¼‰Fò™
è¾¡CL™ ðF¾
ªêŒòŠð†®¼‚è
«õ‡´‹.

05 ñ¼‰î£Àï˜ (1) «ïó® GòñùˆFŸ° G˜íJ‚èŠð†ì
(Ü«ô£ðF) î°Fè¬÷ ªðŸÁœ÷ W›G¬ôŠ

ðîMèO™ î°Fè£íŠ
ªðŸøõ˜èÀ‚° ðîM àò˜M¡
Íô‹

(2) ñ£Gô ÜóC™ Þ¼‰¶ «õŸÁŠðE
Íô‹

(3) «ïó® Gòñù‹

ï¬ìº¬øJ™
àœ÷¶ 4500-
125-7000

F¼ˆîŠð†ì¶
5200-20200+G¬ô
áFò‹ 2800

G˜íò ï£œ
åš«õ£ó£‡´‹
ü¨¬ô ºî™
ï£œ

ñ¼ˆ¶õ ÝŒõèˆ
ªî£N™ ¸†ðù˜
ð®ŠH™ ð†ìò‹

ï¬ìº¬øJ™
àœ÷¶ 4000-
100-6000

F¼ˆîŠð†ì¶
5200-20200+G¬ô
áFò‹ 2400

G˜íò ï£œ
åš«õ£ó£‡´‹
ü¨¬ô ºî™
ï£œ

06 ÝŒ¾‚Ãìˆ (1) «ïó® GòñùˆFŸ° G˜íJ‚èŠð†ì
ªî£N™ ¸†ðù˜ î°Fè¬÷ ªðŸÁœ÷ W›G¬ôŠ

ðîMèO™ î°Fè£íŠ
ªðŸøõ˜èÀ‚° ðîM àò˜M¡
Íô‹

(2) ñ£Gô ÜóC™ Þ¼‰¶ «õŸÁŠðE
Íô‹

(3) «ïó® Gòñù‹

ï¬ìº¬øJ™
àœ÷¶ 5000-
150-8000

F¼ˆîŠð†ì¶
9300-
34800+G¬ô
áFò‹ 4200

G˜íò ï£œ
åš«õ£ó£‡´‹
Ýèv† ºî™
ï£œ

1. Þ÷‹ ÜPMò™
ð†ì‹ («õFJò™)

2. è£‰FAó£‹ Ïó™
ð™è¬ô‚
èöèˆFùó£™
ïìˆîŠð´‹
²è£î£ó ÝŒõ£÷˜
ðîM‚è£ù ð®ŠH™
º¶G¬ôŠ ð†ìò‹

07 ²è£î£ó ¶Š¹ó¾ (1) î°Fè£íŠªðŸø ²è£î£ó ÝŒõ£÷˜
Ü½õô˜/²è£î£ó ðîMJìƒèOL¼‰¶ ðîM àò˜¾
ðJŸCò£÷˜ Íôñ£è

(2) ñ£Gô ÜóC™ Þ¼‰¶ «õŸÁŠðE
Íô‹
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08 Ì„CJò™ (1) «ïó® GòñùˆFŸ° G˜íJ‚èŠð†ì
àîMò£÷˜ î°Fè¬÷ ªðŸÁœ÷ W›G¬ôŠ

ðîMèO™ î°Fè£íŠ
ªðŸøõ˜èÀ‚° ðîM àò˜M¡
Íô‹

(2) «ïó® Gòñù‹

õ.â‡ ðîMJ¡ ªðò˜ Gòñù º¬ø G˜íJ‚èŠð´ñ¢ î°F °PŠ¹

(1) (2) (3) (4) (5)

Üóê£™
ÜƒWèK‚èŠð†´œ÷
ð™è¬ô‚èöèˆF™
Þ¼‰¶ ªðŸø º¶
ÜPMò™ ð†ì‹
(MôƒAò™) Ü™ô¶
º¶ ÜPMò™
(ñ¼ˆ¶õ
Ì„CJò™)

ï¬ìº¬øJ™
àœ÷¶ 5900-
200-9900

F¼ˆîŠð†ì¶
9300-
34800+G¬ô
áFò‹ 4500

G˜íò ï£œ
åš«õ£ó£‡´‹
Ü‚«ì£ð˜ ºî™
ï£œ

09 è÷ àîMò£÷˜ (1) «ïó® GòñùˆFŸ° G˜íJ‚èŠð†ì
î°Fè¬÷ ªðŸÁœ÷ W›G¬ôŠ
ðîMèO™ î°Fè£íŠ
ªðŸøõ˜èÀ‚° ðîM àò˜M¡
Íô‹

(2) «ïó® Gòñù‹

ï¬ìº¬øJ™
àœ÷¶ 3200-
85-4900

F¼ˆîŠð†ì¶
5200-20200+G¬ô
áFò‹ 2000

G˜íò ï£œ
åš«õ£ó£‡´‹
Ü‚«ì£ð˜ ºî™
ï£œ

1. °¬ø‰îð†ê ªð£¶
è™Mˆ î°F

2. Ì„Cèœ ðó¾õ¬îˆ
î´Šð¶ °Pˆ¶
ïôˆ¶¬øJ™
ïìˆîŠð´‹
è†ì£òŠ ðJŸCJ™,
ðîM àò˜¾
ªðÁðõ˜ /«ïó®
Gòñùî£ó˜
è†ì£òñ£èŠ
ðƒ«èŸè «õ‡´‹.

ï¬ìº¬øJ™
àœ÷¶ 6500-
200-10500

F¼ˆîŠð†ì¶
9300-
34800+G¬ô
áFò‹ 4900

G˜íò ï£œ
åš«õ£ó£‡´‹
üùõK ºî™ï£œ

 ñ¼ˆ¶õ
¸‡µJKòL™
º¶ ÜPMò™
ð†ì‹

10 ÝŒ¾ «ïó® Gòñù‹
àîMò£÷˜/
¸‡µJKòô£÷˜

ï¬ìº¬øJ™
àœ÷¶ 5500-
175-9000

F¼ˆîŠð†ì¶
9300-
34800+G¬ô
áFò‹ 4400

G˜íò ï£œ
åš«õ£ó£‡´‹
üùõK ºî™
ï£œ

àJ˜ «õFJòL™
º¶ ÜPMò™
ð†ì‹.

11 àJ˜ (1) àîM àJ˜ «õFJòô£÷˜ ðîMJ™
«õFJòô£÷˜ Þ¼‰¶ ðîM àò˜M¡ Íô‹

(2) ñ£Gô ÜóC™ Þ¼‰¶ «õŸÁŠðE
Íô‹
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12 àîM àJ˜ (1) «ïó® GòñùˆFŸ° G˜íJ‚èŠð†ì
«õFJòô£÷˜ î°Fè¬÷ ªðŸÁœ÷ W›G¬ôŠ

ðîMèO™ î°Fè£íŠ
ªðŸøõ˜èÀ‚° ðîM àò˜M¡
Íô‹

(2) «ïó® Gòñù‹

õ.â‡ ðîMJ¡ ªðò˜ Gòñù º¬ø G˜íJ‚èŠð´ñ¢ î°F °PŠ¹

(1) (2) (3) (4) (5)

Þ÷‹ ÜPMò™ ð†ì‹
(àJ˜ «õFJò™)

ï¬ìº¬øJ™
àœ÷¶ 4500-
125-7000

F¼ˆîŠð†ì¶
5200-20200+G¬ô
áFò‹ 2800

G˜íò ï£œ
åš«õ£ó£‡´‹
ãŠó™ ºî™ ï£œ

ï¬ìº¬øJ™
àœ÷¶ 5900-
200-9900

F¼ˆîŠð†ì¶
9300-34800+
G¬ô áFò‹
4500

G˜íò ï£œ
åš«õ£ó£‡´‹
ãŠó™ ºî™ ï£œ

ñ¼‰î£Àï˜ ð†ìŠ
ð®Š¹

13 ñ¼ˆ¶õŠ (1) î°Fè£íŠ ªðŸø ñ¼‰î£Àï˜
ð‡ìè‚ ðîMJL¼‰¶ ðîM àò˜M¡ Íô‹
è£Šð£÷˜

(2) î¬ô¬ñ ñ¼‰î£Àï˜ ðîMJL¼‰¶
ðîMñ£Ÿø‹ õ£Jô£è

ï¬ìº¬øJ™
àœ÷¶ 5900-
200-9900

F¼ˆîŠð†ì¶
9300-34800+
G¬ô àFò‹
4500

G˜íò ï£œ
åš«õ£ó£‡´‹
ãŠó™ ºî™ ï£œ

Þ÷‹ ÜPMò™ ð†ì‹
(ªð£¶ ñ‚èœ
²è£î£ó‹ -
ªêMLò˜)

ï¬ìº¬øJ™
àœ÷¶ 5900-
150-8300

F¼ˆîŠð†ì¶
9300-
34800+G¬ô
áFò‹ 4300

G˜íò ï£œ
åš«õ£ó£‡´‹
ãŠó™ ºî™ ï£œ

(1) Þ÷‹ ÜPMò™
ð†ì‹ (ªð£¶ïô
ªêMLò˜)

(2) ªêML è™M
ñŸÁ‹ G˜õ£èˆF™
ð†ìò‹

(3) îI›ï£´ ªêMLò˜
Ü¬ñŠH™ ðF¾
ªêŒòŠð†®¼‚è
«õ‡´‹.

14 ªêML àîM ªêML «ñŸð£˜¬õò£÷˜
è‡è£EŠ ðîMJL¼‰¶ ðîM àò˜¾ Íô‹
ð£÷˜

15 àîM ªêML (1) «ïó® GòñùˆFŸ° G˜íJ‚èŠð†ì
è‡è£EŠð£÷˜/ î°Fè¬÷ ªðŸÁœ÷ W›G¬ôŠðîM
ªð£¶ïô èO™ î°Fè£íŠ ªðŸøõ˜èÀ‚°
ªêML ðîM àò˜M¡ Íô‹
ðJŸCò£÷˜

(2) ñ£Gô ÜóC™ Þ¼‰¶ «õŸÁŠðE
Íô‹
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16 î£Œ «êŒ ïô (1) ªêMLŠ ðEò£÷˜ Ü™ô¶ ªð‡
Ü½õô˜ ïôŠ ð£˜¬õò£÷˜ ðîMJL¼‰¶
(MCHO) ðîM àò˜¾ Íô‹

õ.â‡ ðîMJ¡ ªðò˜ Gòñù º¬ø G˜íJ‚èŠð´ñ¢ î°F °PŠ¹

(1) (2) (3) (4) (5)

(1) Þ÷ƒè¬ô
ÜPMò™
(ªêMLò˜)
ð†ìŠð®Š¹
îI›ï£´ Üóê£™
ÜƒWèK‚èŠð†ì
ð™è¬ôèöèˆ
FìI¼‰¶ Ü™ô¶
ð†ìò‹ (ªêMLò˜)
îI›ï£´ Üóê£™
ÜƒWèK‚èŠð†ì
GÁõùˆFìI¼‰¶
ªðŸP¼ˆî™
«õ‡´‹.

(2) ªð£¶ ïô
ªêMLJ™ 10 ñ£î
ð†ìòŠð®Š¹
º®ˆF¼‚è
«õ‡´‹.

(3) ªêMLò˜
èöèˆF™ ðF¾
ªêŒF¼ˆî™
«õ‡´‹.

(1) Þ÷ƒè¬ô
ÜPMò™
(ªêMLò˜)
ð†ìŠð®Š¹
ÜƒWèK‚èŠð†ì
ð™è¬ô‚èöèˆ
FìI¼‰¶
ªðŸP¼ˆî™
«õ‡´‹.

(2) ªêMLò˜
èöèˆF™ ðF¾
ªêŒF¼ˆî™
«õ‡´‹.

(1) îI›ï£´ Üó²
Ü™ô¶ Üóê£™
ÜƒWèK‚èŠð†ì
è™M
GÁõùƒèO™
ÜO‚èŠð´‹
ªêMLò˜
ðJŸCJ™ ð†ìò‹

(2) ªêMLò˜
Ü¬ñŠH™ ðF¾
ªêŒòŠð†®¼‚è
«õ‡´‹.

ï¬ìº¬øJ™
àœ÷¶ 5900-
200-8300

F¼ˆîŠð†ì¶
9300-34800+
G¬ô áFò‹
4,500

G˜íò ï£œ
æš«õ£ó£‡´‹
ãŠó™ ºî™ ï£œ

(2) «ïó® Gòñù‹

17 ªêMLŠ (1) «ïó® GòñùˆFŸ° G˜íJ‚èŠð†ì
ðEò£÷˜ î°Fè¬÷ ªðŸÁœ÷ W›G¬ôŠ

ðîMèO™ î°Fè£íŠ
ªðŸøõ˜èÀ‚° ðîM àò˜M¡
Íô‹

(2) «ïó® Gòñù‹

ï¬ìº¬øJ™
àœ÷¶ 5000-
150-8000

F¼ˆîŠð†ì¶
9300-34800 +
G¬ô áFò‹
4200

G˜íò ï£œ
åš«õ£ó£‡´‹
ãŠó™ ºî™ ï£œ
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18 î¬ô¬ñ ðEÍŠH¡ð® ñ¼‰î£Àï˜ (Ü«ô£ðF)
ñ¼‰î£Àï˜ ðîMJìˆF™ Þ¼‰¶ ðîM àò˜M¡

Íô‹

õ.â‡ ðîMJ¡ ªðò˜ Gòñù º¬ø G˜íJ‚èŠð´ñ¢ î°F °PŠ¹

(1) (2) (3) (4) (5)

(1) Üóê£™
ÜƒWèK‚èŠð†ì
è™M GÁõùˆF™
Þ¼‰¶ ªðøŠð†ì
Þ÷‹ ñ¼‰î£Àï˜
ð†ì‹.

(2) îI›ï£´
ñ¼‰î£Àï˜
Ü¬ñŠH™ ðF¾
ªêŒòŠð†®¼‚è
«õ‡´‹.

ï¬ìº¬øJ™
àœ÷¶ 5300-
150-8300

F¼ˆîŠð†ì¶
9300-34800 +
G¬ô áFò‹
4200

G˜íò ï£œ
åš«õ£ó£‡´‹
ü¨¬ô ºî™
ï£œ

ï¬ìº¬øJ™
àœ÷¶ 3200-
85-4900

F¼ˆîŠð†ì¶
5200-20200 +
G¬ô áFò‹
2000

G˜íò ï£œ
åš«õ£ó£‡´‹
ü¨¬ô ºî™
ï£œ

¶¬í ªêML
«ðÁè£ô
àîMò£÷˜/Þ‰î
ðEJìƒèœ
ªð‡èÀ‚°
ñ†´«ñ å¶‚W´
ªêŒòŠð´‹.

19 ¶¬í (1) «ïó® Gòñù‹
ªêML «ðÁè£ô
àîMò£÷˜/
ð™«ï£‚°
ïôŠ ðEò£÷˜

(1) +2 «î˜„C ñŸÁ‹
18 ñ£î ¶¬í
ªêML / «ðÁè£ô
àîMò£÷˜/
ð™«ï£‚° ïôŠ
ðEò£÷˜ / ðJŸC
îIöè Üóê£™
ÜƒWèK‚èŠð†ì
GÁõùˆFìI¼‰¶
ªðŸP¼ˆî™
«õ‡´‹.

(2) ªêMLò˜
Ü¬ñŠH™ ðF¾
ªêŒòŠð†®¼‚è
«õ‡´‹.
(ð™«ï£‚°
²è£î£óŠ
ðEò£÷˜èÀ‚°
õ¬óòÁ‚èŠð†ì
è™Mˆ î°F¬ò,
îŸ«ð£¶œ÷
Ü®Šð¬ì ²è£î£óŠ
ðEò£÷˜èœ
ªðŸP¼‰î£™
ñ†´«ñ ðîM
àò˜¾‚°
ðKYL‚èŠð´‹.

(1) ¶¬í ªêML
«ðÁè£ô
àîMò£÷˜/
ð™«ï£‚° ïôŠ
ðEò£÷˜
ðîMèO™ 5
õ¼ì‹ ÜÂðõ‹
ñŸÁ‹ ñèO˜ ïôŠ
ð£˜¬õò£÷˜
ðJŸCJ™ «î˜„C
ªðŸP¼ˆî™
«õ‡´‹.

20 ñèO˜ ïôŠ (1) ð™«ï£‚° ïôŠ ðEò£÷˜ / ¶¬í
ð£˜¬õò£÷˜ ªêML «ðÁè£ô àîMò£÷˜

ðîMJìƒèO™ Þ¼‰¶ ðîM
àò˜M¡ Íô‹

ï¬ìº¬øJ™
àœ÷¶ 4000-
100-6000

F¼ˆîŠð†ì¶
5200-20200 +
G¬ô áFò‹
2400

G˜íò ï£œ
åš«õ£ ó £‡´‹
ü¨¬ô ºî™ ï£œ
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õ.â‡ ðîMJ¡ ªðò˜ Gòñù º¬ø G˜íJ‚èŠð´ñ¢ î°F °PŠ¹
`

(1) (2) (3) (4) (5)

(2) ÜòŸ ðE Íô‹

ï¬ìº¬øJ™
àœ÷¶ 5900-
200-9900

F¼ˆîŠð†ì¶
9300-34800 +
G¬ô áFò‹
4500

G˜íò ï£œ
åš«õ£ó£‡´‹
Ü‚«ì£ð˜ ºî™
ï£œ

(2) ªêMLò˜
Ü¬ñŠH™ ðF¾
ªêŒòŠð†®¼‚è
«õ‡´‹.

(1) îI›ï£´ ÜóC¡
ªð£¶ïô
Þò‚èèˆF™
ð™«ï£‚° ïôŠ
ðEò£÷˜èœ /
àîM ªêML
«ðÁè£ô
àîMò£÷˜/«ðÁè£ô
àîMò£÷˜ ÝAò
ðîMèO™ 5
Ý‡´èœ
ðE¹K‰¶ ñèO˜
ïôŠ ð£˜¬õò£÷˜
ðJŸC»‹
ªðŸøõ˜èÀ‚°
«õŸÁŠðE
Gòñù‹ Íôº‹,
ªê¡¬ù
ñ£ïèó£†CJ™
î°F»œ÷ ïð˜èœ
Þ™ô£î ð†êˆF™
ñ†´«ñ «õŸÁŠ
ðE Gòñù‹
«ñŸªè£œ÷Šð´‹.

(1) ñèO˜ ïôŠ
ð£˜¬õò£÷˜ ðJŸC
º®ˆF¼‚è
«õ‡´‹.

(2) ªêMLò˜
Ü¬ñŠH™ ðF¾
ªêŒòŠð†®¼‚è
«õ‡´‹.

21. F†ì «ïó® Gòñù‹ Íô‹
àíMòô£÷˜

Üóê£™
ÜƒWèK‚èŠð†ì
è™M GÁõùˆF™
Þ¼‰¶ ªðøŠð†ì
Þ÷‹ ÜPMò™
ð†ì‹ (á†ì„êˆ¶)

(3) «ïó® Gòñù‹
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õ.â‡ ðîMJ¡ ªðò˜ Gòñù º¬ø G˜íJ‚èŠð´ñ¢ î°F °PŠ¹

(1) (2) (3) (4) (5)

ï¬ìº¬øJ™
àœ÷¶ 4000-
100-6000

F¼ˆîŠð†ì¶
5200-20200 +
G¬ô áFò‹
2400

G˜íò ï£œ
åš«õ£ó£‡´‹
ü¨¬ô ºî™
ï£œ

ÜƒWèK‚èŠð†ì
àíõ£‚èˆ
ªî£N™¸†ð
GÁõùˆF™
Þ¼‰¶ ªðøŠð†ì
àíõ£‚èˆ
ªî£N™¸†ðŠ
ð†ìò‹.

22. î¬ô¬ñ„ (1) Þ÷G¬ô ê¬ñòô˜ ðîMJ™ Þ¼‰¶
ê¬ñòô˜ ðîM àò˜M¡ Íô‹

(2) «ïó® Gòñù‹ Íô‹

ï¬ìº¬øJ™
àœ÷¶ 2550-
55-2660-60-3200

F¼ˆîŠð†ì¶
4800-10000 +
G¬ô áFò‹
1300

G˜íò ï£œ
åš«õ£ó£‡´‹
Ü‚«ì£ð˜ ºî™
ï£œ

ÜƒWèK‚èŠð†ì
àíõ£‚èˆ
ªî£N™¸†ð
GÁõùˆF™
Þ¼‰¶ ªðøŠð†ì
àíõ£‚èˆ
ªî£N™¸†ðŠ
ð†ìò‹.

23. Þ÷G¬ô (1) «ïó® Gòñù‹ Íô‹
ê¬ñòô˜

(2) ðEñ£Ÿø‹ Íô‹

ï¬ìº¬øJ™
àœ÷¶ 2550-
55-2660-60-3200

F¼ˆîŠð†ì¶
4800-10000 +
G¬ô áFò‹
1300

(1) 8-‹ õ°Š¹ «î˜„C
ªðŸP¼‚è
«õ‡´‹, îIN™
â¿î ð®‚è
ªîK‰F¼‚è
«õ‡´‹.

(2) Þ´è£´ ªî£NL™
º¡ ÜÂðõ‹
ªðŸP¼ˆî™
«õ‡´‹.

(1) 8-‹ õ°Š¹ «î˜„C
ªðŸP¼‚è
«õ‡´‹, îIN™
â¿î ð®‚è
ªîK‰F¼‚è
«õ‡´‹.

24. Þ´è£´ (1) «ïó® Gòñù‹ Íô‹
àîMò£÷˜

(2) ¶Š¹ó¾ ðEò£÷˜ ðîMJL¼‰¶
ðEñ£Ÿø‹ Ü®Šð¬ìJ™.

5. î°F‚è£‡ ð¼õ‹:— å¼ ðîMJ™ «ïó® Gòñù‹ ªêŒòŠð†ìõ¼‚° î°Fè£‡ ð¼õ‹ ªî£ì˜„Cò£ù
Í¡ø£‡´ ðEJ™ Þó‡ì£‡´èœ, Üõ˜ ðîMJ™ «ê¼‹«ð£¶ î°Fè£‡ ð¼õñ£è Þ¼‚°‹.

6. GòñùƒèO™ å¶‚W´ :— â‰î å¼ ðîMJ½‹, «ïó® GòñùƒèO™ GòñùƒèÀ‚è£ù å¶‚W´ MFèœ (ªð£¶
MFèœ 22) ªð£¼‰¶‹.



Dec. 30,  2009] TAMIL  NADU  GOVERNMENT  GAZETTE 171

7. îI› ªñ£Nˆ «î˜M™ «î˜„CŠ ªðÁî™:— å¼ ðEJ¡ å¼ õ¬èJ™ Gòñù‹ ªêŒòŠð†ì  îI¬ö îMó «õÁ
ªñ£N¬ò ºî™ ªñ£Nò£è ðJ¡øõ˜èœ, Üõ˜èœ î°Fè£‡ ð¼õ è£ôè†ìˆFŸ°œ (Üî£õ¶ Þó‡´ Ý‡´èœ)
îI›ï£´ «î˜õ£¬íòˆFù£™ ïìˆîŠð´‹ îI› ªñ£Nˆ «î˜M™ «î˜„C ªðø«õ‡´‹.  îõPù£™, Üõ˜èœ Ü‰î
î°FJ¬ù ªðÁ‹ õ¬óJ™ Üõ˜èO¡ Ý‡´ áFò àò˜¾ Í¡ø£‹ Ý‡®L¼‰¶ GÁˆF ¬õ‚èŠð´‹.  «ïó®ò£è
Gòñù‹ ªêŒòŠð†ìõ˜è¬÷Š ªð£Áˆîõ¬ó, Üõ˜èœ îI›ªñ£N «î˜M™ ðEJ™ «ê˜‰î ï£OL¼‰¶ 5 Ý‡´èÀ‚°œ
«î˜„C ªðø«õ‡´‹.  îõPù£™ Üõ˜èœ àìù®ò£è ðEc‚è‹ ªêŒòŠð´õ£˜èœ.

8. á˜FŠð®:— ÞŠðEò¬ñŠH™ àœ÷ ðEJìƒèO™ á˜FŠð® ÜÂñF‚èŠð†ì ðîMèÀ‚° ñ†´‹ ñ£ïèó£†C
GFJL¼‰¶ Üó² ÜšõŠ«ð£¶ G˜íJ‚°‹ õ¬óò¬øèÀ‚°†ð†´ á˜FŠð® õöƒèŠðì «õ‡´‹.

9. áFòŠð®èœ, M´ŠÌFò‹, æŒ×Fò‹, õ¼ƒè£ô ¬õŠ¹ GF ñŸÁ‹ Þ¡ù Hø ðE G¬ô¬ñèœ:— ñ£ïèó£†CŠ
ðEò¬ñŠH™ àœ÷ ðEèÀ‚è£ù áFòƒè¬÷ º¬øŠð´ˆ¶‹ MFèœ, Ü®Šð¬ì MFèœ ñŸÁ‹ îŸ«ð£¶
ï¬ìº¬øJ™ àœ÷ MFèœ, Ü¬õèœ â‰î Ü÷¾‚° ªð£¼‰¶«ñ£ Ü‰î Ü÷MŸ°‹, â‰î Ü÷¾‚° ªð£¼‰î£«î£ Ü‰î
Ü÷¾ îMó, åšªõ£¼ ñ£ïèó£†CŠ ðEò£÷˜èÀ‚°‹ Üõ˜èO¡ áFò‹, ð®èœ, M´ŠÌFò‹, æŒ×Fò‹ ñŸÁ‹ Þ¡ù
Hø ðE G¬ô¬ñèœ ÝAòõŸPŸ° ªð£¼‰¶‹.

ªê¡¬ù-600 003, ó£«üw ô‚è£Q,ó£«üw ô‚è£Q,ó£«üw ô‚è£Q,ó£«üw ô‚è£Q,ó£«üw ô‚è£Q,
2009 ®ê‹ð˜ 3. Ý¬íò˜.

THE CHENNAI CORPORATION ENGINEERING SUB-ORDINATE SERVICES BYE-LAWS 2009

(G.D.C. No. E4/26579/2009

G.D.C. No. E5/14088/2009

G.D.C. No. E7/37345/2009)

No. SRO C-11/2009.

1. Short Title and Commencement—(1) These Bye-laws shall be called the Chennai Corporation Engineering
Sub-ordinate Service Bye-laws, 2009.

(2) They shall come into force three months after the date of publication in the Official Gazette.

2. Constitution:—The service shall consist of the following 16 posts, namely:—

SI.No.1 - Assistant Engineer (Civil)
SI.No.2 - Assistant Engineer (Mechanical)
SI.No.3 - Assistant Engineer (Electrical)
SI.No.4 - Junior Engineer (Civil)
SI.No.5 - Junior Engineer (Mechanical) .
SI.No.6 - Junior Engineer (Electrical)
SI.No.7 - Draughtsman (Civil)
SI.No.8 - Draughtsman (Mechanical)
Sl.No.9 - Draughtsman (Electrical)
SI.No.10 - Jointer
SI.No.11 - Park Overseer
SI.No.12 - Driver
SI.No.13 - Time Keeper
SI.No.14 - Electrician
SI.No.15 - Lighting Inspector
SI.No.16 - Loader Operator

3. Methods of Recruitments and Qualifications:—No person shall be eligible for appointment to the posts specified in
Column No. 2 of the table below by the methods of recruitment specified in the corresponding entries in
Column No. 3, unless they possess the qualifications specified in the corresponding entries in Column No. 4 thereof:
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4. (a) The direct recruitment of Assistant Engineers (SI.No.1 to 3) and direct recruitment of Junior Engineers (Sl.No. 4
to 6) as the case may be shall be in the ratio of 3:1 (3 Asst. Engineers/1 Junior Engineer)

(b) A person appointed as Draughtsman (SI.No. 7, 8, 9) by promotion from any lower category of post is eligible
for further promotion only if he acquires, the qualification prescribed for direct recruitment.

5. Upper age limit: No person shall be appointed directly to any post in this service if he/she has completed 30 (thirty)
years of age.

6. Probation: Every person appointed to any post in any of the SI.Nos. in Bye-law 2 above shall commence probation
from the date on which he/she joins duty for a total period of two years on duty within a continuous period of three years.

7. Reservation of Appointment: The rule of Reservation of appointment shall apply to all posts in these bye-laws and
the order of such reservation shall be the same as in Rule 22 of the General Rules for the Tamil Nadu State and
Sub-ordinate Services.

7(a). Appointment of women: Women alone shall be appointed to posts in any institution or establishment specially
provided for them, provided that men may be appointed, if suitable or qualified women are not available for such
appointment.

8. Test: Person appointed to the posts in the Bye-law 2 by the methods specified in Rule 3, shall pass the Account
Test for Public Works Department Officers and Sub- ordinates within the time specified below unless they have already
passed the test.

8(a). Passing of Tamil Language Test: Every person appointed to a post whose First Language is other than Tamil
should pass the Tamil Language Test conducted by the Tamil Nadu Public Service Commission within the period of
probation (i.e. 2 years) failing which, the increments will be stopped from 3rd year onwards till they qualify. In the case
of direct recruitees, they must pass the Tamil Language Test within the period of 5 years from the date of entry in
service. Otherwise their service will be terminated forthwith.

Post Time allowed

Person appointed by direct recruitment to the posts in - Within the period of probation
  SI.No.1 to 6

Person appointed by promotion to the posts in SI.No.1 to 6 - Within the period of probation

9. Junior Engineer/Civil/Mechanical/Electrical on acquiring the Engineering Degree or its equivalent will be placed
immediately below the last person in the panel holding the post of Assistant Engineer on the date of acquiring the above
qualification.

10. Conveyance Allowance: There shall be paid to the holders of the posts in this service for which Conveyance
Allowance is sanctioned a conveyance allowance from the Municipal Fund at such rates and subject to such conditions
as may be determined by the state Government.

11. Nothing contained in this Bye-laws shall adversely affect any person holding any of the post referred to in this
bye-laws on the date of coming into force of these Bye-laws.

THE CHENNAI CORPORATION ENGINEERING - BYE-LAWS 2009

Sl. Name of Method of Recruitment Qualification Remarks
No. the Post.
(1) (2) (3) (4) (5)

01. Assistant (1) By direct recruitment Degree in Civil Crucial date 1st
Engineer Engineering from any January of
(Civil) (2) By transfer from University recognised every year.

Junior Engineer (Civil) by the Government of
on acquiring the Tamil Nadu for the Existing
qualification prescribed purpose Scale of pay
for direct recruitment. 6500-200-11100

(or)
(3) By promotion any Revised

lower categories on any other qualification 9300-34800+
acquiring the recognised as equivalent Grade pay
qualification prescribed thereto by Govt. of Rs.4700
for direct recruitment. Tamil Nadu Table No.18

should have passed the
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For promotion to the post Account Test for Public
of Assistant Executive Works Department
Engineer, seniority shall Officers and
be fixed in the cadre of Subordinate (Part-l & II)
Assistant Engineer or
Junior Engineer
whichever is beneficial
to the individual.

2. Assistant (1) By direct recruitment Degree in Mechanical Crucial date
Engineer Engineering/Automobile 1st April of
(Mechanical) (2) By transfer from Engineering from any every year.

Junior Engineer university recognised by
(Mechanical) on the Govt. of Tamil Nadu Existing
acquiring qualification for the purpose Scale of pay
prescribed for direct 6500-200-11100
recruitment. (or)

Revised
(3) By promotion from any other qualification 9300-34800 +

any lower categories on recognised as equivalent Grade pay
acquiring the thereto by Govt. of Rs.4700
qualification prescribed Tamil Nadu Table No. 18
for direct recruitment. should have passed the

Account Test for Public
For promotion to the post Works Department
of Assistant Executive Officers and
Engineer, seniority shall Subordinate (Part -I & II)
be fixed in the cadre of
Assistant Engineer or
Junior Engineer
whichever is beneficial
to the individual.

3. Assistant (1) By direct recruitment Degree in Electrical Crucial date
Engineer Engineering of any 1st July of
(Electrical) (2) By transfer from university recognised by every year.

Junior Engineer the Govt. of Tamil Nadu
(Electrical) on acquiring for the purpose Existing
the qualification Scale of pay
prescribed for direct (or) 6500-200-11100
recruitment.

any other qualification Revised
(3) By promotion from recognised as equivalent 9300-34800 +

any lower categories on thereto by Government Grade pay
acquiring prescribed for of Tamil Nadu Rs.4700
direct recruitment. should have passed the Table No.18

Account Test for Public
For promotion to the post Works Department After promoting the
of Assistant Executive Officers and eligible candidate
Engineer, seniority shall Subordinate (Part-I&II) to the existing
be fixed in the cadre of vacancies for the
Assistant Engineer or particular year, the
Junior Engineer remaining vacancies
whichever is beneficial shall be filled by
to the individual. Direct recruitment.

Sl. Name of Method of Recruitment Qualification Remarks
No. the Post.
(1) (2) (3) (4) (5)
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4. Junior (1) By direct recruitment Diploma in Civil Crucial Date -
Engineer Engineering issued by 1st October of
(Civil) (2) By promotion from the the Directorate of every year.

post of Draughtsman. Technical Education,
Govt. of Tamil Nadu Existing

(3) By promotion from Scale of pay
any lower categories on (or) 5500-175-9000
acquiring prescribed
qualification for direct any other qualification Revised
recruitment. recognised as equivalent 9300-34800 +

thereto by Government Grade pay
of Tamil Nadu Rs.4400
should have passed the Table No.13
Account Test for Public
Works Department
Officers and
Subordinate (Part-I & II)

5. Junior (1) By direct recruitment Diploma in Mechanical Crucial date-
Engineer Engineering/ 1st October of
(Mechanical) (2) By promotion from the Automobile engg. issued every year.

post of Draughtsman. by the Directorate of
Technical Education, Existing

(3) By promotion from Govt. of Tamil Nadu Scale of pay
any lower categories on 5500-175-9000
acquiring prescribed (or)
qualification for direct Revised
recruitment. any other qualification 9300-34800 +

recognised as equivalent Grade pay
thereto by Government Rs. 4400
of Tamil Nadu Table No. 13
should have passed the
Account Test for Public
Works Department
Officers and
Subordinate (Part-l & II)

6. Junior (1) By direct recruitment Diploma in Electrical
Engineer Engineering issued by
(Electrical) (2) By promotion from the post the Directorate of

of Draughtsman Technical Education,
Govt. of Tamil Nadu

(3) By promotion from (or)
any lower categories on Any other qualification
acquiring prescribed qualification recognised as equivalent
for direct recruitment. thereto by Govt. of

Tamil Nadu
should have passed the
Account Test for Public
Works Department
Officers and
Subordinate Part-l & II

7. Draughtsman (1) By promotion from Diploma in Civil
(Civil) any lower category post Engineering issued by

on acquiring the prescribed the Directorate of
qualification and completion Technical Education,
of probation in the lower Govt. of Tamil Nadu
category post. (or)

Sl. Name of Method of Recruitment Qualification Remarks
No. the Post.
(1) (2) (3) (4) (5)

Crucial date-
1st October of
every year.

Existing
Scale of pay
5500-175-9000

Revised
9300-34800 +
Grade pay
Rs.4400
Table No.13

Crucial date -
1st October of
every year.
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(2) By direct recruitment any other qualification
recognised on equivalent
thereto by Govt. of
Tamil Nadu

8. Draughtsman (1) By promotion from Diploma in Mechanical
(Mechanical) any lower category post Engineering/

on acquiring the prescribed Automobile Engineering
qualification and completion issued by the Directorate
of probation in the lower of Technical Education,
category post. Govt. of Tamil Nadu

(2) By direct recruitment (or)

any other qualification
recognized on equivalent
thereto by Govt. of
Tamil Nadu

9. Draughtsman (1) By promotion from Diploma in Electrical
(Electrical) any lower category post Engineering issued by

on acquiring the prescribed the Directorate of
qualification and completion Technical Education, Govt.
of probation in the lower of Tamil Nadu
category post. (or)

(2) By direct recruitment any other qualification
recognized on equivalent
thereto by Govt. of
Tamil Nadu

10. Jointer (1) By direct recruitment Diploma in Electrical Crucial date
Engineering or E.C.E. or 1st April of

(2) By promotion from Electronics Engineering every year.
any other lower category issued by the Directorate
on acquiring prescribed of Technical Education, Existing
qualification for direct Govt. of Tamil Nadu Scale of pay
recruitment 2750-70-3800-75-

(or) 4400

any other qualification Revised
recognised as equivalent 5200-20200 +
thereto by Govt. of Grade pay
Tamil Nadu Rs. 1800

Table No. 4
(or)

2 years I.T.I. (Electrical
Grade) issued by I.T.I

Sl. Name of Method of Recruitment Qualification Remarks
No. the Post.
(1) (2) (3) (4) (5)

Existing
Scale of pay
4500-125-7000
Revised
5200-20200 +
Grade pay
Rs.2800
Table No.10

Crucial date
1st October of
every year.

Existing
Scale of pay
4500-125-7000

Revised
5200-20200 +
Grade pay
Rs.2800
Table No.10

Crucial date
1st October of
every year.

Existing
Scale of pay
4500-125-7000

Revised
5200-20200+
Grade pay
Rs.2800
Table No. 10
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11. Park Overseer (1) By direct recruitment (1) Diploma in Crucial date-
Horticulture 1st July of

(2) By promotion from any every year.
other lower category on (2) Should have passed
acquiring prescribed the Account Test for Existing
qualification for direct Executive Officer within Scale of pay
recruitment the probation period 3050-75-3950-80-

4590
Revised
5200-20200+
Grade pay
Rs.1900
Table No.5

12. Driver (1) By promotion from any A pass in 8th Standard Crucial date-
other lower category on with possessing Heavy 1st October of
acquiring prescribed duty Driving Licence every year.
qualification for direct
recruitment Existing

Scale of pay
(2) By direct recruitment 3200-85-4900

Revised
5200-20200+
Grade pay
Rs.2000
Table No. 6

13. Time Keeper (1) From the Legal heirs of A pass in 10th Standard Crucial date-
the Corporation 1st July of
employees died in harness every year.

(2) By direct recruitment Existing
Scale of pay
2650-65-3300-70-
4000
Revised
4800-10000+
Grade pay
Rs.1650
Table No.3

14. Electrician (1) From the Legal heirs of 10th Std. Passed with Crucial date-
the Corporation I.T.I. Electrical/ 1st October of
employees died in harness Electronics/E.C.E. every year.

2 years course
(2) By promotion from the Existing

post of Office Assistants (or) Scale of pay
and Thozhilalies 3200-85-4900

‘B’ Competency
(3) By direct recruitment Certificate issued by Revised

I.T.I. 5200-20200+
Grade pay
Rs. 2000
Table No. 6

15. Lighting By promotion from (1) SSLC passed with Crucial date
Inspector Electrician and Jointer I.T.I. certificate in 1st October of

wiring every year.
(2) A minimum 2 years

of service as Existing
Electrician or Jointer scale of pay

Revised
Rs. 9300-34800
Grade Pay Rs. 4400

Sl. Name of Method of Recruitment Qualification Remarks
No. the Post.
(1) (2) (3) (4) (5)
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Sl. Name of Method of Recruitment Qualification Remarks
No. the Post.
(1) (2) (3) (4) (5)

16. Loader By transfer from Driver By transfer from Driver Crucial date -
Operator on acquiring Diesel on acquiring Diesel 1st January of

Mechanical Certificate Mechanical Certificate every year.

(or)       (or)

on completion of 10 on completion of 10 Existing
years as Driver after years as Driver after Scale of pay
passing the passing the 4000-100-6000
Departmental Departmental
driving test. driving test. 5200-20200 +

Grade pay
Rs. 2400
Table No.

Chennai-600 003, RAJESH LAKHONI,
3rd December 2009. Commissioner.

ªê¡¬ù ñ£ïèó£†C ªð£PJò™ ê£˜G¬ôŠ ðEò£÷˜èÀ‚è£ù ¶¬í MFèœ 2009

1. CÁ î¬ôŠ¹‹ ªî£ì‚èº‹:

(Ü) Þšõ¬ó¾ ¶¬íMFèœ ªê¡¬ù ñ£ïèó£†C ªð£PJò™ ê£˜G¬ôŠ ðEò£÷˜èÀ‚è£ù õ¬ó¾ ¶¬í
MFèœ 2009 â¡Á Ü¬ö‚èŠð´‹.

(Ý) ÜóCîN™ Hó²K‚èŠð†ì ï£OL¼‰¶ 3 ñ£î è£ôˆFŸ°Š Hø° Þšõ¬ó¾ ¶¬í MFèœ Üñ™ð´ˆîŠð´‹.

2. Ü¬ñŠ¹:

ÞŠðE W›‚è‡ì 16 ðîMJìƒè¬÷ àœ÷ì‚Aòî£°‹:

õ.â‡-1 - àîMŠ ªð£Pò£÷˜ (CM™)

õ.â‡-2 - àîMŠ ªð£Pò£÷˜ (Þò‰Fó‹)

õ.â‡-3 - àîMŠ ªð£Pò£÷˜ (I¡ê£ó‹)

õ.â‡-4 - Þ÷G¬ôŠ ªð£Pò£÷˜ (CM™)

õ.â‡-5 - Þ÷G¬ôŠ ªð£Pò£÷˜ (Þò‰Fó‹)

õ.â‡-6 - Þ÷G¬ôŠ ªð£Pò£÷˜ (I¡ê£ó‹)

õ.â‡-7 - õ¬óõ£÷˜ (CM™)

õ.â‡-8 - õ¬óõ£÷˜ (Þò‰Fó‹)

õ.â‡-9 - õ¬óõ£÷˜ (I¡ê£ó‹)

õ.â‡-10 - ü£J‡ì˜

õ.â‡-11 - Ìƒè£ æõ˜Yò˜

õ.â‡-12 - æ†´ï˜

õ.â‡-13 - «ïó‹ °PŠðõ˜

õ.â‡-14 - âô‚®KSò¡

õ.â‡-15 - I¡ ÝŒõ£÷˜ (I¡ M¬ùë˜)

õ.â‡-16 - ðÀ É‚A Þò‚°ï˜
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3. ðE GòñùˆFŸè£ù º¬øèœ ñŸÁ‹ î°Fèœ:

ðˆF-4-™ àœ÷ ªî£ì˜ð£ù ðF¾èO™ °PŠHìŠð†´œ÷ î°Fè¬÷Š ªðŸP¼‰î£ªô£Nò, ðˆF 3-™ àœ÷
ªî£ì˜ð£ù ðF¾èO™ °PŠH†´œ÷ ðE GòñùˆFŸè£ù º¬øèO¡ð®, ðˆF 2-™ °PŠH†´œ÷ ðEJìƒèÀ‚è£ù
Gòñù‹ ªêŒòŠðì â‰îªõ£¼ ïð¼‹ î°F ªðø Þòô£¶.

4. (Ü) àîM ªð£Pò£÷˜èœ (õ.â‡ 1 ºî™ 3 õ¬ó) ñŸÁ‹ Þ÷G¬ôŠ ªð£Pò£÷˜èÀ‚è£ù (õ.â‡ 4 ºî™
6 õ¬ó) «ïó® Gòñùƒèœ º¬ø«ò 3:1 â¡ø MAîˆF™ Ü¬ñ‰F¼‚°‹. (3 àîM
ªð£Pò£÷˜èœ/1 Þ÷G¬ôŠ ªð£Pò£÷˜)

(Ý) W›G¬ôŠ ðîMJL¼‰¶ ðîM àò˜¾ Íôñ£è õ¬óõ£÷ó£èŠ ðEòñ˜ˆîŠð†ì å¼ ïð˜, «ñ½‹ ðîM
àò˜¾ ªðø«õ‡´ªñQ™, Ü‰î àò˜ ðîM‚è£è «ïó® GòñùˆF™ ðK‰¶¬ó‚èŠð†ì î°Fè¬÷Š
ªðŸø£™î£¡ ðîM àò˜¾ ªðøMò½‹.

5. àò˜ õò¶ õó‹¹:

â‰îªõ£¼ ïð¼‹ 30 õò¶ Gó‹ðŠ ªðŸP¼‰î£™ â‰îªõ£¼ ðEJìˆFŸ°‹ «ïó®ò£è Gòñù‹ ªêŒòŠðìñ£†ì£˜èœ.

6. î°Fè£‡ ð¼õ‹:

«ñŸè‡ì ¶¬í MF 2-™ õK¬ê â‡èO½œ÷ â‰îªõ£¼ ðEJìˆFŸ°‹ âõ¼‹ ðEJ™ «ê˜‰î ï£O™
î°Fè£‡ ð¼õ‹ ªî£ìƒA, ªî£ì˜„Cò£è 3 Ý‡´è£ôˆFŸ°œ ªñ£ˆî‹ 2 Ý‡´èœ ðEJL¼ŠH¡ Ü‰ïð˜
î°Fè£‡ ð¼õ‹ º®ˆîõó£õ£˜.

7. Gòñù å¶‚W´:

Þˆ¶¬í MFèO½œ÷ Ü¬ùˆ¶ ðEJìƒèÀ‚°‹ Gòñù å¶‚W†´ MF ªð£¼‰¶‹; îI›ï£´ ñ£Gô ê£˜¹Š
ðEèO¡ ªð£¶MFèO™ MF 22-™ ÃPòõ£«ø å¶‚W†®Ÿè£ù õK¬êº¬ø «ñŸð® ¶¬í MFèÀ‚°‹ ªð£¼‰¶‹.

7(Ü) ñèO¼‚è£ù ðEGòñù‹:

ñèO¼‚è£ù CøŠð£è Ü¬ñ‚èŠªðŸø â‰îªõ£¼ GÁõùˆF½‹ ñèO˜ ñ†´«ñ ðEòñ˜ˆîŠð´õ˜. î°F õ£Œ‰î
ñèO˜ Þ™ô£îð†êˆF™ î°Fò£ù Ý‡èœ ÜŠðEJìƒèO™ GòI‚èŠð´õ˜.

8. «î˜¾:

MF-3-™ °PŠH†´œ÷ º¬øèO¡ð®, ¶¬í MF 2-™ GòI‚èŠð´‹ ïð˜èœ, ãŸèù«õ «î˜„C ªðŸP¼‰î£ªô£Nò,
ªð£¶ŠðEˆ ¶¬ø Ü½õô˜èœ ñŸÁ‹ ê£˜G¬ôŠ ðEò£÷˜èÀ‚è£ù èí‚°ˆ«î˜M™ è†ì£ò‹ «î˜„C ªðø«õ‡´‹.

8(Ü) îI› ªñ£Nˆ «î˜M™ «î˜„C:

å¼ ðEJ¡ å¼ õ¬èJ™ Gòñù‹ ªêŒòŠð†ì, îI¬ö îMó «õÁ ªñ£N¬ò ºî™ ªñ£Nò£è ðJ¡øõ˜èœ,
Üõ˜èœ î°Fè£‡ ð¼õ è£ôè†ìˆFŸ°œ (Üî£õ¶ Þó‡´ Ý‡´èœ) îI›ï£´ «î˜õ£¬íòˆF™ ïìˆîŠð´‹
îI›ªñ£N «î˜M™ «î˜„C ªðø «õ‡´‹. îõPù£™, Üõ˜èœ Ü‰î î°FJ¬ù ªðÁ‹ õ¬óJ™ Üõ˜èO¡ Ý‡´
áFò àò˜¾ Í¡ø£‹ Ý‡®L¼‰¶ GÁˆF ¬õ‚èŠð´‹. «ïó®ò£è Gòñù‹ ªêŒòŠð†ìõ˜è¬÷Š ªð£Áˆîõ¬ó,
Üõ˜èœ îI› ªñ£N «î˜M™, Üõ˜èœ ðEJ™ «ê˜‰î ï£OL¼‰¶ 5 Ý‡´èÀ‚°œ «î˜„C ªðø «õ‡´‹.
îõPù£™ Üõ˜èœ àìù®ò£è ðE c‚è‹ ªêŒòŠð´õ£˜èœ.

ðîM ÜÂñF‚èŠð†ì è£ô‹

õK¬ê â‡ 1-L¼‰¶ 6 õ¬ó àœ÷ ðîMèÀ‚° î°Fè£‡ ð¼õˆFŸ°œ
«ïó® Gòñù‹ Íôñ£è GòI‚èŠð†ìõ˜èœ

õK¬ê â‡ 1-L¼‰¶ 6 õ¬ó àœ÷ ðîMèÀ‚° î°Fè£‡ ð¼õˆFŸ°œ
ðîM àò˜¾ Íôñ£è GòI‚èŠð†ìõ˜èœ

9. Þ÷G¬ôŠ ªð£Pò£÷˜ (CM™/Þò‰Fó‹/I¡ê£ó‹) å¼õ˜ ªð£PJò™ ð†ì«ñ£ Ü™ô¶ ÜîŸ° Þ¬íò£ù ð†ì«ñ£
ªðÁA¡øªð£¿¶, «ñŸð® è™Mˆî°F ªðŸø ï£O™, àîMªð£Pò£÷˜ ðîM‚è£ù «î˜‰î ªðò˜ð†®òL™ àœ÷ è¬ìC
ïðK¡ W«ö«ò Üõ˜ ªðò˜ «ê˜‚èŠðì«õ‡´‹.

10. á˜FŠð® ÞŠðEò¬ñŠH™ àœ÷ ðEJìƒèO™ á˜FŠð® ÜÂñF‚èŠð†ì ðîMèÀ‚° ñ†´‹ ñ£ïèó£†C
GFJL¼‰¶ Üó² ÜšõŠ«ð£¶ G˜íJ‚°‹ õ¬óò¬øèÀ‚°†ð†´ á˜FŠð® õöƒèŠðì «õ‡´‹.

11. Þ‰î ¶¬í MFèœ Üñ½‚° õ¼‹ ï£O™, Þ‰î ¶¬í MFèO™ â‰î å¼ ðE‚è£ù ðE õ¬èJ™ ðEJ™
Þ¼‚°‹ âõ¼‚°‹ Þ‰î ¶¬í MFèœ ð£FŠ¹ ãŸð´ˆî£¶.
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ªê¡¬ù ñ£ïèó£†C ªð£PJò™ ê£˜G¬ôŠ ðEò£÷˜èÀ‚è£ù ¶¬í MFèœ 2009

õ.â‡ ðîMJ¡ ªðò˜ ðE Gòñù õNº¬ø î°F °PŠ¹

(1) (2) (3) (4) (5)

1 àîMŠªð£Pò£÷˜ (1) «ïó® Gòñù‹.
(CM™)

(2) « ï ó® GòñùˆFŸè£ù
î°Fè¬÷Š ªðÁ‹ Þ÷G¬ôŠ
ªð£Pò£÷˜èÀ‚° (CM™) ðE
ñ£Ÿø‹.

(3) «ïó® GòñùˆFŸè£ù î°F
è¬÷Š ªðŸø W›G¬ôŠ ðE
õ¬èè¬÷„ «ê˜‰îõ˜èÀ‚°
ðîM àò˜¾ Íôñ£è.

àîM ªêòŸªð£Pò£÷˜
ðîMJìˆFŸ° ðîM
à ò ˜ ˆ î Š ð ´ ‹ ª ð £ ¿ ¶
îQò¼‚° ïô‹ ðò‚°‹
õ¬èJ™ àîMŠ ªð£Pò£÷˜
Ü™ô¶ Þ÷G¬ôŠ ªð£Pò£÷˜
ðîMJ™ ðEÍŠ¹ ÜÁF
ªêŒòŠð´‹.

Üóê£™ ÜƒWèK‚èŠð†ì
ãî£õªî£¼ ð™è¬ô‚
èöèˆFL¼‰¶
ªðøŠð†ì CM™
Þ…CmòKƒ Þ÷G¬ôŠ
ð†ì‹.

    (Ü™ô¶)

îI›ï£´ Üó²/Þ‰Fò
Üóê£™ «ñŸð®
è™Mˆî°F‚°
Þ¬íò£è
ÜƒWèK‚èŠð†ì
HPªî£¼ è™Mˆî°F.

ªð£¶ŠðEˆ ¶¬ø
Ü½õô˜èœ ñŸÁ‹
ê£˜G¬ôŠ
ðEò£÷˜èÀ‚è£ù
èí‚°ˆ «î˜¾ ð£è‹
1 ñŸÁ‹ ð£è‹ 2-™
«î˜„C ªðŸP¼‚è
«õ‡´‹.

G˜íJ‚èŠð†ì
ï£œ

åš«õ£ó£‡´‹
üùõK ºî™
ï£œ.

îŸ«ð£¬îò ê‹ð÷
º¬ø

Ï.6,500-200-11,100

F¼ˆîŠð†ì¶

Ï. 9,300-34,800+

G¬ô áFò‹

Ï.4,700

Ü†ìõ¬í â‡ 18

å¼ °PŠH†ì
Ý‡®™ è£LŠ
ðEJìƒèO™
î°Fò£ù
ïð˜è¬÷Š ðîM
àò˜¾ ªêŒî
H¡ù˜,
â…C»œ÷ è£LŠ
ðEJìƒèœ
«ïó® Gòñù‹
Íô‹ GóŠðŠðì
«õ‡´‹.

2 àîMŠªð£Pò£÷˜ (1) «ïó® Gòñù‹.
(Þò‰Fó‹)

(2) « ï ó® GòñùˆFŸè£ù
î°Fè¬÷Š ªðÁ‹ Þ÷G¬ôŠ
ªð£Pò£÷˜èÀ‚° (Þò‰Fó‹)
ðE ñ£Ÿø‹.

(3) « ï ó® GòñùˆFŸè£ù
î°Fè¬÷Š ªðŸø W›
G¬ôŠ ðE õ¬èè¬÷„
«ê˜‰îõ˜èÀ‚° ðîM àò˜¾
Íôñ£è.

àîM ªêòŸªð£Pò£÷˜
ðîMJìˆFŸ° ðîM
à ò ˜ ˆ î Š ð ´ ‹ ª ð £ ¿ ¶
îQò¼‚° ïô‹ ðò‚°‹
õ¬èJ™ àîMŠ ªð£Pò£÷˜
Ü™ô¶ Þ÷G¬ôŠ ªð£Pò£÷˜
ðîMJ™ ðEÍŠ¹ ÜÁF
ªêŒòŠð´‹.

Üóê£™ ÜƒWèK‚èŠð†ì
ãî£õªî£¼ ð™è¬ô‚
èöèˆFL¼‰¶
ªðøŠð†ì Þò‰FóŠ
ªð£PJò™ Þ÷G¬ôŠ
ð†ì‹.

(Ü™ô¶)

îI›ï£´ Üó²/Þ‰Fò
Üóê£™ «ñŸð®
è™Mˆî°F‚°
Þ¬íò£è
ÜƒWèK‚èŠð†ì
HPªî£¼ è™Mˆî°F.

ªð£¶ŠðEˆ ¶¬ø
Ü½õô˜èœ ñŸÁ‹
ê£˜G¬ôŠ
ðEò£÷˜èÀ‚è£ù
èí‚°ˆ «î˜¾ ð£è‹
1 ñŸÁ‹ ð£è‹ 2-™
«î˜„C ªðŸP¼‚è
«õ‡´‹.

G˜íJ‚èŠð†ì
ï£œ

åš«õ£ó£‡´‹
ãŠó™ ºî™ ï£œ.

îŸ«ð£¬îò ê‹ð÷
º¬ø

Ï.6,500-200-11,100

F¼ˆîŠð†ì¶

Ï.9,300-34,800+

G¬ô áFò‹

Ï.4,700

Ü†ìõ¬í â‡ 18

å¼ °PŠH†ì
Ý‡®™ è£LŠ
ðEJìƒèO™
î°Fò£ù
ïð˜è¬÷Š ðîM
àò˜¾ ªêŒî
H¡ù˜,
â…C»œ÷ è£LŠ
ðEJìƒèœ
«ïó® Gòñù‹
Íô‹ GóŠðŠðì
«õ‡´‹.
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3. àîMŠªð£Pò£÷˜ (1) «ïó® Gòñù‹.
(I¡ê£ó‹)

(2) « ï ó® GòñùˆFŸè£ù
î°Fè¬÷Š ªðÁ‹ Þ÷G¬ôŠ
ªð£Pò£÷˜èÀ‚° (I¡ê£ó‹)
ðE ñ£Ÿø‹.

( 3 )  «ï ó® GòñùˆFŸè£ù
î°Fè¬÷Š ªðŸø W›G¬ôŠ
ðE õ¬èè¬÷„
«ê˜‰îõ˜èÀ‚° ðîM àò˜¾
Íôñ£è.

àîM ªêòŸªð£Pò£÷˜
ðîMJìˆFŸ° ðîM
à ò ˜ ˆ î Š ð ´ ‹ ª ð £ ¿ ¶
îQò¼‚° ïô‹ ðò‚°‹
õ¬èJ™ àîMŠ ªð£Pò£÷˜
Ü™ô¶ Þ÷G¬ôŠ ªð£Pò£÷˜
ðîMJ™ ðEÍŠ¹ ÜÁF
ªêŒòŠð´‹.

õ.â‡ ðîMJ¡ ªðò˜ ðE Gòñù õNº¬ø î°F °PŠ¹

(1) (2) (3) (4) (5)

G˜íJ‚èŠð†ì
ï£œ

åš«õ£ó£‡´‹
ü¨¬ô ºî™
ï£œ.

îŸ«ð£¬îò ê‹ð÷
º¬ø

Ï. 6,500-200-
11,100

F¼ˆîŠð†ì¶

Ï. 9,300-34,800+

G¬ô áFò‹

Ï. 4,700

Ü†ìõ¬í â‡ 18

å¼ °PŠH†ì
Ý‡®™ è£LŠ
ðEJìƒèO™
î°Fò£ù
ïð˜è¬÷Š ðîM
àò˜¾ ªêŒî
H¡ù˜,
â…C»œ÷ è£LŠ
ðEJìƒèœ
«ïó® Gòñù‹
Íô‹ GóŠðŠðì
«õ‡´‹.

Üóê£™ ÜƒWèK‚èŠð†ì
ãî£õªî£¼ ð™è¬ô‚
èöèˆFL¼‰¶
ªðøŠð†ì I¡ê£óŠ
ªð£PJò™ Þ÷G¬ôŠ
ð†ì‹.

(Ü™ô¶)

îI›ï£´ Üó²/Þ‰Fò
Üóê£™ «ñŸð®
è™Mˆî°F‚°
Þ¬íò£è
ÜƒWèK‚èŠð†ì
HPªî£¼ è™Mˆî°F.

ªð£¶ŠðEˆ ¶¬ø
Ü½õô˜èœ ñŸÁ‹
ê£˜G¬ôŠ
ðEò£÷˜èÀ‚è£ù
èí‚°ˆ «î˜¾ ð£è‹
1 ñŸÁ‹ ð£è‹ 2-™
«î˜„C ªðŸP¼‚è
«õ‡´‹.

G˜íJ‚èŠð†ì
ï£œ

åš«õ£ó£‡´‹
Ü‚«ì£ð˜ ºî™
ï£œ.

îŸ«ð£¬îò ê‹ð÷
º¬ø

Ï. 5,500-175-
9,000

F¼ˆîŠð†ì¶

Ï. 9,300-34,800+

G¬ô áFò‹

Ï. 4,400

Ü†ìõ¬í â‡ 13

4. Þ÷G¬ôŠ (1) «ïó® Gòñù‹.
ªð£Pò£÷˜
(CM™) (2) ®ó£Š†v«ñ¡ ðîMJL¼‰¶

ðîM àò˜¾.

(3) « ï ó® GòñùˆFŸè£ù
î°Fè¬÷Š ªðŸø W›G¬ôŠ
ðE õ¬èè¬÷„
«ê˜‰îõ˜èÀ‚° ðîM àò˜¾
Íôñ£è.

îI›ï£´ ÜóC¡
ªî£N™¸†ð‚ è™M
Þò‚°ïóèˆî£™
õöƒèŠð´‹ ªð£PJò™
ê£¡Pî› (CM™)

(Ü™ô¶)

îI›ï£´ Üóê£™ «ñŸð®
è™Mˆî°F‚°
Þ¬íò£è
ÜƒWèK‚èŠð†ì
HPªî£¼ è™Mˆî°F.

ªð£¶ŠðEˆ ¶¬ø
Ü½õô˜èœ ñŸÁ‹
ê£˜G¬ôŠ
ðEò£÷˜èÀ‚è£ù
èí‚°ˆ «î˜¾ ð£è‹
1 ñŸÁ‹ ð£è‹ 2-™
«î˜„C.
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5. Þ÷G¬ôŠ (1) «ïó® Gòñù‹.
ªð£Pò£÷˜
(ªñ‚è£Q‚è™) (2) ®ó£Š†v«ñ¡ ðîMJL¼‰¶

ðîM àò˜¾.

(3) « ï ó® GòñùˆFŸè£ù
î°Fè¬÷Š ªðŸø W›G¬ôŠ
ðE õ¬èè¬÷„ «ê˜‰îõ˜
èÀ‚° ðîM àò˜¾ Íôñ£è.

õ.â‡ ðîMJ¡ ªðò˜ ðE Gòñù õNº¬ø î°F °PŠ¹

(1) (2) (3) (4) (5)

îI›ï£´ ÜóC¡
ªî£N™¸†ð‚ è™M
Þò‚°ïóèˆî£™
õöƒèŠð´‹ ªð£PJò™
ê£¡Pî›
(ªñ‚è£Q‚è™/
Ý†«ì£ªñ£ð™)

(Ü™ô¶)

îI›ï£´ Üóê£™ «ñŸð®
è™Mˆî°F‚°
Þ¬íò£è
ÜƒWèK‚èŠð†ì
HPªî£¼ è™Mˆî°F.

ªð£¶ŠðEˆ ¶¬ø
Ü½õô˜èœ ñŸÁ‹
ê£˜G¬ôŠ
ðEò£÷˜èÀ‚è£ù
èí‚°ˆ «î˜¾ ð£è‹
1 ñŸÁ‹ ð£è‹ 2-™
«î˜„C ªðŸP¼‚è
«õ‡´‹.

G˜íJ‚èŠð†ì
ï£œ

åš«õ£ó£‡´‹
Ü‚«ì£ð˜ ºî™
ï£œ.

îŸ«ð£¬îò ê‹ð÷
º¬ø

Ï. 5,500-175-
9,000

F¼ˆîŠð†ì¶

Ï. 9,300-34,800+

G¬ô áFò‹

Ï. 4,400

Ü†ìõ¬í â‡ 13

îI›ï£´ ÜóC¡
ªî£N™¸†ð‚ è™M
Þò‚°ïóèˆî£™
õöƒèŠð´‹ ªð£PJò™
ê£¡Pî› (I¡ê£ó‹)

(Ü™ô¶)

îI›ï£´ Üóê£™ «ñŸð®
è™Mˆî°F‚°
Þ¬íò£è
ÜƒWèK‚èŠð†ì
HPªî£¼ è™Mˆî°F.

ªð£¶ŠðEˆ ¶¬ø
Ü½õô˜èœ ñŸÁ‹
ê£˜G¬ôŠ
ðEò£÷˜èÀ‚è£ù
èí‚°ˆ «î˜¾ ð£è‹
1 ñŸÁ‹ ð£è‹ 2-™
«î˜„C ªðŸP¼‚è
«õ‡´‹.

G˜íJ‚èŠð†ì
ï£œ

åš«õ£ó£‡´‹
Ü‚«ì£ð˜ ºî™
ï£œ.

îŸ«ð£¬îò ê‹ð÷
º¬ø

Ï. 5,500-175-
9,000

F¼ˆîŠð†ì¶

Ï. 9,300-34,800+

G¬ô áFò‹

Ï. 4,400

Ü†ìõ¬í â‡ 13

6. Þ÷G¬ôŠ (1) «ïó® Gòñù‹.
ªð£Pò£÷˜
(I¡ê£ó‹) (2) ®ó£Š†v«ñ¡ ðîMJL¼‰¶

ðîM àò˜¾.

(3) « ï ó® GòñùˆFŸè£ù
î°Fè¬÷Š ªðŸø W›G¬ôŠ
ðE õ¬èè¬÷„ «ê˜‰îõ˜
èÀ‚° ðîM àò˜¾ Íôñ£è.

G˜íJ‚èŠð†ì ï£œ

åš«õ£ó£‡´‹
Ü‚«ì£ð˜ ºî™
ï£œ.

îŸ«ð£¬îò ê‹ð÷
º¬ø

Ï.4,500-125-7,000

F¼ˆîŠð†ì¶

Ï. 5,200-20,200+

G¬ô áFò‹

Ï. 2,800

Ü†ìõ¬í â‡ 10

îI›ï£´ ÜóC¡
ªî£N™¸†ð‚ è™M
Þò‚°ïóèˆî£™
õöƒèŠð´‹ ªð£PJò™
ê£¡Pî› (CM™)

(Ü™ô¶)

îI›ï£´ Üóê£™ «ñŸð®
è™Mˆî°F‚°
Þ¬íò£è
ÜƒWèK‚èŠð†ì
HPªî£¼ è™Mˆî°F.

7. õ¬óõ£÷˜ (1) W›G¬ôŠ ðîMJ™ î°Fè£‡
(®ó£Š†v«ñ¡) ð¼õˆ¬î º®ˆîõ˜èœ ñŸÁ‹
(CM™) ðîM àò˜MŸ°ˆ «î¬õŠð´‹

î°F¬ò W›G¬ôŠ
ðîMJ«ô«ò Ü¬ì‰îõ˜
èÀ‚° ðîM àò˜M¡ Íô‹.

(2) «ïó® Gòñù‹.
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8 õ¬óõ£÷˜ (1) W›G¬ôŠ ðîMJ™ î°Fè£‡
(®ó£Š†v«ñ¡) ð¼õˆ¬î º®ˆîõ˜èœ ñŸÁ‹
(ªñ‚è£Q‚è™) ðîM àò˜MŸ°ˆ «î¬õŠð´‹

î°F¬ò W›G¬ôŠ
ðîMJ«ô«ò Ü¬ì‰îõ˜
èÀ‚° ðîM àò˜M¡ Íô‹.

(2) «ïó® Gòñù‹.

õ.â‡ ðîMJ¡ ªðò˜ ðE Gòñù õNº¬ø î°F °PŠ¹

(1) (2) (3) (4) (5)

îI›ï£´ ÜóC¡
ªî£N™¸†ð‚ è™M
Þò‚°ïóèˆî£™
õöƒèŠð´‹ ªð£PJò™
ê£¡Pî›
(ªñ‚è£Q‚è™)

(Ü™ô¶)

îI›ï£´ Üóê£™ «ñŸð®
è™Mˆî°F‚°
Þ¬íò£è
ÜƒWèK‚èŠð†ì
HPªî£¼ è™Mˆî°F.

G˜íJ‚èŠð†ì ï£œ

åš«õ£ó£‡´‹
Ü‚«ì£ð˜ ºî™
ï£œ.

îŸ«ð£¬îò ê‹ð÷
º¬ø

Ï.4,500-125-7,000

F¼ˆîŠð†ì¶

Ï. 5,200-20,200+

G¬ô áFò‹

Ï. 2,800

Ü†ìõ¬í â‡ 10

îI›ï£´ ÜóC¡
ªî£N™¸†ð‚ è™M
Þò‚°ïóèˆî£™
õöƒèŠð´‹ ªð£PJò™
ê£¡Pî› (CM™)

(Ü™ô¶)

îI›ï£´ Üóê£™ «ñŸð®
è™Mˆî°F‚°
Þ¬íò£è
ÜƒWèK‚èŠð†ì
HPªî£¼ è™Mˆî°F.

G˜íJ‚èŠð†ì ï£œ

åš«õ£ó£‡´‹
Ü‚«ì£ð˜ ºî™
ï£œ.

îŸ«ð£¬îò
ê‹ð÷º¬ø

Ï. 4,500-125-
7,000

F¼ˆîŠð†ì¶

Ï. 5,200-20,200+

G¬ô áFò‹
Ï. 2,800

Ü†ìõ¬í â‡ 10

9 õ¬óõ£÷˜ (1) W›G¬ôŠ ðîMJ™ î°Fè£‡
(®ó£Š†v«ñ¡) ð¼õˆ¬î      º®ˆîõ˜èœ
(I¡ê£ó‹) ñŸÁ‹ ðîM àò˜MŸ°ˆ

«î¬õŠð´‹ î°F¬ò
W›G¬ôŠ ðîMJ«ô«ò
Ü¬ì‰îõ˜èÀ‚° ðîM
àò˜M¡ Íô‹.

(2) «ïó® Gòñù‹.

G˜íJ‚èŠð†ì
ï£œ

åš«õ£ó£‡´‹
ãŠó™ ºî™ ï£œ

îŸ«ð£¬îò ê‹ð÷
º¬ø

Ï. 2,750-70-
3,800-75-4,400

F¼ˆîŠð†ì¶
Ï. 5,200-
20,200+

G¬ô áFò‹
Ï. 1,800

Ü†ìõ¬í â‡ 4.

îI›ï£´ ÜóC¡
ªî£N™¸†ð‚ è™M
Þò‚°ïóèˆî£™
õöƒèŠð´‹
ªð£PJò™ ê£¡Pî›
(I¡ê£ó‹)

(Ü™ô¶)

I¡ùµMò™ ñŸÁ‹
îèõ™ ªî£ì˜¹

(Ü™ô¶)

I¡ùµMò™

(Ü™ô¶)

îI›ï£´ Üóê£™
«ñŸð®
è™Mˆî°F‚°
Þ¬íò£è
ÜƒWèK‚èŠð†ì
HPªî£¼
è™Mˆî°F

(Ü™ô¶)

ä.®.ä. õöƒ°‹
ê£¡Pî›
(âô‚®Kè™ A«ó´)-
2 Ý‡´ è£ô‹.

10. ü£Œ‡ì˜ (1) «ïó® Gòñù‹.

(2) « ï ó® GòñùˆFŸè£ù
î°Fè¬÷Š ªðŸø W›G¬ôŠ
ðîMèO™ àœ«÷£¼‚° ðîM
àò˜M¡ Íô‹.
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õ.â‡ ðîMJ¡ ªðò˜ ðE Gòñù õNº¬ø î°F °PŠ¹

(1) (2) (3) (4) (5)

1. «î£†ì‚è¬ô ÞòL™
Üó² ÜƒWè£ó‹ ªðŸø
è™M GÁõù‹ õöƒ°‹
ê£¡Pî›.

2. ªêò™ Ü½õô˜èÀ‚è£ù
èí‚°ˆ «î˜¾
î°F è£‡ ð¼õˆFŸ°œ
«î˜„C ªðø «õ‡´‹.

G˜íJ‚èŠð†ì
ï£œ

åš«õ£ó£‡´‹
ü§¬ô ºî™
ï£œ

îŸ«ð£¬îò ê‹ð÷
º¬ø

Ï. 3,050-75-
3,950-80-4,590

F¼ˆîŠð†ì¶
Ï. 5,200-
20,200+

G¬ô áFò‹
Ï. 1,900

Ü†ìõ¬í â‡ 5.

11. Ìƒè£ æõ˜Yò˜ (1) «ïó® Gòñù‹.

(2) « ï ó® GòñùˆFŸè£ù
î°Fè¬÷Š ªðŸø W›G¬ôŠ
ðîMèO™ àœ«÷£¼‚° ðîM
àò˜M¡ Íô‹.

G˜íJ‚èŠð†ì
ï£œ

åš«õ£ó£‡´‹
Ü‚«ì£ð˜ ºî™
ï£œ

îŸ«ð£¬îò ê‹ð÷
º¬ø

Ï. 3,200-85-4,900

F¼ˆîŠð†ì¶
Ï. 5,200-
20,200+

G¬ô áFò‹
Ï. 2,000

Ü†ìõ¬í â‡ 6.

8Ý‹ õ°Š¹ «î˜„C»‹,
èùóè õ‡®èœ æ†´ï˜
àKñº‹ ªðŸP¼ˆî™.

G˜íJ‚èŠð†ì
ï£œ

åš«õ£ó£‡´‹
ü§¬ô ºî™
ï£œ

îŸ«ð£¬îò ê‹ð÷
º¬ø

Ï. 2,650-65-
3,300-70-4,000

F¼ˆîŠð†ì¶
Ï. 4,800-1,000+

G¬ô áFò‹
Ï. 1,650

Ü†ìõ¬í â‡ 3.

10Ý‹ õ°Š¹ «î˜„C.

12. æ†´ï˜ (1) « ï ó® GòñùˆFŸè£ù
î°Fè¬÷Š ªðŸø W›G¬ôŠ
ðîMèO™ àœ«÷£¼‚° ðîM
àò˜M¡ Íô‹.

(2) «ïó® Gòñù‹.

13. «ïóƒè£Šð£÷˜ (1) ðEJ™ Þ¼‚°‹ªð£¿«î
Þø‰î ªê¡¬ù ñ£ïèó£†C
áNò˜èO¡ õ£K²î£ó˜è¬÷Š
ðE Üñ˜ˆ¶õî¡ Íô‹.

(2) «ïó® Gòñù‹.
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õ.â‡ ðîMJ¡ ªðò˜ ðE Gòñù õNº¬ø î°F °PŠ¹

(1) (2) (3) (4) (5)

1. 10Ý‹ õ°Š¹ «î˜„C»‹,
ä.®.ä. (I¡ è‹HJ™)
«î˜„C»‹ ªðŸP¼ˆî™
«õ‡´‹.

2. °¬ø‰îð†ê‹
Þó‡ì£‡´è£ô‹
I¡M¬¬ùëó£è«õ£

(Ü™ô¶)

ü£J‡ìó£è«õ£
ðEò£ŸPJ¼‚è
«õ‡´‹.

15. I¡ ÝŒõ£÷˜ âô‚®gSò¡ (I¡ M¬ùë˜)
ñŸÁ‹ ü£J¡ì˜
ðEJìƒèOL¼‰¶ ðîM
àò˜M¡ Íô‹.

G˜íJ‚èŠð†ì
ï£œ

åš«õ£ó£‡´‹
Ü‚«ì£ð˜ ñ£î‹
ºî™ ï£œ

îŸ«ð£¬îò ê‹ð÷îŸ«ð£¬îò ê‹ð÷îŸ«ð£¬îò ê‹ð÷îŸ«ð£¬îò ê‹ð÷îŸ«ð£¬îò ê‹ð÷
º¬øº¬øº¬øº¬øº¬ø

F¼ˆîŠð†ì¶F¼ˆîŠð†ì¶F¼ˆîŠð†ì¶F¼ˆîŠð†ì¶F¼ˆîŠð†ì¶

Ï. 9,300-34,800 +

G¬ô áFò‹G¬ô áFò‹G¬ô áFò‹G¬ô áFò‹G¬ô áFò‹
Ï. 4,400

Ü†ìõ¬í â‡

G˜íJ‚èŠð†ìG˜íJ‚èŠð†ìG˜íJ‚èŠð†ìG˜íJ‚èŠð†ìG˜íJ‚èŠð†ì
ï£œï£œï£œï£œï£œ

åš«õ£ó£‡´‹
üùõK ºî™
ï£œ

îŸ«ð£¬îò ê‹ð÷îŸ«ð£¬îò ê‹ð÷îŸ«ð£¬îò ê‹ð÷îŸ«ð£¬îò ê‹ð÷îŸ«ð£¬îò ê‹ð÷
º¬øº¬øº¬øº¬øº¬ø

Ï. 4,000-100-
6,000

F¼ˆîŠð†ì¶F¼ˆîŠð†ì¶F¼ˆîŠð†ì¶F¼ˆîŠð†ì¶F¼ˆîŠð†ì¶

Ï. 5,200-20,200+

G¬ô áFò‹G¬ô áFò‹G¬ô áFò‹G¬ô áFò‹G¬ô áFò‹
Ï. 2,400

Ü†ìõ¬í â‡

16. «ô£ì˜ ÝŠ«ó†ì˜ ¯ê™ ªñ‚è£Q‚è™ ê£¡Pî›
ªðŸø æ†´ï˜èÀ‚° ñ£Ÿø™
Íôñ£è.

(Ü™ô¶)

¶¬ø gFò£ù æ†´ï˜ «î˜M™
«î˜„C ªðŸÁ æ†´ï˜ ðîMJ™
10 Ý‡´‚è£ô‹ ðE
º®ˆîõ˜èœ.

¯ê™ ªñ‚è£Q‚è™
ê£¡Pî› ªðŸø
æ†´ï˜èÀ‚° ñ£Ÿø™
Íôñ£è

(Ü™ô¶)

¶¬øgFò£ù æ†´ï˜
«î˜M™ «î˜„C ªðŸÁ
æ†´ï˜ ðîMJ™ 10
Ý‡´è£ô‹ ðE
º®ˆîõ˜èœ.

ªê¡¬ù-600 003, ó£«üw ô‚è£Q,ó£«üw ô‚è£Q,ó£«üw ô‚è£Q,ó£«üw ô‚è£Q,ó£«üw ô‚è£Q,
2009 ®ê‹ð˜ 3. Ý¬íò˜.

G˜íJ‚èŠð†ìG˜íJ‚èŠð†ìG˜íJ‚èŠð†ìG˜íJ‚èŠð†ìG˜íJ‚èŠð†ì
ï£œï£œï£œï£œï£œ

åš«õ£ó£‡´‹
Ü‚«ì£ð˜ ºî™
ï£œ

îŸ«ð£¬îò ê‹ð÷îŸ«ð£¬îò ê‹ð÷îŸ«ð£¬îò ê‹ð÷îŸ«ð£¬îò ê‹ð÷îŸ«ð£¬îò ê‹ð÷
º¬øº¬øº¬øº¬øº¬ø

Ï. 3,200-85-4,900

F¼ˆîŠð†ì¶
Ï. 5,200-
20,200+

G¬ô áFò‹
Ï. 2,000

Ü†ìõ¬í â‡6.

14. âô‚®gSò¡ (1) ðEJ™ Þ¼‚°‹ªð£¿«î Þø‰î
(I¡ M¬ùë˜) ªê¡¬ù ñ£ïèó £†C

áNò˜èO¡ õ£K²î£ó˜è¬÷Š
ðE Üñ˜ˆ¶õî¡ Íô‹

(2) Ü½õôè àîMò£÷˜èœ ,
ªî£Nô£Oèœ ÝAò
ðEJìƒèO™ Þ¼‰¶ ðîM
àò˜¾ Íôñ£è

(3) «ïó® Gòñù‹.

10Ý‹ õ°Š¹ «î˜„C»‹,
ä.®.ä. I¡Qò™/
I¡ùµMò™/
I¡ùµMò™ ñŸÁ‹
îèõ™ ªî£ì˜¹
ªð£PJò™ 2 Ý‡´
è£ôŠ ð®Š¹.

(Ü™ô¶)

ä.®.ä. õöƒ°‹ “““““B””””” î°F„
ê£¡Pî›.
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DRAFT BYE-LAWS, 2009

The Chennai Corporation Subordinate Services Bye-Laws, 2009.

(G.D.C. No. E4/26579/2009

G.D.C. No. E5/14088/2009

G.D.C. No. E7/37345/2009)

PART-I

Preliminary

No. SRO C-12/2009.

I. Short Title

a. The Bye-laws shall be called as The Chennai Corporation Subordinate Service Bye-laws 2009.

b. They shall come into force on the date specified by the Government.

II. Definitions—In these by-laws unless there is anything repugnant in the subject or context—

1. Act means the Chennai City Municipal Corporation Act, 1919.

2. Appointed to a Service—A person is said to be “appointed to a service” when in accordance with these bye-laws
or in accordance with the bye-laws applicable at the time as the case may be, he discharges for the first time the  duties
of a post borne on the cadre of such service or commences the probation, instruction or training, if any, prescribed for
members thereof.

3. Approved Candidate—A person is said to be an “approved candidate”. for a Corporation Service if his name
appears in the authoritative list of candidates selected for appointment to any service or category.

4. Approved Probationer—”Approved probationer” in a service, or category means a member of that service or
category who has satisfactorily completed his probation.

5. Backward Classes—”Backward Classes” means the communities mentioned in Part-A to Schedule I to this Part;
and such other communities included from time to time in Part-A Schedule I of Part I of the General Rules for the
Tamil Nadu State and Subordinate Service Rules.

6. Class III Service—”Class III Service” shall include all persons holding posts in a service other than Class I-A,
Class I-B, Class II and Class IV under Chennai Municipal Corporation Services.

7. “Commissioner” means the Commissioner, Corporation of Chennai.

8. “Council” means the Council of the Corporation of Chennai.

9. Discharge of a member of a service—”Discharge of a member of a Service” means dispensing with his service
for want of a vacancy by the appointing authority in the order of juniority,

10. Duty—A person is said to be “on duty as a member of Chennai Corporation service”.

(a) When he is performing the duties of a post borne on the cadre of such service or he is undergoing the
probation, instruction or training, if any, prescribed for such service;

(b) When he is on joining time; or

(c) When he is absent from duty during vacation or on authorized holidays or on casual leave taken in
accordance with the instructions regulating such leave issued by the authority competent, having been on duty
immediately before and immediately after such absence.”

11. General Bye-laws—”General By-laws” shall mean the bye-laws in part II of these by-laws.

12. Member of Chennai Corporation Subordinate Services means a candidate who has been appointed to that service
and who has not retired or resigned, been removed or dismissed, or been discharged otherwise than for want of a
vacancy. He may be a probationer, an approved probationer or a full member of that service.

13. Military Duty—“Military duty” means—

(i) Duty of any kind (including a course of training) involving / subjection to Naval, Military or Air Force Law; or

(ii) duty (including a course of training) with a liability to serve overseas or in any operational area in Naval
Military or Air Force unit or formation or under Military, Munitions or Stores authorities or in factories; or
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(iii) whole time duty in—

(a) the Civil Pioneer Force, the Madras Civil Labour Units or the Madras Labour Units for Ceylon, or

(b) the A.R.P. or any other Civil Defence Organisation specified by the Central Government; or

(c) any post created for the efficient prosecution of the war of 1939- 1946 or associated with the training
of war technicians, if duty in such post is declared by the Central Government to be Military duty.

Explanation—No duty shall be treated as Military duty unless either of the following conditions satisfied:

(i) It must have been rendered within the period commencing on the 3rd September 1939 and ending with the
21st November 1948, provided that if it commenced on or after the 2nd April 1946, it shall not be reckoned
as military duty; or

(ii) It must have commenced on any date on or after the 26th October 1962.

14. Probationer—“Probationer” in a service means a member of the General Subordinate services of the Chennai
Corporation who has not completed his period of probation as stipulated in the Bye-laws.

15. Promotion—“Promotion” means the appointment of a member of any category of service to a higher category of
a service in Class III of General Subordinate Services of the Chennai Corporation.

16. Recruited direct—A person is said to be recruited direct when he is not already a member of the Chennai
Corporation General Subordinate Services, to which the direct recruitment is made.

17. Reversion—“Reversion” shall mean the reversion of a member of a category of above such services to a lower
category of that services in the Corporation, for reasons mentioned in the order of reversion issued.

18. Scheduled Castes—“Schedule Castes” means the communities mentioned in Part-A of Schedule II to this Part and
such other communities included from time to time in Part A of Schedule II of Part I of the General Rules for the Tamil
Nadu State and Subordinate Services.

Explanation—No person who possesses a religion different from Hinduism shall be deemed to be a member of a
Scheduled Caste.

19. Schedules Tribes—“Schedules Tribes” means the communities mentioned in Part B of Schedule II to this Part and
such other communities included from time to time in Part B of Schedule II of Part I of the General Rules for the Tamil
Nadu State and Subordinate services Rules.

20. Service—“Service” shall mean any one of the Chennai Corporation Services included in the Bye-laws framed
under Sec.86(1)(ii) of the Madras City Municipal Corporation Act.

21. Special Bye-laws—“Special bye-laws” shall mean the bye-laws in Parts III applicable to each services.

22 Transfer—“Transfer” shall mean the posting of a person holding one post to another identical post in the
administration of Chennai Municipal Corporation.

23. War Service—“War Service” means—

(a) Service of any kind in a unit or formation liable for service overseas or in any operational area or in the
Indian National Army (I.N.A.);

(b) Service in India under Military, Munitions or Stores authorities or in factories with a liability to service
overseas or, in any operational area;

(c) All other service involving subjection to Naval, Military or Air Force Law;

(d) A period of training with a Military Unit or formation involving liability to serve overseas or in any operational
area;

(e) Valuable service rendered to the fighting forces in other ways, (e.g.) by  way of recruiting,

(f) Service in A.R.P. or any other Civil Defence Organisation specified in this behalf by the Central or State
Government; and

(g) (1) any service connected with the prosecution of the war which a  person was required to undertake by
a competent authority under the provision of any law for the time being in force.
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(2) Service in any of the following—

(i) National War Front Organisation

(ii) Camouflage Organisation

(iii) Special Organisation for the production of war supplies through small scale industries.

(iv) Any post associated with the training of war technicians, if duty in such post is declared by the
Central Government to the “Military duty”.

(v) Post of Special Constable on coastal patrol duty.

(vi) Survey of India if the service was temporary and involved liability for service overseas.

Words importing either gender shall be taken to include those of the other gender if circumstances so require.

SCHEDULE-I

(See clause (4) of Rule 2)

(TAMIL NADU STATE AND SUBORDINATE SERVICES RULES)

PART-A

BACKWARD CLASSES (Other than Most Backward Classes and Denotified Communities).

1. Agamudayar including Thozhu or Thuluva Vellala.

2. Agaram Vellan Chettiar.

3. Alwar, Azhavar and Alavar (in Kanniyakumari District and Shencottah Taluk of Tirunelveli Kattabomman District).

4. Servai (except Tiruchirappalli and Pudukottai District).

5. Ansar.

6. Arayar, Nulavar (in Kanniyakumari District and Shencottah Taluk of Tirunelveli-Kattabomman District).

7. Arachakarai Vellala.

8. Aryavathi (in Kanniyakumari District and Shencottah Taluk of Tirunelveli-Kattabomman District).

9. Ayira Vaisyar.

10. Badagar.

11. Billava.

12. Bondil.

13. Boyas(except Tiruchirappalli, Pudukottai, The Nilgiris, Salem and Dharmapuri Districts).

Pedda Boyar (except Tiruchirappalli and Pudukottai District) Oddars (except Thanjavur, Nagapattinam Quaid-e-
Milleth, Tiruchirapalli, Pudukottai and Madurai, Dindigul Anna Districts) .

Kaloddars (except Changalpattu-MGR, Ramanathapuram, Pasumpon Muthuramalinga Thevar, Kamarajar, Madurai,
Dindigul Anna, Pudukottai, Tiruchirappalli, Tirunelveli- Kattabomman, Chidambaranar and Salem Districts).

Nellorepet Oddars (except North Arcot Ambedkar and Tiruvannamalai Sambuvarayar District).

Sooramari Oddars (except North Arcot Ambedkar and Tiruvannamalai Sambuvarayar Districts).

14. Chakkala (except Pasumpon Muthuramalinga Thevar, Kamarajar, Ramanathapuram, Thanjavur, Nagapattinam
Quid-e-Milleth, Pudukottai, Tiruchirappalli, Madurai, Dindigul Anna and the Nilgiris districts).

15. Chavalakara (in Kanniyakumari District and Shencottah Taluk of Tirunelveli-Kattabomman District).

16. Chettu or Chetty (including Kottar Chetty, Elur Chetty, Pathira Chetty, Valayal Chetty, Pudukkadai Chetty) (in
Kanniyakumari District and Shencottah Taluk of Tirunelveli- Kattabomman Districts).
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17. Chowdry.

18. Converts to Christianity from Schedule Castes irrespective of the generation of conversion for the purpose of
reservation of seats in Educational Institutions and for seats in public services.

19. C.S.I. formerly S.I.U.C. (in Kanniyakumari District and Shencottah Taluk of Tirunelveli- Kattabomman Districts).

20. Donga Dasaries (except Chengalpattu-MGR, Tiruchirappalli, Pudukottai, Madras and Salem Districts) .

21. Dekkani Muslims.

22. Devangar, Sedar.

23. Dombs (except Pudukottai and Tiruchirappalli Districts).

Dommars(except Thanjavur, Nagapattinam Quaid-e-Milleth, Pudukottai, North Arcot . Ambedkar and Tiruvannamalai
Sambuvarayar Districts).

24. Dudekula.

25. Enadi.

26. Ezhavathy (in Kanniyakumari District and Shencottah Taluk of Tirunelveli-Kattabomman Districts).

27. Ezhuthachar (in Kanniyakumari District and Shencottah Taluk of Tirunelveli-Kattabomman Districts).

28. Ezhuva(in Kanniyakumari District and Shencottah Taluk of Tirunelveli-Kattabomman Districts).

29. Gangavar.

30. Gavara, Gavarai and Vadugar (Vaduvar)(Other than Kamma, Kapur, Balija and Reddi).

31. Gounder.

32. Gowda (including Gammala, Kalali and Anuppa Gounder).

33. Hegde.

34. Idiga.

35. Illathu Pillaimar, Illuvar, Ezhuvar and Illathar.

36. Jhetty.

37. Jogis(except Chengalpattu-MGR, Madurai, Dindigul Anna, South Arcot Vallalar, Villupuram Ramasami Padayachiyar,
North Arcot Ambedkar and Tiruvannamalai Sambuvarayar Districts).

38. Kabbera.

39. Kaikolar, Sengunthar.

40. Kaladi (except in Pasumpon Muthuramalinga Thevar, Kamarajar, Ramanathapuram, Madurai, Dindigul Anna,
Thanjavur, Nagapattinam Quaid-e-Milleth, Pudukottai and Tiruchirappalli Districts).

41. Kalari Kurup including Kalari Panicker (in Kanniyakumari District and Shencottah Taluk of Tirunelveli-Kattabomman
Districts).

42. Kalingi.

43. *Kallar(including Easanattu Kallar, Gandarvakottai Kallars).

(except Thanjavur, Nagapattinam, Quaid-e-Milleth and Pudukottai Districts).

Koottappal Kallars (except Pudukottai and Tiruchirappalli District).

Piramalai Kallars (except Pasumpon Muthuramalinga Thevar, Kamarajar,

Ramanathapuram, Madurai, Dindigul Anna, Pudukottai and Thanjavur, Nagapattinam and Thiruvarur Districts).

Periyasooriyur Kallars (except Tiruchirappalli and Pudukkottai Districts).

(Substituted in G.O.Ms.No.35, P & AR(S) Department, dated 21.2.2000, wef 19.7.94)
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44. Kallar Kula Thondaman.

45. Kalveli Gounder.

46. Kambar.

47. Kammalar or Viswakarma (including Thattar, Porkollar, Kannar, Karumar, Kollar, Thacher. Kal Thacher, Kamsala
and Viswabrahmin).

48. Kani, Kanisu, Kaniyar Panikkar.

49. Kaniyala Vellalar.

50. Kannada Saineegar, Kannadiyar (Throughout the State) and Dasapalinjika (Coimbatore, Periyar and the Nilgiris
Districts).

51. Kannadiya Naidu.

52. Karpoora Chettiar.

53. Karuneegar (Seer Karuneegar, Sri Karuneegar, Sarattu Karuneegar, KaikattiKaruneegar, Mathuvazhi Kanakkar,
Sozhi Kanakkar and Sunnambu Karuneegar).

54. Kasukkara Chettiar.

55. Katesar, Pattamkatti.

56. Kavuthiyar.

57. Kerala Mudali.

58. Kharvi.

59. Khatri.

60. Kongu Vaishnava.

61. Kongu Vellalars (including Vellala Gounder, Nattu Gounder, Narambukkatti Gounder, Tirumudi Vellalar, Thondu
Vellalar, Pala Gounder, Poosari Gounder, Anuppa Vellala Gounder, Kurumba Gounder, Padaithalai Gounder,
Chendalai Gounder, Pavalankatti Vellala Gounder, Sanku Vellala Gounder and Rathinagiri Gounder).

62. Koppala Velama.

63. Koteyar.

64. Krishnanvaka (in Kanniyakumari District and Shencottah Taluk of Tirunelveli- Kattabomman Districts).

65. Kudikara Vellalar.

66. Kudumbi (in Kanniyakumari District and Shencottah Taluk of Tirunelveli-Kattabomman Districts).

67. Kuga Vellalar.

68. Kunchidigar.

69. Labbais including Rowthar and Marakayar (Whether their spoken language is Tamil or Urdu).

70. Lambadi.

71. Latin Catholics(in Kanniyakumari District and Shencottah Taluk of Tirunelveli- Kattabomman Districts).

72. Lingayat (Jangama).

73. Mahratta (Non-Brahmin) (including Namdev Mahratta).

74. Malayar.

75. Male.

76. Maniagar.

77. Mapilla.
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78. Maravars (except Thanjavur, Nagapattinam, Thiruvarur, Pudukottai, Ramanathapuram, Sivaganga, Virudhunagar,
Tirunelveli and Toothukudi Districts).

Karumaravars

Appanad Kondayan - (except Sivaganga, Virudhunagar, Ramanathapuram,

Kotai Maravars.     Madurai, Theni and Dindigul Districts).

Sembanad Maravars - (except Sivaganga, Virudhunagar and Ramanathapuram Districts).

*(Substituted in G.O.Ms.No.35, P & AR(S) Dept., dated 21.2.2000 wef 19.7.94).

79. Moondrumandai Enbathunalu (84), Ur. Sozhia Vellalar.

80. Mooppan.

81. Muthuraja, Muthuracha, Muttiriyar, Muthiriyar, Mutharaiyar.

82. Nadar, Shanar and Gramani (including Christian Nadar, Christian Shanar and Christian Gramani).

83. Nagaram.

84. Naikkar(in Kanniyakumari District and Shencottah Taluk of Tirunelveli-Kattabomman Districts).

85. Nangudi Vellalar.

86. Nanjil Mudali (in Kanniyakumari District and Shencottah Taluk of Tirunelveli-Kattabomman Districts).

87. Odar (in Kanniyakumari District and Shencottah Taluk of Tirunelveli-Kattabomman Districts).

88. Odiya.

89. Oottruvalanattu Vellalar.

90. O.P.S. Vellalar.

91. Ovachar.

92. Paiyur Kotta Vellalar.

93. Pamulu.

94. Panar (except in Kanniyakumari District and Shencottah Taluk of Tirunelveli-Kattabomman District where the
community is a Scheduled Caste).

95. Panisaivan (including Virakodi Vellala).

96. Kathikarar in Kanniyakumari District.

97. Pannirandam Chettiar or Uthama Chettiar.

98. Parkavakulam (including Surithimar, Nathamar, Malayamar, Moopanar and Nainar).

99. Perike (including Perike Balija).

100. Perumkollar(in Kanniyakumari District and Shencottah Taluk of Tirunelveli-Kattabomman District).

101. Podikara Vellalar.

102. Pooluva Gounder.

103. Poraya.

104. Pulavar (in Coimbatore and Periyar Districts).

105. Pulluvar or Pooluvar.

106. Pusala.

107. Reddy (Ganjam).

108. Sadhu Chetty (including Telugu Chetty, Twenty four Manai Telugu Chetty).

109. Sakkaravar or Kavathi (in Kanniyakumari District and Shencottah Taluk of Tirunelveli-Kattabomman District).
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110. Salivagana.

111. Saliyar, Padmasaliyan, Pattusaliyar, Pattariyar and Adhaviyar.

112. Savalakkarar.

113. Senaithalaivar, Senaikudiyar and Illaivaniar.

114. Sheik.

115. Sourashtra (Patnulkarar)

116. Sozhiavellalar (including Sozha Vellalar, Vetrilaikarar, Kodikalkarar and Keeraikarar).

117. Srisayar.

118. Sundaram Chetty.

119. Syed.

120. Thogatta Veerakshatriya.

121. Tholkollar (in Kanniyakumari District and Shencottah Taluk of Tirunelveli-Kattabomman District).

122. Tholuva Naicker and Vetalakara Naicker.

123. Thoraiyar.

124. Thoriyar

125. Ukkirakula Kshatriya Naicker.

126. Uppara, Uppillia and Sagara.

127. Urali Gounder (except Tiruchirappalli and Pudukottai Districts). and Orudaya Gounder or Oorudaya Gounder (in
Madurai, Dindigul Anna, Coimbatore, Periyar, Tiruchirappalli, Pudukottai and Salem Districts).

128. Urikkara Nayakkar.

129. Vallambar.

130. Valmiki.

131. Vaniyar, Vania Chettiar (including Gandla, Ganika, Telikula and Chekkalar).

132. Veduvar and Vedar (except in Kanniyakumari District and Shencottah Taluk of Tirunelveli-Kattabomman District
where the Community is a Scheduled Caste).

133. Veerasaiva (in Kanniyakumari District and Shencottah Taluk of Tirunelveli-Kattabomman District).

134. Velar.

135. Vellan Chettiar.

136. Veluthodathu Nair (in Kanniyakumari District and Shencottah Taluk of Tirunelveli-Kattabomman District).

137. Vokkaligar (including Vakkaligar, Okkaligar, Kappiliyar, Kappoliya, Okkaliga Gowda, Okkaliya, Gowda, Okkaliya
Gowder, Okkaliya Gowda).

138. Wynad Chetty (The Nilgiris District).

139. Yadhava (including Idaiyar, Telugu Speaking Idaiyar known as Vaduga Ayar or Vaduga ldaiyar or Golla and
Asthanthra Golla).

140. Yavana.

141. Yerukula.

142. Converts to Christianity from any Hindu Backward Classes Community or Most Backward Classes Community or
Denotified Communities except the converts to Christianity from Meenavar, Parvatharajakulam, Pattanavar,
Sembadavar, Mukkuvar or Mukayar and Paravar.

143. Orphans and destitute children who have lost their parents before reaching the age of ten and are destitutes and
who have nobody else to take care of them either by law or custom; and also who are admitted into any of the
schools or orphanages run by the Government or recognized by the Government.
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PART B

Most Backward Classes

1. Ambalakarar.

2. Andipandaram.

3. Bestha, Siviar.

4. Bhatraju (Other than Kshatriya Raju).

5. Boyar, Oddar.

6. Dasari.

7. Dommara.

8. Eravallar (except in Kanniyakumari District and Shencottah Taluk of Tirunelveli- Kattabomman District where the
Community is a Scheduled Tribe).

9. Isaivellalar.

10. Jambuvanodai.

11. Jangam.

12. Jogi.

13. Kongu Chettiar (in Coimbatore and Periyar Districts only).

14. Koracha.

15. Kulala (including Kuyavar and Kumbarar).

16. Kunnuvar Mannadi.

17. Kurumba.

18. Kuruhini Chetty.

19. Maruthuvar, Navithar, Mangala, Velakattalavar, Velakatalanair and Pronopakari.

20. Mond Golla.

21. Moundadan Chetty.

22. Mahendra, Medara.

23. Mutlakampatti.

24. Narikoravar.

25. Nokkar.

26. Vanniakula Kshatriya (including Vanniyar, Vanniya, Vannia Gounder, Gounder or Kander, Padayachi, Palli and
Agnikula Kshatriya).

27. Paravar (except in Kanniyakumari District and Shencottah Taluk of Tirunelveli- Kattabomman District where the
community is a Scheduled Caste)(including converts to Christianity).

28. Meenavar (Parvatharajakulam, Pattanavar, Sembadavar)(including converts to Christianity).

29. Mukkuvar or Mukayar (including converts to Christianity).

30. Punnan Vettuva Gounder.

31. Pannayar (other than Kathikarar in Kanniyakumari District).

32. Sathatha Srivaishnava (including Sathani, Chattadi and Chattada Srivaishnava).

33. Sozhia Chetty.

34. Telugupatty Chetty.
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35. Thottia Naicker (including Rajakambalam, Gollavar, Sillavar, Thockalavar and Thozhuva Naicker).

36. Thondaman.

37. Valaiyar (including Chettinad Valaiyars).

38. Vannar (Salaivai Thozhilalar including Agasa, Madivala, Ekali, Rajakula, Veluthadar an Rajaka) (except in
Kanniyakumari District and Shencottah Taluk of Tirunelveli-Kattabomman District where the community is a
Scheduled Caste).

39. Vettaikarar.

40. Vettuva Gounder.

41. Yogeeswarar.

PART - C

Denotified Communities

1. Attur Kilnad Koravars (Salem, South Arcot Vallalar, Villupuram Ramasami Padayachiyar, Ramanathapuram,
Pasumpon Muthuramalinga Thevar and Kamarajar Districts).

2. Attur Melnad Koravars (Salem District).

3. Appanad Kondayamkottai Maravar (Pasumpon Muthuramalinga Thevar, Kamarajar, Ramanathapuram, Madurai and
Dindigul Anna Districts).

4. Ambalakarar (Thanjavur, Nagapattinam Quaid-e-Milleth, Tiruchirappalli and Pudukottai Districts).

5. Ambalakkarar (Suriyanur, Tiruchirappalli District).

6. Boyas (Tiruchirappalli, Pudukottai, The Nilgiris, Salem and Dharmapuri Districts).

7. Battu Turkas.

8. C.K.Koravars (South Arcot Vallalar and Villupuram Ramasamy Padayachiyar Districts).

9. Chakkala (Pasumpon Muthuramalinga Thevar, Kamarajar, Ramanathapuram, Thanjavur, Nagapattinam Quaid-e-
Milleth, Pudukottai, Tiruchirappalli, Madurai, Dindigul  Anna and The Nilgiris Districts).

10. Changayampudi Koravars (North Arcot Ambedkar and Tiruvannamalai Sambuvarayar Districts).

11. Chettinad Valayars (Pasumpon Muthuramalinga Thevar, Kamarajar, Ramanathapuram Districts).

12. Dombs (Pudukottai and Tiruchirappalli Districts).

13. Dobba Koravars (Salem District).

14. Dommars (Thanjavur, Nagapattinam Quaid-e-Milleth, Pudukottai, North Arcot Ambedkar and Tiruvannamalai
Sambuvarayar Districts).

15. Donga Boya.

16. Donga Ur. Korachas.

17. Devagudi Talayaris.

18. Dobbai Korachas (Tiruchirappalli and Pudukottai Districts).

19. Dabi Koravars (Thanjavur, Nagapattinam Quaid-e-Milleth, Tiruchirappalli, Pudukottai, North Arcot Ambedkar and
Tiruvannamalai Sambuvarayar Districts).

20. Donga Dasaries (Chengalpattu-MGR, Tiruchirappalli, Pudukottai, Madras and Salem Districts).

21. Gorella Dodda Boya.

22. Gudu Dasaris.

23. Gandarvakottai Koravars (Thanjavur, Nagapattinam Quaid-e-Milleth, Tiruchirappalli, Pudukottai, South Arcot Vallalar
and Villupuram Ramasami Padayachiyar Districts).
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24. Gandarvakottai kallars (Thanjavur, Nagapattinam Quaid-e-Milleth and Pudukottai Districts).

25. Inji Koravars (Thanjavur, Nagapattinam Quaid-e-Milleth, Tiruchirappalli and Pudukottai Districts).

26. Jogis (Chengalpattu-MGR, Madras, South Arcot Vallalar, Villupuram Ramasamy Padayachiyar, North Arcot Ambedkar
and Tiruvannamalai Sambuvarayar Districts).

27. Jambavanodai.

28. Kaladis (Pasumpon Muthuramalinga Thevar, Kamarajar, Ramanathapuram, Madurai, Dindigul Anna, Thanjavur,
Nagapattinam Quaid-e-Milleth, Pudukottai and Tiruchirappalli Districts).

29. Kal Oddars (Chengalpattu-MGR, Ramanathapuram, Pasumpon Muthuramalinga Thevar, Kamarajar, Madurai, Dindigul
Anna, Pudukkottai, Tiruchirappalli, Tirunelveli Kattabomman, Chidambaranar and Salem Districts).

30. Koravars (Chengalpattu-MGR, Ramanathapuram, Pasumpon Muthuramalinga Thevar, Kamarajar, Pudukkottai,
Thanjavur, Nagapattinam Quaid-e-Milleth, Tiruchirappalli, Tirunelveli Kattabomman, Chidambaranar, Madras, Madurai,
Dindigul Anna and The Nilgiris Districts).

31. Kalinji Dabikoravar (Thanjavur, Nagapattinam Quaid-e-Milleth and Pudukkottai Districts).

32. Kootappal kallars (Tiruchirappalli and Pudukkottai Districts).

33. Kala Koravars (Thanjavur, Nagapattinam Quaid-e-Milleth, Tiruchirappalli and Pudukkottai Districts).

34. Kalavathila Boyas.

35. Kepmaris (Chengalpattu-MGR, Pudukkottai and Tiruchirappalli Districts).

36. Maravars (Thanjavur, Nagapattinam Quaid-e-Milleth, Pudukkottai, Ramanathapuram, Pasumpon Muthuramalinga
Thevar, Kamarajar, Tirunelveli Kattabomman and Chidambaranar Districts).

37. Monda Koravars.

38. Monda Golla (Salem District).

39. Mutlakampatti (Tiruchirappalli and Pudukkottai Districts).

40. Nokkars (Tiruchirappalli and Pudukkottai Districts).

41. Nellorepet Oddars (North Arcot Ambedkar and Tiruvannamalai Sambuvarayar Districts).

42. Oddars (Thanjavur, Nagapattinam Quaid-e-Milleth, Tiruchirappalli, Pudukkottai, Madurai and Dindigul Anna Districts).

43. Pedda Boyar (Tiruchirappalli and Pudukkottai Districts).

44. Ponnai Koravars (North Arcot Ambedkar and Tiruvannamalai Sambuvarayar Districts).

45. Piramalai Kallars (Pasumpon Muthuramalinga Thevar, Kamarajar, Ramanathapuram, Madurai, Dindigul Anna,
Pudukkottai, Thanjavur and Nagapattinam Quaid-e-Milleth Districts).

46. Periya Suriyur Kallars (Tiruchirappalli and Pudukkottai Districts).

47. Padayachi (Vellayan Kuppam in South Arcot Vallalar District and Tennore in Tiruchirappalli District).

48. Punnan Vottuva Gounder (Tiruchirappalli and Pudukkottai Districts).

49. Servai (Tiruchirappalli and Pudukkottai Districts).

50. Salem Melnad Koravars (Madurai, Dindigul Anna, Coimbatore, Periyar, Pudukkottai, Tiruchirappalli, Salem and
North Arcot Ambedkar and Thiruvannamalai Sambuvarayar Districts).

51. Salem Uppu Koravars (Salem Districts).

52. Sakkarithamadai Koravars (North Arcot Ambedkar and Thiruvannamalai Sambuvarayar Districts).

53. Saranga Palli Koravars.

54. Sooramari Oddars (Salem District).

55. Sembanad Maravars (Pasumpon Muthuramalinga Thevar, Kamarajar and Ramanathapuram Districts).

56. Thalli Koravars(Salem District).
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57. Thelungapatty Chettis (Tiruchirappalli and Pudukkottai Districts).

58. Thottia Naickers (Pasumpon Muthuramalinga Thevar, Kamarajar, Ramanathapuram, Chengalpattu-MGR, Thanjavur,
Nagappattinam Quaid-e-Milleth, Tiruchirappalli, Pudukkottai, Tirunelveli Kattabomman, Chidambaranar, Salem, North
Arcot Ambedkar, Thiruvannamalai Sambuvarayar, Coimbatore and Periyar Districts).

59. Thogamalai Koravars or Kepmaris (Tiruchirappalli and Pudukkottai Districts).

60. Uppukoravars or Settipalli Koravars (Thanjavur, Pudukkottai, Madurai, Dindigul Anna, Nagapattinam Quaid-e-Milleth,
North Arcot Ambekar, Thiruvannamalai Sambuvarayar Districts).

61. Urali Gounders (Tiruchirappalli and Pudukkottai Districts).

62. Wayalpad or Nawalpeta Korachas.

63. Vaduvarpatti Koravars (Madurai, Dindigul Anna, Ramanathapuram, Pasumpon Muthuramalinga Thevar, Kamarajar,
Tirunelveli Kattabomman, Chidambaranar, Tiruchirappalli and Pudukkottai Districts).

64. Valayars (Madurai, Dindigul Anna; Tiruchirappalli, Pudukkottai, Periyar and Coimbatore Districts).

65. Vettaikarar (Thanjavur, Nagappattinam Quaid-e-Milleth and Pudukkottai Districts).

66. Vetta Koravars (Salem District).

67. Varaganeri Koravars (Tiruchirappalli and Pudukkottai Districts).

68. Vettuva Gounder (Tiruchirappalli and Pudukkottai Districts).

SCHEDULE II

PART - A
SCHEDULED CASTES

(See Definition (16) in rule 2)

1. Adi Andhra

2. Adi Dravida

3. Adi Karnataka.

4. Ajila.

5. Arunthathiyar.

6. Ayyanavar (in Kanyakumari District and Shenkottah Taluk of Tirunelveli District).

7. Baira.

8. Bakuda.

9. Bandi.

10. Bellara.

11. Bharatar (in Kanyakumari District and Shenkottah taluk of Tirunelveli District).

12. Chakkiliyan

13. Chalavadi

14. Chamar, Muchi.

15. Chandala.

16. Cheruman.

17. Devendrakulathan.

18. Dom, Dombara, Paidi, Pane.
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19. Domban.

20. Godagali.

21. Godda.

22. Gosangi.

23. Holeya.

24. Jaggali.

25. Jambuvulu.

26. Kadaiyan.

27. Kakkalan (in Kanyakumari District and Shenkottah taluk of Tirunelveli District).

28. Kalladi.

29. Kanakkan, Padanna (in The Nilgiris District).

30. Karimpalan.

31. Kavara (in Kanyakumari District and Shenkottah taluk of Tirunelveli District).

32. Koliyan.

33. Koosa.

34. Kootan, Koodan (in Kanyakumari District and Shenkottah taluk of Tirunelveli District).

35. Kudumban.

36. Kuravan Sidhanar.

37. Madari.

38. Madiga.

39. Maila.

40. Mala.

41. Mannan (in Kanyakumari District and Shenkottah taluk of Tirunelveli District).

42. Mavilan.

43. Moger

44. Mundala.

45. Nalakeyava.

46. Nayadi.

47. Padannan (in Kanyakumari District and Shenkottah taluk of Tirunelveli District).

48. Pagadai.

49. Pallan.

50. Palluvan.

51. Pambada.

52. Panan (in Kanyakumari District and Shenkottah taluk of Tirunelveli District).

53. Panchama.

54. Pannadi.

55. Panniandi.

56. Paraiyan, Parayan, Sambavar.
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57. Paravan (in Kanyakumari District and Shenkottah taluk of Tirunelveli District).

58. Pathiyan (in Kanyakumari District and Shenkottah taluk of Tirunelveli District).

59. Pulayan, Cheramar.

60. Puthirai Vannan.

61. Raneyar.

62. Samagara.

63. Samban.

64. Sapari.

65. Semman.

66. Thandan (in Kanyakumari District and Shenkottah taluk of Tirunelveli District).

67. Thoti.

68. Tiruvalluvar.

69. Vallon.

70. Valluvan.

71. Vannan(in Kanyakumari District and Shenkottah taluk of Tirunelveli District).

72. Vathiriyan.

73. Velen.

74. Vetan (in Kanyakumari District and Shenkottah taluk of Tirunelveli District).

75. Vettiyan.

76. Vettuvan (in Kanyakumari District and Shenkottah taluk of Tirunelveli District).

PART B

SCHEDULED TRIBES
(See definition (17) in rule 2)

1. Adiyan.

2. Aranadan.

3. Eravallan.

4. Irular.

5. Kadar.

6. Kammara (excluding Kanyakumari District and Shenkottah taluk of Tirunelveli District).

7. Kanikaran, Kanikkar (in Kanyakumari District and Shenkottah taluk of Tirunelveli District)

8. Kaniyan, Kanyan.

9. Kattunayakan.

10. Kochu Velan.

11. Konda Kapus.

12. Kondareddis.

13. Koraga.

14. Kota (excluding Kanyakumari District and Shenkottah taluk of Tirunelveli District).
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15. Kudiya, Melakudi.

16. Kurichchan.

17. Kurumbas (in The Nilgiris District).

18. Kurumans.

19. Maha Malasar.

20. Malai Arayan.

21. Malai Pandaram

22. Malai Vedan.

23. Malakkuravan.

24. Malasar.

25. Malayali (in Dharmapuri, North Arcot, Pudukottai, Salem, South Arcot and Tiruchirappalli Districts).

26. Malayekandi.

27. Mannan.

28. Mudugar, Muduvan.

29. Muthuvan.

30. Palleyan.

31. Palliyan.

32. Palliyar.

33. Paniyan.

34. Sholaga.

35. Toda (Excluding Kanyakumari District and Shenkottah taluk of Tirunelveli District).

36. Uraly.

PART - II

GENERAL BYE-LAWS

1. Scope of the General Bye-laws: The bye-laws in this part shall apply to class III of the Chennai Corporation
services specified in Sec.85(3)(c) of the Madras City Municipal Corporation Act and to the holders of every post, whether
temporary or permanent in any category of such services.

Explanation—If any doubt arises whether or not these bye-laws apply to any person and whether or not, any person
to whom these bye-laws apply belongs to a particular category of service, the matter shall be referred to the Government
whose decision shall be final.

2. Relation to the Special bye-laws.—If any provision in the general Bye-laws contained in this part is repugnant to
a provision in the special bye-laws applicable to any particular service contained in Part III and Other bye-laws the latter
shall, in respect of that service prevail over the provision in the general bye-laws in this part. .

3. Appointing Authority:—Appointments to all posts in Class III services shall be made by the Appointment Committee.

4. List of approved candidates:—All first appointments to a service or posts in Class III service shall be made by the
appointing authority from a list of approved candidates. Such an approved list shall be prepared by the appointing
authority in accordance with the conditions laid down in Bye-law 3. Where the names of candidates in such list are
arranged in their order of preference, appointments to the service shall be made in such order as prescribed in the
bye-laws.
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5. Procedure for recruitment:—The Commissioner shall call for a list of qualified candidates from the Employment
Exchange and shall after receipt of the list select the required number of qualified candidates on the basis of merit by
an interview conducted by him. If sufficient number of eligible candidates are not available with the Employment
Exchange, the Commissioner shall get a certificate from Employment Exchange and advertise the number of vacancies
in the prominent daily newspapers and call for application from eligible candidates. The Commissioner shall, then select
the candidates on the basis of merit by conducting interview of candidates. If a selection is to be made from such of
those persons who are employed in the Corporation in the order of seniority, the Employment Exchange need not be
consulted.

6. No person shall be eligible for appointment to any post in class III of the Chennai Corporation General Subordinate
Services by direct recruitment unless he satisfies the Commissioner of Chennai Corporation on the following:

(i) that no criminal anticedents shall be so as to qualify him for such service.

(ii) That such a person does not have more than one wife living or if such a person is a woman that she is
not married to any person who has a wife living.

(iii) That such a person satisfies the age prescribed in the by-laws on the 1st day of July of the year in which
the vacancy is notified;

(iv) that no person shall be eligible for appointment unless he satisfies the appointing authority regarding physical
fitness for the post for which production of physical fitness certificate as obtained from Government not below the rank
of Assistant Civil Surgeon.

(v) He/She shall have Domicile in Tamil Nadu.

(vi) The maximum age limit as prescribed for appointment to a post in Class III shall be as per Annexure to
these bye-laws.

(vii) The minimum General Educational Qualifications as prescribed in Annexure to these bye-laws shall apply.

7. Probation: A candidate appointed to a post shall be on probation for a period of two years within a continuous
period of three years unless otherwise specifically stated from the date of his joining in a post.

8. Right of Probation and approved Probationers to re-appointment:

A vacancy in any service or category shall not be filled by the appointment of a person who has not yet commenced
his probation in such service or category when an approved probationer or probationer therein as available for such
appointment.

9. Discharge for reversion and re-appointment of Probationers and approved Probationers:

(a) Probationers and approved probationers shall be reverted or discharged for want of vacancy in the following
order:

First : The probationers in the order of juniority; and

Second : The approved probationers in the order of juniority.

(b) The order of reversion or discharge may be departed from, in cases where such order will involve exceptional
administrative inconvenience.

10. Temporary Promotion: Owing to an emergency which has arisen to fill immediately a short vacancy in a post by
promotions from the lower feeder post, the Commissioner may promote a qualified candidate to a higher post in
Class III in the order of seniority, considering suitability subject to the following conditions:

(a) Such temporary promotion shall be purely temporary.

(b) A candidate temporarily promoted shall not be regarded as a probationer.

(c) Such temporary promotion shall not confer any preferential claim for future Promotion.

(d) A candidate temporarily promoted shall be replaced as soon as possible by senior candidate who acquires
qualifications subsequently and is entitled to the promotion under the bye-laws.

(e) Temporarily promoted candidates shall be reverted to the lower post at any time without any prior notice and
without any reason being assigned.
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11. Qualification: Minimum General Educational Qualification.

(1) A pass in the Secondary School Leaving Certificate Examination with eligibility for admission to College
Course of studies in the Universities in this State; or

(2) A pass in the Secondary School Leaving Certificate Examination of this State.

Explanation—(ii) A person who had appeared for 11 year S.S.L.C. Public Examination and had failed to obtain 35%
marks in one or more subjects, but who has appeared and obtained 35% marks in the corresponding subject or subjects
in 10 year S.S.L.C. Public Examination, shall be deemed to have passed the S.S.L.C. Public Examination.

Explanation—(iii) A person who had studied optional subject in 11 year S.S.L.C. and failed in the optional subjects
but had obtained 35% marks in all other subjects except the optional subjects in 11 year S.S.L.C. Public Examination
shall be deemed to have passed the S.S.L.C. Public Examination. .

Explanation—(iv) A person who had appeared and passed the X Standard Government Examination conducted by the
Board of Open School, Tamil Nadu shall be deemed to have passed S.S.L.C. Public Examination.

12. Passing of Tamil Language Test: Every person appointed to a category whose First Language is other than Tamil
should pass the Tamil Language Test conducted by the Tamil Nadu Public Service Commission within the period of
probation (i.e. 2 years) failing which, the increments will be stopped from 3rd year onwards till they qualify. In the case
of direct recruitees, they must pass the Tamil Language Test within the period of 5 years from the date of entry in
service. Otherwise their service will be terminated forthwith.

13. Age Limit: The age limit prescribed in the Special bye-laws shall not apply to the appointment of a candidate
belonging to any of the Scheduled Castes, Scheuled Tribes or Backward Classes to a post included in a service for
which the special bye-laws prescribed qualification lower than the B.A. or B.Sc., degree of any University if the candidate
possesses a general educational qualification higher than the minimum general educational qualification.

A candidate who has rendered war service is eligible to deduct from his age the period of his war service for the
purpose of computing his age for appointment.

14. Special Qualifications to be acquired or special tests to be Passed:

No person shall be eligible for appointment to any service or category unless he:-

(a) possesses such special qualifications and has passed such special tests as may be prescribed in that
behalf in the Special Bye-laws, or

(b) possesses such other qualifications as may be considered to be equivalent to the said special
qualifications or special tests by the State Government.

15. Appointment of women: Women alone shall be appointed to posts in any institution or establishment specially
provided for them; Provided that men may be appointed, if suitable or qualified women are not available for such
appointment. .

16. Reservation of appointments: Where the special bye-laws lay down that the rule of reservation of appointments
shall apply to any service or category, the order of such reservation shall be the same as in rule 22 of the General Rules
for the Tamil Nadu State and Subordinate Services.

17. (a) Date of commencement of probation of persons.

If a person appointed in the service shall commence probation from the date of joining.

Provided that on the date so determined, the person possesses all the qualifications prescribed for appointment
to the service, class or category, as the case may be.

(b) Service in a different service counting for probation:-

A probationer in a service or a class or category of a service shall be eligible to count for probation his service,
if any, performed otherwise than in a substantive capacity on regular appointment to another service in accordance to
the rules, by transfer from the former service or the class or category thereof, as the case may be.

(c) Service in a higher category counting for probation:-

A probationer in any category of a service or class of service shall be eligble to count for probation, his service, if
any, performed otherwise than in substantive capacity on regular appointment to a higher category of the same service
or class or service as the case may be.
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(d) Temporary service counting for probation:

A probationer in one service who is appointed temporarily to another service, under sub-rule (a) or sub-rule (d) of
rule 10 shall be entitled to count towards his probation in the former service the period of duty performed by him in the
latter service during which he would have held a post in the former service but for such temporary appointment.

(e) Service on temporary promotion counting for probation:-

A probationer in any category of a service who is promoted temporarily under the provisions of rule 39 to a higher
category in the same service shall be entitled to count towards his probation, if any, in the former category the period
of duty performed by him in the latter category during which he would have held a post in the former category but for
such temporary promotion.

(f) Military duty to count for probation:-

The period of Military duty of a probationer shall count towards his probation in the post held by him prior to his
joining military duty; it shall also count towards his probation in the post to which he may be appointed under rule 9.

18. Duty in higher post to count for probation in lower posts:

A probationer in any category of a service shall be eligible to count towards his probation if any, his duty performed
otherwise than in a substantive capacity on regular appointment to a higher category of the same service.

Nothing contained in this bye-law shall be construed as authorizing the promotion of a probationer in contravention
of bye-laws.

19. Completion of probation and drawal of arrears of increment:

Any delay in passing orders of completion of probation shall not monetarily affect the approved probationer and
arrears of increments shall be allowed from the date of completion of probation as a matter of course, subject to the
following conditions, namely:—

(1) that the probation would have been declared to have been satisfactorily completed from the date ordered,
even if the question of declaration of probation had been taken up earlier;

(2) that the declaration of satisfactory completion of probation was delayed by factors which would not, in any
case, change the date of such completion;

(3) that the person whose probation is declared to have been satisfactorily completed was qualified as on the
date ordered;

(4) that declaration of satisfactory completion of probation was not the result of any relaxation of by-laws;

In all cases coming under items (1) to (4) above orders issued declaring the probation or relaxing statutory by-laws
shall include a specific provision in regard to drawal of arrears of increments.

20. Appointing authority to consider suitability for full membership:

As soon as probationer in any category of a service has completed his period of probation prescribed in the by-laws
or the extended period of probation referred to in bye-law 23 as the case may be, the appointing authority shall consider
his suitability for full membership to the category, provided he has passed the tests, if any, which he should pass during
the period of his probation.

If the appointing authority is satisfied that the probationer is suitable for full membership, he shall pass an order
declaring him to be an approved probationer.

21. Extension of probation: If the appointing authority is of the opinion that the probationer should continue to be on
probation in order to enable him to decide upon his suitability for full membership or if the probationer has not passed
the test or tests, if any, which the probationer should pass within the period of probation, he should be given time to
enable him to pass the tests, the appointing authority may extend his period of probation for a period not exceeding one
year.

22. Completion or termination of probation: If on the conclusion of the period of probation or the extended period
of probation, as the case may be, the appointing authority is satisfied that the probationer is not suitable for full
membership he shall pass an order terminating his probation after giving the probationer a reasonable opportunity of
showing cause against the proposed terminating of probation.

If on the conclusion of the period of probation, the probationer has not passed the tests, if any, prescribed by the
bye-laws, the appointing authority shall terminate his probation unless the probationer is given extended time under
bye-law 23. If the probationer does not pass the tests within the extended period of probation, the appointing authority
shall terminate the probationer from service.
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23. Declaration and Deemed declaration of probation:

A probationer in any category of service shall be deemed to have completed his probation automatically, unless within
a period of six months calculated from the date on which he completed his period of probation or the extended period
of probation, as the case may be:-

(i) a communication asking the probationer to show cause why his probation should not be terminated is served
on him; or

(ii) disciplinary proceedings are pending against him for grave irregularities under Rule 9(2) of Chennai
Corporation Class III & IV Disciplinary Bye- laws, he shall be specifically informed in writing that the question
of considering the suitability for full membership will be taken up only after the conclusion of the disciplinary
proceedings.

Nothing contained in this bye-law shall be construed as entitling the probationer to automatic completion of probation
if he has not passed the tests which under the Special bye-laws he should pass such tests within the period of his
probation.

24. Appeal against termination of probation: A probationer whose probation has been terminated for reasons other
than failure to pass the prescribed test shall be entitled to appeal to the next higher authority. Such appeal shall be
preferred within a period of two months of the date on which the order of termination of probation is communicated to
him. Provided that the appellate authority may at its discretion extend the aforesaid period beyond two months on
reasonable grounds.

25. Seniority: The seniority of a person appointed to any category of service shall be determined with reference to
his rank in the list of approved candidates or promotion panel, as the case may be.

26. (a) Promotion: No member of a service or class of a service shall be eligible for promotion from the category
in which he was appointed to the service unless he has satisfactorily completed his probation in that category.

(b) Promotion according to seniority:- All other promotions shall be made in accordance with seniority unless—

(1) the promotion of a member has been withheld as a penalty; or

(2) a member is given special promotion for conspicuous merit and ability.

27. Representation against non inclusion in the list for promotion:

Every member of a service whose claim for promotion is passed over shall have the right to make a representation
for redressal of his grievance. Such representation should be made to the authority to which an appeal would lie against
an order of dismissal passed on a full member of the service or category, as the case may be, and within two months
from the date on which the cause for making the representation accrued. The aforesaid authority shall examine every
such representation on its merits and pass suitable order.

28. Revision of orders of promotion :

Nothing contained in bye-law 30 shall be construed as preventing the authority mentioned in that bye-law from
SUO MOTU examining any order promoting a member of a service and revising it in any manner it considers equitable.

29. Postings and transfer:

(a) A member of a service may be required to serve in any post borne on the cadre of such service.

(b) All transfers and postings shall be made by the Commissioner or by the person authorised by him.

30. Resignation: Any person appointed in any services of the Corporation seeking acceptance of his notice of
resignation, should give a month’s notice of his resignation or in lieu thereof he should remit a month’s salary.

A Corporation employee may resign his appointment by giving notice of not less than one month in writing direct to
the appointing authority with a copy marked to his immediate superior office. The period of one month shall be reckoned
from the date of receipt of such notice by the appointing authority.

A member of a service shall, if he resigns his appointment, forfeits not only the service rendered by him in the
particular post held by him at the time of resignation, but all his previous services under the Corporation.

The reappointment of such person to any service shall be treated in the same way as first appointment to service
by direct recruitment and the bye-laws governing such appointment shall apply and on such reappointment he shall not
be entitled to count any portion of his previous service for any benefit or concession admissible under any bye-law or
order.



Dec. 30,  2009] TAMIL  NADU  GOVERNMENT  GAZETTE 203

31. Reduction of full member:—

If a full member of any category of service is substantively reduced to a lower category therein, he shall be deemed
to be a full member of the latter and the permanent cadre thereof, shall, if there is no vacancy in which he could be
absorbed, be deemed to be increased by one.

Provided that against every such addition and officiating or temporary vacancy, if any, in such lower category shall
be kept unfilled and such addition shall be absorbed in the first permanent vacancy that arises subsequently in such
lower category, as the case may be.

32. Appointment in place of members dismissed removed compulsorily retired or reduced :—

Where a person has been dismissed, removed, compulsorily retired or substantively reduced from any service or
category no vacancy caused thereby or arising subsequently in such service or category or grade, shall be substantively
filled to the prejudice of such persons until the expiry of a period of one year from the date of such dismissal, removal
compulsory retirement or reduction or until the appeal, if any, preferred by him against such dismissal, removal,
compulsory retirement or reduction is decided, whichever is later.

33. Re-employment of Pensioners:—

Notwithstanding anything to the contrary, in these bye- laws or the Special bye-laws the State Government shall have
the power to re-employ in any Corporation Service or category thereof, any person who has retired from Madras
Corporation Service. The re-employment of such person shall not be regarded as a first appointment to that service nor
it shall confer on him the status of a member of a service in which he is re-employed.

34. Relinquishment of rights by members:—

Any person may, in writing, relinquish any right or privilege to which he may be entitled under these bye-laws or the
Special bye-laws, if, in the opinion of the Commissioner such relinquishment is not opposed to public interest; and
nothing contained in these bye-laws or the Special bye-laws shall be deemed to require the recognition of any right or
privilege to the extent to which it has been so relinquished.

Relinquishment of a right or privilege for a temporary period shall be accepted if it is made for a period not less
than three years subject to the condition that after the expiry of the said period, the claim of the right or privilege
relinquished will be with reference to the state of affairs that exist on the date of expiry of period of relinquishment and
without restoration of original seniority. If relinquishment of right or privilege is made permanently and is accepted
subsequent claim of the relinquished rights or privileges shall not be entertained.

35. Power to relax bye-laws:—

Notwithstanding anything contained in these bye-laws or the Special bye-laws, the State Government shall have the
power to deal with the case of any person or class of persons serving in Madras Corporation service or any candidate
or class of candidate for appointment to such services in such manner as may appear to it to be just and equitable.

Provided that where any such bye-law is applicable to the case of any person or class of persons, the case shall
not be dealt with in any manner less favourable to him or them than that provided by that bye-law.

36. Alteration of date of birth:—

(a) The date of birth of a person in service shall be the date found on record in the S.S.L.C. or Matriculation
Register or any school certificate which he produces at the time of his appointment to the service. If a member of a
service claims subsequently that his date of birth is different from that entered in the S.S.L.C. or Matriculation Register
or School Cerificate, he shall make an application to the Commissioner explaining how the mistake occurred and also
produce the evidence on which he relies, within five years of such entry into service.

(b) Any application received after five years after entry into service shall be rejected summarily.

(c) The Commissioner shall send the relevant records to the Collector of the District concerned, who shall have
the matter enquired into by an Officer of the Revenue  Department not below the rank of a Deputy Collector. The
Collector shall forward with his remarks, if any, the report of the Deputy Collector concerned and all the relevant records
to the State Government. After getting orders from the Government, the Commissioner shall pass suitable orders thereon.

(d) In considering the question of permitting an alteration in the date of birth as entered in the Official records
even when such entry is proved to have been due to a bonafide mistake, the Commissioner shall take into consideration
the circumstances whether the applicant would normally be eligible for appointment to the post at the time of entry into
service had his age been correctly stated and what would have been its effect on his service and may permit the
alteration subject to such conditions as he may deem fit to impose.
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(e) The procedure laid down in sub-by-laws (a) to (d) shall be followed also in case where alteration of date of
birth is proposed suo moto by the Commissioner on the basis of medical opinion, in the absence of any other
authoritative records.

37. Conditions of service: The Corporation Service Rules in force on the date of commencement of the Amendment
Act 56 of 1961 and the amendments made to the Rules thereafter from time to time shall apply mutatis-mutandis to all
Corporation establishment included in Class III Services except to the extent otherwise’ provided for in these bye-laws.

38. Pay and allowances: The pay scales and allowances of the Corporation establishment included in Class III and
Class lV and Labour Services shall be as fixed by the Council from time to time.

Provided however (i) that the amount of any salary, leave and leave allowances, gratuity or pension granted shall
in no case without the special sanction of the State Government exceed what would be admissible in the case of
Government Servants of similar standing and status and

(ii) that the conditions under which such salary and allowances are granted or any leave, superannuation or
retirement is sanctioned shall not without similar sanction be more favourable than those for the time being prescribed
for such Government Servants.

The provisions of the Tamil Nadu Travelling Allowance Rules issued by the Government of Tamil Nadu from time
to time shall apply to the Corporation establishment for purpose of claiming Travelling allowance and daily allowance.

39 Holidays: The Offices and Institutions under the control of the Corporation shall be permitted only such public and
special local holidays as may be sanctioned by the State Government from time to time, in respect of Government Offices
and Institutions.

Provided that the grant of holidays to educational institutions under the control of the Corporation shall be regulated
in accordance with the Tamil Nadu Educational Rules.

No holiday other than those sanctioned to Government Offices and Institutions shall be granted to the Offices and
Institutions under the Control of the Corporation without the previous sanction of the State Government.

Provided, however, the Commissioner is permitted to order closure of the Corporation Offices for a day or part of
a day as a mark of respect whenever any officer of the Corporation of the status of a head of Department passes away
in harness.

40. The following rules as amended from time to time by State Government shall apply to all persons appointed to
this service:-

(i) The Tamil Nadu State and Subordinate Services Rules.

(ii) The Fundamental Rules.

(iii) The Tamil Nadu Leave Rules, 1933.

(iv) The Tamil Nadu Manual of Special Pay and Allowances.

(v) The G.P.F. (Tamil Nadu) Rules.

(vi) The Tamil Nadu Pension Rules.

(vii) The Financial Code, Vol.l.

These Rules shall be in supersession of the following Rules and Regulations:

(i) Madras Corporation Service Rules.

(ii) Appendices IV, V,VII, VIII, IX and X of the Madras Corporation Services Rules.

(III) Part V of the Madras Corporation Services Rules -Travelling Allowances Rules.

(IV) The Corporation G.P.F. Regulations.

41. Pay, Allowances, Leave Salary, Pension and other conditions of Service:—

The Rules regulating the pay of the services included in the Corporation establishment, the Fundamental Rules and
the Pension Rules for the time being in force shall in so far as they may be applicable and except to the extent expressly
provided in these rules, govern members of every Corporation Service in the matter of their pay, allowance, leave salary,
pension and other conditions of service.
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42. Compulsory retirement: The Commissioner shall, if he is of the opinion that it is in the public interest to do so,
has the absolute right to retire any Corporation servant by giving him notice of not less than three months in writing or
three months’ pay and allowances in lieu of such notice, after he has attained the age of fifty years or after he had
completed twenty five years of qualifying service.

Any Corporation Servant who has attained the age of fifty years or who has completed twenty years of qualifying
service may likewise retire from service by giving notice of not less than three months in writing to the appropriate
authority.

NOTE I:—The three months’ notice may be given before the servant attains the age of fifty years, provided that the
retirement takes place after he has attained that age.

NOTE II:—In computing the notice period or three months, date of service of the notice shall be included.

43. Conveyance Allowance:—There shall be paid to the holders of the posts in this service for which conveyance
allowance is sanctioned conveyance allowance from the Municipal Fund at such rates and subject to such conditions as
may be determined by the State Government.

CHENNAI  CORPORATION  SUBORDINATE  SERVICE  BYE-LAWS  2009

SI.No  Name of the Method of Qualification Scale of pay Remarks
post. Recruitment. prescribed. & Crucial Date.

(1) (2) (3) (4) (5) (6)

1. ADMINIS- By promotion from the Existing
TRATIVE post of Rs.5900-
OFFICER Superintendents .. 200-9900

(Graduates and Non-
Graduates in the ratio Revised
of 1:1) Rs. 9300-

34800 +
Grade Pay
Rs.4500
Table No.15

Crucial Date
1 st  JANUARY
of every Year.

2. SUPERIN- (1) By promotion from the (1) Minimum Existing All the
TENDENT posts of Assistants, SHT General Rs.5300- Section

Gr. ll, Conservancy Educational 150-8300 Manager,
Supervisor, Computor Qualification. Assessor, SH .
cum Clerks, Assistant Revised T Grade I,
Cashier and Licence Rs.9300- Head Cashier
Inspector. 34800 + & Store

(2) By transfer from the (2) Must have Grade Pay Keeper posts
upgraded posts of passed Rs. 4300 are Integrated
Section Manager, Account Table No.12 as
Assessor, SHT. Gr.  I, Test for Superintendent
Head Cashier and Store Subordinate Crucial Date post.
Keeper. Officers 1st JANUARY of
As per resolution of the Part I & II ever year. Inter-se
Council No. 410/2009 and Tamil seniority will
dt. 29-10-2009 for ratio Nadu be fixed from
may be followed in for Government the date of
post S.H.T. Gr. -2 Office joining in the

Manual feeder
Test. category.
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(3) Should have
worked as
Junior
Assistants, or
Assistants, in
Administration
Department for
a minimum
period of 2 years

3.  ASSISTANT (1) By promotion from (1) Minimum Existing The posts of
the category of General  Rs.4000-   Assistants,
approved probationers Educational  100-6000   Assistant
from  Typist/Jr. Asst. Qualification.   Store keeper,
Tax Collector/ Revised    Licensce
Conservancy Rs.5200-20200 +   Inspector and
Inspector. (2) Must have Grade Pay   Conservancy

passed Rs.2400   Supervisor
(2) By direct recruitment- Account Table No.8   shall be

Through Employment Test for   treated as
Exchange. Subordinate Crucial Date   common

Officers 1st JULY of   categories.
Part I and every year.   Inter-se
Tamil Nadu   seniority will
Government   be fixed from
Office Manual   the date of
Test.   joining in the

  feeder
  category.

(3) A degree in a
university  After
recognized   promoting
by the   eligible
UGC for   candidates
purpose of   from the
grant. The   feeder post
tests   for a
prescribed for   particular
Promotion   year,  the
to the post   remaining
shall be passed   vacancies for
within period   the particular
of 2 years   year may be
in service.   filled by Direct

  Recruitment.
Preference
will be given to
candidates with
computer
qualification.

4. JUNIOR (1) By promotion of Minimum Existing The posts of
ASSISTANTS/ approved probationers General  Rs.3200-85-   Junior
TAX from Record Clerks, Educational  4900   Assistants,
COLLECTORS Attender, Conservancy Qualification.   Typists, Tax
/CONSER- Maistry and Time Revised   Collectors
VANCY Keepers.  Rs.5200-   and
INSPECTORS .  20200 +   Conservancy

SI.No.  Name of the Method of Qualification Scale of pay Remarks
post. Recruitment. prescribed. & Crucial Date.

(1) (2) (3) (4) (5) (6)
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(2) By promotion of Grade Pay Inspectors be
approved probationers   Rs.2000   treated as
from the Labour   Table No.6   Common
Categories brought   Category.
under establishment. Crucial Date
The candidates who   1st AUGUST Inter-se
are degree holders are   of  every   Seniority will
eligible for promotion   year.   be fixed from
after completion of 2   the date of
years of service and on   joining in
acquiring the requisite   respective
qualifications.   posts.

(I) The seniority shall be
determined by either date
of acquiring qualification
or probation whichever
is later.

(II) By Direct
Recruitment
(a) From the legal heirs After
of the Corporation   promoting
employees died in   eligible
harness (only   candidates
Graduates are eligible   from the
for appointment).   feeder post
(b) By Direct   for a
Recruitment from the   particular
graduates sponsored   year, the
by Employment Exchange.   remaining

  vacancies for
  the particular
  year may be
  filled by Direct
  Recruitment.

5 REPORTER (1) By promotion (1) Must Existing Preference
/SHT Gr. I from the Approved have passed   Rs.5300-   will be given

probationers of Short- Government   150-8300   to Tamil short
hand Typist Grade II. Technical   hand.

Examination in Revised
Typewriting   Rs.9300-
Higher both   34800 +
Tamil &   Grade Pay
English.   Rs.4300

 Table No.12

(2) Must
have passed Crucial Date
Government   1st JULY of
Technical   every year.
Examination in
Shorthand
TAMIL HIGH
SPEED TEST
(120 WPM) &

SI.No.  Name of the Method of Qualification Scale of pay Remarks
post. Recruitment. prescribed. & Crucial Date.

(1) (2) (3) (4) (5) (6)
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(3) Must  have
passed
Government
Technical
Examination in
Shorthand
ENGLISH HIGHER.
(120 WPM)

6 SHORTHAND By promotion from the (1) Minimum Existing
TYPIST Approved probationers General   Rs.5000-
GRADE II of Short-hand Typist Educational   150-8300

Grade III. Qualification.
(2) Must have Revised

passed   Rs.9300-
Government   34800 +
Technical   Grade Pay
Examination in   Rs.4200
Typewriting   Table No.11
Higher both
Tamil & English. Crucial Date

 1st OCTOBER
(2) Must  of every

have passed  year.
Government
Technical
Examination in
Shorthand
Higher Grade
both Tamil and
English.
Must have passed
a Certificate Course
in MS- Office and
(Windows) in
any Institution.

7. SHORTHAND (1) By promoting only (1) Minimum Existing
TYPIST approved General Rs.4000-
GRADE III probationers from Educational 100-6000

all the lower Qualification
Categories. (2) Must Revised

have passed Rs.5200-
(2) By Direct Recruitment Government 20200 +

Technical Grade Pay
Examination in Rs.2400
Typewriting Table No.8
Higher both
Tamil & English. Crucial Date

1st OCTOBER
(3) Must of every year.

have passed
Government
Technical
Examination in
Shorthand
Higher Grade
both Tamil and
English.

SI.No.  Name of the Method of Qualification Scale of pay Remarks
post. Recruitment. prescribed. & Crucial Date.

(1) (2) (3) (4) (5) (6)
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(3) Must have passed
a Certificate
Course in
MS-Office
(Windows) in
any Institution.

8. TYPIST. (1) By promoting the (1) Minimum Existing Both Direct
   approved probationers   General   Rs.3200-85-   recruitees
   from the posts of   Educational   4900 +   and
   Record Clerk and the   Qualification   Type-writing   Promotees
   lower category  (2) Must have   Allowance in   must pass
   employees under   passed the   accordance   Account Test
   Class III & IV including   Government   with   for
   Labour Category   Technical   typewriting   Subordinate
   brought under    Examinations   qualification.   Officers Part I
   Establishment in the   in Typewriting.   and Tamil
   ratio of Revised   Nadu District
   1 :1. The candidates   Rs.5200-   Office Manual
   should have completed (a) By   20200 +   Test within a
   two years of qualifying   Higher Grade   Grade Pay   period of 2
   service.   in Tamil &   Rs.2000   years from

  English   Table No.6.   the date of
(2) From the Legal heirs   OR   appointment.
   of the Corporation (b) By Higher Crucial Date   Failing which,
   employees, died in   Grade   1st OCTOBER   their
   harness.   in Tamil   of every year   increment will

  and   be stopped
(3) By Direct   Lower   from 3rd year
   Recruitment from the   Grade in   onwards.
   candidates sponsored   English.
   by employment   OR
   exchange. (c) By Higher Grade

  in English and Lower Only after
  Grade in   promoting all
  Tamil.   the
(3) Must   Departmental
  have passed a   Candidates
  Certificate   the remaining
  Course in MS-   vacancies
  Office   may be filled
  (Windows)   by Direct
  in any   Recruitment.
  Institution.   For that

  particular.

9. RECORD (1) From the legal heirs of Minimum Existing
CLERK    the Corporation   General   Rs.2610-60-

   employees died in   Educational   3150-65-
   harness.   Qualification.   3540.

  Revised
(2) By direct recruitment.   Rs.4800-

  10000 +
  Grade Pay
  Rs. 1400
  Table No. 2
  Crucial Date
  1st OCTOBER of
  every year.

SI.No.  Name of the Method of Qualification Scale of pay Remarks
post. Recruitment. prescribed. & Crucial Date.

(1) (2) (3) (4) (5) (6)
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(1) Any amendment made in the Tamil Nadu state and subordinate services shall also be applicable wherever
specified in the bye-laws.

(2) Posts which have a different nomenclature from the ones specified above shall be brought under the purview of
the bye-law specified for the post with the same pay-scale. This shall be subject to the decision of the Commissioner.

NOTE : Whenever ‘By Promotion’ and ‘By direct recruitment’ are prescribed as method of recruitment,
Direct recruitment shall be resorted to only when no Qualified employees are available for
promotion. However, this will not apply to cases where ratio has been prescribed for appointment
by-direct recruitment and by promotion.

QUALIFICATION

REGARDING AGE : The age limit for appointment to any category in the service shall be as prescribed in the Tamil
Nadu State and Sub-ordinate Service Rules.

PROBATION : Every person appointed to a category borne under Class III Services shall from the date on which
he/she join duty be on probation for a total period of two years on duty within a continuous period
of three years.

RESERVATION OF
APPOINTMENT : The rule of reservation in General Bye-law 16 shall apply for direct recruitment under these

Bye-laws.

PASSING OF TAMIL
LANGUAGE TEST : Every person appointed to a category whose First Language is other than Tamil should pass the

Tamil Language Test conducted by the Tamil Nadu Public Service Commission within the period
of probation (i.e, 2 years) failing which, the increment will be stopped from 3rd year onwards till
they qualify. In the case of direct recruitees, they must pass the Tamil Language Test within the
period of 5 years from the date of entry in service, otherwise their service will be terminated
forthwith.

TESTS : A person should have passed the prescribed Departmental Test and the result should be declared
before the crucial Date fixed for that category for being eligible for promotion.

SAVINGS : Nothing contained in this bye-law shall adversely affect any person holding any of the posts
referred to in the Bye-law on the date of coming into force of this bye-law.

PART-I

DRAFT BYE-LAWS

Chennai Corporation Class-IV Services Bye-laws 2009

1. Short title:

(a) The Bye-laws shall be called the Chennai Corporation, Class-IV services Bye-laws 2009.

2. Definitions:

In  these bye-laws unless there is anything repugnant in the subject or context -

(I) Act means the Chennai City Municipal Corporation Act, 1919.

(II) Appointed to a service—A person is said to be “appointed to a service” when in accordance with these
bye-laws or in accordance with the bye-laws applicable at the time as the case may be, he discharge for the first time
the duties of a post borne on the cadre of such service or commences the probation, instruction or training, if any,
prescribed for members thereof.

3. Approved candidates:

A person is said to be an “Approved candidate” for a Corporation service if his name appears in the authoritative
list of candidates selected for appointment to any service or category.
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4. Approved Probationer:

Approved  Probationer in a service, or category means a member of that service or category who has satisfactorily
completed his probation and awaits appointment as a full member of such service or category.

5. Backward classes:

“Backward Classes” means, the communities mentioned in Schedule-I to this part; and such other communities
included from time to time in Schedule-I of Part-I of the General Rules for the Tamil Nadu State and Sub-ordinate
Services.

6. Class IV Service:

“Class-IV Service” shall include all persons holding posts in a service other than Class-lA, IB, II and III in the
Corporation establishment.

7. “Commissioner” means, Commissioner, Corporation of Chennai

8. “Council” means, the Council of the Corporation of Chennai

9. Discharge of a member of service—”Discharge of a member of a service” means dispensing with his service for
want of a vacancy.

10. Duty:—A person is said to be “On duty as a member of service”.

(a) When he is performing the duties of a post borne on the cadre of such service or is undergoing the probation,
instruction or training, if any, prescribed for such service.

(b) When he is on joining time; or

(c) When he is absent from duty during vacation or on authorised holidays or on casual leave taken in
accordance with the instruction regulating such leave issued by the authority competent, having been on duty immediately
before and immediately after such absence.“

11. Full member:

“Full member” of a service means, a member of that service, who has been appointed substantively to a
permanent post borne on the cadre thereof.

12. Member of a service:

“Member of service” means, a person, who has been appointed to that service and who has not retired or
resigned, been removed or dismissed, or been discharged otherwise than for want of a vacancy. He may be a
probationer, an approved probationer or a full member of that service.

13. Probationer:

“Probationer” in a service means” a member of that service, who has not completed his probation.

14. Promotion:

“Promotion” means, the appointment of a member of any category of a service to a higher category of such
service.

15. Recruited direct:

A person is said to be recruited direct when he is not already a member of the Chennai Corporation Service,
to which the direct recruitment is made.

16. Revesion:

“Revision” shall mean the reversion of a member of a category of a service to a lower category of any service
in the Corporation, for reasons mentioned in the order of reversion issued.

17. Scheduled Castes:

“Scheduled Castes” mean, the communities mentioned in Part-I of Schedule-II to this part and such other
communities included from time to time in Part-A of Schedule-II of Part-I of the General Rules for the Tamil Nadu State
and Sub-ordinate Services.
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Explanation: No person, who possess a religion different from Hinduism shall be deemed to be a member of a
Scheduled Caste.

18. Scheduled tribes:

“Scheduled Tribes” mean, the communities mentioned in Part-B of Schedule-II to this Part and such other
Communities included from time to time in Part-B of Schedule-II of Part-I of the General Rules for the Tamil Nadu State
and Sub-ordinate Services.

19. Service :

“Service” shall mean, any one of the Chennai Corporation Services included in the Bye-laws framed under Section
86(i)(ii) of the M.C.M.C. Act.

20 Special Bye-laws:

“Special Bye-laws” shall mean, the Bye-laws in Part-IV applicable to each service.

21. Transfer:

“Transfer” shall mean, the posting of a person holding one post to another identical post under the Chennai
Corporation.

PART-II

GENERAL RULES

Chennai Corporation Class-IV Services Bye-laws 2009

1. Constitution:

The service shall consist of the following classes and categories of the Government servants.

Sl. No. Posts

1 Office Assistant

2 Thozhilalies

2. Appointing Authority:

Appointments to all posts in Class IV shall be made by the Appointment Committee.

3. Reservation of  Appointments:

The rules of reservation of appointments (General Rule 22) shall apply to appointments by direct recruitment to
any of the posts.

4. Selection of direct recruits:

Selection of Candidates to any of the categories by direct recruitment shall be made in the manner indicated
below:

The Appointing Authority shall call for a panel of names from the Employment exchange concerned, informing that
office of the anticipated vacancies of the posts and the qualifications prescribed for such posts. A selection shall be made
only from out of the candidates included in the panel sent by the employment exchange concerned. If the appointing
authority finds that none of the candidates in the panel sent by the employment exchange is suitable for appointment,
he shall send the requisition to the employment exchange for forwarding a second list or necessary further lists of
candidates and make his selection from out of such list or lists. Appointment of persons not nominated by the
employment exchange concerned may be made only when the employment exchange concerned in unable to sponsor
qualified candidates and in such cases of appointment both the employment exchange concerned and the Immediate
superior officer of the appointing authority should be informed of the appointment and the circumstances in which such
appointments had to be made. In respect of reserved vacancies for Ex-servicemen, such vacancies shall be notified to
the Director/Dy.Director/ Asst.Director of Ex-Servicemen’s Welfare, who are the competent sponsoring authorities. Such
vacancies shall also be notified simultaneously to the local employment exchange:
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Provided further that this sub-rule shall not apply in the case of appointment of the wife/husband/son/unmarried
daughter of Govt. Servant, who dies in harness leaving his family in indigent circumstances and who is retired from
service on medical invalidation under Article 441 read with Article 452 and 454 of the Civil Service Regulations.

5. Qualification:

I. Age: Candidates for appointment by direct recruitment to any of the posts must not have completed 30 years
of age on the date of appointment.

Explanation: For the purpose of the sub-rule, the age limit, in the case of candidate appointed through employment
exchange, be reckoned from the date of sponsoring of the candidate by the employment exchange for appointment to
the post:

Provided that a candidate belonging to the scheduled caste or the scheduled tribe shall be eligible for appointment
to the above classes if he has not completed 35 years of age on the date of appointment:

Provided further that the age limit aforesaid shall not apply to the appointment of ex-servicemen to any category.

II. Educational qualification: No person shall be eligible for appointment by direct recruitment to category-1 of the
service unless he has passed the VIII Standard of a recognised school (i.e.) a school maintained by or opened with the
sanction of the Government of Tamil Nadu or to which recognition has been accorded by the Director of School
Education under the Educational Rules of the State. No person shall be eligible for appointment by direct recruitment to-
Category-2 of the service unless he possesses the ability to read and write the Tamil language.

(a) candidates for appointment by direct recruitment to any of the categories must be able to read and write
in Tamil

(2) Notwithstanding the provision in clause (a) ex-servicemen shall be eligible for appointment to the service, if
they are able to read and write in Tamil.

6. Probation:

(a) Every person appointed to the service except by transfer shall be in probation as prescribed in sub-rule(b)
below in the category to which, he is appointed, such a person when appointed to other categories of the service shall
not be required to undergo a period of probation.

(b) The period of probation in the case of a person appointed by direct recruitment or by recruitment by transfer
shall be total period of one year on duty within a continuous period of three years.

7. Service in a class or category in different departments or offices:

Service rendered in a category of the service shall count for probation in the said category irrespective of the
department or office or of the scales of rates of pay applicable.

8. Postings and Transfers:

(a) All transfers and postings shall be made by the appointing authority:

Provided that the powers conferred on the appointing authority by this sub-rule may be exercised also by any authority
to whom the appointing authority is administratively sub-ordinate.

(b) All transfers and postings from the jurisdiction of the appointing authority to that of other shall be made by
the authority to which such appointing authorities are administratively sub-ordinate.

(c) The category of Thozhilalies are inter-transferable.

9. Conveyance Allowance: There shall be paid to the holders of the posts in this service for which conveyance
allowance is sanctioned conveyance allowance from the Municipal Fund at such rates and subject to such conditions as
may be determined by the State Government.

10. Savings: Nothing contained in this bye-law shall adversely affect any person holding any of the posts referred to
in the bye-law on the date of coming into force of this bye-law.
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CHENNAI CORPORATION CLASS IV SERVICES BYE-LAWS, 2009

Category Name of the Method of Qualification Scale of Remarks.
   No. post. Recruitment. prescribed. pay &

Crucial
Date.

(1) (2)  (3) (4) (5) (6)

1 OFFICE (1) By recruitment Must have Existing: Direct recruitment
ASSISTANT from the Legal passed 8th   2550-55- should be

(Total No. of O.A. Heirs of the Standard.   2660-60- the resorted to if no
posts-456. Out of 456 Corporation   3200. candidates in (1),  (2)
O.A. posts, 24 employees who above are
No. of posts died in Harness. available.
may be
designated as (2) Appointment by Revised:
Duffadars and 1 transfer from   4800-10000 +
post as labour categories   Grade  Pay
Jamadar. brought under   Rs. 1300.

establishment.

(3) By Direct Crucial
Recruitment.   Date 1st

  JULY of Every
  Year.

2 THOZHILALIES (1)  By recruitment Should know Existing: 1. Direct
from the Legal to read and   2550-55 Recruitment
Heirs of the write in Tamil   2660-60- should be resorted to
Corporation   3200 if no candidates in (1)
employees who above are
died in Harness. available.

(2) By Direct Revised: 2. The post of
Recruitment.   4800- “Thozhilali” is a

  10000+ common category
  Grade Pay where they are
  Rs. 1300 posted to attend
  Crucial various works,
  Date 1st they are assigned
  OCTOBER with the nomenclature
  of Every Year. according to the nature of

work in which they are
posted.

Explanation:

(1) Thozhilalies posted to attend
Road works are called
Road Thozhilalies.

(2) Thozhilalies posted in Storm
Water Drain Department
are called Desilting
Thozhilalies.

(3) Thozhilalies posted in
Malaria Section of Health
Department are called
Malaria Thozhilalies.

(4) Thozhilalies posted in
Electrical Department are
called Electrical
Thozhilalies.
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(5) Thozhilalies posted in
Conservancy
Department are called
Conservancy
Thozhilalies.

(6) Thozhilalies posted in Lorry
Depots are called Cleaners.

(7) Thozhilalies entrusted with
the tapal work are called
Tapal Lascars.

(8) Thozhilalies working in
Dobigana are called
Dobigana Sanitary
Workers.

(9) Thozhilalies posted in
Gardens are called Garden
Workers.(Park)

(10) Thozhilalies posted in
Hospital are called Hospital
Thozilalies.

 All the above types of
Thozhilalies are equal in all
respects and they are
intertransferable.

Chennai-600 003, RAJESH LAKHONI,
3rd December 2009. Commissioner.

õ¬ó¾ ê†ì MFèœ-2009

ªê¡¬ù ñ£ïèó£†C ê£˜G¬ô ðEèÀ‚è£ù õ¬ó¾ ê†ì MFèœ, 2009

ð£è‹ I

1.1.1.1.1. CÁ î¬ôŠ¹CÁ î¬ôŠ¹CÁ î¬ôŠ¹CÁ î¬ôŠ¹CÁ î¬ôŠ¹ :—(a) Þ‰î ê†ì MFèœ ªê¡¬ù ñ£ïèó£†C ê£˜G¬ô ðEèÀ‚è£ù ê†ì MFèœ 2009 â¡Á
Ü¬ö‚èŠð´‹.

   (b) Þ‰î ê†ì MFèœ ÜóCù£™ °PŠHìŠð´‹ ï£OL¼‰¶ Üñ½‚° õ¼‹.

2.2.2.2.2. ªê£Ÿªð£¼œ M÷‚è‹:ªê£Ÿªð£¼œ M÷‚è‹:ªê£Ÿªð£¼œ M÷‚è‹:ªê£Ÿªð£¼œ M÷‚è‹:ªê£Ÿªð£¼œ M÷‚è‹:—Þ‰î ê†ì MFèO™ W›õ¼‹ ªê£Ÿèœ Ü¬õèœ ðò¡ð´ˆîŠð†´œ÷ ÞìƒèO™
Ü¬õèÀ‚° «õÁ ªð£¼œ ªè£œ÷ «õ‡®J¼‰î£ô¡P W›õ¼‹ ªê£Ÿèœ W›õ¼‹ ªð£¼†ð´‹.

(1) ê†ì‹:ê†ì‹:ê†ì‹:ê†ì‹:ê†ì‹:—ê†ì‹ â¡ð¶ ªê¡¬ù ñ£ïèó ñ£ïèó£†C ê†ì‹ 1919ä °P‚°‹.

(2) ðE‚° Gòñù‹ ªêòŒŠð†ìõ˜:ðE‚° Gòñù‹ ªêòŒŠð†ìõ˜:ðE‚° Gòñù‹ ªêòŒŠð†ìõ˜:ðE‚° Gòñù‹ ªêòŒŠð†ìõ˜:ðE‚° Gòñù‹ ªêòŒŠð†ìõ˜:—å¼ ïð˜ Þ‰î ê†ìMFèO¡ð®«ò£ Ü™ô¶ Ü‰î «ïóˆF™ ÜñL™ àœ÷
ê†ìMFèO¡ð®«ò£, ºî¡º¬øò£è îù¶ èì¬ñè¬÷ å¼ °PŠH†ì ðîMJ™ Üõó£™ G¬ø«õŸøŠðì «õ‡®ò
ðEè¬÷ G¬ø«õŸøˆ ¶õƒAù£«ô£ Ü™ô¶, Üõ˜ îù¶ î°Fè£‡ ð¼õˆF¬ù ¶õƒAù£«ô£, Ü™ô¶ Ü‰î
ðîM‚è£ù ÜP¾Áˆî™èœ Ü™ô¶ ðJŸCèœ â«îÂ‹ Þ¼‰î£™ Ü¬õè¬÷Š ªðøˆ¶õƒAù£«ô£, Üõ˜ å¼ ðEJ™
GòI‚èŠð†ìõó£è è¼îŠð´õ£˜.

(3) åŠ¹î™ ªðŸø àÁŠHù˜:åŠ¹î™ ªðŸø àÁŠHù˜:åŠ¹î™ ªðŸø àÁŠHù˜:åŠ¹î™ ªðŸø àÁŠHù˜:åŠ¹î™ ªðŸø àÁŠHù˜:—å¼ ïðK¡ ªðò˜, ñ£ïèó£†CJ¡ â‰î å¼ ðE Ü™ô¶ ðEõ¬èJ™ Gòñù‹
ªêŒòŠð´õîŸ° «î˜¾ ªêŒòŠð†ì ÜFè£óÌ˜õñ£ù ð†®òL™ Þì‹ ªðŸP¼‰î£™ Üõ˜ åŠ¹î™ ªðøŠð†ì àÁŠHùó£è
ªê£™ôŠð´õ£˜.

Category Name of the Method of Qualification Scale of Remarks.
   No. post. Recruitment. prescribed. pay &

Crucial
Date.

(1) (2)  (3) (4) (5) (6)
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(4) åŠ¹î™ ªðŸø î°Fè£‡ ð¼õˆFù˜:åŠ¹î™ ªðŸø î°Fè£‡ ð¼õˆFù˜:åŠ¹î™ ªðŸø î°Fè£‡ ð¼õˆFù˜:åŠ¹î™ ªðŸø î°Fè£‡ ð¼õˆFù˜:åŠ¹î™ ªðŸø î°Fè£‡ ð¼õˆFù˜:—å¼ ðEJ¡ Ü™ô¶ å¼ ðEJ¡ õ¬èJ™ åŠ¹î™ ªðøŠð†ì
î°Fè£‡ ð¼õˆFù˜ â¡ð¶, Ü‰î ðEJ™ Ü™ô¶ ðE õ¬èJ™ îù¶ î°Fè£‡ ð¼õˆF¬ù º®ˆ¶M†ìõ˜
â¡Á ªð£¼œð´‹.

(5) H¡îƒAò õ°Š¹èœH¡îƒAò õ°Š¹èœH¡îƒAò õ°Š¹èœH¡îƒAò õ°Š¹èœH¡îƒAò õ°Š¹èœ:—H¡îƒAò õ°Š¹èœ â¡ð¶ Þ‰î ð£èˆF¡ Ü†ìõ¬íJ™ ªê£™ôŠð†´œ÷ õ°Š¹è¬÷»‹,
îI›ï£´ Üóê£ƒè ñŸÁ‹ ê£˜G¬ô ðEèÀ‚è£ù ªð£¶ MFèœ ð£è‹ å¡Á Ü†ìõ¬í-I-™ ÜšõŠ«ð£¶ «ê˜‚èŠð´‹
õ°Š¹è¬÷»‹ °P‚°‹.

(6) ðE õ°Š¹ ðE õ°Š¹ ðE õ°Š¹ ðE õ°Š¹ ðE õ°Š¹ III:—ðE õ°Š¹ III â¡ð¶, õ°Š¹ I-A, I-B, II ñŸÁ‹ IV-¡ ðE Ü¬ñŠH™ àœ÷õ˜è¬÷ îMó
Ü¬ùˆ¶ ïð˜è¬÷»‹ àœ÷ì‚°‹.

(7) Ý¬íò˜Ý¬íò˜Ý¬íò˜Ý¬íò˜Ý¬íò˜:—Ý¬íò˜ â¡ð¶ ªê¡¬ù ñ£ïèó£†CJ¡ Ý¬íò¬ó‚ °P‚°‹.

(8) ñ¡ø‹:ñ¡ø‹:ñ¡ø‹:ñ¡ø‹:ñ¡ø‹:—ñ¡ø‹ â¡ð¶ ªê¡¬ù ñ£ïèó£†CJ¡ ñ¡øˆ¬î‚ °P‚°‹

(9) ðE àÁŠHù¬ó ðE M´MŠ¹ ªêŒî™ðE àÁŠHù¬ó ðE M´MŠ¹ ªêŒî™ðE àÁŠHù¬ó ðE M´MŠ¹ ªêŒî™ðE àÁŠHù¬ó ðE M´MŠ¹ ªêŒî™ðE àÁŠHù¬ó ðE M´MŠ¹ ªêŒî™:—ðE àÁŠHù¬ó ðE M´MŠ¹ ªêŒî™ â¡ð¶ è£LŠðEJì‹
Þ™ô£î è£óíˆFù£™ ðEJ™ “Þ÷õ¬ô ºîL™ ðE ªõO«òŸø«õ‡´‹” â¡ø º¬øJ¬ùŠ H¡ðŸP Üõ¬ó
ðEJ™ Þ¼‰¶ Mô‚°î™ â¡Á ªð£¼œð´‹.

(10)  ðEðEðEðEðE:—å¼ ïð˜,

(a) å¼ ðîMJ™ Ü‰î ðîM‚°Kò èì¬ñè¬÷ G¬ø«õŸP‚ªè£‡®¼‰î£«ô£ Ü™ô¶ î°Fè£‡ ð¼õˆF™
Þ¼‰î£«ô£ Ü™ô¶ ÜŠðE‚° àKò ÜP¾Áˆî™èœ Ü™ô¶ ðJŸCè¬÷ ªðŸÁ‚ªè£‡®¼‰î£«ô£,

(b) Üõ˜ ðE «ê˜ è£ôˆF™ Þ¼‰î£«ô£

(c) Üõ˜ M´º¬ø è£ôˆF™ Ü™ô¶ ÜÂñF‚èŠð†ì M´º¬ø ï£†èO™ ðE‚° õó£ñ™ Þ¼‰î£«ô£, î°F
õ£Œ‰î Ü½õô˜èOù£™ ÜP¾Áˆî™èÀ‚° Þíƒè º¬øŠð´ˆîŠð´‹ îŸªêò™ M´ŠH™ Þ¼‰î£«ô£ Ü™ô¶
Üˆî¬èò ðE‚° õó£ñ™ Þ¼‰îîŸ° àìù®ò£è º¡ùî£è«õ£ Ü™ô¶ H¡ù«ó£ ðEJ™ Þ¼‰î£«ô£, Üõ˜
ðEJ™ Þ¼Šðî£è ªè£œ÷Šð´‹.

(11) ªð£¶ ê†ìMFèœ:ªð£¶ ê†ìMFèœ:ªð£¶ ê†ìMFèœ:ªð£¶ ê†ìMFèœ:ªð£¶ ê†ìMFèœ:—ªð£¶ ê†ìMFèœ â¡ð¶ Þ‰î ê†ìMFèO¡ ð£è‹ II-™ àœ÷ ê†ìMFè¬÷ °P‚°‹.

(12)  ªê¡¬ù ñ£ïèó£†C ê£˜G¬ô ðE àÁŠHù˜ â¡ø ªê£™, Ü‰î ðîM‚° Gòñù‹ ªêŒòð†ìõ¬ó»‹,
ðEJL¼‰¶ æŒ¾ ªðø£îõ¬ó»‹, Ü™ô¶ ðîMJL¼‰¶ Môè£îõ¬ó»‹, ðîM ªõO«òŸø‹ Ü™ô¶ ðîM c‚è‹
ªêŒòŠðì£îõ¬ó»‹ Ü™ô¶ è£LŠðEJì‹ Þ™ô£îî¡ è£óíñ£è Ü¡P, ðîM ªõO«òŸø‹ ªêŒòŠðì£îõ˜è¬÷»‹
°P‚°‹. Üõ˜ î°Fè£‡ ð¼õˆF™ àœ÷õó£è«õ£, î°Fè£‡ ð¼õˆ¬î èì‰îõó£è«õ£, Ü™ô¶ ðEJ¡ º¿
àÁŠHùó£è«õ£ Þ¼‚èô£‹.

(13)  ó£µõŠðEó£µõŠðEó£µõŠðEó£µõŠðEó£µõŠðE:—Þó£µõŠðE â¡ð¶,

(i) èŠð™ð¬ì, î¬óŠð¬ì ñŸÁ‹ Mñ£ùŠð¬ìèO¡ ê†ìˆFŸ°†ð†ì â‰î å¼ ðEJ¬ù»‹ (å¼ ð®Š¬ð
ðJŸCò£è «ñŸªè£œõ¶ à†ðì) Ü™ô¶

(ii) Þ‰Fò£M¡ â‰î å¼ èŠð™ð¬ì ð°F Ü™ô¶ Mñ£ùŠð¬ì ð°F Ü™ô¶ î¬óŠð¬ì ð°F ÝAò¬õèO™
Üò™ï£†®™ ðE¹Kò «õ‡®ò ªð£ÁŠ¹ ªè£‡ì ðEJ¬ù»‹ (Þ¶ å¼ ð®Š¬ð ðJŸCò£è «ñŸªè£œõ¬î»‹) ñŸÁ‹
Ü¬õèO¡ Ý»î ñŸÁ‹ ð‡ìè ê£¬ô Ü™ô¶ ªî£NŸê£¬ôèO™ ªêŒ»‹ ðEJ¬ù»‹ Ü™ô¶

(iii) (a) CM™ ðòm˜ «ð£˜v, ªê¡¬ù CM™ «ôð˜ ÎQ†´èœ Ü™ô¶ ªê¡¬ù C«ô£Â‚è£ù ªê¡¬ù «ôð˜
ÎQ†´èœ Ü™ô¶

(b) ã.Ý˜.H. Ü™ô¶ ñˆFò ÜóCù£™ °PŠHìŠð´‹ ã«îÂ‹ å¼ ð¬ì Ü¬ñŠ¬ð «ê˜‰î Ü¬ñŠ¹èœ Ü™ô¶

(c) 1939-1946-™ »ˆîˆ¬î Fø‹ðì ïìˆî à¼õ£‚èŠð†ì â‰î å¼ ðîM Ü™ô¶ »ˆî ªî£N™¸†ð‚è¬ôë¼‚°
ðJŸC ÜO‚°‹ ðE, Ü‰î ðîM ñˆFò ÜóCù£™ ó£µõ ðEò£è ÜPM‚èŠð†®¼‰î£™ ÝAò¬õèO™ ªêŒ»‹
º¿«ïóŠ ðEJ¬ù‚ °P‚°‹.

M÷‚è‹:M÷‚è‹:M÷‚è‹:M÷‚è‹:M÷‚è‹:—W«ö ªê£™ôŠð†´œ÷ Gð‰î¬ùèO™ ã«îÂ‹ å¼ Gð‰î¬ùèO™ ã«îÂ‹ å¡Á G¬ø¾ ªðŸø£™ Ü¡P
â‰î å¼ ðE»‹ ó£µõŠðEò£è è¼îŠðì ñ£†ì£¶.

(i) Ü‰î ðE ªêŠì‹ð˜ 3, 1939-‚°‹ ïõ‹ð˜ 21, 1948-‚°‹ Þ¬ìŠð†ì è£ôˆF™ Þ¼‚è «õ‡´‹. ÝJÂ‹,
Ü‰î ðE ãŠó™ 2, 1946-‚° Hø° ªêŒòŠð†®¼‰î£™ Ü¶ èí‚A™ â´ˆ¶‚ªè£œ÷Šðì ñ£†ì£¶.

(ii) Ü‰îŠðE Ü‚«ì£ð˜ 26, 1962-‚°ŠHø° ªî£ìƒèŠð†®¼‚è «õ‡´‹.

(14)  î°Fè£‡ ð¼õˆFù˜:î°Fè£‡ ð¼õˆFù˜:î°Fè£‡ ð¼õˆFù˜:î°Fè£‡ ð¼õˆFù˜:î°Fè£‡ ð¼õˆFù˜:—å¼ ðEJ™ î°Fè£‡ ð¼õˆFù˜ â¡ð¶ Ü‰îŠðEJ™ î°Fè£‡ ð¼õ‹ G¬ø¾
ªðø£îõ˜ â¡Á ªð£¼œð´‹.
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(15) ðîM àò˜¾:ðîM àò˜¾:ðîM àò˜¾:ðîM àò˜¾:ðîM àò˜¾:—ðîM àò˜¾ â¡ð¶ å¼ ðEJ¡ å¼ õ¬èJL¼‰¶ ÜîQÂ‹ àò˜‰î ðEõ¬èJ™ õ°Š¹
3-™ ªð£¶ ê£˜G¬ôŠ ðEèO™ ªê¡¬ù ñ£ïèó£†CJ¡ å¼ àÁŠHù¬ó Gòñù‹ ªêŒî™ â¡Á ªð£¼œð´‹.

(16)  «ïó®ò£è Gòñù‹ ªêŒòŠð†ìõ˜ «ïó®ò£è Gòñù‹ ªêŒòŠð†ìõ˜ «ïó®ò£è Gòñù‹ ªêŒòŠð†ìõ˜ «ïó®ò£è Gòñù‹ ªêŒòŠð†ìõ˜ «ïó®ò£è Gòñù‹ ªêŒòŠð†ìõ˜:— å¼ ïð˜ ªê¡¬ù ñ£ïèó£†CJ™ Gòñù‹ ªêŒòŠð´‹«ð£¶ ãŸèù«õ
Üõ˜ ªê¡¬ù ñ£ïèó£†CJ™ â‰îŠ ðîMJ½‹ Þ™ô£ñ™ Þ¼‰î£™, Üõ˜ «ïó®ò£è Gòñù‹ ªêŒòŠð†ìõó£è
è¼îŠð´õ£˜.

(17)  ðîMJø‚è‹ðîMJø‚è‹ðîMJø‚è‹ðîMJø‚è‹ðîMJø‚è‹:—ªê¡¬ù ñ£ïèó£†CJ™ å¼ ðEJ¡ õ¬èJ™ ðE¹K»‹ å¼õ¬ó Üõ˜ õA‚°‹ ðîM¬òMì
°¬øõ£ù ðE õ¬è‚° Ü‰î ðîMJø‚è Ý¬íJ™ ªê£™ôŠð†´œ÷ è£óíƒèÀ‚è£è WöÂŠ¹õ¶ ðîMJø‚è‹
âùŠð´‹.

(18)  ð†®òLìŠð†ì õ°Š¹èœð†®òLìŠð†ì õ°Š¹èœð†®òLìŠð†ì õ°Š¹èœð†®òLìŠð†ì õ°Š¹èœð†®òLìŠð†ì õ°Š¹èœ:—ð†®òLìŠð†ì õ°Š¹èœ â¡ð¶ Þ‰î ð£èˆF¡ Ü†ìõ¬í-II-™ ªê£™ôŠð†´œ÷
õ°Š¹è¬÷»‹ ñŸÁ‹ îI›ï£´ ñ£Gô ñŸÁ‹ ê£˜G¬ô ðEèÀ‚è£ù ªð£¶ MFèO™ ð£è‹-I-¡ Ü†ìõ¬í-II-™
ð£è‹-A-™ ÜšõŠ«ð£¶ «ê˜‚èŠð´‹ õ°Š¹è¬÷»‹ °P‚°‹.

M÷‚è‹:M÷‚è‹:M÷‚è‹:M÷‚è‹:M÷‚è‹:—Þ‰¶ ñîˆ¬î îMó «õÁ ñîˆ¬î ê£˜‰îõ˜ ð†®òLìŠð†ì õ°ŠH¬ù ê£˜‰îõó£è è¼îŠðìñ£†ì£˜.

(19) ð†®òLìŠð†ì ðöƒ°®Jù˜:ð†®òLìŠð†ì ðöƒ°®Jù˜:ð†®òLìŠð†ì ðöƒ°®Jù˜:ð†®òLìŠð†ì ðöƒ°®Jù˜:ð†®òLìŠð†ì ðöƒ°®Jù˜:—ð†®òLìŠð†ì ðöƒ°®Jù˜ â¡ð¶ Þ‰î ð£èˆF¡ Ü†ìõ¬í-II-™ ð£è‹ B-™
ªê£™ôŠð†´œ÷ õ°ŠHù¬ó»‹ ñŸÁ‹ îI›ï£´ ñ£Gô ñŸÁ‹ ê£˜G¬ô ðEèÀ‚è£ù ªð£¶MFèO¡ ð£è‹-I-™
Ü†ìõ¬í II-¡ ð£è‹ B-™ ÜšõŠ«ð£¶ «ê˜‚èŠð´‹ Þ¡ù Hø õ°ŠHù¬ó»‹ °P‚°‹.

(20) ðE:ðE:ðE:ðE:ðE:—ðE â¡ð¶, ªê¡¬ù ñ£ïèó£†C ê†ì‹ HK¾ 86(i) ñŸÁ‹ 86(ii)-¡ð® ÞòŸøŠð†ì ê†ìMFèO™
àœ÷ìƒAò ªê¡¬ù ñ£ïèó£†CJ¡ â‰îªõ£¼ ðEJ¬ù»‹ °P‚°‹.

(21)  CøŠ¹ ê†ì MFèœCøŠ¹ ê†ì MFèœCøŠ¹ ê†ì MFèœCøŠ¹ ê†ì MFèœCøŠ¹ ê†ì MFèœ:—CøŠ¹ ê†ì MFèœ â¡ð¶ ð£è‹-III-™ àœ÷ åšªõ£¼ ðE‚°‹ ªð£¼‰¶‹ ê†ì MFèœ
â¡Á ªð£¼œð´‹.

(22) ðEJì ñ£Ÿø‹:ðEJì ñ£Ÿø‹:ðEJì ñ£Ÿø‹:ðEJì ñ£Ÿø‹:ðEJì ñ£Ÿø‹:—ðEJì ñ£Ÿø‹ â¡ð¶ å¼ ðîM õA‚°‹ å¼õ¬ó ÜîŸ° Gèó£ù ðîM‚° ñ£Ÿø‹
ªêŒõ¬î‚ °P‚°‹.

(23) »ˆîŠðE:»ˆîŠðE:»ˆîŠðE:»ˆîŠðE:»ˆîŠðE:—»ˆîŠðE â¡ð¶,

(a) Þ‰Fò «îCò Þó£µõˆF™ å¼ ð°FJ™ Ü™ô¶ å¼ Ü¬ñŠH™ Üò™ ï£†®™ ðE ªêŒ»‹ ªð£ÁŠ¹
ªè£‡ì Ü™ô¶ Ü‰î Þó£µõˆF¡ Ü¶ Þòƒ°‹ ÞìˆF™ ªêŒ»‹ ðE

(b) Þ‰Fò Þó£µõˆF™, Ý»î‚AìƒA™ Ü™ô¶ ð‡ìè ê£¬ôJ™ Ü™ô¶ ªî£NŸê£¬ôJ™ Üò™ ï£†®™ ðE
ªêŒ»‹ ªð£ÁŠ¹ ªè£‡ì Ü™ô¶ Ü¶ Þòƒ°‹ ÞìˆF™ ªêŒ»‹ ðE.

(c) èìŸð¬ì, î¬óŠð¬ì, Mñ£ùŠð¬ìèO¡ ê†ìˆFŸ° à†ð†ì Þ¡ù Hø Ü¬ùˆ¶ ðEèœ

(d) Þó£µõˆF¡ ð°F Ü™ô¶ Ü¬ñŠ¹ ÝAòõŸP™ Üò™ ï£†®™ ðE ªêò»‹ ªð£ÁŠ¹ ªè£‡ì Ü™ô¶ Ü¶
Þòƒ°‹ ÞìˆF™ ðE ªêŒò ªð£ÁŠ¹ ªè£‡ì å¼ ðJŸC

(e) Høõ¬èèO™ »ˆî‹ ªêŒ»‹ ð¬ìèO™ »ˆî‹ ªêŒ»‹ ðEèO™ ªêŒòŠð´‹ ðEèœ (àî£óí‹) Gòñù‹
Íô‹

(f) ã.Ý˜.H. Ü™ô¶ ñˆFò Ü™ô¶ ñ£Gô ÜóCù£™ °PŠHìŠð´‹ â‰î å¼ Þó£µõ Ü¬ñŠ¹, ñŸÁ‹

(g) (1) ï¬ìº¬øJ™ àœ÷ â‰î å¼ ê†ˆF¡ð®»‹ î°F õ£Œ‰î Ü½õôó£™ »ˆî ïìõ®‚¬èè¬÷ «ñŸªè£œ÷
Gòñù‹ ªêŒòŠð†ì â‰î å¼ ðE

(2) W›õ¼õùõŸP™ ã«îÂ‹ å¡P™ ðE ªêŒ»‹ ðE

(i) «îCò »ˆîŠð¬ì Ü¬ñŠ¹

(ii) è£«ñ£ŠH÷£‚ Ü¬ñŠ¹

(iii) CÁªî£N™ GÁõùƒèO¡ Íôñ£è »ˆîˆFŸè£ù ªð£¼†è¬÷ àŸðˆF ªêŒ»‹ CøŠ¹ GÁõùƒèœ

(iv) Þó£µõ ðEò£è ÜPM‚èŠð†®¼‰î£™, »ˆî ªî£N™¸†ð‚è¬ôë¼‚è£ù ðJŸCè¬÷ õöƒ°õ¶ì¡
Þ¬í‰î ðEèœ.

(v) èìŸè¬ó«ò£ó ð£¶è£Š¹ ð¬ìJ™ CøŠ¹ è£õô˜ ðE

(vi) Üò™ ï£†®™ ðEªêŒò ªð£ÁŠ¹ ªè£‡ì Þ‰Fò ê˜«õ ðE Å›G¬ô‚«èŸøõ£Á Ý‡ð£L™ àœ÷
ªð£¼†èœ ªð‡ð£LŸ°‹ â´ˆ¶‚ ªè£œ÷Šðì «õ‡´‹.



218 TAMIL  NADU  GOVERNMENT  GAZETTE [Part  III—Sec. 2

Ü†ìõ¬í-I

[MF 2(4)ä ð£˜‚è¾‹]

(îI›ï£´ ñ£Gô ñŸÁ‹ ê£˜G¬ô ðEèÀ‚è£ù MFèœ)

ð£è‹-A

H¡îƒAò õ°ŠHù˜ (Iè¾‹ H¡îƒAò õ°ŠHù˜ ñŸÁ‹ ÜPM‚¬èJ¡ Íô‹ «ê˜‚èŠð†ì õ°ŠHù˜ îMó)H¡îƒAò õ°ŠHù˜ (Iè¾‹ H¡îƒAò õ°ŠHù˜ ñŸÁ‹ ÜPM‚¬èJ¡ Íô‹ «ê˜‚èŠð†ì õ°ŠHù˜ îMó)H¡îƒAò õ°ŠHù˜ (Iè¾‹ H¡îƒAò õ°ŠHù˜ ñŸÁ‹ ÜPM‚¬èJ¡ Íô‹ «ê˜‚èŠð†ì õ°ŠHù˜ îMó)H¡îƒAò õ°ŠHù˜ (Iè¾‹ H¡îƒAò õ°ŠHù˜ ñŸÁ‹ ÜPM‚¬èJ¡ Íô‹ «ê˜‚èŠð†ì õ°ŠHù˜ îMó)H¡îƒAò õ°ŠHù˜ (Iè¾‹ H¡îƒAò õ°ŠHù˜ ñŸÁ‹ ÜPM‚¬èJ¡ Íô‹ «ê˜‚èŠð†ì õ°ŠHù˜ îMó)

1. Üèº¬ìò£˜ ªî£¿ ñŸÁ‹ ¶Àõ ªõœ÷£÷˜ à†ðì

2. Üèó‹ «õô¡ ªê†®ò£˜

3. Ý›õ£˜, Üöõ˜, Üôõ˜, (è¡Qò£‚°ñK ñ£õ†ì‹ ñŸÁ‹ F¼ªï™«õL è†ìªð£‹ñ¡ ñ£õ†ìˆF¡
ªêƒ«è£†¬ì î£½‚è£M™)

4. «ê˜¬õ (F¼„Có£ŠðœO ñŸÁ‹ ¹¶‚«è£†¬ì ñ£õ†ì‹ cƒèô£è)

5. Ü¡ê£˜

6. Üóò˜,¢ Ëôõ˜, (è¡Qò£‚°ñK ñ£õ†ì‹ ñŸÁ‹ F¼ªï™«õL è†ìªð£‹ñ¡ ñ£õ†ìˆF¡ ªêƒ«è£†¬ì
î£½‚è£M™)

7. Üóê‚è¬ó ªõœ÷£÷˜

8. Ý˜òõF (è¡Qò£‚°ñK ñ£õ†ì‹ ñŸÁ‹ F¼ªï™«õL è†ìªð£‹ñ¡ ñ£õ†ìˆF¡ ªêƒ«è£†¬ì î£½‚è£M™)

9. Ý˜ò ¬õvCò˜

10. ðìè˜

11. H™ôõ˜

12. «ð£‡®

13. «ð£ò˜ (F¼„Có£ŠðœO, ¹¶‚«è£†¬ì, côAK, «êô‹ ñŸÁ‹ î¼ñ¹K ñ£õ†ì‹ cƒèô£è)

ªðˆî«ð£ò˜ (F¼„Có£ŠðœO ñŸÁ‹ ¹¶‚«è£†¬ì ñ£õ†ì‹ cƒèô£è)

å†ì˜ (î…ê£×˜, ï£èŠð†®ù‹ è£J«îI™ôˆ, F¼„Có£ŠðœO, ¹¶‚«è£†¬ì, ñ¶¬ó, F‡´‚è™ Ü‡í£
ñ£õ†ìƒèœ cƒèô£è)

è™ªô£†ì˜ (ªêƒè™ð†´ â‹.T.Ý˜., Þó£ñï£î¹ó‹, ð²‹ªð£¡ ºˆ¶ó£ñLƒè «îõ˜, è£ñó£ü˜, ñ¶¬ó,
F‡´‚è™ Ü‡í£, ¹¶‚«è£†¬ì, F¼„Có£ŠðœO, F¼ªï™«õL è†ìªð£‹ñ¡, Cî‹ðóù£˜ ñŸÁ‹ «êô‹
ñ£õ†ìƒèœ)

ªï™Ö˜«ð†¬ì å†ì˜ (õì ÝŸè£´ Ü‹«ðˆè£˜ ñŸÁ‹ F¼õ‡í£ñ¬ô ê‹¹õó£ò˜ ñ£õ†ìƒèœ cƒèô£è)

Åó£ñK å†ì˜ (õì ÝŸè£´ Ü‹«ðˆè£˜ ñ£õ†ì‹ ñŸÁ‹ F¼õ‡í£ñ¬ô ê‹¹õó£ò˜ ñ£õ†ìƒèœ cƒèô£è)

14. ê‚èô£ (ð²‹ªð£¡ ºˆ¶ó£ñLƒè «îõ˜, è£ñó£ü˜, Þó£ñï£î¹ó‹, î…ê£×˜, ï£èŠð†®ù‹ è£J«îI™ôˆ,
¹¶‚«è£†¬ì, F¼„Có£ŠðœO, ñ¶¬ó, F‡´‚è™ Ü‡í£ ñŸÁ‹ côAK ñ£õ†ìƒèœ cƒèô£è)

15. êõ™ô™è£ó˜ (è¡Qò£°ñK ñ£õ†ì‹ ñŸÁ‹ F¼ªï™«õL è†ìªð£‹ñ¡ ñ£õ†ìˆF™ ªêƒ«è£†¬ì î£½‚è£)

16. ªê†´ Ü™ô¶ ªê†® («è£†ì£˜ ªê†®, âÖ˜ ªê†®, ðˆFó ªê†®, õ¬÷ò™ ªê†® ñŸÁ‹ ¹¶‚«è£†¬ì ªê†®
à†ðì) (è¡Qò£‚°ñK ñ£õ†ì‹ ñŸÁ‹ F¼ªï™«õL è†ìªð£‹ñ¡ ñ£õ†ìˆF™ ªêƒ«è£†¬ì î£½‚è£)

17. ªê÷ˆK

18. è™M GÁõùƒèO™ Þì‹ å¶‚W´ ñŸÁ‹ «õ¬ôõ£ŒŠH™ å¶‚W´ A¼ˆ¶õ ñîˆ¬î î¿Mò ð†®òLìŠð†ì
õ°ŠHù˜ Üõ˜èœ â‰î î¬ôº¬øJ™ ñî‹ ñ£PJ¼‰î£½‹

19. º¡ù£O™ âv.ä.Î.C. â¡P¼‰î C.âv.ä. (è¡Qò£°ñK ñŸÁ‹ F¼ªï™«õL ñ£õ†ìˆF™ ªêƒ«è£†¬ì
î£½‚è£)

20. ªî£ƒèî£êK (ªêƒè™ð†´ â‹.T.Ý˜., F¼„Có£ŠðœO, ¹¶‚«è£†¬ì, ªê¡¬ù ñŸÁ‹ «êô‹ ñ£õ†ìƒèœ
cƒèô£è.)
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21. «î‚è‡E ºèñFò˜

22. «îõ£ƒè˜, «êì˜

23. ªî£‹ð£ (¹¶‚«è£†¬ì ñŸÁ‹ F¼„Có£ŠðœO ñ£õ†ìƒèœ cƒèô£è)

ªî£‹ñ˜ (î…ê£×˜, ï£èŠð†®ù‹ è£J«îI™ôˆ, ¹¶‚«è£†¬ì, õì ÝŸè£´ Ü‹«ðˆè£˜ ñŸÁ‹ F¼õ‡í£ñ¬ô
ê‹¹õó£ò˜ ñ£õ†ìƒèœ cƒèô£è)

24. É¶°ô˜

25. ßù£®

26. ßöõF (è¡Qò£‚°ñK ñ£õ†ì‹ ñŸÁ‹ F¼ªï™«õL ñ£õ†ìˆF™ ªêƒ«è£†¬ì î£½‚è£)

27. â¿ˆî„ê˜ (è¡Qò£‚°ñK ñ£õ†ì‹ ñŸÁ‹ F¼ªï™«õL ñ£õ†ìˆF™ ªêƒ«è£†¬ì î£½‚è£)

28. ß¿õ˜ (è¡Qò£‚°ñK ñ£õ†ì‹ ñŸÁ‹ F¼ªï™«õL ñ£õ†ìˆF™ ªêƒ«è£†¬ì î£½‚è£)

29. èƒè£õ˜

30. èõó£, èõ¬ó ñŸÁ‹ õ´è˜ (õ´õ˜) (è‹ñ£, èŠÌ˜, ðLü£ ñŸÁ‹ ªó†® cƒèô£è)

31. è¾‡ì˜

32. è¾ì£ (è‹ñ£÷˜, ¬èò£L ñŸÁ‹ ÜÂŠð‚è¾‡ì˜ à†ðì)

33. ªý‚«ì

34. Þ®è£

35. Þ™ôˆ¶ Hœ¬÷ñ£˜, ¢Þ¿õ˜, ß¿õ˜ ñŸÁ‹ Þ™ôˆî£˜

36. ªü†®

37. «ü£A (ªêƒè™ð†´ â‹.T.Ý˜, ñ¶¬ó, F‡´‚è™ Ü‡í£, ªî¡ù£Ÿè£´ õœ÷ô£˜, M¿Š¹ó‹ ó£ñê£I
ð¬ì„Cò£˜, õì ÝŸè£´ Ü‹«ðˆè£˜ ñŸÁ‹ F¼õ‡í£ñ¬ô ê‹¹õó£ò˜ ñ£õ†ìƒèœ cƒèô£è)

38. è«ðó£,

39. ¬èªè£™ô˜, ªêƒ°‰î˜

40. èô® (ð²‹ªð£¡ ºˆ¶ó£ñLƒè «îõ˜, è£ñó£ü˜, Þó£ñï£î¹ó‹, ñ¶¬ó, F‡´‚è™ Ü‡í£ î…ê£×˜,
ï£èŠð†®ù‹ è£J«îI™ôˆ, ¹¶‚«è£†¬ì ñŸÁ‹ F¼„Có£ŠðœO ñ£õ†ìƒèœ cƒèô£è)

41. è÷P ðE‚è˜ à†ðì è÷P°¼Š (è¡Qò£‚°ñK ñ£õ†ì‹ ñŸÁ‹ F¼ªï™«õL ñ£õ†ìˆF™ ªêƒ«è£†¬ì
î£½‚è£)

42. èLƒA

43. èœ÷˜ (ßêï£†´ èœ÷˜, è‰î˜õ «è£†¬ì èœ÷˜ à†ðì) (î…ê£×˜, ï£èŠð†®ù‹ è£J«î I™ôˆ ñŸÁ‹
¹¶‚«è£†¬ì ñ£õ†ìƒèœ cƒèô£è)

ÃˆîŠð™ èœ÷˜ (¹¶‚«è£†¬ì ñŸÁ‹ F¼„Có£ŠðœO ñ£õ†ìƒèœ cƒèô£è)

Hóñ¬ô‚ èœ÷˜ (ð²‹ªð£¡ºˆ¶ó£ñLƒè «îõ˜, ¢è£ñó£ü˜, Þó£ñï£î¹ó‹, ñ¶¬ó, F‡´‚è™ Ü‡í£,
¹¶‚«è£†¬ì ñŸÁ‹ î…ê£×˜, ï£èŠð†®ù‹ ñŸÁ‹ F¼õ£Ï˜ ñ£õ†ìƒèœ cƒèô£è)

ªðKò ÅKò‹ èœ÷˜ (F¼„Có£ŠðœO ñŸÁ‹ ¹¶‚«è£†¬ì ñ£õ†ìƒèœ cƒèô£è)

(Üóê£¬í G¬ô â‡ 35, ð.ñ.G.Y.(âv) ¶¬ø, ï£œ: 21-2-2000 Íô‹ 19-7-94 ºî™ Üñ½‚° õ¼‹ â¡Á
F¼ˆîŠð†´œ÷¶)

44. èœ÷˜°ô ªî£‡ìñ£¡

45. è™«õL è¾‡ì˜

46. è‹ð˜

47. è‹ñ£÷˜ Ü™ô¶ Mvõè˜ñ£ (î†ì£˜, ªð£Ÿªè£™ô˜, è¡ù£˜, è¼ñ£˜, ªè£™ô˜, î„ê˜, è™î„ê˜, è‹ê£ô˜
ñŸÁ‹ Mvõè˜ñ£Hó£I¡ à†ðì)
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48. èQ, èQ², èQò˜ ðE‚è˜

49. èQò£÷ ªõœ÷£˜

50. è¡ùì êŒc‚è˜, è¡ù®ò£˜ (ñ£Gô º¿õ¶‹) ñŸÁ‹ îêðLƒè£ («è£ò‹¹ˆÉ˜, ªðKò£˜ ñŸÁ‹ côAK
ñ£õ†ìƒèœ)

51. è¡ù®ò ï£»´

52. èŸÌó ªê†®ò£˜

53. è¼aè˜ (Y˜ è¼aè˜, ÿ è¼aè˜, êóˆ¶ è¼aè˜, ¬è‚è†® è¼aè˜)

54. è£²‚è£ó ªê†®ò£˜

55. è†¯ê˜, ð†ì‹è†®

56. è¾ˆFò£˜

57. «èó÷ºîL

58. è˜M

59. èˆK

60. ªè£ƒ° ¬õwíõ˜

61. ªè£ƒ° ªõœ÷£÷˜ (ªõœ÷£÷ è¾‡ì˜, ï£†´ è¾‡ì˜, ïó‹¹è†® è¾‡ì˜, F¼º® ªõœ÷£÷˜, ªî£‡´
ªõœ÷£÷˜, ð£ô è¾‡ì˜, Ìê£K è¾‡ì˜, ÜÂŠð ªõœ÷£÷ è¾‡ì˜, °¼‹ð è¾‡ì˜, ð¬ê î¬ô è¾‡ì˜,
ð£õô¡ è†® ªõœ÷£÷ è¾‡ì˜, êƒ° ªõœ÷£÷ è¾‡ì˜ ñŸÁ‹ óˆFùAK è¾‡ì˜ à†ðì)

62. ªè£Šð÷ «õô‹ñ£

63. «è£†¬ìò˜

64. F¼í‡õ£è£ (è¡Qò£‚°ñK ñ£õ†ì‹ ñŸÁ‹ F¼ªï™«õL ñ£õ†ìˆF™ ªêƒ«è£†¬ì î£½‚è£)

65. °®ê¬ó ªõœ÷£÷˜

66. °´‹H (è¡Qò£‚°ñK ñ£õ†ì‹ ñŸÁ‹ F¼ªï™«õL ñ£õ†ìˆF™ ªêƒ«è£†¬ì î£½‚è£)

67. °èªõœ÷£÷˜

68. °¡C®è˜

69. ó£¾ˆî˜ ñŸÁ‹ ñ¬ó‚è£ò˜ à†ðì ôŠ¬ð (Üõ˜èO¡ «ð„²ªñ£N îIö£è Þ¼‰î£½‹ à¼¶ ªñ£Nò£è
Þ¼‰î£½‹)

70. ô‹ð£®

71. ôˆb¡ èˆ«î£L‚è˜ (è¡Qò£‚°ñK ñ£õ†ì‹ ñŸÁ‹ F¼ªï™«õL ñ£õ†ìˆF™ ªêƒ«è£†¬ì î£½‚è£)

72. Lƒèò£ˆ (üƒè‹ñ£)

73. ñó£ˆî£ (Hó£ñíó™ô£î£˜) (ï£‹ «îõ ñó£ˆî£ à†ðì)

74. ñ¬ôò˜

75. «ñ™

76. ñEè˜

77. ñHô£

78. ñóõ˜ (î…ê£×˜, ï£èŠð†®ù‹, F¼õ£Ï˜, ¹¶‚«è£†¬ì, Þó£ñï£î¹ó‹, Cõèƒ¬è, M¼¶ïè˜, F¼ªï™«õL
ñŸÁ‹ Éˆ¶‚°® ñ£õ†ìƒèœ cƒèô£è)

è¼ñóõ˜

ÜŠðï£´ ªè£‡¬ìò¡ (Cõèƒ¬è, M¼¶ïè˜, Þó£ñï£î¹ó‹, ñ¶¬ó, «îQ ñŸÁ‹ F‡´‚è™ ñ£õ†ìƒèœ
cƒèô£è)
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«è£†¬ì ñóõ˜

ªê‹ðï£´ ªè£óõ˜ (Cõèƒ¬è, M¼¶ïè˜, ó£ñï£î¹ó‹, ñ£õ†ìƒèœ cƒèô£è)

(Üóê£¬í G¬ô â‡ 35, ð.ñ.G.Y. (âv) ¶¬ø, ï£œ: 21-2-2009-™ 19-07-94 ºî™ ÜñL™ õ¼‹ â¡Á
F¼ˆîŠð†ì¶)

79. Í¡Á ñ‡ìô â‡ðˆ¶ ï£¡° (84) á˜ «ê£Nò ªõœ÷£÷˜

80. ÍŠð¡

81. ºˆ¶ó£ü£, ºˆ¶ ó£„ê£, ºˆF¬óò˜, ºˆî¬óò˜

82. ï£ì£˜, ê£í£˜ ñŸÁ‹ Aó£ñE (A¼ˆ¶õ ï£ì£˜, A¼ˆ¶õ ê£í£˜ ñŸÁ‹ A¼ˆ¶õ Aó£ñE à†ðì)

83. ïèó‹.

84. ï£ò‚è˜ (è¡Qò£‚°ñK ñ£õ†ì‹ ñŸÁ‹ F¼ªï™«õL è†ìªð£‹ñ¡ ñ£õ†ìˆF™ ªêƒ«è£†¬ì î£½‚è£)

85. ï£ƒ°® ªõœ÷£÷˜

86. ï£…C™ ºîL (è¡Qò£‚°ñK ñŸÁ‹ F¼ªï™«õL è†ìªð£‹ñ¡ ñ£õ†ìˆF™ ªêƒ«è£†¬ì î£½‚è£)

87. æì˜ (è¡Qò£‚°ñK ñŸÁ‹ F¼ªï™«õL è†ìªð£‹ñ¡ ñ£õ†ìˆF™ ªêƒ«è£†¬ì î£½‚è£)

88. æ®ò˜

89. áŸÁõ÷ï£†´ ªõœ÷£÷˜

90. å.H.âv. ªõœ÷£÷˜

91. æõ„ê˜

92. ¬ðÎ˜ «è£†ì ªõœ÷£÷˜

93. ð£º½

94. ð£í˜ (è¡Qò£‚°ñK ñŸÁ‹ F¼ªï™«õL è†ìªð£‹ñ¡ ñ£õ†ìˆF™ ªêƒ«è£†¬ì î£½‚è£M™ àœ÷
ð†®òLìŠð†ì õ°ŠHù˜ cƒèô£è)

95. ð£E¬êõ¡ (Mó‚ªè£® ªõœ÷£÷˜ à†ðì)

96. èF‚è˜ (è¡Qò£‚°ñK ñ£õ†ì‹)

97. ð¡Qó‡ì£‹ ªê†®ò£˜ Ü™ô¶ àˆîñ ªê†®ò£˜

98. ð£˜‚èõ°ô‹ (ÅKîñ£˜, ïˆîñ£˜, ñ¬ôòñ£˜, ÍŠðù£˜ ñŸÁ‹ ïJù£˜ à†ðì)

99. ªðK‚è˜ (ªðK‚è ¢ðLü£)

100. ªð¼ƒªè£™ô˜ (è¡Qò£‚°ñK ñŸÁ‹ F¼ªï™«õL è†ìªð£‹ñ¡ ñ£õ†ìˆF™ ªêƒ«è£†¬ì î£½‚è£)

101. ªð£®‚è£ó ªõœ÷£÷˜

102. ¹Àõ è¾‡ì˜

103. ªð£óò˜

104. ¹ôõ˜ («è£ò‹¹ˆÉ˜ ñŸÁ‹ ªðKò£˜ ñ£õ†ìƒèœ)

105. ¹Àõ˜ Ü™ô¶ ÌÀõ˜

106. ¹Àê£

107. ªó†® (è…ê‹)

108. ê£¶„ªê†® (ªî½ƒ° ªê†®, Þ¼ðˆ¶ï£¡° ñ¬ù ªî½ƒ° ªê†® à†ðì)

109. ê‚èóõ˜ èõF (è¡Qò£‚°ñK ñŸÁ‹ F¼ªï™«õL è†ìªð£‹ñ¡ ñ£õ†ìˆF™ ªêƒ«è£†¬ì î£½‚è£)
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110. ê£Lõ£èù˜

111. ê£Lò˜, ðˆñ ê£Lò˜, ð†´ ê£Lò˜, ð†ìóò˜ ñŸÁ‹ ÝîMò˜

112. êõô‚è£ó˜

113. «ê¬ùˆî¬ôõ˜, «ê¬ù‚°®ò£˜, Þ¬÷ õ¡Qò˜

114. «û‚

115. ªê÷ó£w†ó£ (ð†´Ë™è£ó˜)

116. «ê£Nò ªõœ÷£÷˜ («ê£Nò ªõœ÷£÷˜, ªõŸP¬ô‚è£ó˜, ªè£®‚è™è£ó˜ ñŸÁ‹ W¬ó‚è£ó˜ à†ðì)

117. ÿê£ò˜

118. ²‰îó‹ ªê†®

119. ¬êò¶

120. ªî£‚†ì£ ió êˆFKò£

121. «î£™ªè£™ô˜ (è¡Qò£‚°ñK ñŸÁ‹ F¼ªï™«õL è†ìªð£‹ñ¡ ñ£õ†ìˆF™ ªêƒ«è£†¬ì î£½‚è£)

122. ªî£¿õ ï£ò‚è˜ ñŸÁ‹ ªõŸP¬ô‚è£ó ï£ò‚è˜

123. ªî£¬óò˜¢

124. ªî£Kò˜

125. à‚Aó‚°ô ûˆFKò ï£ò‚è˜

126. àŠðó˜, àŠHLò£ ñŸÁ‹ êèó£

127. áóO è¾‡ì˜ (F¼„Có£ŠðœO ñŸÁ‹ ¹¶‚«è£†¬ì ñ£õ†ìƒèœ) cƒèô£è ñŸÁ‹ å¼îò è¾‡ì˜ ñŸÁ‹
á¼¬ìò è¾‡ì˜ (ñ¶¬ó, F‡´‚è™, Ü‡í£, «è£ò‹ðˆÉ˜, ªðKò£˜, F¼„Có£ŠðœO, ¹¶‚«è£†¬ì
ñŸÁ‹ «êô‹ ñ£õ†ìƒèœ)

128. àK‚è£ó ï£ò‚è˜

129. õ™ô‹ð˜

130. õ£™eA

131. õ¡Qò˜, õ¡Qò ªê†®ò£˜¢ (è‡ì£ô£, èQè˜, îL°ô‹ ñŸÁ‹ ªê‚èô˜ à†ðì)

132. «õ´õ˜ ñŸÁ‹ «õì˜ (è¡Qò£°ñK ñŸÁ‹ F¼ªï™«õL è†ìªð£‹ñ¡ ñ£õ†ìˆF™ ªêƒ«è£†¬ì
î£½‚è£M™ ð†®òLìŠð†ì õ°ŠHù˜)

133. ió¬êõ˜ (è¡Qò£°ñK ñŸÁ‹ F¼ªï™«õL è†ìªð£‹ñ¡ ñ£õ†ìˆF™ ªêƒ«è£†¬ì î£½‚è£ cƒèô£è)

134. «õô˜

135. «õô¡ ªê†®ò£˜

136. «õ½ «î£†ìˆ¶ ï£ò˜ (è¡Qò£°ñK ñŸÁ‹ F¼ªï™«õL è†ìªð£‹ñ¡ ñ£õ†ìˆF™ ªêƒ«è£†¬ì î£½‚è£)

137. å™Lè˜ (õ‚èLè˜, å‚èLè˜, èŠHLò˜, èŠªð£Lò˜, å‚èLè£ ªè÷ì£, å‚èLò£, ªè÷ì£, å‚èLò£ ªè÷ì˜,
å‚èLò ªè÷ì£ à†ðì)

138. õòï£´ ªê†® (côAK ñ£õ†ì‹)

139. ò£îõ£ (Þ¬ìò˜, õ¶è Ýò˜ â¡Á Ü¬ö‚èŠð´‹ ªî½ƒ° «ð²‹ Þ¬ìò˜.)

140. òõù˜

141. ªò¼°ô˜
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142. A¼ˆ¶õ ñîˆ¬î î¿Mò eùõ˜, ð˜õî ó£ü °ô‹, ð†ì£ùõ˜, ªê‹ðìõ˜, º‚°õ£˜ Ü™ô¶ Í‚¬èò˜ ñŸÁ‹
ðóõ˜ õ°ŠHù˜ cƒèô£è, A¼ˆ¶õ ñîˆ¬î î¿Mò Þ‰¶ H¡îƒAò õ°ŠHù˜ ñŸÁ‹ Iè¾‹ H¡îƒAò
õ°ŠHù˜ Ü™ô¶ ÜPM‚¬èJ¡ Íô‹ «ê˜‚èŠð†ì õ°ŠHù˜

143. ê†ìŠð®«ò£ Ü™ô¶ êºî£ò õö‚èŠð®«ò£ Ü‚è¬ø â´ˆ¶ ð£¶è£‚è ò£¼‹ Þ™ô£î ðˆ¶ õò¶ º®»‹
º¡ù˜ îƒè÷¶ ªðŸ«ø£¬ó Þö‰î Üï£¬îèœ ñŸÁ‹ ¬èMìŠð†ì °ö‰¬îèœ ÜóCù£™ ïìˆîŠð´‹ Ü™ô¶
ÜóCù£™ ÜƒWèK‚èŠð†ì Üï£¬îèÀ‚è£ù ðœOèœ ñŸÁ‹ Üï£¬î Þ™ôƒèœ ÝAò¬õèO™ ÜÂñF‚èŠŠìì
°ö‰¬îèœ.

ð£è‹-B

Iè¾‹ H¡îƒAò õ°ŠHù˜

(1) Ü‹ðô‚è£ó˜, (2) Ý‡®Šð‡ì£ó‹, (3) ªðvî£, C¬õò˜, (4) ð†ó£ü¨ (ûˆFKò ó£ü¨ cƒèô£è), (5) «ð£ò˜, å†ì˜,
(6) î£êK, (7) ªî£‹ñó£, (8) âøõ£÷˜ (è¡Qò£°ñK ñ£õ†ì‹ ñŸÁ‹ F¼ªï™«õL è†ìªð£‹ñ¡ ñ£õ†ìˆF™
ªêƒ«è£†¬ì î£½‚è£M™ ð†®òLìŠð†ì ðöƒ°®Jù˜ cƒèô£è), (9) Þ¬ê ªõœ÷£÷˜, (10) ü‹¹õ«ù£¬ì, (11) üƒè‹,
(12) «ü£A, (13) ªè£ƒ° ªê†®ò£˜ («è£ò‹¹ˆÉ˜ ñŸÁ‹ ªðKò£˜ ñ£õ†ìƒèO™ ñ†´‹), (14) ªè£ó„ê£, (15) °ô£ô˜
(°òõ˜ ñŸÁ‹ °‹ðó˜ à†ðì), (16) °¡Âõ£˜ ñ‡í®, (17) °Á‹ð£, (18) °ÁAE ªê†®, (19) ñ¼ˆ¶õ˜, ï£Mî˜,
ñƒèô£, «õô‚è†ìôõ˜, Š«ó£ùŠðè£K, (20) ñ£‡† ªè£™ô£, (21) ñ‡ìì¡ ªê†®, (22) ñ«è‰Fó£, ªñî£ó£,
(23) ºˆîôè‹ð†®, (24) ïK‚°øõ˜, (25) ªï£‚è˜, (26) õ¡Qò°ô ûˆFKò˜ (õ¡Qò˜, õ¡Qò£, õ¡Qò°ô è¾‡ì˜,
è¾‡ì˜, è¾‡ì˜ Ü™ô¶ è‰î˜, ð¬ìò£„C, ðœO ñŸÁ‹ Ü‚Q°ô êˆFKò˜ à†ðì), (27) ðóõ˜ (è¡Qò£°ñK
ñ£õ†ì‹ ñŸÁ‹ F¼ªï™«õL è†ìªð£‹ñ¡ ñ£õ†ì‹, ªêƒ«è£†¬ì î£½‚è£M™ ð†®òLìŠð†ì õ°ŠHù˜ cƒèô£è),
(A¼ˆ¶õ ñîˆ¬î î¿Mòõ˜èœ à†ðì), (28) eùõ˜ (ð˜õîó£ü °ô‹,  ð†ìùõ˜, ªê‹ðìõ˜) (A¼ˆ¶õ ñîˆ¬î
î¿Mòõ˜èœ à†ðì), (29) º‚°õ£˜, º‚èò˜ (A¼ˆ¶õ ñîˆ¬î î¿Mòõ˜èœ à†ðì), (30) ¹¡ù¡ «õ†´õ è¾‡ì˜,
(31) ð‡¬íò£˜ (è¡Qò£‚°ñK ñ£õ†ìˆF™ èˆF‚è£ó˜ îMó), (32) êîî ÿ¬õwíõ˜ (êù£F, ê†ì£® ñŸÁ‹ ê†ì£
ÿ¬õwíõ˜ à†ðì), (33) «ê£Nò ªê†®, (34) ªî½ƒ°Šð†® ªê†®, (35) ªî£†®ò ï£ò‚è˜ (ó£ü£‚è‹ðô‹, ªè£™ô£õ˜,
C™ô£õ˜, ªî£‚èôõ˜ ñŸÁ‹ ªî£¿õ ï£ò‚è˜ à†ðì), (36) ªî£‡ìñ£¡, (37) õ¬ôò˜ (ªê†®ï£´ õ¬ôò˜ à†ðì),
(38) õ‡í£˜ (Üèú£, ñFõ£÷˜, ß‚èL, ó£ü°ô‹, «õ½ î£ì˜ ó£ü£è£ó˜ à†ðì êô¬õˆ ªî£Nô£÷˜èœ)
(è¡Qò£‚°ñK ñ£õ†ì‹ ñŸÁ‹ F¼ªï™«õL è†ìªð£‹ñ¡ ñ£õ†ìˆF™ ð†®òLìŠð†ì õ°ŠHù˜ cƒèô£è),
(39) «õ†¬ì‚è£ó˜, (40) «õ†´õ è¾‡ì˜ ñŸÁ‹ (41) «ò£Wvõó˜.

ð£è‹-C

ÜPM‚¬èJ¡ Íô‹ «ê˜‚èŠð†ì õ°ŠHù˜ (¯«ï£†®¬ð† è‹ÎQ†¯v)

(1) ÝˆÉ˜ W›ï£´ ªè£óõ˜ («êô‹, ªî¡ù£Ÿè£´ õœ÷ô£˜, M¿Š¹ó‹ ó£ñê£I ð¬ìò£„Cò£˜, Þó£ñï£î¹ó‹,
ð²‹ªð£¡ ºˆ¶ó£ñLƒè «îõ˜ ñŸÁ‹ è£ñó£ü˜ ñ£õ†ìƒèœ)

(2) ÝˆÉ˜ «ñ™ï£´ ªè£óõ˜ («êô‹ ñ£õ†ì‹)

(3) ÜŠðï£´ ªè£‡ìò‹ «è£†¬ì ñóõ˜ (ð²‹ªð£¡ ºˆ¶ó£ñLƒè «îõ˜, è£ñó£ü˜, Þó£ñï£î¹ó‹, ñ¶¬ó,
F‡´‚è™ Ü‡í£ ñ£õ†ìƒèœ)

(4) Ü‹ðô‚è£ó˜ (î…ê£×˜, ï£èŠð†®ù‹ è£J«î I™ôˆ, F¼„Có£ŠðœO ñŸÁ‹ ¹¶‚«è£†¬ì ñ£õ†ìƒèœ)

(5) Ü‹ðô‚è£ó˜ (ÅKòÛ˜, F¼„Có£ŠðœO ñ£õ†ì‹)

(6) «ð£ò˜ (F¼„Có£ŠðœO, ¹¶‚«è£†¬ì, côAK, «êô‹ ñŸÁ‹ î¼ñ¹K ñ£õ†ìƒèœ)

(7) ð†´¶˜è˜

(8) C.«è. ªè£óõ˜ (ªî¡ù£Ÿè£´ õœ÷ô£˜ ñŸÁ‹ M¿Š¹ó‹ ð¬ìò£„Cò£˜ ñ£õ†ìƒèœ)

(9) ê‚è£ô£ (ð²‹ªð£¡ ºˆ¶ó£ñLƒè «îõ˜, è£ñó£ü˜, Þó£ñï£î¹ó‹, î…ê£×˜, ï£èŠð†®ù‹ è£J«î I™ôˆ,
¹¶‚«è£†¬ì, F¼„Có£ŠðœO, ñ¶¬ó, F‡´‚è™ Ü‡í£ ñŸÁ‹ côAK ñ£õ†ìƒèœ)

(10) ªêƒèò‹ðF ªè£óõ˜ (õìÝŸè£´ Ü‹«ðˆè£˜ ñŸÁ‹ F¼õ‡í£ñ¬ô ê‹¹õó£ò˜ ñ£õ†ìƒèœ)

(11) ªê†®ï£´ õ¬÷ò˜ (ð²‹ªð£¡ ºˆ¶ó£ñLƒè «îõ˜, è£ñó£ü˜ ñŸÁ‹ Þó£ñï£î¹ó‹ ñ£õ†ìƒèœ)

(12) ªî£‹ð˜ (¹¶‚«è£†¬ì ñŸÁ‹ F¼„Có£ŠðœO ñ£õ†ìƒèœ)

(13) ªî£Šð£ ªè£óõ˜ («êô‹ ñ£õ†ì‹)

(14) ªî£‹ñ˜ (î…ê£×˜, ï£èŠð†®ù‹ è£J«î I™ôˆ, ¹¶‚«è£†¬ì, õì ÝŸè£´ Ü‹«ðˆè£˜ ñŸÁ‹ F¼õ‡í£ñ¬ô
ê‹¹õó£ò˜ ñ£õ†ìƒèœ)
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(15) ªî£ƒè «ð£ò˜

(16) ªî£ƒè×˜ ªè£ó„ê˜

(17) «îõ°® î¬ôò£K

(18) ªî£Š¬ð ªè£ó„ê˜ (F¼„Có£ŠðœO ñŸÁ‹ ¹¶‚«è£†¬ì ñ£õ†ìƒèœ)

(19) ì£H ªè£óõ˜ (î…ê£×˜, ï£èŠð†®ù‹ è£J«î I™ôˆ, F¼„Có£ŠðœO, ¹¶‚«è£†¬ì, õì ÝŸè£´
Ü‹«ðˆè£˜ ñŸÁ‹ F¼õ‡í£ñ¬ô ê‹¹õó£ò˜ ñ£õ†ìƒèœ)

(20) ªî£ƒèî£êK (ªêƒè™ð†´ â‹.T.Ý˜., F¼„Có£ŠðœO, ¹¶‚«è£†¬ì, ªê¡¬ù ñŸÁ‹ «êô‹ ñ£õ†ìƒèœ)

(21) ªè£K™ô£ «î£ì «ð£ò˜

(22) Ã´ î£êK

(23) è‰î˜õ «è£†¬ì ªè£óõ˜ (î…ê£×˜, ï£èŠð†®ù‹ è£J«î I™ôˆ, F¼„Có£ŠðœO, ¹¶‚«è£†¬ì, ªî¡ù£Ÿè£´
õœ÷ô£˜ ñŸÁ‹ M¿Š¹ó‹ ó£ñê£I ð¬ìò£„Cò£˜ ñ£õ†ìƒèœ)

(24) è‰î˜õ «è£†¬ì èœ÷˜ (î…ê£×˜, ï£èŠð†®ù‹ è£J«î I™ôˆ ñŸÁ‹ ¹¶‚«è£†¬ì ñ£õ†ìƒèœ)

(25) Þ…C ªè£óõ˜ (î…ê£×˜, ï£èŠð†®ù‹ è£J«î I™ôˆ, F¼„Có£ŠðœO ñŸÁ‹ ¹¶‚«è£†¬ì ñ£õ†ìƒèœ)

(26) «ü£A (ªêƒè™ð†´ â‹.T.Ý˜., ªê¡¬ù, ªî¡ù£Ÿè£´ õœ÷ô£˜, M¿Š¹ó‹ ó£ñê£I ð¬ìò£„Cò£˜,
ªî¡ù£Ÿè£´ Ü‹«ðˆè£˜ ñŸÁ‹ F¼õ‡í£ñ¬ô ê‹¹õó£ò˜ ñ£õ†ìƒèœ)

(27) ü£‹ðõ£¡ å†ì˜.

(28) è£ô® (ð²‹ªð£¡ ºˆ¶ó£ñLƒè «îõ˜, Þó£ñï£î¹ó‹, ñ¶¬ó, F‡´‚è™ Ü‡í£, î…ê£×˜, ï£èŠð†®ù‹
è£J«î I™ôˆ, ¹¶‚«è£†¬ì ñŸÁ‹ F¼„Có£ŠðœO ñ£õ†ìƒèœ)

(29) è™ å†ì˜ (ªêƒè™ð†´ â‹.T.Ý˜., Þó£ñï£î¹ó‹, ð²‹ªð£¡ ºˆ¶ó£ñLƒè «îõ˜, è£ñó£ü˜, ñ¶¬ó,
F‡´‚è™ Ü‡í£, ¹¶‚«è£†¬ì, F¼„Có£ŠðœO, F¼ªï™«õL è†ìªð£‹ñ¡, Cî‹ðóù£˜ ñŸÁ‹ «êô‹
ñ£õ†ìƒèœ)

(30) ªè£óõ˜ (ªêƒè™ð†´ â‹.T.Ý˜., Þó£ñï£î¹ó‹, ð²‹ªð£¡ ºˆ¶ó£ñLƒè«îõ˜, è£ñó£ü˜, ¹¶‚«è£†¬ì,
î…ê£×˜, ï£èŠð†®ù‹ è£J«î I™ôˆ, F¼„Có£ŠðœO, F¼ªï™«õL è†ìªð£‹ñ¡, Cî‹ðóù£˜, ªê¡¬ù,
ñ¶¬ó, F‡´‚è™ Ü‡í£ ñŸÁ‹ côAK ñ£õ†ìƒèœ)

(31) èL…C ì£H ªè£óõ˜ (î…ê£×˜, ï£èŠð†®ù‹ è£J«î I™ôˆ ñŸÁ‹ ¹¶‚«è£†¬ì ñ£õ†ìƒèœ)

(32) ÃˆîŠð™ èœ÷˜ (F¼„Có£ŠðœO ñŸÁ‹ ¹¶‚«è£†¬ì ñ£õ†ìƒèœ)

(33) èœ÷ ªè£óõ˜ (î…ê£×˜, ï£èŠð†®ù‹ è£J«î I™ôˆ, F¼„Có£ŠðœO ñŸÁ‹ ¹¶‚«è£†¬ì ñ£õ†ìƒèœ)

(34) èô¬õ Fô «ð£ò˜

(35) «èŠñ£K (ªêƒè™ð†´ â‹.T.Ý˜., ¹¶‚«è£†¬ì ñŸÁ‹ F¼„Có£ŠðœO ñ£õ†ìƒèœ)

(36) ñóõ˜ (î…ê£×˜, ï£èŠð†®ù‹ è£J«î I™ôˆ, ¹¶‚«è£†¬ì, Þó£ñï£î¹ó‹, ð²‹ªð£¡ ºˆ¶ó£ñLƒè «îõ˜,
è£ñó£ü˜, F¼ªï™«õL è†ìªð£‹ñ¡ ñŸÁ‹ Cî‹ðóù£˜ ñ£õ†ìƒèœ)

(37) ñ‡ì‚ ªè£óõ˜

(38) ñ‡ì‚ ªè£™ô˜ («êô‹ ñ£õ†ì‹)

(39) ºîè‹ð†® (F¼„Có£ŠðœO ñŸÁ‹ ¹¶‚«è£†¬ì ñ£õ†ìƒèœ)

(40) «ï£‚è˜ (F¼„Có£ŠðœO ñŸÁ‹ ¹¶‚«è£†¬ì ñ£õ†ìƒèœ)

(41) ªï™½‹«ð†¬ì å†ì˜ (õì ÝŸè£´ Ü‹«ðˆè£˜ ñŸÁ‹ F¼õ‡í£ñ¬ô ê‹¹õó£ò˜ ñ£õ†ìƒèœ)

(42) å†ì˜ (î…ê£×˜, ï£èŠð†®ù‹ è£J«î I™ôˆ, F¼„Có£ŠðœO, ¹¶‚«è£†¬ì, ñ¶¬ó ñŸÁ‹ F‡´‚è™
Ü‡í£ ñ£õ†ìƒèœ)

(43) ªðˆî «ð£ò˜ (F¼„Có£ŠðœO ñŸÁ‹ ¹¶‚«è£†¬ì ñ£õ†ìƒèœ)

(44) ªð£¡¬ù ªè£óõ˜ (õì ÝŸè£´ Ü‹«ðˆè£˜ ñŸÁ‹ F¼õ‡í£ñ¬ô ê‹¹õó£ò˜ ñ£õ†ìƒèœ)
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(45) Høñ¬ô‚èœ÷˜ (ð²‹ªð£¡ ºˆ¶ó£ñLƒè «îõ˜, è£ñó£ü˜, Þó£ñï£î¹ó‹, ñ¶¬ó, F‡´‚è™ Ü‡í£,
¹¶‚«è£†¬ì î…ê£×˜ ñŸÁ‹ ï£èŠð†®ù‹ è£J«î I™ôˆ ñ£õ†ìƒèœ)

(46) ªðKò ÅKò èœ÷˜ (F¼„Có£ŠðœO ñŸÁ‹ ¹¶‚«è£†¬ì ñ£õ†ìƒèœ)

(47) ð¬ìò£„C (õì ÝŸè£´ õœ÷ô£˜ ñ£õ†ìˆF™ «õôò¡°Šð‹ ñŸÁ‹ F¼„Có£ŠðœO ñ£õ†ìˆF™ ªî‡È˜)

(48) ð¡ù˜ æ†´õ è¾‡ì˜ (F¼„Có£ŠðœO ñŸÁ‹ ¹¶‚«è£†¬ì ñ£õ†ìƒèœ)

(49) «ê˜¬õ (F¼„Có£ŠðœO ñŸÁ‹ ¹¶‚«è£†¬ì ñ£õ†ìƒèœ)

(50) «êô‹ «ñ™ï£´ ªè£óõ˜ (ñ¶¬ó, F‡´‚è™ Ü‡í£, «è£¬õ,  ªðKò£˜, ¹¶‚«è£†¬ì, F¼„Có£ŠðœO,
«êô‹, õì ÝŸè£´ Ü‹«ðˆè£˜ ñŸÁ‹ F¼õ‡í£ñ¬ô ê‹¹õó£ò˜ ñ£õ†ìƒèœ)

(51) «êô‹ àŠ¹ ªè£óõ˜ («êô‹ ñ£õ†ì‹)

(52) ê‚èKîñ¬ì ªè£óõ˜ (õì ÝŸè£´ Ü‹«ðˆè£˜ ñŸÁ‹ F¼õ‡í£ñ¬ô ê‹¹õó£ò˜ ñ£õ†ìƒèœ)

(53) ê£óƒèŠðœO ªè£óõ˜

(54) Åóñ£K å†ì˜ («êô‹ ñ£õ†ì‹)

(55) ªê‹ðï£´ ñøõ˜èœ (ð²‹ªð£¡ ºˆ¶ó£ñLƒè «îõ˜, è£ñó£ü˜ ñŸÁ‹ Þó£ñï£î¹ó‹ ñ£õ†ìƒèœ)

(56) î™L ªè£óõ˜ («êô‹ ñ£õ†ì‹)

(57) ªî½ƒ°Šð†® ªê†® (F¼„Có£ŠðœO ñŸÁ‹ ¹¶‚«è£†¬ì ñ£õ†ìƒèœ)

(58) ªî£†®ò ï£ò‚è˜ (ð²‹ªð£¡ ºˆ¶ó£ñLƒè «îõ˜, è£ñó£ü˜, Þó£ñï£î¹ó‹, ªêƒè™ð†´ â‹.T.Ý˜.,
î…ê£×˜, ï£èŠð†®ù‹ è£J«î I™ôˆ, F¼„Có£ŠðœO, ¹¶‚«è£†¬ì, F¼ªï™«õL è†ìªð£‹ñ¡, Cî‹ðóù£˜,
«êô‹, õì ÝŸè£´ Ü‹«ðˆè£˜, F¼õ‡í£ñ¬ô ê‹¹õó£ò˜, «è£ò‹¹ˆÉ˜ ñŸÁ‹ ªðKò£˜ ñ£õ†ìƒèœ)

(59) «î£èñ¬ô ªè£óõ˜ Ü™ô¶ «èŠñ£K (F¼„Có£ŠðœO ñŸÁ‹ ¹¶‚«è£†¬ì ñ£õ†ìƒèœ)

(60) àŠ¹‚ °óõ˜ Ü™ô¶ ªê†®ŠðœO °óõ˜ (î…ê£×˜, ¹¶‚«è£†¬ì, ñ¶¬ó, F‡´‚è™ Ü‡í£, ªê¡¬ù,
ï£èŠð†®ù‹ è£J«î I™ôˆ, õì ÝŸè£´ Ü‹«ðˆè£˜ ñŸÁ‹ F¼õ‡í£ñ¬ô ê‹¹õó£ò˜ ñ£õ†ìƒèœ)

(61) áóO è¾‡ì˜ (F¼„Có£ŠðœO ñŸÁ‹ ¹¶‚«è£†¬ì ñ£õ†ìƒèœ)

(62) õ£ò™ð£´ Ü™ô¶ ï£õ™«ð†¬ì ªè£ó„ê˜

(63) õ´õ˜ð†® ªè£óõ˜ (ñ¶¬ó, F‡´‚è™ Ü‡í£, Þó£ñï£î¹ó‹, ð²‹ªð£¡ ºˆ¶ó£ñLƒè «îõ˜, è£ñó£ü˜,
F¼ªï™«õL è†ìªð£‹ñ¡ Cî‹ðóù£˜, F¼„Có£ŠðœO ñŸÁ‹ ¹¶‚«è£†¬ì ñ£õ†ìƒèœ)

(64) õ¬÷ò˜ (ñ¶¬ó, F‡´‚è™ Ü‡í£, F¼„Có£ŠðœO, ¹¶‚«è£†¬ì, ªðKò£˜ ñŸÁ‹ «è£ò‹¹ˆÉ˜
ñ£õ†ìƒèœ)

(65) «õ†¬ì‚è£ó˜ (î…ê£×˜, ï£èŠð†®ù‹ è£J«î I™ôˆ, ¹¶‚«è£†¬ì, ªðKò£˜ ñŸÁ‹ «è£ò‹¹ˆÉ˜
ñ£õ†ìƒèœ)

(66) «õ†¬ì‚è£ó˜ (î…ê£×˜, ï£èŠð†®ù‹ è£J«î I™ôˆ ñŸÁ‹ ¹¶‚«è£†¬ì ñ£õ†ìƒèœ)

(67) õóè«ïK ªè£óõ˜ (F¼„Có£ŠðœO ñŸÁ‹ ¹¶‚«è£†¬ì ñ£õ†ìƒèœ)

(68) «õ†´õ è¾‡ì˜ (F¼„Có£ŠðœO ñŸÁ‹ ¹¶‚«è£†¬ì ñ£õ†ìƒèœ)

Ü†ìõ¬í II ð£è‹ A

ð†®òLìŠð†ì õ°ŠHù˜

[MF 2 ªê£Ÿªð£¼œ M÷‚è‹ (16) ð£˜‚è¾‹]

(1) ÝF Ý‰Fó£, (2) ÝF Fó£Mì£, (3) ÝF è˜ï£ìè£, (4) ÜTô£, (5) Ü¼‰îFò˜, (6) Ýòùõ˜ (è¡Qò£‚°ñK
ñ£õ†ì‹ ñŸÁ‹ F¼ªï™«õL ñ£õ†ì‹, ªêƒ«è£†¬ì î£½‚è£), (7) ¬ðó˜, (8) ð°ì˜, (9) ð‡®, (10) ªð™ô£ó£,
(11) ðóî˜  (è¡Qò£‚°ñK ñ£õ†ì‹ ñŸÁ‹ F¼ªï™«õL ñ£õ†ì‹, ªêƒ«è£†¬ì î£½‚è£), (12) ê‚ALò¡,
(13) ê£ôõ£®, (14) ê£ñ˜, º„C, (15) ê‡ì£÷˜, (16) ªê¼ñ˜, (17) «î«õ‰Fó °ôˆî£˜, (18) «î£ñ˜, ªî£‹ðó˜, ¬ð®,
ð£E, (19) ªî£‹ð£¡, (20) ªè£ìè£L, (21) ªè£†ì£, (22) «è£êƒA, (23) «ý£Lò˜, (24) ü‚è£O, (25) ü‹¹¾À, (26)
è¬ìò¡, (27) è‚è÷¡ (è¡Qò£‚°ñK ñ£õ†ì‹ ñŸÁ‹ F¼ªï™«õL ñ£õ†ì‹, ªêƒ«è£†¬ì î£½‚è£), (28) èô®,
(29) èí‚è¡, ð†ì‡í£
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(côAK ñ£õ†ì‹), (30) èK‹ðô¡, (31) èõó˜  (è¡Qò£°ñK ñ£õ†ì‹ ñŸÁ‹ F¼ªï™«õL ñ£õ†ì‹, ªêƒ«è£†¬ì
î£½‚è£), (32) ªè£Lò¡, (33) Ãê£, (34) Ã†ì¡, Ãì¡ (è¡Qò£°ñK ñ£õ†ì‹ ñŸÁ‹ F¼ªï™«õL ñ£õ†ì‹,
ªêƒ«è£†¬ì î£½‚è£), (35) °´‹ð¡, (36) °øõ¡ Cˆîù£˜, (37) ñ£îK, (38) ñ£Fè£, (39) ¬ñô£, (40) ñ™ô˜,
(41) ñ¡ù¡  (è¡Qò£°ñK ñ£õ†ì‹ ñŸÁ‹ F¼ªï™«õL ñ£õ†ì‹, ªêƒ«è£†¬ì î£½‚è£), (42) ñMô¡, (43) «ñ£ü˜,
(44) º‡ì£÷˜, (45) ïô‚«èòõ˜, (46) ïò£®, (47) ð£ìù¡  (è¡Qò£°ñK ñ£õ†ì‹ ñŸÁ‹ F¼ªï™«õL ñ£õ†ì‹,
ªêƒ«è£†¬ì î£½‚è£), (48) ðè¬ì, (49) ðœ÷¡, (50) ðœÀõ¡, (51) ð£‹ðì˜, (52) ð£í¡  (è¡Qò£°ñK ñ£õ†ì‹
ñŸÁ‹ F¼ªï™«õL ñ£õ†ì‹, ªêƒ«è£†¬ì î£½‚è£), (53) ð…êñ˜, (54) ð‡í£®, (55) ð¡Qò£‡®, (56) ð¬óò¡,
ðóò¡, ê‹ðõ£˜, (57) ðóõ¡  (è¡Qò£°ñK ñ£õ†ì‹ ñŸÁ‹ F¼ªï™«õL ñ£õ†ì‹ ªêƒ«è£†¬ì î£½‚è£),
(58) ð¬îò¡  (è¡Qò£°ñK ñ£õ†ì‹ ñŸÁ‹ F¼ªï™«õL ñ£õ†ì‹, ªêƒ«è£†¬ì î£½‚è£), (59) ¹ôò¡, «êóñ£˜,
(60) ¹ˆF¬ó õ‡í£¡, (61) ó£«ùò˜, (62) êñè£ó˜, (63) ê‹ð¡, (64) êŠð£K, (65) «êñ¡, (66) î‡ì¡  (è¡Qò£°ñK
ñ£õ†ì‹ ñŸÁ‹ F¼ªï™«õL ñ£õ†ì‹, ªêƒ«è£†¬ì î£½‚è£), (67) «î£†®, (68) F¼õœÀõ˜, (69) õ™ªô£¡,
(70) õœÀõ¡, (71) õ‡í£¡ (è¡Qò£°ñK ñ£õ†ì‹ ñŸÁ‹ F¼ªï™«õL ñ£õ†ì‹, ªêƒ«è£†¬ì î£½‚è£),
(72) ¬õˆFKò¡, (73) «õô¡, (74) «õ†ì¡  (è¡Qò£°ñK ñ£õ†ì‹ ñŸÁ‹ F¼ªï™«õL ñ£õ†ì‹ ªêƒ«è£†¬ì
î£½‚è£), (75) ªõ†®ò£¡ ñŸÁ‹ (76) «õ†´õ¡  (è¡Qò£°ñK ñ£õ†ì‹ ñŸÁ‹ F¼ªï™«õL ñ£õ†ì‹, ªêƒ«è£†¬ì
î£½‚è£)

 ð£è‹ B

ð†®òLìŠð†ì ðöƒ°®Jù˜

(MF 2 ªê£Ÿªð£¼œ M÷‚è‹ (17) ð£˜‚è¾‹)

(1) Ü®ò¡, (2) Üóï£î¡, (3) Þóõ™ô¡, (4) Þ¼÷˜, (5) è£ì˜, (6) è‹ñ£ó˜  (è¡Qò£°ñK ñ£õ†ì‹ ñŸÁ‹
F¼ªï™«õL ñ£õ†ì‹ ªêƒ«è£†¬ì î£½‚è£ cƒèô£è), (7) èQè£ó¡, èE‚è£˜, (8) èQò¡, è¡ò¡, (9) è£†´
ï£ò‚è¡, (10) ªè£„² «õô¡, (11) ªè£‡ì è£Š¹˜, (12) ªè£‡ì£ ªó†®, (13) ªè£óè˜, (14) ªè£†ì˜  (è¡Qò£°ñK
ñ£õ†ì‹ ñŸÁ‹ F¼ªï™«õL ñ£õ†ì‹ ªêƒ«è£†¬ì î£½‚è£ cƒèô£è), (15) °®ò˜, «ñô‚°®ò˜, (16) °P„ê¡,
(17) °¼‹ð˜ (côAK ñ£õ†ì‹), (18) °¼ñ¡, (19) ñè£ñôê˜, (20) ñ¬ô Üóò¡, (21) ñ¬ô ð‡ì£ó‹, (22) ñ¬ô «õì˜,
(23) ñ¬ô °øõ¡, (24) ñôê˜, (25) ñ¬ôò£O (î¼ñ¹K, õì ÝŸè£´, ¹¶‚«è£†¬ì, «êô‹, ªî¡ù£Ÿè£´ ñŸÁ‹
F¼„Có£ŠðœO ñ£õ†ìƒèO™), (26) ñ¬ôò‚è‡®, (27) ñ‡í¡, (28) º¶è˜, ñ´õ¡, (29) ºˆ¶Šõ¡, (30) ð£÷ò¡,
(31) ðœOò¡, (32) ðœOò˜, (33) ð£Eò¡, (34) «ê£÷è˜, (35) «î£ì˜, (36) áóO.

ð£è‹ II

ê†ì MFèœ

1.1.1.1.1. ªð£¶„ ê†ìMFèO¡ õó‹¹ªð£¶„ ê†ìMFèO¡ õó‹¹ªð£¶„ ê†ìMFèO¡ õó‹¹ªð£¶„ ê†ìMFèO¡ õó‹¹ªð£¶„ ê†ìMFèO¡ õó‹¹:—Þ‰î ê†ìMFèœ ªê¡¬ù ñ£ïèó ñ£ïèó£†C ê†ì‹ HK¾ 85(3) (c)-¡ W›
ªê£™ôŠð†´œ÷ õ°Š¹ 3-™ õ¼‹ Ü¬ùˆ¶ ðîMèO½‹ ðîM õA‚°‹ Ü¬ùõ¼‚°‹ ñŸÁ‹ Ü‰îŠ ðEJ¡ â‰î
õ¬èJ½‹ îŸè£Lèñ£è ðîM õAˆî£½‹, Gó‰îóñ£è ðîM õAˆî£½‹, Üõ˜èÀ‚°‹ ªð£¼‰¶‹.

M÷‚è‹:M÷‚è‹:M÷‚è‹:M÷‚è‹:M÷‚è‹:—Þ‰î ê†ì MFèœ å¼õ¼‚° ªð£¼‰¶ñ£ Ü™ô¶ ªð£¼‰î£î£ â¡ø äò‹ â¿‰î£™ Ü‰î ªð£¼†ð£´
ÜóCŸ° â´ˆ¶„ ªê™ôŠðì «õ‡´‹. ÞF™ ÜóC¡ º®«õ ÞÁFò£ù¶.

2.2.2.2.2. CøŠ¹ ê†ì MFèÀì¡ àœ÷ ªð£¼†ð£´èÀì¡ àœ÷ ªî£ì˜¹CøŠ¹ ê†ì MFèÀì¡ àœ÷ ªð£¼†ð£´èÀì¡ àœ÷ ªî£ì˜¹CøŠ¹ ê†ì MFèÀì¡ àœ÷ ªð£¼†ð£´èÀì¡ àœ÷ ªî£ì˜¹CøŠ¹ ê†ì MFèÀì¡ àœ÷ ªð£¼†ð£´èÀì¡ àœ÷ ªî£ì˜¹CøŠ¹ ê†ì MFèÀì¡ àœ÷ ªð£¼†ð£´èÀì¡ àœ÷ ªî£ì˜¹:—Þ‰î ªð£¶ ê†ì MFèO™ ªê£™ôŠð†´œ÷
â‰î å¼ õ¬èòº‹ â‰î å¼ °PŠH†ì ðE‚°‹ ªð£¼‰î‚Ã®ò, CøŠ¹ ê†ì MFèœ ð£è‹ II-™ ªê£™ôŠð†´œ÷
õ¬èòƒèœ ñ£ø£è Þ¼‚°«ñò£J¡, Ü‰î CøŠ¹ ê†ì MFèœ ñŸÁ‹ Hø ê†ì MFèO¡ õ¬èòƒèœ Ü‰î °PŠH†ì
ðE‚° ªð£¼‰¶‹.

3.3.3.3.3. Gòñù ÜFè£KGòñù ÜFè£KGòñù ÜFè£KGòñù ÜFè£KGòñù ÜFè£K:—õ°Š¹ III-™ àœ÷ Ü¬ùˆ¶ ðîMèÀ‹ Gòñù‚°¿Mù£™ GóŠðŠðì «õ‡´‹.

4.4.4.4.4. åŠ¹î™ ÜO‚èŠð†ì àÁŠHù˜èœ ð†®ò™åŠ¹î™ ÜO‚èŠð†ì àÁŠHù˜èœ ð†®ò™åŠ¹î™ ÜO‚èŠð†ì àÁŠHù˜èœ ð†®ò™åŠ¹î™ ÜO‚èŠð†ì àÁŠHù˜èœ ð†®ò™åŠ¹î™ ÜO‚èŠð†ì àÁŠHù˜èœ ð†®ò™:—åŠ¹î™ ÜO‚èŠð†ì àÁŠHù˜èO¡ ð†®òL™ Þ¼‰«î õ°Š¹
III-™ àœ÷ Ü¬ùˆ¶ ðEèœ Ü™ô¶ ðîMèÀ‚° Gòñù ÜFè£Kò£™ ºî¡ºîL™ ªêŒòŠð´‹ Gòñùƒèœ
ªêŒòŠðì «õ‡´‹. Ü‰î åŠ¹î™ ÜO‚èŠð†ì ð†®ò™ Gòñù ÜFè£Kò£™ ê†ì MF 3-™ ªê£™ôŠð†´œ÷
Gð‰î¬ùð® ªêŒòŠðì «õ‡´‹. Ü‰îŠ ð†®òL™ â‰î º¡ÂK¬ñ õK¬ê Ü®Šð¬ìJ™ Gòñùƒèœ ªêŒòŠðì
«õ‡´‹ â¡Á ªê£™ôŠð†´œ÷«î£ Ü‰î õK¬ê º¬øJ™  Þ‰î„ ê†ì MFèO™ ªê£™ôŠð†´œ÷ð® Gòñùƒèœ
ªêŒòŠðì «õ‡´‹.

5.5.5.5.5. Gòñù º¬øGòñù º¬øGòñù º¬øGòñù º¬øGòñù º¬ø:—Ý¬íò˜ «õ¬ô õ£ŒŠ¹ GÁõùˆFìI¼‰¶ î°F õ£Œ‰î ïð˜èO¡ ð†®ò¬ô‚ «è£K Ü‰î
ð†®ò™ ªðøŠð†ì Hø° Üõó£™ «ï˜è£í™ ïìˆîŠð†´ î°F Ü®Šð¬ìJ™ «î¬õò£ù î°F»¬ìò ïð˜è¬÷ˆ «î˜¾
ªêŒò «õ‡´‹. «ð£¶ñ£ù â‡E‚¬èJ™ «õ¬ô õ£ŒŠ¹ GÁõùˆF™ î°F»¬ìò ïð˜èœ Þ™¬ôªò¡ø£™ Ý¬íò˜
ÜîŸªèù «õ¬ôõ£ŒŠ¹ GÁõùˆFìI¼‰¶ ê£¡Pî› ªðø«õ‡´‹ ñŸÁ‹ Hóðôñ£ù ï£Oî›èO™ M÷‹ðó‹  ªêŒ¶
î°F»¬ìò ïð˜èOìI¼‰¶ M‡íŠðƒè¬÷‚ «è£ó «õ‡´‹. H¡ù˜ Ý¬íò˜ «ï˜è£í™ ïìˆF î°F»¬ìò
ïð˜è¬÷ «î˜¾ ªêŒò «õ‡´‹. ðE ÍŠ¹ Ü®Šð¬ìJ™ ñ£ïèó£†CJ™ ðE¹Kðõ˜èœ «î˜‰ªî´‚èŠðì «õ‡´ªñ¡ø£™
«õ¬ôõ£ŒŠ¹ GÁõùˆ¶ì¡ èô‰î£«ô£C‚è «õ‡®ò ÜõCòI™¬ô.

6. W«ö ªê£™ôŠð†´œ÷ Þùƒè¬÷Š ªð£Áˆîõ¬ó Ý¬íòK¡ à÷G¬øM¡P â‰î å¼õ¼‹ ªê¡¬ù ñ£ïèó£†C
ªð£¶ ê£˜G¬ô ðEèO™ õ°Š¹ III-™ â‰î å¼ ðîM‚°‹ «ïó®ò£è Gòñù‹ ªêŒòŠð´õîŸ° î°F»¬ìòõó£è
ñ£†ì£˜.
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(i)  Ü‰î ðE‚° î°Fªðø  â‰î °ŸøŠH¡ùE»‹ Þ¼‚è‚Ãì£¶.

(ii)  Ü‰î ïð¼‚° å¼ ñ¬ùM àJ«ó£´ Þ¼‚°‹«ð£¶ å¼ ñ¬ùM‚°«ñ™ «õÁ ñ¬ùM Þ¼‚è‚Ãì£¶. Ü‰î
ïð˜ ªð‡í£è Þ¼‰î£™, ãŸèù«õ ñ¬ùM å¼õ˜ àœ÷õ¬ó ñí‹ ¹K‰îõó£è Þ¼‚è‚Ãì£¶.

(iii)  è£LŠðEJì‹ ÜPM‚èŠð´‹ Ý‡®™ ü¨¬ô ºî™ ï£O™ Üõ˜ G˜íJ‚èŠð†ì õò¬î à¬ìòõó£è
Þ¼‚è «õ‡´‹.

(iv)  îù¶ àì™ î°Fè¬÷‚ °Pˆ¶ Gòñù ÜFè£KJ¡ à÷G¬øM¡P âõ¼‹, Gòñù‹ ªêŒòŠð´õîŸ°
î°FòŸøõ˜è÷£õ£˜èœ. «ñ½‹ ÜîŸªèù àîM ÜÁ¬õ CA„¬ê ñ¼ˆ¶õKìI¼‰¶ àì™ î°F ê£¡Pî¬ö Üõ˜
ªðŸÁ î£‚è™ ªêŒò «õ‡´‹.

(vi)  Üõ˜ îI›ï£†®™ õCŠðõó£è Þ¼‚è «õ‡´‹.

(vii) õ°Š¹ III-™ àœ÷ ðîMèÀ‚è£ù ÜFèð†ê õò¶ õó‹¹ Þ‰î ê†ì MFèO¡ Þ¬íŠH™
G˜íJ‚èŠð†´œ÷õ£Á Þ¼‚°‹.

(viii) Þ‰î ê†ìMFèO¡ð® °¬ø‰îð†ê è™Mˆ î°Fè÷£è Þ¬íŠH™ G˜íJ‚èŠð†ì¬õ ªð£¼‰¶‹.

7.7.7.7.7. î°Fè£‡ ð¼õ‹î°Fè£‡ ð¼õ‹î°Fè£‡ ð¼õ‹î°Fè£‡ ð¼õ‹î°Fè£‡ ð¼õ‹:—å¼ ðîMJ™ Gòñù‹ ªêŒòŠð†ìõ¼‚° î°Fè£‡ ð¼õ‹ ªî£ì˜„Cò£ù Í¡ø£‡´
ðEJ™ Þó‡ì£‡´èœ, Üõ˜ ðîMJ™ «ê¼‹«ð£¶ «õÁMîñ£è ªê£™ôŠð†®¼‰î£ô¡P, î°Fè£‡ ð¼õñ£è
Þ¼‚°‹.

8.8.8.8.8. î°Fè£‡ ð¼õˆFŸè£ù àK¬ñ ñŸÁ‹ ñÁ GòñùˆFŸ° î°Fè£‡ ð¼õ‹ è‡ìõK¡ àK¬ñî°Fè£‡ ð¼õˆFŸè£ù àK¬ñ ñŸÁ‹ ñÁ GòñùˆFŸ° î°Fè£‡ ð¼õ‹ è‡ìõK¡ àK¬ñî°Fè£‡ ð¼õˆFŸè£ù àK¬ñ ñŸÁ‹ ñÁ GòñùˆFŸ° î°Fè£‡ ð¼õ‹ è‡ìõK¡ àK¬ñî°Fè£‡ ð¼õˆFŸè£ù àK¬ñ ñŸÁ‹ ñÁ GòñùˆFŸ° î°Fè£‡ ð¼õ‹ è‡ìõK¡ àK¬ñî°Fè£‡ ð¼õˆFŸè£ù àK¬ñ ñŸÁ‹ ñÁ GòñùˆFŸ° î°Fè£‡ ð¼õ‹ è‡ìõK¡ àK¬ñ:—å¼
è£LŠðEJì‹ Ü‰îŠ ðEJ™ Ü™ô¶ ðEõ¬èJ™ Ü‰î ðîM‚è£ù î°Fè£‡ ð¼õ‹ è‡ìõ˜ Þ¼‚°‹ «ð£¶
î°Fè£‡ ð¼õˆ¬î ¶õƒè£îõ¬ó‚ ªè£‡´ Gòñù‹ ªêŒ¶ GóŠð‚Ãì£¶.

9.9.9.9.9. ðîMJø‚èˆFŸè£è ðE M´MŠ¹ ñŸÁ‹ î°Fè£‡ ð¼õˆF™ àœ÷õ˜è¬÷»‹ åŠ¹î™ õöƒèŠð†ìðîMJø‚èˆFŸè£è ðE M´MŠ¹ ñŸÁ‹ î°Fè£‡ ð¼õˆF™ àœ÷õ˜è¬÷»‹ åŠ¹î™ õöƒèŠð†ìðîMJø‚èˆFŸè£è ðE M´MŠ¹ ñŸÁ‹ î°Fè£‡ ð¼õˆF™ àœ÷õ˜è¬÷»‹ åŠ¹î™ õöƒèŠð†ìðîMJø‚èˆFŸè£è ðE M´MŠ¹ ñŸÁ‹ î°Fè£‡ ð¼õˆF™ àœ÷õ˜è¬÷»‹ åŠ¹î™ õöƒèŠð†ìðîMJø‚èˆFŸè£è ðE M´MŠ¹ ñŸÁ‹ î°Fè£‡ ð¼õˆF™ àœ÷õ˜è¬÷»‹ åŠ¹î™ õöƒèŠð†ì
î°Fè£‡ ð¼õ‹ è‡ìõ˜è¬÷»‹ ñÁGòñù‹ ªêŒî™î°Fè£‡ ð¼õ‹ è‡ìõ˜è¬÷»‹ ñÁGòñù‹ ªêŒî™î°Fè£‡ ð¼õ‹ è‡ìõ˜è¬÷»‹ ñÁGòñù‹ ªêŒî™î°Fè£‡ ð¼õ‹ è‡ìõ˜è¬÷»‹ ñÁGòñù‹ ªêŒî™î°Fè£‡ ð¼õ‹ è‡ìõ˜è¬÷»‹ ñÁGòñù‹ ªêŒî™:—(a) î°Fè£‡ ð¼õˆF™ àœ÷õ˜è¬÷»‹, î°Fè£‡
ð¼õ‹ è‡ìõ˜è¬÷»‹ è£LŠðEJìƒèœ Þ™ô£î è£óíˆFù£™ W›õ¼‹ õK¬ê º¬øJ™ ðîMJø‚è‹ Ü™ô¶ ðîM
ªõO«òŸø‹ ªêŒòô£‹:—

ºî™ :- î°Fè£‡ ð¼õˆF™ àœ÷ Iè¾‹ Þ÷õ™

Þó‡ì£‹ :- î°Fè£‡ ð¼õ‹ è‡ì Iè¾‹ Þ÷õ™

(b) G˜õ£èˆFŸ° õêF °¬øM¬ù ãŸð´ˆ¶‹ MFMô‚è£ù Gè›¾èO™ Üˆî¬èò ðîMJø‚èˆFŸè£ù ñŸÁ‹
ðE M´MŠHŸè£ù õK¬ê º¬øJ™ Môè™ ãŸð´ˆîô£‹.

10. î°Fèœ10. î°Fèœ10. î°Fèœ10. î°Fèœ10. î°Fèœ:—°¬ø‰îð†ê ªð£¶õ£ù è™M î°Fèœ—

(1) ñ£GôˆF™ àœ÷ ð™è¬ô‚èöèƒèO™ «êó ÜÂñF‚èŠðì î°F»ì¡ àò˜G¬ô ðœO‚è™M «î˜¾ º®ˆî
ê£¡Pî› ªðŸP¼‚è «õ‡´‹; Ü™ô¶

(2) Þ‰î ñ£GôˆF¡ àò˜G¬ôŠ ðœO «î˜¾ º®ˆî ê£¡Pî› ªðŸP¼‚è «õ‡´‹.

M÷‚è‹M÷‚è‹M÷‚è‹M÷‚è‹M÷‚è‹ (i).—11 Ý‡´ âv.âv.â™.R. ªð£¶ˆ «î˜M™ Ýüó£ù å¼ ïð˜ å«ó Üñ˜M«ô£ Ü™ô¶ ð°F
ð°Fò£è«õ£ åšªõ£¼ ð£ìˆF½‹, 35% ªðŸP¼‰î£™ âv.âv.â™.R. ªð£¶ˆ «î˜M™ «î˜¾ ªðŸøî£è‚ è¼îŠðì
«õ‡´‹.

M÷‚è‹M÷‚è‹M÷‚è‹M÷‚è‹M÷‚è‹ (ii).—11 Ý‡´ âv.âv.â™.R. Üó² ªð£¶ˆ «î˜¾ â¿F å¼ ð£ìˆF™ Ü™ô¶ ðô ð£ìƒèO™ 35%
ñFŠªð‡èœ ªðøˆ îõPòõ˜, Ü«î «ïóˆF™ ÜîŸ° Þ¬íò£ù ð£ìƒèO™ 10 Ý‡´ âv.âv.â™.R.  ªð£¶ˆ«î˜M™
35% ñFŠªð‡èœ ªðŸP¼‰î£™ Üõ˜ âv.âv.â™.R. «î˜M™ «î˜„Cò¬ì‰îî£è è¼îŠð´‹.

M÷‚è‹M÷‚è‹M÷‚è‹M÷‚è‹M÷‚è‹ (iii).—å¼õ˜ 11 Ý‡´ âv.âv.â™.R.J™ M¼ŠðŠð£ìˆ¬î ð®ˆ¶ Ýù£™ Ü‰î M¼ŠðŠð£ìˆF™ «î˜„C
ªðø£M†ì£™, Üõ˜ Ü‰î M¼ŠðŠð£ì‹ cƒèô£è, ñŸø ð£ìƒèœ Ü¬ùˆF½‹, 35% ñFŠªð‡èœ  ªðŸP¼‰î£™ Üõ˜
âv.âv.â™.R. ªð£¶ˆ«î˜MQ™ «î˜„C ªðŸøî£è‚ è¼îŠð´‹.

M÷‚è‹M÷‚è‹M÷‚è‹M÷‚è‹M÷‚è‹ (iv).—å¼õ˜ îI›ï£´ Fø‰îªõO ðœO õ£KòˆFù£™ ïìˆîŠð´‹ 10-‹ õ°Š¹ Üó²ˆ «î˜M™ «î˜„C
ªðŸP¼‰î£™ Üõ˜ âv.âv.â™.R. «î˜„C ªðŸøî£è è¼îŠð´‹.

11.11.11.11.11. îI› ªñ£N «î˜M™ «î˜„C ªðÁî™îI› ªñ£N «î˜M™ «î˜„C ªðÁî™îI› ªñ£N «î˜M™ «î˜„C ªðÁî™îI› ªñ£N «î˜M™ «î˜„C ªðÁî™îI› ªñ£N «î˜M™ «î˜„C ªðÁî™.—å¼ ðEJ¡ å¼ õ¬èJ™ Gòñù‹ ªêŒòŠð†ì, îI¬ö îMó «õÁ
ªñ£N¬ò ºî™ ªñ£Nò£è ðJ¡øõ˜èœ, Üõ˜èœ î°Fè£‡ ð¼õ è£ôè†ìˆFŸ°œ (Üî£õ¶ Þó‡´ Ý‡´èœ)
îI›ï£´ «î˜õ£íòˆFù£™ ïìˆîŠð´‹ îI› ªñ£Nˆ «î˜M™ «î˜„C ªðø «õ‡´‹. îõPù£™, Üõ˜èœ Ü‰î
î°FJ¬ùŠ ªðÁ‹ õ¬óJ™ Üõ˜èO¡  Ý‡´ áFò àò˜¾ Í¡ø£‹ Ý‡®L¼‰¶ GÁˆF ¬õ‚èŠð´‹. «ïó®ò£è
Gòñù‹ ªêŒòŠð†ìõ˜è¬÷Š ªð£¼ˆîõ¬ó, Üõ˜èœ îI›ªñ£N «î˜M™, Üõ˜èœ ðEJ™ «ê˜‰î ï£OL¼‰¶
5 Ý‡´èÀ‚°œ «î˜„C ªðø «õ‡´‹. îõPù£™, Üõ˜èœ àìù®ò£è ðE c‚è‹ ªêŒòŠð´õ£˜èœ.
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12.12.12.12.12.  õò¶ õó‹¹ õò¶ õó‹¹ õò¶ õó‹¹ õò¶ õó‹¹ õò¶ õó‹¹:—CøŠ¹ ê†ì MFèœ â‰î å¼ ð™è¬ô‚ èöèˆF¡ H.ã. Ü™ô¶ H.âvR. ð†ìŠð®ŠHŸ°
°¬øõ£ù è™Mˆî°FJ¬ù å¼ ðîM‚° G˜íJˆF¼‚°‹«ð£¶, Ü‰î CøŠ¹ ê†ì MFèO™ â‰î å¼ ð†®òLìŠð†ì
õ°ŠHù˜ Ü™ô¶ ð†®òLìŠð†ì ðöƒ°®Jù˜ ÝAòõ˜èœ «ê˜‚èŠð†ì â‰î å¼ ðîM‚°‹, Üõ˜ Ü‰î ªð£¶õ£ù
°¬ø‰îð†ê è™Mˆî°FJ¬ùMì ÜFèñ£ù è™Mˆ î°FJ¬ùŠ ªðŸP¼‰î£™, Ü‰î CøŠ¹ ê†ì MFèO™
G˜íJ‚èŠð†´œ÷ õò¶ õó‹¹ Üõ¼‚° ªð£¼‰î£¶.

GòñùˆFŸè£è å¼õK¡ õòF¬ù‚ èí‚A´‹«ð£¶, Üõ˜ »ˆîŠ ðE ¹K‰F¼‰î£™, Ü‰î ðE‚è£ô‹ Üõó¶
õòFL¼‰¶ èN‚èŠðì «õ‡´‹.

13.13.13.13.13. ªðøŠðì «õ‡®ò CøŠ¹ î°Fèœ Ü™ô¶ «î˜„C ªðø «õ‡®ò CøŠ¹ «î˜¾èœªðøŠðì «õ‡®ò CøŠ¹ î°Fèœ Ü™ô¶ «î˜„C ªðø «õ‡®ò CøŠ¹ «î˜¾èœªðøŠðì «õ‡®ò CøŠ¹ î°Fèœ Ü™ô¶ «î˜„C ªðø «õ‡®ò CøŠ¹ «î˜¾èœªðøŠðì «õ‡®ò CøŠ¹ î°Fèœ Ü™ô¶ «î˜„C ªðø «õ‡®ò CøŠ¹ «î˜¾èœªðøŠðì «õ‡®ò CøŠ¹ î°Fèœ Ü™ô¶ «î˜„C ªðø «õ‡®ò CøŠ¹ «î˜¾èœ.—å¼ ïð˜ W›‚°Pˆî CøŠ¹
î°Fè¬÷‚ ªðŸP¼‰î£™ Ü¡P Ü™ô¶ CøŠ¹ «î˜¾èO™ «î˜„C ªðŸP¼‰î£ô¡P Üõ˜ Gòñù‹ ªêŒòŠðì î°F
õ£Œ‰îõ˜ Ü™ô.

(c) CøŠ¹ ê†ìMFèO™ Ü‰î ðE‚è£è Ü™ô¶ ðE õ¬è‚è£è G˜íJ‚èŠð†´œ÷ CøŠ¹ î°Fèœ ªðŸP¼‚è
«õ‡´‹ Ü™ô¶ CøŠ¹ «î˜¾èO™ «î˜„C ªðŸP¼‚è «õ‡´‹.

(d) ñ£Gô ÜóCù£™, Ü‰î CøŠ¹ î°FèÀ‚° Ü™ô¶ CøŠ¹ «î˜¾èÀ‚° Gèó£è è¼îŠð´‹ Ü‰î Hø
î°Fè¬÷ ªðŸP¼‚è «õ‡´‹.

14.14.14.14.14. ñèO˜ Gòñù‹.ñèO˜ Gòñù‹.ñèO˜ Gòñù‹.ñèO˜ Gòñù‹.ñèO˜ Gòñù‹.—â‰î å¼ GÁõù‹ Ü™ô¶ Ü¬ñŠH™ ñèO˜ ñ†´«ñ Gòñù‹ ªêŒòŠðì «õ‡´‹ â¡Á
õ¬èò‹ ªêŒòŠð†´œ÷«î£, ÜF™ ñèO˜ ñ†´«ñ Gòñù‹ ªêŒòŠðì «õ‡´‹. ÝJÂ‹, GòñùˆFŸ° ªð£¼ˆîñ£ù
Ü™ô¶ î°Fõ£Œ‰î ñèO˜ Þ™ô£î G¬ôJ¼‰î£™, Ýìõ˜ Gòñù‹ ªêŒòŠðìô£‹.

15. GòñùƒèO™ å¶‚W´.15. GòñùƒèO™ å¶‚W´.15. GòñùƒèO™ å¶‚W´.15. GòñùƒèO™ å¶‚W´.15. GòñùƒèO™ å¶‚W´.—â‰î å¼ ðE Ü™ô¶ ðE õ¬èJ½‹ GòñùˆFŸ° å¶‚W´ º¬ø ªð£¼‰¶‹ â¡Á
CøŠ¹ ê†ì MFèœ G˜íJ‚°‹ Gè›¾èO™ Ü‰î Gòñù å¶‚W´ º¬ø îI›ï£´ ñ£Gô ñŸÁ‹ ê£˜G¬ô
ðEèÀ‚è£ù ªð£¶ MFèO¡ MF 22-™ ªê£™ôŠð†´œ÷õ£Á Þ¼‚è «õ‡´‹.

16. (16. (16. (16. (16. (a) å¼õK¡ î°Fè£‡ ð¼õ ¶õ‚è‹) å¼õK¡ î°Fè£‡ ð¼õ ¶õ‚è‹) å¼õK¡ î°Fè£‡ ð¼õ ¶õ‚è‹) å¼õK¡ î°Fè£‡ ð¼õ ¶õ‚è‹) å¼õK¡ î°Fè£‡ ð¼õ ¶õ‚è‹.—å¼ ðE‚° î°Fè£‡ ð¼õˆ¬î Üõ˜ ðEJ™ «ê˜‰î ï£OL¼‰¶
¶õƒè «õ‡´‹.

âQÂ‹, Üšõ£Á G˜íJ‚èŠð´‹ ï£O™, Ü‰î ðE‚° Ü™ô¶ ðEõ¬è‚°, Ü¬õò¬õèÀ‚° ãŸøõ£Á,
G˜íJ‚èŠð†´œ÷ î°Fè¬÷Š ªðŸP¼‚è «õ‡´‹.

(((((b))))) «õÁ ðEJ™ ªêŒòŠð´‹ ðE î°Fè£‡ ð¼õˆFŸ° èí‚A™ «ê¼‹.«õÁ ðEJ™ ªêŒòŠð´‹ ðE î°Fè£‡ ð¼õˆFŸ° èí‚A™ «ê¼‹.«õÁ ðEJ™ ªêŒòŠð´‹ ðE î°Fè£‡ ð¼õˆFŸ° èí‚A™ «ê¼‹.«õÁ ðEJ™ ªêŒòŠð´‹ ðE î°Fè£‡ ð¼õˆFŸ° èí‚A™ «ê¼‹.«õÁ ðEJ™ ªêŒòŠð´‹ ðE î°Fè£‡ ð¼õˆFŸ° èí‚A™ «ê¼‹.—«õÁ ðEJ™, G¬ôò£è
ðEò£ŸPò ðE è£ôè†ìˆ¬î îMó, å¼ ðEJ™ Ü™ô¶ õ°ŠH™ Ü™ô¶ ðE õ¬èJ™ ðEò£ŸPJ¼‰î£™,
Üšõ£Á ðEò£ŸPò º‰¬îò ðE, Ü™ô¶ õ°Š¹ Ü™ô¶ ðE õ¬èJL¼‰¶ Ü‰î ðE è£ôˆ¬î ñ£Ÿø‹ ªêŒõî¡
Íô‹ Üõ¼¬ìò î°Fè£‡ ð¼õˆF™ «ê˜ˆ¶ èí‚Aìô£‹.

(((((c))))) îŸè£Lè ðE è£ôˆ¬î î°Fè£‡ ð¼õˆFŸ° èí‚A™ â´ˆ¶‚ªè£œ÷Šð´‹.îŸè£Lè ðE è£ôˆ¬î î°Fè£‡ ð¼õˆFŸ° èí‚A™ â´ˆ¶‚ªè£œ÷Šð´‹.îŸè£Lè ðE è£ôˆ¬î î°Fè£‡ ð¼õˆFŸ° èí‚A™ â´ˆ¶‚ªè£œ÷Šð´‹.îŸè£Lè ðE è£ôˆ¬î î°Fè£‡ ð¼õˆFŸ° èí‚A™ â´ˆ¶‚ªè£œ÷Šð´‹.îŸè£Lè ðE è£ôˆ¬î î°Fè£‡ ð¼õˆFŸ° èí‚A™ â´ˆ¶‚ªè£œ÷Šð´‹.—MF 10, ¶¬í MF (a)
Ü™ô¶ (b)-¡ð® «õÁ å¼ ðE‚° îŸè£Lèñ£è Gòñù‹ ªêŒòŠð†ì å¼ î°Fè£‡ ð¼õˆFù˜, Üšõ£Á Ü‰î
ðEJ™ îŸè£Lèñ£è ðEò£ŸPò è£ô‚è†ìˆ¬î, Üõ˜ îŸè£Lèñ£è Gòñù‹ ªêŒòŠððì£ñL¼‰î£™, º‰¬îò
ðEJ™ ªî£ì˜‰F¼Šð£˜ â¡ðî£™, Üõó¶ î°Fè£‡ ð¼õ èí‚A™ «ê˜‚èŠðì î°F»¬ìòõó£õ£˜.

(((((d))))) îŸè£Lèñ£è ðîM»ò˜¾ ªðŸø ðîMJ™ ªêŒî ðE î°Fè£‡ ð¼õˆFŸ° èí‚A™ â´ˆ¶‚ªè£œ÷Šð´‹.îŸè£Lèñ£è ðîM»ò˜¾ ªðŸø ðîMJ™ ªêŒî ðE î°Fè£‡ ð¼õˆFŸ° èí‚A™ â´ˆ¶‚ªè£œ÷Šð´‹.îŸè£Lèñ£è ðîM»ò˜¾ ªðŸø ðîMJ™ ªêŒî ðE î°Fè£‡ ð¼õˆFŸ° èí‚A™ â´ˆ¶‚ªè£œ÷Šð´‹.îŸè£Lèñ£è ðîM»ò˜¾ ªðŸø ðîMJ™ ªêŒî ðE î°Fè£‡ ð¼õˆFŸ° èí‚A™ â´ˆ¶‚ªè£œ÷Šð´‹.îŸè£Lèñ£è ðîM»ò˜¾ ªðŸø ðîMJ™ ªêŒî ðE î°Fè£‡ ð¼õˆFŸ° èí‚A™ â´ˆ¶‚ªè£œ÷Šð´‹.—
MF 39¡ õ¬èòƒèO¡ð® â‰î å¼ ðEõ¬èJ½‹ ðE¹K»‹ å¼ î°Fè£‡ ð¼õˆFù¼‚°, Ü«î ðEJ™ àœ÷
àò˜G¬ôŠ ðE å¡PŸ° îŸè£Lèñ£è ðîM àò˜¾ õöƒèŠð†ì£™, H‰¬îò ðE õ¬èJ™ ðîM»ò˜M™ Üõ˜ ðE
ªêŒî è£ô‹, ÜŠðE‚° Üõ˜ ðîM»ò˜¾ ªêŒòŠðì£ñL¼‰î£™, º‰¬îò ðEJ™ ðE¹K‰F¼Šð£˜ â¡ðî£™, Üõó¶
î°Fè£‡ ð¼õ èí‚A™ «ê˜‚èŠðì «õ‡´‹.

(((((e))))) ó£µõˆF™ ðE¹K‰î è£ô‹ î°Fè£‡ ð¼õˆF™ èí‚A™ «ê˜‚èŠðì«õ‡´‹.ó£µõˆF™ ðE¹K‰î è£ô‹ î°Fè£‡ ð¼õˆF™ èí‚A™ «ê˜‚èŠðì«õ‡´‹.ó£µõˆF™ ðE¹K‰î è£ô‹ î°Fè£‡ ð¼õˆF™ èí‚A™ «ê˜‚èŠðì«õ‡´‹.ó£µõˆF™ ðE¹K‰î è£ô‹ î°Fè£‡ ð¼õˆF™ èí‚A™ «ê˜‚èŠðì«õ‡´‹.ó£µõˆF™ ðE¹K‰î è£ô‹ î°Fè£‡ ð¼õˆF™ èí‚A™ «ê˜‚èŠðì«õ‡´‹.—å¼õ˜ ó£µõˆF™
ðE¹K‰î è£ô‹, Üõ˜ ó£µõˆF™ «ê¼õîŸ° º¡ ªêŒî ðEJ™ î°Fè£‡ ð¼õˆF™ èí‚A™ â´ˆ¶‚ªè£œ÷Šð´‹.
«ñ½‹ Ü‰î ðE‚è£ô‹ Üõ˜ MF 9-¡W› Gòñù‹ ªêŒòŠð´‹ ðîMèO½‹, î°Fè£‡ ð¼õ èí‚A™
â´ˆ¶‚ªè£œ÷Šð´‹.

17.17.17.17.17. àò˜G¬ô ðîMèO™ ðE¹K‰î è£ô‹ W›G¬ô ðEèO™ î°Fè£‡ ð¼õˆFŸ° èí‚A™ ªè£œ÷Šð´‹àò˜G¬ô ðîMèO™ ðE¹K‰î è£ô‹ W›G¬ô ðEèO™ î°Fè£‡ ð¼õˆFŸ° èí‚A™ ªè£œ÷Šð´‹àò˜G¬ô ðîMèO™ ðE¹K‰î è£ô‹ W›G¬ô ðEèO™ î°Fè£‡ ð¼õˆFŸ° èí‚A™ ªè£œ÷Šð´‹àò˜G¬ô ðîMèO™ ðE¹K‰î è£ô‹ W›G¬ô ðEèO™ î°Fè£‡ ð¼õˆFŸ° èí‚A™ ªè£œ÷Šð´‹àò˜G¬ô ðîMèO™ ðE¹K‰î è£ô‹ W›G¬ô ðEèO™ î°Fè£‡ ð¼õˆFŸ° èí‚A™ ªè£œ÷Šð´‹:—
â‰î  å¼ ðEõ¬èJ½‹ ðE¹K»‹ å¼ î°Fè£‡ ð¼õˆF™ àœ÷õ˜, Ü«î ðEJ™, å¼ àò˜G¬ô ðEõ¬èJ™,
G¬ôò£ù º¬øJ™ Ü¡P, ðE¹K‰F¼‰î£™, Ü‰î ðE è£ôˆ¬î Üõó¶ î°F è£‡ ð¼õˆF™ «ê˜‚èŠðì Üõ˜
î°F»¬ìòõó£õ£˜.

Þ‰î ê†ì MFèO™ ªê£™ôŠð†´œ÷ â¶¾‹, Þ‰î ê†ì MFèÀ‚° ¹ø‹ð£è î°Fè£‡ ð¼õˆF™ àœ÷õ¼‚°
õöƒèŠð†ì ðîM àò˜M¬ù„ ªê™ôˆî‚èî£‚è£¶.

18.18.18.18.18. î°Fè£‡ ð¼õˆ¬î º®ˆî™ ñŸÁ‹ Ý‡´ áFò àò˜¾ G½¬õˆ ªî£¬èJ¬ùŠ ªðÁî™î°Fè£‡ ð¼õˆ¬î º®ˆî™ ñŸÁ‹ Ý‡´ áFò àò˜¾ G½¬õˆ ªî£¬èJ¬ùŠ ªðÁî™î°Fè£‡ ð¼õˆ¬î º®ˆî™ ñŸÁ‹ Ý‡´ áFò àò˜¾ G½¬õˆ ªî£¬èJ¬ùŠ ªðÁî™î°Fè£‡ ð¼õˆ¬î º®ˆî™ ñŸÁ‹ Ý‡´ áFò àò˜¾ G½¬õˆ ªî£¬èJ¬ùŠ ªðÁî™î°Fè£‡ ð¼õˆ¬î º®ˆî™ ñŸÁ‹ Ý‡´ áFò àò˜¾ G½¬õˆ ªî£¬èJ¬ùŠ ªðÁî™.—å¼õ˜
î°Fè£‡ ð¼õˆ¬î º®ˆî Ý¬í HøŠH‚è ã«îÂ‹ è£ôî£ñîñ£ù£™, Ü‰î è£ôî£ñî‹ ªð£¼Oò™ gFJ™ åŠ¹î™
õöƒèŠð†ì î°Fè£‡ ð¼õˆFù¬ó â‰î õ¬èJ½‹ ð£F‚è£¶. âù«õ, Üõ¼‚°, W›‚°Pˆî Gð‰î¬ùèÀ‚°
à†ð†´, Üõ˜ î°Fè£‡ ð¼õˆ¬î º®ˆî ï£OL¼‰¶ Ý‡´ áFò àò˜M¬ù õö‚è‹«ð£ô õöƒè «õ‡´‹.
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(1) î°Fè£‡ ð¼õ‹, Ü¶ º¡ù«ó º®õ¬ì‰F¼‰î£½‹, Ü¶ à÷G¬ø¾ ªè£‡ìî£è º®‚èŠð†®¼‰îî£è
àˆîó¾ HøŠH‚èŠð†®¼‚è «õ‡´‹.

(2) î°Fè£‡ ð¼õ‹ º®‚èŠð†ìî£è ÜPM‚èŠðì è£óíñ£ù è£óEèœ î°Fè£‡ ð¼õ‹ º®‚èŠð†ì
ï£O¬ù â‰î å¼ Gè›M½‹ ñ£Ÿø£¶.

(3) î°Fè£‡ ð¼õ‹ º®‚èŠð†ìî£è ÜPM‚èŠð†ì ï£OL¼‰¶ å¼õ˜ î°F à¬ìòõó£Aø£˜.

(4) î°Fè£‡ ð¼õ‹ º®‚èŠð†ìî£è ªêŒòŠð´‹ ÜPMŠ¹ â‰î å¼ ê†ìMFJL¼‰¶‹ î÷˜¾ ÜOˆîî¡
M¬÷õ£è Þ¼‚è‚Ãì£¶.

«ñ«ô ªê£™ôŠð†ì (1) ºî™ (4) º®ò àœ÷ ÞùƒèO¡ W› HøŠH‚èŠð†ì Ü¬ùˆ¶ àˆîó¾èœ Ü™ô¶ °PŠH†ì
ê†ìŠð®ò£ù ê†ì MFèO™ Þ¼‰¶ HøŠH‚èŠð†ì î÷˜õ£¬íèœ Ý‡´ áFò àò˜¾ G½¬õˆ ªî£¬èJ¬ù ªðø
õNõ¬è ªè£‡®¼‚è «õ‡´‹.

19. å¼ ïð˜ å¼ ðîM‚° º¿ àÁŠHùó£è ªð£¼ˆîñ£ùõó£è Þ¼‚Aø£ó£ â¡Á Gòñù ÜFè£K ðKYô¬ù19. å¼ ïð˜ å¼ ðîM‚° º¿ àÁŠHùó£è ªð£¼ˆîñ£ùõó£è Þ¼‚Aø£ó£ â¡Á Gòñù ÜFè£K ðKYô¬ù19. å¼ ïð˜ å¼ ðîM‚° º¿ àÁŠHùó£è ªð£¼ˆîñ£ùõó£è Þ¼‚Aø£ó£ â¡Á Gòñù ÜFè£K ðKYô¬ù19. å¼ ïð˜ å¼ ðîM‚° º¿ àÁŠHùó£è ªð£¼ˆîñ£ùõó£è Þ¼‚Aø£ó£ â¡Á Gòñù ÜFè£K ðKYô¬ù19. å¼ ïð˜ å¼ ðîM‚° º¿ àÁŠHùó£è ªð£¼ˆîñ£ùõó£è Þ¼‚Aø£ó£ â¡Á Gòñù ÜFè£K ðKYô¬ù
ªêŒò «õ‡´‹ªêŒò «õ‡´‹ªêŒò «õ‡´‹ªêŒò «õ‡´‹ªêŒò «õ‡´‹.—î°Fè£‡ ð¼õˆF™ àœ÷ å¼ ïð˜ Ü‰î î°Fè£‡ ð¼õˆF™ G˜íJ‚èŠð†´œ÷ î°Fè£‡
ð¼õ è£ôˆ¬î Ü™ô¶ ê†ì MF 23-™ ªê£™ôŠð†´œ÷ð® c†®‚èŠð†ì î°Fè£‡ ð¼õ è£ôˆ¬î, Ü¬õò¬õèÀ‚°
ãŸøõ£Á, º®ˆî¾ì¡, Üõ˜ ðE¹K»‹ ðE õ¬èJ™, º¿ àÁŠHùó£è ªð£¼ˆîñ£ùõó£è Þ¼‚Aø£ó£ â¡Á
ðKYô¬ù ªêŒò «õ‡´‹. âQÂ‹, Üõ˜, Üõó¶ î°Fè£‡ ð¼õ è£ôˆF™ ã«îÂ‹ «î˜¾èO™ «î˜„C ªðø
«õ‡´‹ â¡Á Þ¼‰î£™ Üõ˜ Ü‰î «î˜¾èO™ «î˜„C ªðø «õ‡´‹.

î°Fè£‡ ð¼õˆFù˜ å¼õ˜ º¿ àÁŠHùó£õîŸ° ªð£¼ˆîºœ÷õó£è Þ¼Šðî£è Gòñù ÜFè£K à÷G¬ø¾
ªè£‡ì£™, Üõ¬ó î°Fè£‡ ð¼õˆFùó£è ÜPM‚èô£‹.

20. î°Fè£‡ ð¼õ è£ô c†®Š¹20. î°Fè£‡ ð¼õ è£ô c†®Š¹20. î°Fè£‡ ð¼õ è£ô c†®Š¹20. î°Fè£‡ ð¼õ è£ô c†®Š¹20. î°Fè£‡ ð¼õ è£ô c†®Š¹:—î°Fè£‡ ð¼õˆF½œ÷õ˜ º¿ àÁŠHùó£õîŸ° ªð£Áˆîñ£ùõ£ó£ â¡Á
b˜ñ£Q‚è Ü‰î î°Fè£‡ ð¼õˆF½œ÷õ˜ î°Fè£‡ ð¼õˆF™ ªî£ì˜‰¶ Þ¼‚è «õ‡´‹ â¡Á è¼Fù£«ô£,
Ü™ô¶ î°Fè£‡ ð¼õˆFŸ°œ «î˜„C ªðø «õ‡®ò «î˜¾èO™ «î˜„C ªðø£M†ì£«ô£ «ñ½‹ Üõ¼‚° Üšõ£Á
«î˜„C ªðø è£ô Üõè£ê‹ ÜO‚è «õ‡´‹ â¡Á Gòñù ÜFè£K è¼Fù£™, Üõ˜ î°Fè£‡ ð¼õˆ¬î «ñ½‹
æó£‡´ è£ôˆFŸ° Iè£ñ™ c†®‚èô£‹.

21. î°Fè£‡ ð¼õˆ¬î º®ˆî™ Ü™ô¶ óˆ¶ ªêŒî™21. î°Fè£‡ ð¼õˆ¬î º®ˆî™ Ü™ô¶ óˆ¶ ªêŒî™21. î°Fè£‡ ð¼õˆ¬î º®ˆî™ Ü™ô¶ óˆ¶ ªêŒî™21. î°Fè£‡ ð¼õˆ¬î º®ˆî™ Ü™ô¶ óˆ¶ ªêŒî™21. î°Fè£‡ ð¼õˆ¬î º®ˆî™ Ü™ô¶ óˆ¶ ªêŒî™:—î°Fè£‡ ð¼õ‹ º®»‹«ð£¶, Üõ˜ º¿ àÁŠHùó£è
ÝõîŸ° ªð£¼ˆîñ£ùõ˜ â¡Á Gòñù ÜFè£K à÷G¬ø¾ Ü¬ìò£M†ì£™, Gòñù ÜFè£K, ÜõK¡ î°Fè£‡
ð¼õˆ¬î, Ü‰î î°Fè£‡ ð¼õˆF™ àœ÷õ¼‚° è£óí‹ «è†¹ ÜPMŠ¹ ÜOˆîH¡ óˆ¶ ªêŒò «õ‡´‹.

î°Fè£‡ ð¼õˆF™ àœ÷ å¼õK¡ î°Fè£‡ ð¼õè£ô‹ º®õ¬ì»‹«ð£¶, Üõó¶ î°Fè£‡ ð¼õè£ô‹ ê†ì
MF 23-¡W› c†®‚èŠð†®¼‰î£ô¡P, Üõ˜ «î˜„C ªðø «õ‡®ò «î˜¾èO™ «î˜„C ªðø£ñ™ Þ¼‰î£™, Üõó¶
î°Fè£‡ ð¼õ‹ óˆ¶ ªêŒòŠðì «õ‡´‹. î°Fè£‡ ð¼õ è£ôˆFŸ°œ Ü‰î «î˜¾èO™ «î˜„C ªðøM™¬ô
â¡ø£™ Gòñù ÜFè£K Üõ¬ó ðEJL¼‰¶ c‚è‹ ªêŒò «õ‡´‹.

22. î°Fè£‡ ð¼õ‹ ÜPM‚èŠð´î½‹ ñŸÁ‹ ÜPM‚èŠð†ìî£è è¼îŠð´î½‹22. î°Fè£‡ ð¼õ‹ ÜPM‚èŠð´î½‹ ñŸÁ‹ ÜPM‚èŠð†ìî£è è¼îŠð´î½‹22. î°Fè£‡ ð¼õ‹ ÜPM‚èŠð´î½‹ ñŸÁ‹ ÜPM‚èŠð†ìî£è è¼îŠð´î½‹22. î°Fè£‡ ð¼õ‹ ÜPM‚èŠð´î½‹ ñŸÁ‹ ÜPM‚èŠð†ìî£è è¼îŠð´î½‹22. î°Fè£‡ ð¼õ‹ ÜPM‚èŠð´î½‹ ñŸÁ‹ ÜPM‚èŠð†ìî£è è¼îŠð´î½‹:—î°Fè£‡ ð¼õˆF½œ÷ å¼õ˜
îù¶ î°Fè£‡ ð¼õè£ôˆ¬î Ü™ô¶ c†®‚èŠð†ì î°Fè£‡ ð¼õè£ôˆ¬î èì‰¶ ÝÁñ£îƒèœ º®õ¬ìõîŸ°œ:—

(i) Üõó¶ î°Fè£‡ ð¼õ‹ ã¡ óˆ¶ ªêŒòŠðì‚Ãì£¶ â¡Á Üõ¼‚° è£óí‹ «è†¹ ÜPMŠ¹
ÜO‚èŠð†®¼‰î£™; Ü™ô¶

(ii) ªê¡¬ù ñ£ïèó£†C õ°Š¹ III ñŸÁ‹ IV-¡ MF 9(2)-¡W› Üõ˜ e¶ è´¬ñò£ù °Ÿø„ê£†´èÀ‚° å¿ƒ°
ïìõ®‚¬è G½¬õJ™ Þ¼‰î£™Ü¡P

Üõ˜ î°Fè£‡ ð¼õˆ¬î º®ˆîî£è î£ù£è«õ è¼îŠð´‹.

å¼ î°Fè£‡ ð¼õˆFù˜, CøŠ¹ ê†ì MFèO¡ð® î°Fè£‡ ð¼õˆFŸ°œ «î˜„C ªðø«õ‡®ò «î˜¾èO™
«î˜„C ªðø£M†ì£™ Þ‰î õ¬èòˆF™ ªê£™ôŠð†´œ÷ â¶¾‹ Üõ¬ó î£ù£è«õ î°Fè£‡ ð¼õˆ¬î º®ˆîõó£è
è¼îŠðì£¶.

23. î°Fè£‡ ð¼õ‹ óˆ¶ ªêŒòŠð†ìîŸ° âFó£ù «ñ™ º¬øf´.23. î°Fè£‡ ð¼õ‹ óˆ¶ ªêŒòŠð†ìîŸ° âFó£ù «ñ™ º¬øf´.23. î°Fè£‡ ð¼õ‹ óˆ¶ ªêŒòŠð†ìîŸ° âFó£ù «ñ™ º¬øf´.23. î°Fè£‡ ð¼õ‹ óˆ¶ ªêŒòŠð†ìîŸ° âFó£ù «ñ™ º¬øf´.23. î°Fè£‡ ð¼õ‹ óˆ¶ ªêŒòŠð†ìîŸ° âFó£ù «ñ™ º¬øf´.—G˜íJ‚èŠð†ì «î˜¾èO™ «î˜„C ªðø£î
è£óíˆî£™ Ü¡P å¼õK¡ î°Fè£‡ ð¼õ‹ óˆ¶ ªêŒòŠð†ì£™, Üõ˜ Üšõ£Á óˆ¶ ªêŒòŠð†´ Ý¬í
HøŠHˆî¬î «ñ™º¬øf†´ ÜFè£KJì‹ «ñ™ º¬øf´ ªêŒòô£‹.  Üˆî¬èò «ñ™ º¬øf´èœ Üõ¼‚° Üõó¶
î°Fè£‡ ð¼õˆ¬î óˆ¶ ªêŒ¶ HøŠH‚èŠð†ì àˆîó¾ ê£˜¹ ªêŒòŠð†ì ï£OL¼‰¶ Þó‡´ ñ£îƒèÀ‚°œ
êñ˜ŠH‚èŠðì «õ‡´‹.  âQÂ‹ «ñŸªê£¡ù è£ô‚ªè´M¬ù Gò£òñ£ù è£óíƒèÀ‚è£è «ñ™º¬øf†´ ÜFè£K
c†®‚èô‹.

24. ðEÍŠ¹.24. ðEÍŠ¹.24. ðEÍŠ¹.24. ðEÍŠ¹.24. ðEÍŠ¹.—â‰î å¼ ðEõ¬èJ½‹ Gòñù‹ ªêŒòŠð†ìõK¡ ðEÍŠ¹ Üõ˜ åŠ¹î™ ªðøŠð†ì àÁŠHù˜
ð†®òL™ àœ÷ õK¬ê â‡ Ü™ô¶ ðîM àò˜¾‚è£ù ºî¡¬ñ ð†®òL™ ÜõK¡ õK¬ê â‡E¡ð®
Ü¬õò¬õèÀ‚° èí‚A™ ªè£œ÷Šð´‹.



230 TAMIL  NADU  GOVERNMENT  GAZETTE [Part  III—Sec. 2

25. (25. (25. (25. (25. (a) ðîM àò˜¾) ðîM àò˜¾) ðîM àò˜¾) ðîM àò˜¾) ðîM àò˜¾.—â‰î å¼ ðEJ½‹ Ü™ô¶ ðE õ¬èJ½‹ Gòñù‹ ªêŒòŠð†ì å¼õ˜ Ü‰î ðEJ¡
õ¬èJ™ Üõ˜ î°Fè£‡ ð¼õˆ¬î ªõŸPèóñ£è à÷G¬ø¾ î¼‹ õ¬èJ™ º®ˆî£™ Ü¡P Üõ˜ ðîM àò˜¾‚°
î°F à¬ìòõó£èñ£†ì£˜.

(((((b) ðE ÍŠ¹ Ü®Šð¬ìJ™ ð) ðE ÍŠ¹ Ü®Šð¬ìJ™ ð) ðE ÍŠ¹ Ü®Šð¬ìJ™ ð) ðE ÍŠ¹ Ü®Šð¬ìJ™ ð) ðE ÍŠ¹ Ü®Šð¬ìJ™ ðîîîîî¾ àò˜¾¾ àò˜¾¾ àò˜¾¾ àò˜¾¾ àò˜¾:—Ü¬ùˆ¶ ðîMèO½‹, å¼õK¡ ðîM àò˜¾ å¼ î‡ì¬ùò£è
GÁˆF ¬õ‚èŠð†®¼‰î£™ Ü¡P Ü¬ùˆ¶ ðîM àò˜¾èÀ‹ ðEÍŠ¹ Ü®Šð¬ìJ«ô«ò ªêŒòŠðì «õ‡´‹.

26.26.26.26.26. ðîM àò˜¾‚è£ù ð†®òL™ ªðò˜ «ê˜‚èŠðì£î¬î âF˜ˆ¶ º¬øf´èœ.ðîM àò˜¾‚è£ù ð†®òL™ ªðò˜ «ê˜‚èŠðì£î¬î âF˜ˆ¶ º¬øf´èœ.ðîM àò˜¾‚è£ù ð†®òL™ ªðò˜ «ê˜‚èŠðì£î¬î âF˜ˆ¶ º¬øf´èœ.ðîM àò˜¾‚è£ù ð†®òL™ ªðò˜ «ê˜‚èŠðì£î¬î âF˜ˆ¶ º¬øf´èœ.ðîM àò˜¾‚è£ù ð†®òL™ ªðò˜ «ê˜‚èŠðì£î¬î âF˜ˆ¶ º¬øf´èœ.—îù¶ ªðò˜ ðîM àò˜¾‚è£ù
ð†®òL™ M´ð†®¼‰î£™ îù¶ °¬øèÀ‚° ðKè£ó‹ «õ‡® º¬øf´èœ ªêŒò åšªõ£¼õ¼‚°‹ àK¬ñ»‡´.
Üˆî¬èò º¬øf´èœ Üõ˜ ¹K»‹ ðE Ü™ô¶ ðE õ¬èJ™ ðEc‚è àˆîó¾èÀ‚° âFó£ù «ñ™º¬øf´è¬÷
Mê£K‚è ÜFè£ó‹ ð¬ìˆî ÜFè£K‚°, Ü¬õò¬õèÀ‚° ãŸøõ£Á êñ˜ŠH‚è «õ‡´‹.

«ñ½‹ Ü‰î º¬øf´èœ ÜîŸè£ù è£óíˆ¬î ãŸð´ˆFò Gè›¾ ï¬ìªðŸø Þó‡´ ñ£îƒèÀ‚°œ êñ˜ŠH‚èŠðì
«õ‡´‹.  «ñŸªê£¡ù ÜFè£K åšªõ£¼ º¬øf†®¬ù»‹ Ýó£Œ¾ ªêŒ¶ î°FJ¡ Ü®Šð¬ìJ™ àˆîó¾ HøŠH‚è
«õ‡´‹.

27. ðîM àò˜¾ Ý¬íè¬÷ ñ£ŸÁî™27. ðîM àò˜¾ Ý¬íè¬÷ ñ£ŸÁî™27. ðîM àò˜¾ Ý¬íè¬÷ ñ£ŸÁî™27. ðîM àò˜¾ Ý¬íè¬÷ ñ£ŸÁî™27. ðîM àò˜¾ Ý¬íè¬÷ ñ£ŸÁî™.—ê†ìMF 30-™ ªê£™ôŠð†´œ÷ â¶¾‹ ê†ì MFJ™ ªê£™ôŠð†´œ÷
ÜFè£K¬ò, Üõó£è«õ, Gò£òñ£ù¶ â¡Á è¼¶‹ è£óíƒèÀ‚è£è å¼ ðîMJ™ å¼ àÁŠHùK¡ ðîM àò˜¾
àˆîó¬õ ñ£Ÿø î¬ì ªêŒò£¶.

28. ðEJì ÜOŠ¹èÀ‹ ðEJì ñ£ŸøƒèÀ‹28. ðEJì ÜOŠ¹èÀ‹ ðEJì ñ£ŸøƒèÀ‹28. ðEJì ÜOŠ¹èÀ‹ ðEJì ñ£ŸøƒèÀ‹28. ðEJì ÜOŠ¹èÀ‹ ðEJì ñ£ŸøƒèÀ‹28. ðEJì ÜOŠ¹èÀ‹ ðEJì ñ£ŸøƒèÀ‹.—(a) å¼ ðE àÁŠHù˜ Üõ˜ ê£˜‰î ðEJ¡ â‰î å¼ õ¬èJ½‹
ðE ªêŒò «õ‡´‹.

(b) åšªõ£¼ ðEJì ñ£Ÿøº‹ ñŸÁ‹ ðEJì ÜOŠ¹èÀ‹ Ý¬íòó£™ Ü™ô¶ Ý¬íò£ó£™ ÜîŸè£è
GòI‚èŠð†ì ÜFè£Kò£™ ªêŒòŠðì «õ‡´‹.

29. ðîM Môè™èœ.29. ðîM Môè™èœ.29. ðîM Môè™èœ.29. ðîM Môè™èœ.29. ðîM Môè™èœ.—îù¶ ðE Môè™ ÜPMŠðîŸ° ñ£ïèó£†CJ¡ åŠ¹î™ «è£¼‹ ñ£ïèó£†CJ¡ â‰î å¼
ðEJ½‹ Gòñù‹ ªêŒòŠð†ì å¼õ˜, ÜîŸè£è å¼ ñ£î è£ô ÜPMŠ¹ ÜO‚è «õ‡´‹ Ü™ô¶ ÜîŸ° ðFô£è
Üõó¶ å¼ ñ£î áFòˆ¬î ªê½ˆî «õ‡´‹.

ñ£ïèó£†C ðEò£÷˜ å¼õ˜ å¼ ñ£îˆFŸ° °¬øò£ñ™ ÜPMŠ¹ ÜOˆ¶ îù¶ GòñùˆFL¼‰¶ ðîM Môè™
ªêŒ»‹ è®îˆ¬î Gòñù ÜFè£K‚° â¿ˆ¶ Íô‹ «ïó®ò£è êñ˜ŠHˆ¶ ñŸÁ‹ Üî¡ ïè™ å¡P¬ù Üõó¶ Ü´ˆî
àò˜G¬ô ðîMJ™ àœ÷õ¼‚° ÜÂŠ¹õî¡ Íô‹ ðîM Môèô£‹.  å¼ ñ£îè£ô‹ â¡ð¶ Ü‰î ÜPMŠ¬ð Gòñù
ÜFè£K ªðŸø ï£OL¼‰¶ èí‚AìŠð´‹.

30. º¿ àÁŠHù¬ó ðîMJø‚è‹ ªêŒî™30. º¿ àÁŠHù¬ó ðîMJø‚è‹ ªêŒî™30. º¿ àÁŠHù¬ó ðîMJø‚è‹ ªêŒî™30. º¿ àÁŠHù¬ó ðîMJø‚è‹ ªêŒî™30. º¿ àÁŠHù¬ó ðîMJø‚è‹ ªêŒî™.—å¼ ðEJ¡ å¼ õ¬èJ¡ å¼ º¿ àÁŠHù˜ Ü‰î ðEJ¡, å¼
õ¬è‚° G¬ôò£è ðîMJø‚è‹ ªêŒòŠð†ì£™, Üõ˜ Ü‰î ðEJ¡ õ¬èJ™ º¿ àÁŠHùó£è è¼îŠð´õ£˜ â¡ðî£™
Ü„êñòˆF™ Üõ¬ó ÜÂñF‚è Ü‰îŠðîMJ™ è£LŠðEJì‹ Þ™¬ôªò¡ø£™, Ü‰î ðîMJ™ ðEJìƒèO¡
â‡E‚¬è å¼ â‡E‚¬è Ü÷¾‚° ÜFèK‚èŠð†´ ÜÂñF‚èŠð†ìî£è è¼ˆîŠð´‹.

âQÂ‹, Üšõ£ø£ù Ã´î™ «ê˜‚¬è ñŸÁ‹ ªð£ÁŠ¹ õA‚°‹ Ü™ô¶ îŸè£Lè è£LŠðEJì‹, Ü‰î W›G¬ô
ðîMJ™ ã«îÂ‹ Þ¼‰î£™, Ü‰î Ã´î™ «ê˜‚¬èèœ Ü‰î W›G¬ô ðîMJ™ ºîL™ G¬ôò£è àœ÷ è£Lò£ù
Gó‰îó è£LðEJìƒèO™ «ê˜‚èŠðì «õ‡´‹.

31. ðîM c‚è‹ ªêŒòŠð†ì, ðîM ªõO«òŸø‹ ªêŒòŠð†ì, è†ì£ò æŒ¾ õöƒèŠð†ì Ü™ô¶ ðîMJø‚è‹31. ðîM c‚è‹ ªêŒòŠð†ì, ðîM ªõO«òŸø‹ ªêŒòŠð†ì, è†ì£ò æŒ¾ õöƒèŠð†ì Ü™ô¶ ðîMJø‚è‹31. ðîM c‚è‹ ªêŒòŠð†ì, ðîM ªõO«òŸø‹ ªêŒòŠð†ì, è†ì£ò æŒ¾ õöƒèŠð†ì Ü™ô¶ ðîMJø‚è‹31. ðîM c‚è‹ ªêŒòŠð†ì, ðîM ªõO«òŸø‹ ªêŒòŠð†ì, è†ì£ò æŒ¾ õöƒèŠð†ì Ü™ô¶ ðîMJø‚è‹31. ðîM c‚è‹ ªêŒòŠð†ì, ðîM ªõO«òŸø‹ ªêŒòŠð†ì, è†ì£ò æŒ¾ õöƒèŠð†ì Ü™ô¶ ðîMJø‚è‹
ªêŒòŠð†ìõ˜èO¡ ðEJìƒèO™ GòñùƒèœªêŒòŠð†ìõ˜èO¡ ðEJìƒèO™ GòñùƒèœªêŒòŠð†ìõ˜èO¡ ðEJìƒèO™ GòñùƒèœªêŒòŠð†ìõ˜èO¡ ðEJìƒèO™ GòñùƒèœªêŒòŠð†ìõ˜èO¡ ðEJìƒèO™ Gòñùƒèœ.—å¼õ˜ ðE c‚è‹, ðE ªõO«òŸø‹, è†ì£ò æŒ¾ õöƒèŠð†ì
Ü™ô¶ G¬ôò£è å¼ ðEJL¼‰¶ Ü™ô¶ ðE õ¬èJL¼‰¶ ðîMJø‚è‹ ªêŒòŠð†ìî¡ è£óíñ£è ãŸð´‹ â‰î
å¼ è£LŠðEJìº‹ Ü‰î ïð¼‚° ð£FŠ¹ ãŸð´ˆ¶‹ õ¬èJ™ Ü‰î ðE c‚è, ðîM ªõO«òŸø, è†ì£ò æŒ¾
ªêŒòŠð†ì, Ü™ô¶ ðîMJø‚è‹ ªêŒòŠð†ì ï£OL¼‰¶ æó£‡®Ÿ° Ü™ô¶ Ü‰î ðîMc‚è, ðîMªõO«òŸø, è†ì£ò
æŒ¾ Ü™ô¶ ðîMJø‚è àˆîó¾èÀ‚°«ñ™ ã«îÂ‹ «ñ™º¬øf´èœ î£‚è™ ªêŒòŠð†´ Ü¬õèœ G½¬õJ™
Þ¼‰î£™ Ü¬õèœ b˜ñ£Q‚èŠð´‹ õ¬óJ™, ÞF™ â¶ H¡ù£™ Gè›Aø«î£ Ü¶õ¬óJ™, GóŠðŠðì‚Ãì£¶.

32. àÁŠHù˜èœ îù¶ àK¬ñè¬÷ ¬èM´î™32. àÁŠHù˜èœ îù¶ àK¬ñè¬÷ ¬èM´î™32. àÁŠHù˜èœ îù¶ àK¬ñè¬÷ ¬èM´î™32. àÁŠHù˜èœ îù¶ àK¬ñè¬÷ ¬èM´î™32. àÁŠHù˜èœ îù¶ àK¬ñè¬÷ ¬èM´î™.—â‰î å¼õ¼‹, â¿ˆ¶ Íô‹ îù¶ àK¬ñè¬÷ Ü™ô¶
ð£ˆò¬îè¬÷ ¬èMìô£‹. Ýù£™ àK¬ñ ¬èMì™èœ ªð£¶ ïôÂ‚° âFó£ù¶ â¡Á Ý¬íòó£™ è¼îŠðì£îî£è
Þ¼‚è «õ‡´‹.  «ñ½‹, Þ‰î ê†ì MFèO™ Ü™ô¶ CøŠ¹ ê†ìMFèO™ ªê£™ôŠð†´œ÷ â¶¾‹ Üšõ£ø£ù àK¬ñ
¬èMì™èÀ‚° ÜÂñF ªðø «õ‡´‹ â¡Á âF˜ð£˜Šðî£è è¼îŠðì‚Ãì£¶.

å¼ àK¬ñ Ü™ô¶ ð£ˆò¬î¬ò ¬èMì™ ªêŒî¬ô, Ü¶ Í¡Á Ý‡´èÀ‚° °¬øò£î å¼ è£ô‚è†ìˆFŸ°
Þ¼‰î£™ ñ†´«ñ, Üšõ£Á ¬èMì™ ªêŒòŠð†ì àK¬ñ Ü™ô¶ ð£ˆò¬î¬ò e‡´‹ «è£¼î™, Üšõ£Á ¬èMì™
ªêŒòŠð†ì è£ô‚è†ì‹ âŠ«ð£¶ º®õ¬ìAø«î£, ÜŠ«ð£¬îò GôõóŠð®î£¡ Þ¼‚è «õ‡´‹ â¡Á‹, Ýù£™ Üõó¶
ðEÍŠ¹ ñ†´‹ Üõ¼‚° F¼‹ð õöƒèŠðì ñ£†ì£¶ â¡Á‹ Gð‰î¬ù»ì¡ ãŸèŠðì «õ‡´‹.  àK¬ñè¬÷ Ü™ô¶
ð£ˆò¬îè¬÷ ¬èMì™ Gó‰îóñ£è ªêŒòŠð†´ Ü¬õèÀ‹ ãŸÁ‚ªè£œ÷Šð†ì£™, Üšõ£Á ¬èMìŠð†ì àK¬ñè¬÷
Ü™ô¶ ð£ˆò¬îè¬÷ F¼‹ð‚«è£¼î™ ãŸÁ‚ ªè£œ÷Šðì ñ£†ì£¶.

33. ê†ìMFèOL¼‰¶ î÷˜¾ õöƒ°‹ ÜFè£ó‹33. ê†ìMFèOL¼‰¶ î÷˜¾ õöƒ°‹ ÜFè£ó‹33. ê†ìMFèOL¼‰¶ î÷˜¾ õöƒ°‹ ÜFè£ó‹33. ê†ìMFèOL¼‰¶ î÷˜¾ õöƒ°‹ ÜFè£ó‹33. ê†ìMFèOL¼‰¶ î÷˜¾ õöƒ°‹ ÜFè£ó‹.—ñ£Gô Üó² Üõ˜èO¡ è¼ˆF™ Gò£ò‹ â¡Á «î£¡Pù£™,
Þ‰î ê†ì MFèO™ Ü™ô¶ CøŠ¹ ê†ì MFèO™ â¡ù ªê£™ôŠð†®¼‰î£½‹, ñ£ïèó£†CJ¡ â‰î å¼ ðE Ü™ô¶
ðE õ°ŠH¬ù»‹ ê£˜‰î â‰î å¼õK¡ â‰î å¼ Gòñù «ï˜¾ °Pˆ¶‹ Üõ˜èœ «î¬õò£ù¶ â¡Á è¼¶‹ Ü‰î
ïìõ®‚¬èè¬÷ â´‚è àK¬ñ ð¬ìˆîî£è Þ¼‚°‹.
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âQÂ‹, â‰î å¼õ¼‚°‹ Ü™ô¶ å¼ õ°ŠH¬ù ê£˜‰îõ¼‚°‹ Þ‰î ê†ìMFèœ ªð£¼‰¶‹ G¬ôJ™, Ü‰î
ê†ìMFèO™ àœ÷¬îMì Üõ¼‚° °¬øõ£ù Ýî£ò‹ õöƒ°‹ G¬ôJ™ ïìõ®‚¬èèœ â´‚èŠðì‚Ãì£¶.

34. Hø‰î «îFJ¬ù F¼ˆ¶î™34. Hø‰î «îFJ¬ù F¼ˆ¶î™34. Hø‰î «îFJ¬ù F¼ˆ¶î™34. Hø‰î «îFJ¬ù F¼ˆ¶î™34. Hø‰î «îFJ¬ù F¼ˆ¶î™:—(a) å¼õK¡ Hø‰î «îF â¡ð¶, Üõ˜ ðEJ™ «ê¼‹ «ð£¶, êñ˜ŠHˆî
âv.âv.â™.R. Ü™ô¶ ªñ†K‚°«ôû¡ ê£¡Pî›èœ Ü™ô¶ «õÁ â‰î å¼ ðœO„ê£¡PîN¡ð® Þ¼‚°‹.
H¡ù£O™ å¼õ˜, Ü‰î âv.âv.â™.R. Ü™ô¶ ªñ†K‚°«ôû¡ ê£¡Pî›èœ Ü™ô¶ «õÁ â‰î å¼ ðœO„ê£¡PîN™
àœ÷îŸ° ñ£ø£è îù¶ Hø‰î «îF «õÁ â¡Á F¼ˆî‹ «è£Kù£™, Üõ˜, ðEJ™ «ê˜‰î ï£OL¼‰¶ ä‰¶
Ý‡´èÀ‚°œ, Ü‰î îõÁ âšõ£Á «ï˜‰î¶ â¡ðîŸè£ù è£óíˆ¶ì¡, ñŸÁ‹ Üõ˜ «è£¼õîŸè£ù Ýî£óƒèÀì¡,
Ý¬íò¼‚° M‡íŠH‚è «õ‡´‹.

(b) Üšõ£Á ðEJ™ «ê˜‰î ï£OL¼‰¶ ä‰î Ý‡´èÀ‚° Hø° ªðøŠð´‹ â‰î å¼ M‡íŠðº‹
è£óíI¡P Gó£èK‚èŠð´‹.

(c) Ý¬íò˜ Üõ˜èœ ê‹ð‰îŠð†ì Ýõíƒè¬÷ ñ£õ†ì Ý†Cò˜ Üõ˜èÀ‚° ÜÂŠð «õ‡´‹.  ñ£õ†ì
Ý†Cò˜  Üõ˜èœ Ü¬õè¬÷ ¶¬í Ý†Cò˜ G¬ô‚° °¬øò£î õ¼õ£Œ Ü½õô˜è¬÷ ªè£‡´ Mê£ó¬í ªêŒò
«õ‡´‹.  ÜõK¡ °PŠ¹¬ó ã«îÂ‹ Þ¼‰î£™, Üˆ¶ì¡ ê‹ð‰îŠð†ì ¶¬í Ý†CòK¡ ÜP‚¬èJ¬ù»‹ Ý†Cò˜
Üõ˜èœ ê‹ð‰îŠð†ì Ü¬ùˆ¶ ÝõíƒèÀì¡ ñ£Gô Üó²‚° ÜÂŠð «õ‡´‹.  ÜóC¡ Ý¬í ªðŸø Hø°,
Ý¬íò˜, Ü¬õèO¡ e¶ î°‰î àˆîó¾è¬÷ HøŠH‚è «õ‡´‹.

(d)  Ü½õôè ÝõíƒèO™ Hø‰î «îFJ™ F¼ˆî‹ ªêŒõ¬î ðKYL‚°‹ «ð£¶, ÜF™ àœ÷ ðF¾èœ
à‡¬ñJ«ô«ò îõP¡ è£óíñ£è ãŸð†ì¶ â¡ø£½‹, Ý¬íò˜ Ü‰î ñÂî£ó˜ Üõ¼¬ìò êKò£ù õòF¬ù Üõ˜
êKò£è ªê£™LJ¼‰î£™, Üõ˜ Ü‰î ðîM‚° î°F»¬ìòõó£ â¡Á‹, ñŸÁ‹ Ü¶ ãŸð´ˆ¶‹ M¬÷¾èœ «ð£¡ø
Å›G¬ôè¬÷ è¼ˆF™ ªè£‡´ Üõ˜ MF‚è «õ‡´‹ â¡Á è¼¶‹ «î¬õò£ù Gð‰î¬ùèÀì¡ F¼ˆî‹ ªêŒõ¬î
ÜÂñF‚èô£‹.

(e) ãŸÁ‚ªè£œ÷‚Ã®ò ÜFè£óÌ˜õñ£ù Ýõíƒèœ Þ™ô£î G¬ôJ™, ñ¼ˆ¶õK¡ è¼ˆF¡ Ü®Šð¬ìJ™,
å¼õK¡ Hø‰î«îF Ý¬íò˜ Üõ˜è÷£™ î¡Q„¬êò£è F¼ˆîŠðì «õ‡®ò Gè›¾èO™ ê†ì MF (a) ºî™ (d)
õ¬óJ™ ªê£™ôŠð†´œ÷ õNº¬øèœ H¡ðŸøŠðì «õ‡´‹.

35.35.35.35.35.  ðEG¬ôèœ ðEG¬ôèœ ðEG¬ôèœ ðEG¬ôèœ ðEG¬ôèœ:—F¼ˆî„ê†ì‹ 56, 1961, Üñ½‚° õ‰î FùˆF™ ÜñL™ àœ÷ ñ£ïèó£†C ðE MFèœ ñŸÁ‹
Üî¡ Hø° MFèO™ ÜšõŠ«ð£¶ ªêŒòŠð†´œ÷ F¼ˆîƒèœ ñ£ïèó£†C ðEò¬ñŠH™ õ°Š¹-III-™ «ê˜‚èŠð†´œ÷
Ü¬ùˆ¶ ðEèÀ‚°‹, Þ‰î ê†ìMFèO™ «õÁMîñ£è ªê£™ôŠð†´œ÷ õ¬èèO™ îMó, º¿¬ñò£è ªð£¼‰¶‹.

36.36.36.36.36.  áFòƒèœ ñŸÁ‹ ð®èœ áFòƒèœ ñŸÁ‹ ð®èœ áFòƒèœ ñŸÁ‹ ð®èœ áFòƒèœ ñŸÁ‹ ð®èœ áFòƒèœ ñŸÁ‹ ð®èœ:—ñ£ïèó£†C ðEJ™ õ°Š¹ III ñŸÁ‹ õ°Š¹ IV ñŸÁ‹ ªî£Nô£÷˜ ðEõ¬è
ÝAò¬õèÀ‚° áFò MAî‹ ñŸÁ‹ ð®èœ ñ¡øˆFù£™ ÜšõŠ«ð£¶ G˜íJ‚°‹ð® Þ¼‚°‹. Þ¼ŠHÂ‹,

(i)  õöƒèŠð´‹ â‰î å¼ ê‹ð÷ˆªî£¬è Ü™ô¶, M´Š¹ ñŸÁ‹ M´Š¹ ð®èœ, ðE‚ªè£¬ì Ü™ô¶ æŒ×Fò‹
â‰î å¼ Gè›M½‹, Ü«î «ð£¡ø ðEG¬ôJ™ àœ÷ Üó² áNò˜èÀ‚° àœ÷¬î Mì, ÜóC¡ CøŠ¹ ÜÂñF
Þ™ô£ñ™ ÜFèñ£ùî£è Þ¼‚è‚Ãì£¶, «ñ½‹

(ii) Üšõ£Á õöƒèŠð´‹ áFòƒèœ ñŸÁ‹ ð®èœ Ü™ô¶ M´Š¹èœ, ðEºF˜„C æŒ¾ ñŸÁ‹ ðEæŒ¾ Ü«î
«ð£¡Á ÜóC¡ ÜÂñF Þ™ô£ñ™ Ü‰î «ïóˆF™ Üó² ðEò£÷˜èÀ‚° G˜íJ‚èŠð†ì¬î Mì ÜFè Ýî£òºœ÷î£è
Þ¼‚è‚Ãì£¶.

îIöè ÜóCù£™ ÜšõŠ«ð£¶ ªõOJìŠð´‹ îI›ï£´ ðòíŠð®èœ MFèO¡ õ¬èòƒèœ ðòíŠð® ñŸÁ‹ FùêK
ð® «è£¼õîŸ° ªð£¼‰¶‹.

37. M´º¬øèœ37. M´º¬øèœ37. M´º¬øèœ37. M´º¬øèœ37. M´º¬øèœ:—ñ£ïèó£†CJ¡ è†´Šð£†®™ àœ÷ Ü½õôèƒèœ ñŸÁ‹ GÁõùƒèœ, Üó² Ü½õôèƒèœ ñŸÁ‹
ï¤ÁõùƒèÀ‚° îIöè ÜóCù£™ ÜšõŠ«ð£¶ ÜÂñF‚èŠð´‹ Ü‰î ªð£¶ Ü™ô¶ CøŠ¹ àœÙ˜ M´º¬øèœ
ÜÂñF‚èŠðìô£‹.

Þ¼ŠHÂ‹, ñ£ïèó£†CJ¡ è†´Šð£†®™ Þ¼‚°‹ è™M GÁõùƒèÀ‚° M´º¬øèœ ÜOŠð¶ îI›ï£´ è™M
GÁõùƒèœ MFèO¡ð® º¬ø ð´ˆîŠðìô£‹.

Üó² Ü½õôèƒèÀ‚° ñŸÁ‹ Üó² GÁõùƒèÀ‚° ÜÂñF‚èŠðì£î M´º¬øèœ ñ£ïèó£†CJ¡ è†´Šð£†®™
àœ÷ Ü½õôèƒèœ ñŸÁ‹ GÁõùƒèÀ‚° ÜóC¡ º¡ ÜÂñF Þ¡P ÜO‚èŠðìÃì£¶.

âQÂ‹, ªê¡¬ù ñ£ïèó£†CJ™ å¼ ¶¬øˆî¬ôõ˜ G¬ôJ™ àœ÷ å¼õ˜ Üõó¶ ðE è£ôˆF™ ÞòŸ¬è
âŒFù£™, ñ£ïèó£†CJ¡ Ü½õôèƒè¬÷ Ü™ô¶ GÁõùƒè¬÷ å¼ ï£¬÷‚«è£ Ü™ô¶ å¼ ï£O¡ å¼ ð°F‚«è£,
Ü¡ù£¼‚° ñKò£¬î ÜO‚°‹ GIˆîñ£è, Í´õîŸ° àˆîóMì, ñ£ïèó£†CJ¡ Ý¬íò˜ ÜÂñF‚èŠð´Aø£˜.
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38.38.38.38.38. Þ‰î ðE‚° Gòñù‹ ªêŒòŠð†ì Ü¬ùõ¼‚°‹ ÜóCù£™ ÜšõŠ«ð£¶ F¼ˆî‹ ªêŒòŠð´‹ W› õ¼‹Þ‰î ðE‚° Gòñù‹ ªêŒòŠð†ì Ü¬ùõ¼‚°‹ ÜóCù£™ ÜšõŠ«ð£¶ F¼ˆî‹ ªêŒòŠð´‹ W› õ¼‹Þ‰î ðE‚° Gòñù‹ ªêŒòŠð†ì Ü¬ùõ¼‚°‹ ÜóCù£™ ÜšõŠ«ð£¶ F¼ˆî‹ ªêŒòŠð´‹ W› õ¼‹Þ‰î ðE‚° Gòñù‹ ªêŒòŠð†ì Ü¬ùõ¼‚°‹ ÜóCù£™ ÜšõŠ«ð£¶ F¼ˆî‹ ªêŒòŠð´‹ W› õ¼‹Þ‰î ðE‚° Gòñù‹ ªêŒòŠð†ì Ü¬ùõ¼‚°‹ ÜóCù£™ ÜšõŠ«ð£¶ F¼ˆî‹ ªêŒòŠð´‹ W› õ¼‹
MFèœ ªð£¼‰¶‹MFèœ ªð£¼‰¶‹MFèœ ªð£¼‰¶‹MFèœ ªð£¼‰¶‹MFèœ ªð£¼‰¶‹:—

(i) îI›ï£´ ê£˜G¬ô ðEèœ MFèœ

(ii) Ü®Šð¬ì MFèœ

(iii) îI›ï£´ M´Š¹èœ MFèœ, 1933

(iv) îI›ï£´ CøŠ¹ áFò‹ ñŸÁ‹ ð®èœ ¬è«ò´

(v) õ¼ƒè£ô ¬õŠ¹ GF (îI›ï£´) MFèœ

(vi) GFº¬ø ªî£°Š¹ (ªî£°F I)

W›õ¼‹ MFèœ ñŸÁ‹ º¬øŠð´ˆ¶‹ MFèœ ï¬ìº¬øJ™ Þ™ô£îî£™, ÜõŸPŸ°Š ðFô£è ÞšMFèœ
ªêò™ð´‹.

(i) ªê¡¬ù ñ£ïèó£†C ðE MFèœ

(ii) ªê¡¬ù ñ£ïèó£†C ðE MFèO¡ «ê˜‚¬è IV, V, VII, VIII, IX ñŸÁ‹ X

(iii) ªê¡¬ù ñ£ïèó£†C ðE MFèœ ð£è‹-V ñŸÁ‹ ðòíŠð®èœ MFèœ

(iv) ªê¡¬ù ñ£ïèó£†C õ¼ƒè£ô ¬õŠ¹ GF º¬øð´ˆ¶‹ MFèœ.

39. áFò‹, ð®èœ, M´Š¹ áFò‹, æŒ×Fò‹ ñŸÁ‹ Þ¡ù Hø ðE Gô¬ñèœ39. áFò‹, ð®èœ, M´Š¹ áFò‹, æŒ×Fò‹ ñŸÁ‹ Þ¡ù Hø ðE Gô¬ñèœ39. áFò‹, ð®èœ, M´Š¹ áFò‹, æŒ×Fò‹ ñŸÁ‹ Þ¡ù Hø ðE Gô¬ñèœ39. áFò‹, ð®èœ, M´Š¹ áFò‹, æŒ×Fò‹ ñŸÁ‹ Þ¡ù Hø ðE Gô¬ñèœ39. áFò‹, ð®èœ, M´Š¹ áFò‹, æŒ×Fò‹ ñŸÁ‹ Þ¡ù Hø ðE Gô¬ñèœ:—ñ£ïèó£†C ðEò¬ñŠH™ àœ÷
ðEèÀ‚è£ù áFòƒè¬÷ º¬øð´ˆ¶‹ MFèœ, Ü®Šð¬ì MFèœ ñŸÁ‹ îŸ«ð£¶ ï¬ìº¬øJ™ àœ÷ MFèœ
Ü¬õèœ â‰î Ü÷¾‚° ªð£¼‰¶«ñ£, Ü‰î  Ü÷¾‚°, â‰î Ü÷¾‚° ªð£¼‰î£«î£, Ü‰î Ü÷¾ îMó, åšªõ£¼
ñ£ïèó£†C ðEò£÷˜èÀ‚°‹ Üõ˜èO¡ áFò‹, ð®èœ, M´Š¹ áFò‹, æŒ×Fò‹ ñŸÁ‹ Þ¡ù Hø ðE
G¬ô¬ñèœ ÝAòõŸPŸ° ªð£¼‰¶‹.

40. è†ì£ò æŒ¾40. è†ì£ò æŒ¾40. è†ì£ò æŒ¾40. è†ì£ò æŒ¾40. è†ì£ò æŒ¾:—Ý¬íò˜ Üõ˜èœ, â‰î å¼ ðEò£÷¬ó»‹, Üõ˜ ä‹ð¶ õò¬î èì‰îõó£è Þ¼‰î£™, Ü™ô¶
Þ¼ðˆ¬î‰¶ Ý‡´ î°Fõ£Œ‰î ðEªêŒF¼‰î£™, Üõó¶ è¼ˆF™, ªð£¶ïôÂ‚° ÜõCò‹ â¡Á è¼Fù£™, Í¡Á
ñ£î ÜPMŠ¹ ÜOˆ¶ Ü™ô¶ ÜîŸ° ðFô£è Í¡Á ñ£î áFò‹ ÜOˆ¶ è†ì£ò æŒ¾ ÜO‚è º¿ ÜFè£ó‹
ªðŸøõó£è Þ¼Šð£˜.

ä‹ð¶ õò¬î‚èì‰î Ü™ô¶ Þ¼ð¶ õ¼ì‹ î°Fõ£Œ‰î ðE ªêŒî ñ£ïèó£†CJ¡ â‰î å¼ ðEò£÷¼‹,
Ü¶«ð£ô«õ, ÜîŸªèù àœ÷ ÜFè£KJì‹ Í¡Á ñ£îˆFŸ° °¬øò£ñ™ â¿ˆ¶ Íôñ£è ÜPMŠ¹ ÜOˆ¶
ðEJL¼‰¶ æŒ¾ ªðøô£‹.

°PŠ¹-1:°PŠ¹-1:°PŠ¹-1:°PŠ¹-1:°PŠ¹-1:—Þ‰î Í¡Á ñ£î ÜPMŠ¹ Üõ˜ ä‹ð¶ õò¬î Ü¬ìõîŸ° º¡ ÜO‚èŠðì «õ‡´‹.  ÝJÂ‹,
ðE æŒ¾ â¡ð¶ Üõ˜ Ü‰î õò¬î Ü¬ì‰î àì¡ ñ†´«ñ ªðøº®»‹.

°PŠ¹-2°PŠ¹-2°PŠ¹-2°PŠ¹-2°PŠ¹-2:— Þ‰î Í¡Á ñ£îˆ¬î èí‚A´‹«ð£¶ ÜO‚èŠð†ì ÜPMŠ¹ ªðøŠð†ì ï£À‹ èí‚A™
ªè£œ÷Šðì «õ‡´‹.

41. á˜FŠð®41. á˜FŠð®41. á˜FŠð®41. á˜FŠð®41. á˜FŠð®:—ÞŠðEò¬ñŠH™ àœ÷ ðEJìƒèO™ á˜FŠð® ÜÂñF‚èŠð†ì ðîMèÀ‚° ñ†´‹ ñ£ïèó£†C
GFJL¼‰¶ Üó² ÜšõŠ«ð£¶ G˜íJ‚°‹ õ¬óò¬øèÀ‚°†ð†´ á˜FŠð® õöƒèŠðì«õ‡´‹.

ªê¡¬ù ñ£ïèó£†C ê£˜G¬ô ðEèÀ‚è£ù õ¬ó¾ ê†ì MFèœ, 2009.

õ. ðîMJ¡ Gòñù º¬ø. G˜íJ‚èŠ áFò MAî‹ ñŸÁ‹ °PŠ¹.
â‡. ªðò˜. ð†ì î°Fèœ. G˜íò ï£œ.

1 G˜õ£è è‡è£EŠð£÷˜ ï¬ìº¬øJ™ àœ÷¶ï¬ìº¬øJ™ àœ÷¶ï¬ìº¬øJ™ àœ÷¶ï¬ìº¬øJ™ àœ÷¶ï¬ìº¬øJ™ àœ÷¶
Ü½õô˜ ðîMJL¼‰¶ Ï.5900-200-9900

ðîM àò˜¾ Íô‹
(ð†ìî£Kèœ, F¼ˆîŠð†ì¶F¼ˆîŠð†ì¶F¼ˆîŠð†ì¶F¼ˆîŠð†ì¶F¼ˆîŠð†ì¶
ð†ì‹ ªðø£«î£˜ Ï. 9300-34800+G¬ô
1:1 â¡ø MAîˆF™) áFò‹ Ï. 4500

Ü†ìõ¬í â‡ 15

G˜íò ï£œG˜íò ï£œG˜íò ï£œG˜íò ï£œG˜íò ï£œ
åš«õ£˜ Ý‡´‹
üùõK 1-‹ ï£œ
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õ. ðîMJ¡ Gòñù º¬ø. G˜íJ‚èŠ áFò MAî‹ ñŸÁ‹ °PŠ¹.
â‡. ªðò˜. ð†ì î°Fèœ. G˜íò ï£œ.

1. àîMò£÷˜,
²¼‚ªè¿ˆ¶
î†ì„ê˜-G¬ô 2,
¶Š¹ó¾
«ñŸð£˜¬õò£÷˜,
ªî£°Šð£÷˜
ñŸÁ‹ â¿ˆî˜,
àîM‚ è£ê£÷˜
ñŸÁ‹ àKñ‹
ÝŒõ£÷˜ ÝAò
ðîMJìƒèO™
Þ¼‰¶ ðîMðîMðîMðîMðîM
àò˜¾ Íô‹.àò˜¾ Íô‹.àò˜¾ Íô‹.àò˜¾ Íô‹.àò˜¾ Íô‹.

2. HK¾ «ñô£÷˜,
õKñFŠd†ì£÷˜,
²¼‚ªè¿ˆ¶ˆ
î†ì„ê˜-G¬ô-1,
î¬ô¬ñ‚
è£ê£÷˜ ñŸÁ‹
ð‡ìè‚è£Šð£÷˜
ÝAò
ðîMJìƒèO™
Þ¼‰¶ ðîMðîMðîMðîMðîM
õ¬è ñ£Ÿø‹õ¬è ñ£Ÿø‹õ¬è ñ£Ÿø‹õ¬è ñ£Ÿø‹õ¬è ñ£Ÿø‹
Íô‹ Gòñù‹Íô‹ Gòñù‹Íô‹ Gòñù‹Íô‹ Gòñù‹Íô‹ Gòñù‹
ñ¡øˆ b˜ñ£ùñ¡øˆ b˜ñ£ùñ¡øˆ b˜ñ£ùñ¡øˆ b˜ñ£ùñ¡øˆ b˜ñ£ù
â‡ 410/2009â‡ 410/2009â‡ 410/2009â‡ 410/2009â‡ 410/2009
²¼‚ªè¿ˆ¶²¼‚ªè¿ˆ¶²¼‚ªè¿ˆ¶²¼‚ªè¿ˆ¶²¼‚ªè¿ˆ¶
î†ì„ê˜ G¬ô 2î†ì„ê˜ G¬ô 2î†ì„ê˜ G¬ô 2î†ì„ê˜ G¬ô 2î†ì„ê˜ G¬ô 2
è‡è£EŠð£÷˜è‡è£EŠð£÷˜è‡è£EŠð£÷˜è‡è£EŠð£÷˜è‡è£EŠð£÷˜
ðîM àò˜MŸ°ðîM àò˜MŸ°ðîM àò˜MŸ°ðîM àò˜MŸ°ðîM àò˜MŸ°
Üˆb˜ñ£ùˆF™Üˆb˜ñ£ùˆF™Üˆb˜ñ£ùˆF™Üˆb˜ñ£ùˆF™Üˆb˜ñ£ùˆF™
Ü®Šð¬ìJ™Ü®Šð¬ìJ™Ü®Šð¬ìJ™Ü®Šð¬ìJ™Ü®Šð¬ìJ™
ï¬ìº¬øŠð´ˆ-ï¬ìº¬øŠð´ˆ-ï¬ìº¬øŠð´ˆ-ï¬ìº¬øŠð´ˆ-ï¬ìº¬øŠð´ˆ-
îŠð´‹.îŠð´‹.îŠð´‹.îŠð´‹.îŠð´‹.

1. Þ÷G¬ô
àîMò£÷˜èœ/
î†ì„ê˜èœ/ õKˆ
î‡ìô˜èœ/
¶Š¹ó¾
ÝŒõ£÷˜èœ
ÝAò ðîMèO™
Þ¼‰¶ ðîMðîMðîMðîMðîM
àò˜M¡ Íô‹àò˜M¡ Íô‹àò˜M¡ Íô‹àò˜M¡ Íô‹àò˜M¡ Íô‹

2. «õ¬ô õ£ŒŠðè‹
Íô‹ «ïó®
Gòñù‹.

2. è‡
è£EŠð£÷˜

(1) °¬ø‰îð†ê
ªð£¶‚è™M
î°F

(2) ê£˜G¬ô
ðEò£÷̃ èÀ‚è£ù
èí‚°ˆ
«î˜¾ ð£è‹ 1
ñŸÁ‹ 2
ñŸÁ‹
îI›ï£´
Ü½õôè
¬è«ò´
«î˜M™
«î˜„C.

(3) °¬ø‰î ð†ê‹
Þó‡´
Ý‡´èœ
G˜õ£èˆ
¶¬øJ™
Þ÷G¬ô
àîMò£÷ó£è«õ£
Ü™ô¶
àîMò£÷ó£è«õ£
ðEò£ŸPJ¼‚è
«õ‡´‹.

ï¬ìº¬øJ™ àœ÷¶ï¬ìº¬øJ™ àœ÷¶ï¬ìº¬øJ™ àœ÷¶ï¬ìº¬øJ™ àœ÷¶ï¬ìº¬øJ™ àœ÷¶

Ï. 5300-150-8300

F¼ˆîŠð†ì¶F¼ˆîŠð†ì¶F¼ˆîŠð†ì¶F¼ˆîŠð†ì¶F¼ˆîŠð†ì¶

Ï.9300-34800 + G¬ô
áFò‹

Ï.4300 Ü†ìõ¬í â‡ 12

G˜íò ï£œG˜íò ï£œG˜íò ï£œG˜íò ï£œG˜íò ï£œ

åš«õ£˜ Ý‡´‹ üùõK
1‹ ï£œ

1. Ü¬ùˆ¶ HK¾
«ñô£÷˜èœ, õK
ñFŠd†ì£÷˜èœ,
²¼‚ªè¿ˆ¶
ñŸÁ‹ î†ì„ê˜
G¬ô -1,
î¬ô¬ñ‚
è£ê£÷˜ ñŸÁ‹
ð‡ìè‚
è£Šð£÷˜, ÝAò
ðîMèœ è‡
è£EŠð£÷ó£è
G¬ô
àò˜ˆîŠð†´œ÷ù.
(Upgradation)

2. á†ìŠ ðîMJ™
«ê˜‰î ï£«÷
ðEò¬ñŠH™
ðEÍŠ¹
ï£÷£è
ÜÁFJìŠð´‹.

3. àîMò£÷˜ (1) °¬ø‰î ð†ê
ªð£¶ è™M
î°F

(2) ê£˜G¬ô
ðEò£÷ è̃À‚è£ù
èí‚°ˆ «î˜¾
ð£è‹ 1 ñŸÁ‹
2 ñŸÁ‹
îI›ï£´
Ü½õôè
¬è«ò´
«î˜M™ «î˜„C.

ð™è¬ô‚èöè
ñ£Qò‚ °¿õ£™
ñ£Qò‹ ªðø
ÜƒWèK‚èŠð†ì
ð™è¬ô‚
èöèˆF™
Þ¼‰¶ ªðøŠð†ì
ã«îÂ‹ å¼
ð†ì‹

ï¬ìº¬øJ™ àœ÷¶ï¬ìº¬øJ™ àœ÷¶ï¬ìº¬øJ™ àœ÷¶ï¬ìº¬øJ™ àœ÷¶ï¬ìº¬øJ™ àœ÷¶
Ï.4000-100-6000

F¼ˆîŠð†ì¶.F¼ˆîŠð†ì¶.F¼ˆîŠð†ì¶.F¼ˆîŠð†ì¶.F¼ˆîŠð†ì¶.

Ï.5200-20200+G¬ô áFò‹

Ï. 2400 Ü†ìõ¬í
â‡ 8

G˜íò ï£œG˜íò ï£œG˜íò ï£œG˜íò ï£œG˜íò ï£œ

åš«õ£˜ Ý‡´‹
ü¨¬ô 1‹ ï£œ

(1) àîMò£÷˜,
àîM ð‡ìè
è£Šð£÷˜,
ªî£°Šð£÷˜
ñŸÁ‹ â¿ˆî˜,
¶Š¹ó¾
«ñŸð£˜¬õò£÷˜
ªð£¶õ£ù
ðEõ¬èJ¬ù
«ê˜‰îõó£è
è¼îŠðì
«õ‡´‹.

(2) ªî£ì˜ð£ù
ðEJìƒèO™
«ê˜‰î ï£«÷
ðEò¬ñŠH™
ðEÍŠ¹ ï£÷£è
ÜÁFJìŠð´‹.
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õ. ðîMJ¡ Gòñù º¬ø G˜íJ‚èŠ áFò MAî‹ ñŸÁ‹ °PŠ¹.
â‡. ªðò˜. ð†ì î°Fèœ. G˜íò ï£œ.

èEQŠ
ðJŸCJ™
î°F
ªðŸ«ø£¼‚°
º¡ÂK¬ñ.

(3) å¼ °PŠH†ì
Ý‡®™, á†ìŠ
ðîMJ™ Þ¼‰¶
î°Fò£ù
ðEò£÷˜èœ
Ü¬ùõ¬ó»‹
ðîM àò˜¾
ªêŒî H¡ù˜,
Ü«î Ý‡®™
â…Cò è£L
ðEJìƒèœ
«ïó® Gòñù‹
Íô‹ GóŠðŠð´‹.

1. Þ÷G¬ô
àîMò£÷˜èœ
î†ì„ê˜èœ, õK
î‡ìô˜èœ
ñŸÁ‹ ¶Š¹ó¾
ÝŒõ£÷˜èœ
ªð£¶õ£ù ðE
õ¬èJ¬ù
«ê˜‰îõ˜è÷£è
è¼îŠðì
«õ‡´‹.

(Common category/
Inter-Changeable
Post)

2. ªî£ì˜ð£ù
ðEJìƒèO™
«ê˜‰î ï£«÷
ðEò¬ñŠH™
ðEÍŠ¹ ï£÷£è
ÜÁFJìŠð´‹.

å¼ °PŠH†ì
Ý‡®™, á†ìŠ
ðîMJ™ Þ¼‰¶
î°Fò£ù
ðEò£÷˜èœ
Ü¬ùõ¬ó»‹
ðîM àò˜¾
ªêŒî H¡ù˜,
Ü«î Ý‡®™
â…Cò è£LŠ
ðEJìƒèœ
«ïó® Gòñù‹
Íô‹ GóŠðŠð´‹.

4. Þ÷G¬ô
àîMò£÷˜ /õKˆ
î‡ìô˜/¶Š¹ó¾
ÝŒõ£÷˜.

1. ðF¾¼ â¿ˆî˜,
Ü†ªì‡ì˜,
¶Š¹ó¾ «ñvFK
ñŸÁ‹ «ïó‚
è£Šð£÷˜ ÝAò
ðîMèO™
î°Fè£‡
ªðŸøõ˜èÀ‚°
ðîM àò˜M¡
Íô‹.

2. ªî£Nô£÷˜
õ¬èJL¼‰¶
ðEò¬ñŠHŸ°
ªè£‡´ õóŠð†´
ðîM àò˜¾‚°ˆ
«î¬õò£ù
î°Fè¬÷Š ªðŸÁ
î°F è£íŠªðŸø
ð†ìî£KèÀ‚°
ðîM àò˜M¡
Íô‹ õK¬ê
â‡ 1‚° 2
ðEJìƒèœ ñŸÁ‹
(õK¬ê â‡ 2‚°
1 ðEJì‹)
î°Fè£‡ ð¼õ‹
(Ü™ô¶) ðîM
àò˜MŸè£ù î°F
Ü¬ì»‹ ï£œ
ÝAò Þó‡®™
ãî£õªî£¡¬ø
Ü®Šð¬ìò£è
¬õˆ¶ ðEÍŠ¹
b˜ñ£Q‚èŠð´‹.

3. «ïó® Gòñù‹
Íôñ£è

(a) ðE‚è£ôˆF™
è£ô…ªê¡ø
ñ£ïèó£†CŠ
ðEò£÷K¡
ê†ìÌ˜õ
õ£K²î£ó˜èœ
(ð†ìî£Kèœ
ñ†´«ñ ðE
GòñùˆFŸ°ˆ
î°Fò£ùõ˜èœ)

°¬ø‰îð†ê
ªð£¶ è™M
î°F

ï¬ìº¬øJ™ àœ÷¶ï¬ìº¬øJ™ àœ÷¶ï¬ìº¬øJ™ àœ÷¶ï¬ìº¬øJ™ àœ÷¶ï¬ìº¬øJ™ àœ÷¶
Ï.3200-85-4900

F¼ˆîŠð†ì¶F¼ˆîŠð†ì¶F¼ˆîŠð†ì¶F¼ˆîŠð†ì¶F¼ˆîŠð†ì¶

Ï.5200-20200+ G¬ô
áFò‹ Ï.2000 Ü†ìõ¬í
â‡.6

G˜íò ï£œG˜íò ï£œG˜íò ï£œG˜íò ï£œG˜íò ï£œ

åš«õ£˜ Ý‡´‹ Ýèv†
1-‹ ï£œ
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õ. ðîMJ¡ Gòñù º¬ø. G˜íJ‚èŠ áFò MAî‹ ñŸÁ‹ °PŠ¹.
â‡. ªðò˜. ð†ì î°Fèœ. G˜íò ï£œ.

(b) «õ¬ô
õ£ŒŠðèˆî£™
ðK‰¶¬ó‚èŠð†ì
ð†ìî£Kèœ.

²¼‚ªè¿ˆ¶
î†ì„ê˜ G¬ô-
2L¼‰¶ ðîM
àò˜¾ Íô‹.

5 G¼ð˜/
²¼‚ªè¿ˆ¶ˆ
î†ì„ê˜,
G¬ô-1.

(1) Üó² ªî£N™
¸†ð «î˜M™
îI›ªñ£N
ñŸÁ‹ ÝƒAô
ªñ£NJ™
î†ì„² «î˜¾
àò˜G¬ôJ™
«î˜„C

(2) Üó² ªî£N™
¸†ð ÜF
«õè «î˜M™
îI›ªñ£NJ™
²¼‚ªè¿ˆ¶
(GIìˆFŸ°
120 ªê£Ÿèœ)
«î˜„C ñŸÁ‹

(3) Üó² ªî£N™
¸†ð «î˜M™
ÝƒAô
ªñ£NJ™
²¼‚ªè¿ˆ¶
«î˜M™
àò˜G¬ô
«î˜M™
«î˜„C
(GIìˆFŸ°
120 ªê£Ÿèœ)

(1) °¬ø‰î ð†ê
ªð£¶‚è™M
î°F

(2) Üó² ªî£N™
¸†ð «î˜M™
îI›ªñ£N
ñŸÁ‹ ÝƒAô
ªñ£NJ™
î†ì„² «î˜¾
àò˜G¬ôJ™
«î˜„C.

(3) Üó² ªî£N™
¸†ð «î˜M™
îI› ªñ£N
ñŸÁ‹ ÝƒAô
ªñ£NJ™
²¼‚ªè¿ˆ¶
«î˜M™
àò˜G¬ô
«î˜M™ «î˜„C

ï¬ìº¬øJ™ àœ÷¶ï¬ìº¬øJ™ àœ÷¶ï¬ìº¬øJ™ àœ÷¶ï¬ìº¬øJ™ àœ÷¶ï¬ìº¬øJ™ àœ÷¶
Ï.5300-150-8300

F¼ˆîŠð†ì¶F¼ˆîŠð†ì¶F¼ˆîŠð†ì¶F¼ˆîŠð†ì¶F¼ˆîŠð†ì¶

Ï.9300-34800+G¬ô áFò‹
Ï.4300 Ü†ìõ¬í â‡ 12

G˜íò ï£œG˜íò ï£œG˜íò ï£œG˜íò ï£œG˜íò ï£œ

åš«õ£˜ Ý‡´‹
ü¨¬ô 1-‹ ï£œ

îI› ²¼‚ªè¿ˆ¶
«î˜„C‚°
º¡ÂK¬ñ
ÜO‚èŠð´‹.

6 ²¼‚ªè¿ˆ¶
î†ì„ê˜
G¬ô-2

²¼‚ªè¿ˆ¶ ñŸÁ‹
î†ì„ê˜ G¬ô
3-L¼‰¶
î°Fè£‡ ð¼õ‹
º®ˆîõ˜èÀ‚°
ðîM
àò˜M¡Íô‹

ï¬ìº¬øJ™ àœ÷¶ï¬ìº¬øJ™ àœ÷¶ï¬ìº¬øJ™ àœ÷¶ï¬ìº¬øJ™ àœ÷¶ï¬ìº¬øJ™ àœ÷¶

Ï. 5000-150-8300

F¼ˆîŠð†ì¶F¼ˆîŠð†ì¶F¼ˆîŠð†ì¶F¼ˆîŠð†ì¶F¼ˆîŠð†ì¶

Ï.9300-34800+ G¬ô áFò‹
Ï.4200 Ü†ìõ¬í â‡ 11

G˜íò‹ ï£œG˜íò‹ ï£œG˜íò‹ ï£œG˜íò‹ ï£œG˜íò‹ ï£œ

åš«õ£˜ Ý‡´‹ Ü‚«ì£ð˜
1-‹ ï£œ.
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(4) â‹.âv. Ýdv
(M‡«ì£v)
ð®ŠH™
«î˜„C.

(1) °¬ø‰î ð†ê
ªð£¶‚ è™M
î°F

(2) Üó² ªî£N™
¸†ð «î˜M™
îI›ªñ£N
ñŸÁ‹ ÝƒAô
ªñ£NJ™
î†ì„² «î˜¾
àò˜G¬ôJ™
«î˜„C

(3) Üó² ªî£N™
¸†ð «î˜M™
îI›ªñ£N
ñŸÁ‹ ÝƒAô
ªñ£NJ™
²¼‚ªè¿ˆ¶
«î˜M™
àò˜G¬ô
«î˜M™ «î˜„C

(4) â‹.âv.Ýdv
(M‡«ì£v)
ð®ŠH™ «î˜„C

(1) °¬ø‰î ð†ê
ªð£¶‚è™M
î°F

(2) Üó² ªî£N™
¸†ð «î˜M™
î†ì„²ˆ
«î˜M™
W›õ¼ñ£Á
«î˜„C
ªðŸP¼‚è
«õ‡´‹.

a. îI›ªñ£N
ñŸÁ‹ ÝƒAô
ªñ£NJ™
àò˜G¬ôJ™
«î˜„C

Ü™ô¶

b. îI›
ªñ£NJ™
àò˜G¬ôJ™
«î˜„C ñŸÁ‹
ÝƒAô
ªñ£NJ™ W›
G¬ôJ™ «î˜„C

Ü™ô¶

õ. ðîMJ¡ Gòñù º¬ø. G˜íJ‚èŠ áFò MAî‹ ñŸÁ‹ °PŠ¹.
â‡. ªðò˜. ð†ì î°Fèœ. G˜íò‹ ï£œ.

7 ²¼‚ªè¿ˆ¶
î†ì„ê˜
G¬ô-3

(1) Ü¬ùˆ¶ W›
õ¬è
ðîMJìƒèO™
Þ¼‰¶ î°F
è£‡ ð¼õ‹
º®ˆîõ˜èÀ‚°
ðîM àò˜M¡
Íô‹

(2) «õ¬ôõ£ŒŠ¹
Ü½õôèˆF¡
Íô‹ «ïó®
Gòñù‹

ï¬ìº¬øJ™ àœ÷¶ï¬ìº¬øJ™ àœ÷¶ï¬ìº¬øJ™ àœ÷¶ï¬ìº¬øJ™ àœ÷¶ï¬ìº¬øJ™ àœ÷¶
Ï.4000-100-6000

F¼ˆîŠð†ì¶F¼ˆîŠð†ì¶F¼ˆîŠð†ì¶F¼ˆîŠð†ì¶F¼ˆîŠð†ì¶

Ï.5200-20200+G¬ô áFò‹
Ï.2400 Ü†ìõ¬í â‡ 8

G˜íò ï£œG˜íò ï£œG˜íò ï£œG˜íò ï£œG˜íò ï£œ

åšªõ£˜ Ý‡´‹ Ü‚«ì£ð˜
1-‹ ï£œ

(1) ðF¾¼ â¿ˆî˜,
õ°Š¹-3 ñŸÁ‹
4-ä ê£˜‰î
ðEò£÷˜èœ
ñŸÁ‹
GÁõùˆFŸ°
ªè£‡´õóŠð†ì
ªî£Nô£÷˜
õ¬è¬ò„
«ê˜‰îõ˜èO™
î°F è£íŠ
ªðŸøõ˜èÀ‚°
1:1 â¡ø
MAîˆF™ ðîM
àò˜M¡ Íô‹.
ðEò£÷˜èœ 2
Ý‡´è£ô
î°F»œ÷
ðE‚è£ôˆ¬î
º®ˆF¼‚è
«õ‡´‹

(2) ðE‚è£ôˆF™
è£ô…ªê¡ø
ñ£ïèó£†CŠ
ðEò£÷˜èO¡
ê†ìÌ˜õ
õ£K²î£ó˜è¬÷
Gòñù‹ ªêŒî™.

8 î†ì„ê˜ ï¬ìº¬øJ™ àœ÷¶ï¬ìº¬øJ™ àœ÷¶ï¬ìº¬øJ™ àœ÷¶ï¬ìº¬øJ™ àœ÷¶ï¬ìº¬øJ™ àœ÷¶
Ï.3200-85-4900+ î†ì„ê˜
ð® î†ì„C™ î°F‚«èŸøõ£Á

F¼ˆîŠð†ì¶F¼ˆîŠð†ì¶F¼ˆîŠð†ì¶F¼ˆîŠð†ì¶F¼ˆîŠð†ì¶

Ï.5200-20200+ G¬ô áFò‹
Ï.2000 Ü†ìõ¬í â‡ 6

G˜íò ï£œG˜íò ï£œG˜íò ï£œG˜íò ï£œG˜íò ï£œ

åš«õ£˜ Ý‡´‹ Ü‚«ì£ð˜
1-‹ ï£œ

«ïó®ò£è Gòñù‹
ªêŒòŠð†ìõ˜èÀ‹
ðîM àò˜M¡
Íô‹ Gòñù‹
ªêŒòŠð†ìõ˜èÀ‹
ê£˜G¬ô
ðEò£÷˜èÀ‚è£ù
èí‚°ˆ «î˜¾
ð£è‹ 1 ñŸÁ‹ 2.
ñŸÁ‹ îI›ï£´
Ü½õôè ¬è«ò´
«î˜M™ Üõ˜èœ
Gòñù‹
ªêŒòŠð†ì
ï£OL¼‰¶
Þó‡´
Ý‡´èÀ‚°œ
«î˜„C ªðø
«õ‡´‹.
îõPù£™,
Í¡ø£õ¶
Ý‡®L¼‰¶
Üõ˜èÀ‚°
Ý‡´ áFò
àò˜¾
õöƒèŠðìñ£†ì£¶.
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õ. ðîMJ¡ Gòñù º¬ø. G˜íJ‚èŠ áFò MAî‹ ñŸÁ‹ °PŠ¹.
â‡. ªðò˜. ð†ì î°Fèœ. G˜íò ï£œ.

b. ÝƒAô
ªñ£NJ™
àò˜G¬ôJ™
«î˜„C ñŸÁ‹
îI›
ªñ£NJ™ W›
G¬ôJ™
«î˜„C

(3) â‹.âv.Ýdv
(M‡«ì£v)
ð®ŠH™
«î˜„C

°¬ø‰êð†ê
ªð£¶‚è™M
î°F

å¼ °PŠH†ì
Ý‡®™, á†ìŠ
ðîMJ™ Þ¼‰¶
î°Fò£ù
ðEò£÷˜èœ
Ü¬ùõ¬ó»‹
ðîM àò˜¾
ªêŒî H¡ù˜,
Ü«î Ý‡®™
â…„¤ò è£LŠ
ðEJìƒèœ
«ïó® Gòñù‹
Íô‹ GóŠðŠð´‹.

3. «õ¬ôõ£ŒŠ¹
Ü½õôèˆF¡
Íô‹ «ïó®
Gòñù‹

9 ðF¾¼ â¿ˆî˜ (1) ðEè£ôˆF™
è£ô‹ ªê¡ø
ñ£ïèó£†C
ðEò£÷˜èO¡
õ£K²î£ó˜èœ
Íô‹

(2) «ïó®
GòñùˆF¡ Íô‹

ï¬ìº¬øJ™ àœ÷¶ï¬ìº¬øJ™ àœ÷¶ï¬ìº¬øJ™ àœ÷¶ï¬ìº¬øJ™ àœ÷¶ï¬ìº¬øJ™ àœ÷¶
Ï.2610-60-3150-65-3540

F¼ˆîŠð†ì¶F¼ˆîŠð†ì¶F¼ˆîŠð†ì¶F¼ˆîŠð†ì¶F¼ˆîŠð†ì¶

Ï.4800-10000+G¬ô áFò‹
Ï.1400 Ü†ìõ¬í â‡ 2

G˜íò ï£œG˜íò ï£œG˜íò ï£œG˜íò ï£œG˜íò ï£œ

åš«õ£˜ Ý‡´‹
Ü‚«ì£ð˜ 1-‹ ï£œ

(1) îI›ï£´ ñ£Gô ê£˜G¬ôŠ ðE MFèO™ ªè£‡´õóŠð´‹ â‰îªõ£¼ F¼ˆîº‹, Þˆ¶¬í MFèO™
âƒªè™ô£‹ °PŠð£è ªê£™ôŠð†´œ÷«î£, ÜõŸPŸ° ªð£¼‰¶‹.

(2) «ñ«ô °PŠH†´œ÷ ðîMJìƒèÀ‚° Þ¬íò£ù ðîMJìƒèœ «õÁ ªðò¼ì¡ å«ó è£ô MAî„ ê‹ð÷
º¬ø»ì¡ Þ¼ŠH¡, ÜõŸ¬ø»‹ Ý¬íòK¡ º®¾‚°†ð†´ Þˆ¶¬í MFèO¡W› ªè£‡´õóŠðì«õ‡´‹.

°PŠ¹°PŠ¹°PŠ¹°PŠ¹°PŠ¹.—ðîM àò˜M¡ Íô‹ â¡Á‹ «ïó® Gòñù‹ Íô‹ â¡Á‹ ñŸÁ‹ G˜íò‹ ªêŒòŠð†´œ÷ Gè›¾èO™ ðîM
àò˜¾‚° î°Fõ£Œ‰îõ˜ Þ™ô£î G¬ôJ«ô«ò «ïó® Gòñùƒèœ ªêŒòŠðì «õ‡´‹. ÝJÂ‹ ðîM àò˜¾‚°‹ «ïó®
GòñùˆFŸ°‹ MAî£„ê£ó‹ G˜íJ‚èŠð†´œ÷ Gè›¾èÀ‚° Þ‰î º¬ø ªð£¼‰î£¶.

õò¶ ªî£ì˜ð£ù î°Fõò¶ ªî£ì˜ð£ù î°Fõò¶ ªî£ì˜ð£ù î°Fõò¶ ªî£ì˜ð£ù î°Fõò¶ ªî£ì˜ð£ù î°F.—ðE õ¬èèO™ â‰îªõ£¼ ðE‚°‹ ðE GòñùˆFŸè£ù õò¶ õó‹¹, îI›ï£´ ñ£Gô
ê£˜G¬ô ðE MFèO™ õ°ˆîõ£Á G˜íJ‚èŠð´‹.

î°Fè£‡ ð¼õ‹î°Fè£‡ ð¼õ‹î°Fè£‡ ð¼õ‹î°Fè£‡ ð¼õ‹î°Fè£‡ ð¼õ‹.—ðE õ°Š¹ III-¡ â‰î å¼ õ¬èJ½‹ Gòñù‹ ªêŒòŠð´‹ åšªõ£¼õ¼‹, ªî£ì˜„Cò£ù
Í¡ø£‡´èÀ‚°œ Þó‡´ Ý‡´èœ, Üõ˜ ðEJ™ «ê˜‰î ï£OL¼‰¶, î°Fè£‡ ð¼õˆF™ Þ¼‚è«õ‡´‹.

GòñùˆF™ å¶‚W´GòñùˆF™ å¶‚W´GòñùˆF™ å¶‚W´GòñùˆF™ å¶‚W´GòñùˆF™ å¶‚W´.—Þ‰î ê†ì MFèO¡ W› ªêŒòŠð´‹ «ïó® GòñùƒèÀ‚° Þ‰î ê†ìMFèO¡ ªð£¶õ£ù
ê†ì MFèO¡ ê†ìMF â‡ 16-™ ªê£™ôŠð†´œ÷ õNõ¬èèœ ªð£¼‰¶‹.

îI› ªñ£Nˆ «î˜M™ «î˜„CîI› ªñ£Nˆ «î˜M™ «î˜„CîI› ªñ£Nˆ «î˜M™ «î˜„CîI› ªñ£Nˆ «î˜M™ «î˜„CîI› ªñ£Nˆ «î˜M™ «î˜„C.—å¼ ðEJ¡ õ¬èJ™ Gòñù‹ ªêŒòŠð†ì, ºî™ ªñ£Nò£è îI¬ö îMó «õÁ
ªñ£N ð®ˆîõ˜èœ, îI›ï£´ «î˜õ£¬íòˆFù£™ ïìˆîŠð´‹ îI› ªñ£Nˆ «î˜M™, Üõ˜èœ î°Fè£‡ ð¼õˆFŸ°œ
(Üî£õ¶ Þó‡ì£‡´èÀ‚°œ) «î˜„C ªðø «õ‡´‹. îõPù£™, Í¡ø£õ¶ Ý‡®L¼‰¶ Üõ˜èO¡ Ý‡´ áFò
àò˜¾, Üõ˜èœ Ü‰î î°FJ¬ù ªðÁ‹ õ¬óJ™ GÁˆîŠð´‹. «ïó® Gòñùî£ó˜èœ ðEJ™ «ê˜‰î 5 Ý‡´
è£ôˆFŸ°œ îI›ªñ£N «î˜M™ «î˜„CŠ ªðø«õ‡´‹, îõPù£™ Üõ˜èœ àìù®ò£è ðE c‚è‹ ªêŒòŠð´õ˜.

«î˜¾«î˜¾«î˜¾«î˜¾«î˜¾.—åšªõ£¼ ðîMJìˆFŸ°‹ G˜íJ‚èŠð†´œ÷ ¶¬øˆ «î˜¾èO™ G˜íò ï£À‚° (¬ñò ï£œ) º¡«ð
«î˜¾ º®¾èœ ÜPM‚èŠð†´ «î˜„C ªðŸøõ˜èœ ñ†´«ñ î°F»¬ìõ˜è÷£õ˜.

ð£¶è£Š¹ð£¶è£Š¹ð£¶è£Š¹ð£¶è£Š¹ð£¶è£Š¹.—Þ‰î ê†ìMFèœ Üñ½‚° õ¼‹ ï£œ Þ‰î ê†ì MFèO™ â‰î å¼ ðE‚è£ù ðEõ¬èJ™ ðEJ™
Þ¼‚°‹ âõ¼‚°‹ Þ‰î ê†ì MFèœ ð£FŠ¹ ãŸð´ˆî£¶.
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ð£è‹ I

õ¬ó¾ ê†ì MFèœ

ªê¡¬ù ñ£ïèó£†C õ°Š¹ IV-‚è£ù ðEèO¡ ê†ì MFèœ, 2009

1.1.1.1.1. CÁ î¬ôŠ¹CÁ î¬ôŠ¹CÁ î¬ôŠ¹CÁ î¬ôŠ¹CÁ î¬ôŠ¹. (a) Þ‰î ê†ì MFèœ ªê¡¬ù ñ£ïèó£†C õ°Š¹ IV-‚è£ù ðEèO¡ ê†ì MFèœ, 2009 â¡Á
Ü¬ö‚èŠð´‹.

2.2.2.2.2. ªê£Ÿªð£¼œ M÷‚è‹ªê£Ÿªð£¼œ M÷‚è‹ªê£Ÿªð£¼œ M÷‚è‹ªê£Ÿªð£¼œ M÷‚è‹ªê£Ÿªð£¼œ M÷‚è‹.—Þ‰î ê†ì MFèO™ Ü¬õèœ ðò¡ð´ˆîŠð†´œ÷ ÞìƒèO™ Ü¬õèÀ‚° «õÁ
ªð£¼œ õöƒè«õ‡®J¼‰î£™ Ü¡P W›õ¼‹ ªê£Ÿèœ W›õ¼‹ ªð£¼†ð´‹.

(I) ê†ì‹.ê†ì‹.ê†ì‹.ê†ì‹.ê†ì‹.- ê†ì‹ â¡ð¶ ªê¡¬ù ñ£ïèó ñ£ïèó£†C ê†ì‹, 1919-ä °P‚°‹.

(II) ðE‚° Gòñù‹ ªêŒòŠð†ìõ˜ðE‚° Gòñù‹ ªêŒòŠð†ìõ˜ðE‚° Gòñù‹ ªêŒòŠð†ìõ˜ðE‚° Gòñù‹ ªêŒòŠð†ìõ˜ðE‚° Gòñù‹ ªêŒòŠð†ìõ˜.—å¼ ïð˜ Þ‰î ê†ìMFèO¡ð®«ò£ Ü™ô¶ Ü‰î «ïóˆF™ ÜñL™ àœ÷
ê†ìMFèO¡ð®«ò£, ºî¡º¬øò£è îù¶ èì¬ñè¬÷ å¼ °PŠH†ì ðîMJ™ Üõó£™ G¬ø«õŸøŠðì «õ‡®ò
ðEè¬÷ G¬ø«õŸøˆ¶õƒAù£«ô£ Ü™ô¶, Üõ˜ îù¶ î°Fè£‡ ð¼õˆF¬ù ¶õƒAù£«ô£, Ü™ô¶ Ü‰î
ðîM‚è£ù ÜP¾Áˆî™èœ Ü™ô¶ ðJŸCèœ ã«îÂ‹ Þ¼‰î£™  Ü¬õè¬÷ ªðøˆ¶õƒAù£™, Üõ˜ å¼ ðEJ™
GòI‚èŠð†ìõó£è ªê£™ôŠðìô£‹.

3.3.3.3.3. åŠ¹î™ ªðøŠð†ì àÁŠHù˜åŠ¹î™ ªðøŠð†ì àÁŠHù˜åŠ¹î™ ªðøŠð†ì àÁŠHù˜åŠ¹î™ ªðøŠð†ì àÁŠHù˜åŠ¹î™ ªðøŠð†ì àÁŠHù˜.—å¼ ïðK¡ ªðò˜, ñ£ïèó£†CJ¡ â‰î å¼ ðE Ü™ô¶ ðEõ¬èJ™ Gòñù‹
ªêŒòŠð´õîŸ° «î˜¾ ªêŒòŠð†ì ÜFè£óŠÌ˜õñ£ù ð†®òL™ Þì‹ ªðŸP¼‰î£™ Üõ˜ åŠ¹î™ ªðøŠð†ì
àÁŠHùó£è ªê£™ôŠð´õ£˜.

4.4.4.4.4. åŠ¹î™ ªðøŠð†ì î°Fè£‡ ð¼õˆFù˜åŠ¹î™ ªðøŠð†ì î°Fè£‡ ð¼õˆFù˜åŠ¹î™ ªðøŠð†ì î°Fè£‡ ð¼õˆFù˜åŠ¹î™ ªðøŠð†ì î°Fè£‡ ð¼õˆFù˜åŠ¹î™ ªðøŠð†ì î°Fè£‡ ð¼õˆFù˜.—å¼ ðEJ¡ Ü™ô¶ å¼ ðEJ¡ õ¬èJ™ åŠ¹î™ ªðøŠð†ì
î°Fè£‡ ð¼õˆFù˜ â¡ð¶, Ü‰î ðEJ™ Ü™ô¶ ðE õ¬èJ™ îù¶ î°Fè£‡ ð¼õˆF¬ù º®ˆ¶M†´ Ü‰î
ðEJ™ Ü™ô¶ Ü‰î ðE õ¬èJ™ º¿ àÁŠHùó£õ¬î âF˜«ï£‚A»œ÷õ˜ â¡Á ªð£¼œð´‹.

5.5.5.5.5. H¡îƒAò õ°Š¹èœH¡îƒAò õ°Š¹èœH¡îƒAò õ°Š¹èœH¡îƒAò õ°Š¹èœH¡îƒAò õ°Š¹èœ.—H¡îƒAò õ°Š¹èœ â¡ð¶ Þ‰î ð£èˆF¡ Ü†ìõ¬íJ™ ªê£™ôŠð†´œ÷ õ°Š¹è¬÷»‹,
îI›ï£´ Üóê£ƒè ñŸÁ‹ ê£˜G¬ô ðEèÀ‚è£ù ªð£¶ MFèœ ð£è‹ å¡Á  Ü†ìõ¬í 1-™ ÜšõŠ«ð£¶
«ê˜‚èŠð´‹ õ°Š¹è¬÷»‹ °P‚°‹.

6.6.6.6.6. ðE õ°Š¹ðE õ°Š¹ðE õ°Š¹ðE õ°Š¹ðE õ°Š¹ IV.—ðE õ°Š¹ IV â¡ð¶, õ°Š¹ I-A, I-B, II ñŸÁ‹ III-¡ ðE Ü¬ñŠH™ àœ÷õ˜è¬÷ îMó
Ü¬ùˆ¶ ïð˜è¬÷»‹ àœ÷ì‚°‹.

7.7.7.7.7. Ý¬íò˜Ý¬íò˜Ý¬íò˜Ý¬íò˜Ý¬íò˜.—Ý¬íò˜ â¡ð¶ ªê¡¬ù ñ£ïèó£†CJ¡ Ý¬íò¬ó‚ °P‚°‹.

8.8.8.8.8. ñ¡ø‹ñ¡ø‹ñ¡ø‹ñ¡ø‹ñ¡ø‹.—ñ¡ø‹ â¡ð¶ ªê¡¬ù ñ£ïèó£†CJ¡ ñ¡øˆ¬î‚ °P‚°‹.

9.9.9.9.9. ðE àÁŠHù¬ó ðE M´MŠ¹ ªêŒî™ðE àÁŠHù¬ó ðE M´MŠ¹ ªêŒî™ðE àÁŠHù¬ó ðE M´MŠ¹ ªêŒî™ðE àÁŠHù¬ó ðE M´MŠ¹ ªêŒî™ðE àÁŠHù¬ó ðE M´MŠ¹ ªêŒî™.—ðE àÁŠHù¬ó ðE M´MŠ¹ ªêŒî™ â¡ð¶ è£LŠðEJì‹
Þ™ô£î è£óíˆFù£™ Üõ¬ó ðEJ™ Þ¼‰¶ Mô‚°î™ â¡Á ªð£¼œð´‹.

10.10.10.10.10. èì¬ñèì¬ñèì¬ñèì¬ñèì¬ñ.—å¼ ïð˜,—

(a) å¼ ðîMJ™ Ü‰î ðîM‚°Kò èì¬ñè¬÷ G¬ø«õŸP‚ªè£‡®¼‰î£«ô£ Ü™ô¶ î°Fè£‡ ð¼õˆF™
Þ¼‰î£«ô£ Ü™ô¶ ÜŠðE‚° àKò ÜP¾Áˆî™èœ Ü™ô¶ ðJŸCè¬÷ ªðŸÁ‚ªè£‡®¼‰î£«ô£,

(b) Üõ˜ ðE «ê˜è£ôˆF™ Þ¼‰î£«ô£,

(c) Üõ˜ M´º¬øè£ôˆF™ Ü™ô¶ ÜÂñF‚èŠð†ì M´º¬ø ï£†èO™ ðE‚° õó£ñ™ Þ¼‰î£«ô£,
î°Fõ£Œ‰î Ü½õô˜èOù£™ ÜP¾Áˆî™èÀ‚° Þíƒè º¬øŠð´ˆîŠð´‹ îŸªêò™ M´ŠH™ Þ¼‰î£«ô£ Ü™ô¶
Üˆî¬èò ðE‚° õó£ñ™ Þ¼‰îîŸ° àìù®ò£è º¡ùî£è«õ£ Ü™ô¶ H¡ù«ó£ ðEJ™ Þ¼‰î£«ô£, Üõ˜
ðEJ™ Þ¼Šðî£è ªè£œ÷Šð´‹.

11.11.11.11.11. º¿ àÁŠHù˜º¿ àÁŠHù˜º¿ àÁŠHù˜º¿ àÁŠHù˜º¿ àÁŠHù˜.—å¼ º¿ àÁŠHù˜ â¡ð¶ å¼ ðE õ¬èJ¬ù ê£˜‰î G¬ôò£ù ðîMJ™ G¬ôò£è Gòñù‹
ªêŒòŠð†ìõ¬ó‚ °P‚°‹.

12.12.12.12.12. ðE àÁŠHù˜ðE àÁŠHù˜ðE àÁŠHù˜ðE àÁŠHù˜ðE àÁŠHù˜.—ðE àÁŠHù˜ â¡ø ªê£™, Ü‰î ðîM‚° Gòñù‹ ªêŒòð†ìõ¬ó»‹, ðEJL¼‰¶ æŒ¾
ªðø£îõ¬ó»‹, Ü™ô¶ ðîMJL¼‰¶ Môè£îõ¬ó»‹, ðîM ªõO«òŸø‹ Ü™ô¶ ðîM c‚è‹ ªêŒòŠðì£îõ¬ó»‹
Ü™ô¶ è£LŠðEJì‹ Þ™ô£îî¡ è£óíñ£è Ü¡P, ðîM ªõO«òŸø‹ ªêŒòŠðì£îõ˜è¬÷»‹ °P‚°‹. Üõ˜
î°Fè£‡ ð¼õˆF™ àœ÷õó£è«õ£, î°Fè£‡ ð¼õˆ¬î èì‰îõó£è«õ£, Ü™ô¶ ðEJ¡ º¿ àÁŠHùó£è«õ£
Þ¼‚èô£‹.

13.13.13.13.13. î°Fè£‡ ð¼õˆFù˜î°Fè£‡ ð¼õˆFù˜î°Fè£‡ ð¼õˆFù˜î°Fè£‡ ð¼õˆFù˜î°Fè£‡ ð¼õˆFù˜.—å¼ ðEJ™ î°Fè£‡ ð¼õˆFù˜ â¡ð¶ Ü‰îŠðEJ™ î°Fè£‡ ð¼õ‹ G¬ø¾
ªðø£îõ˜ â¡Á ªð£¼œð´‹.
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14.14.14.14.14. ðîM»ò˜¾ðîM»ò˜¾ðîM»ò˜¾ðîM»ò˜¾ðîM»ò˜¾.—ðîM»ò˜¾ â¡ð¶ å¼ ðEJ¡ å¼ õ¬èJL¼‰¶ ÜîQÂ‹ àò˜‰î ðEõ¬èJ™ å¼
àÁŠHù¬ó Gòñù‹ ªêŒî™ â¡Á ªð£¼œð´‹.

15.5.5.5.5. «ïó®ò£è Gòñù‹ ªêŒòŠð†ìõ˜«ïó®ò£è Gòñù‹ ªêŒòŠð†ìõ˜«ïó®ò£è Gòñù‹ ªêŒòŠð†ìõ˜«ïó®ò£è Gòñù‹ ªêŒòŠð†ìõ˜«ïó®ò£è Gòñù‹ ªêŒòŠð†ìõ˜.—å¼ ïð˜ Üõ˜ ªê¡¬ù ñ£ïèó£†CJ™ Gòñù‹ ªêŒòŠð´‹ ðîMJ™
ãŸªèù«õ ðîMJ™ Þ™ô£ñ™ Þ¼‰î£™ Üõ˜ «ïó®ò£è Gòñù‹ ªêŒòŠð†ìõó£è ªê£™ôŠð´õ£˜.

16.16.16.16.16. ðîMJø‚è‹ðîMJø‚è‹ðîMJø‚è‹ðîMJø‚è‹ðîMJø‚è‹.—ªê¡¬ù ñ£ïèó£†CJ™ å¼ ðEJ¡ õ¬èJ™ ðE¹K»‹ å¼õ¬ó Üõ˜ õA‚°‹ ðîM¬òMì
°¬øõ£ù ðEõ¬è‚° Ü‰î ðîMJø‚è Ý¬íJ™ ªê£™ôŠð†´œ÷ è£óíƒèÀ‚è£è ÜÂŠ¹õ¶ ðîMJø‚è‹
âùŠð´‹.

17.17.17.17.17. ð†®òLìŠð†ì õ°Š¹èœð†®òLìŠð†ì õ°Š¹èœð†®òLìŠð†ì õ°Š¹èœð†®òLìŠð†ì õ°Š¹èœð†®òLìŠð†ì õ°Š¹èœ.—ð†®òLìŠð†ì õ°Š¹èœ â¡ð¶ Þ‰î ð£èˆF¡ Ü†ìõ¬í-II-™ ªê£™ôŠð†´œ÷
õ°Š¹è¬÷»‹ ñŸÁ‹ îI›ï£´ ñ£Gô ñŸÁ‹ ê£˜G¬ô ðEèÀ‚è£ù ªð£¶ MFèO™ ð£è‹-I-¡ Ü†ìõ¬í-II-™
ð£è‹-A-™ ÜšõŠ«ð£¶ «ê˜‚èŠð´‹ õ°Š¹è¬÷»‹ °P‚°‹.

M÷‚è‹M÷‚è‹M÷‚è‹M÷‚è‹M÷‚è‹.—Þ‰¶ ñîˆ¬î îMó «õÁ ñîˆ¬î ê£˜‰îõ˜ ð†®òLìŠð†ì õ°ŠH¬ù ê£˜‰îõó£è è¼îŠðìñ£†ì£˜.

18.18.18.18.18. ð†®òLìŠð†ì ðöƒ°®Jù˜ð†®òLìŠð†ì ðöƒ°®Jù˜ð†®òLìŠð†ì ðöƒ°®Jù˜ð†®òLìŠð†ì ðöƒ°®Jù˜ð†®òLìŠð†ì ðöƒ°®Jù˜.—ð†®òLìŠð†ì ðöƒ°®Jù˜ â¡ð¶ Þ‰î ð£èˆF¡ Ü†ìõ¬í-II-™ ð£è‹ B-™
ªê£™ôŠð†´œ÷ õ°ŠHù¬ó»‹ ñŸÁ‹ îI›ï£´ ñ£Gô ñŸÁ‹ ê£˜G¬ô ðEèÀ‚è£ù ªð£¶MFèO¡ ð£è‹-I-™
Ü†ìõ¬í II-¡ ð£è‹ B-™ ÜšõŠ«ð£¶ «ê˜‚èŠð´‹ Þ¡ù Hø õ°ŠHù¬ó»‹ °P‚°‹.

19.19.19.19.19. ðEðEðEðEðE.—ðE â¡ð¶, ªê¡¬ù ñ£ïèó£†C ê†ì‹, HK¾ 86(i) ñŸÁ‹ 86(ii)-¡ð® ÞòŸøŠð†ì ê†ìMFèO™
àœ÷ìƒAò ðEJ¬ù °P‚°‹.

20.20.20.20.20. CøŠ¹ ê†ì MFèœCøŠ¹ ê†ì MFèœCøŠ¹ ê†ì MFèœCøŠ¹ ê†ì MFèœCøŠ¹ ê†ì MFèœ.—CøŠ¹ ê†ì MFèœ â¡ð¶ ð£è‹ IV-™ àœ÷ åšªõ£¼ ðE‚°‹ ªð£¼‰¶‹ ê†ì MFèœ
â¡Á ªð£¼œð´‹.

21.21.21.21.21. ðEJì ñ£Ÿø‹ðEJì ñ£Ÿø‹ðEJì ñ£Ÿø‹ðEJì ñ£Ÿø‹ðEJì ñ£Ÿø‹.—ðEJì ñ£Ÿø‹ â¡ð¶ å¼ ðîM õA‚°‹ å¼õ¬ó ÜîŸ° Gèó£ù ðîM‚° ñ£Ÿø‹
ªêŒõ¬î‚ °P‚°‹.

ð£è‹ II

ªð£¶ MFèœ

ªê¡¬ù ñ£ïèó£†C õ°Š¹ IV-‚è£ù ðEèO¡ ê†ì MFèœ, 2009

1.1.1.1.1. Ü¬ñŠ¹Ü¬ñŠ¹Ü¬ñŠ¹Ü¬ñŠ¹Ü¬ñŠ¹.—ðE â¡ð¶ Üó² ðEò£÷˜èO¡ W›‚°Pˆî õ°Š¹è¬÷»‹ õ¬èè¬÷»‹ ªè£‡®¼‚°‹:—

õ¬è â‡ ðîM

1 Ü½õôè àîMò£÷˜

2 ªî£Nô£O

2.2.2.2.2. Gòñù ÜFè£KGòñù ÜFè£KGòñù ÜFè£KGòñù ÜFè£KGòñù ÜFè£K.—õ°Š¹ II-™ õ¼‹ Ü¬ùˆ¶ ðîMèÀ‚°‹ Gòñù‚°¿Mù£™ Gòñùƒèœ ªêŒòŠðì «õ‡´‹.

3.3.3.3.3. GòñùƒèO™ å¶‚W´GòñùƒèO™ å¶‚W´GòñùƒèO™ å¶‚W´GòñùƒèO™ å¶‚W´GòñùƒèO™ å¶‚W´.—â‰î å¼ ðîMJ½‹, «ïó® GòñùƒèO™ GòñùƒèÀ‚è£ù å¶‚W´ MFèœ (ªð£¶
MFèœ-22) ªð£¼‰¶‹.

4.4.4.4.4. GòñùƒèO™ «î˜¾ ªêŒî™GòñùƒèO™ «î˜¾ ªêŒî™GòñùƒèO™ «î˜¾ ªêŒî™GòñùƒèO™ «î˜¾ ªêŒî™GòñùƒèO™ «î˜¾ ªêŒî™.—â‰î å¼ õ¬èò£ù ðE‚°‹ «ïó® Gòñù‹ Íô‹ àÁŠHù¬ó «î˜¾ ªêŒî™
W›‚°Pˆî º¬øŠð® ªêŒòŠðì «õ‡´‹.

âF˜ð£˜‚èŠð´‹ è£LŠðEJìƒèO¡ â‡E‚¬è, Ü‰îŠðîM‚° °PŠHìŠð†ì î°Fèœ ÝAò¬õè¬÷
°PŠH†´ Gòñù ÜFè£K ê‹ð‰îŠð†ì «õ¬ôõ£ŒŠ¹ GÁõùˆFìI¼‰¶ ªðò˜ð†®ò¬ô «è£ó «õ‡´‹. ê‹ð‰îŠð†ì
«õ¬ô õ£ŒŠ¹ GÁõùˆFù£™ ÜÂŠðŠð†ì ªðò˜Šð†®òL™ Þì‹ ªðŸÁœ÷ àÁŠHù˜èOìI¼‰¶ ñ†´«ñ «î˜¾
ªêŒòŠðì «õ‡´‹. Üšõ£Á «õ¬ôõ£ŒŠ¹ GÁõùˆFù£™ ÜÂŠðŠð†ì ªðò˜ð†®òL™ àœ÷ âõ¼‹ GòñùˆFŸ°
ªð£¼ˆîñ£ùõ˜ Þ™¬ô â¡Á Gòñù ÜFè£K è¼Fù£™, Üõ˜ «õ¬ô õ£ŒŠ¹ GÁõùˆFŸ° Þó‡ì£õ¶ ªðò˜ð†®ò™
Ü™ô¶ Ü´ˆî ð†®ò™ ÜÂŠð‚«è£K «õ‡´«è£œèœ ÜÂŠH, Ü‰î ð†®ò™ Ü™ô¶ ð†®ò™èOL¼‰¶ «î˜¾
ªêŒòô£‹. ê‹ð‰îŠð†ì «õ¬ôõ£ŒŠ¹ GÁõùˆFù£™ ªð£¼ˆîñ£ù àÁŠHù˜è¬÷ ÜÂŠð Þòô£î Gè›¾èO™
ñ†´«ñ, ê‹ð‰îŠð†ì «õ¬ôõ£ŒŠ¹ GÁõùˆFù£™ ÜÂŠðŠðì£î ïð˜è¬÷ Gòñù‹ ªêŒòô£‹. Üˆî¬èò Gè›¾èO™
ªêŒòŠð†ì Gòñùƒèœ °Pˆ¶‹ ñŸÁ‹ â‰î Å›G¬ôJ™ Ü‰î Gòñùƒèœ ªêŒòŠð†ìù â¡Á‹ ê‹ð‰îŠð†ì
«õ¬ôõ£ŒŠ¹ GÁõùˆFŸ°‹ ñŸÁ‹ Gòñù ÜFè£K‚°‹ Ü´ˆî àò˜G¬ô ðîM õAŠðõ¼‚°‹ îèõ™èœ
ªîKM‚èŠðì «õ‡´‹. º¡ù£œ ð¬ìió˜èÀ‚° å¶‚èŠð´‹ ðEJìƒè¬÷ ªð£¼ˆîõ¬ó, º¡ù£œ ð¬ìió˜
ïôõ£Kò‹ ÜîŸè£ù ïð˜è¬÷ ÜÂŠð î°Fõ£Œ‰î ÜFè£Kò£ù Ü‰î ðEJì Mõóƒèœ Þò‚°ï˜/¶¬í Þò‚°ï˜/
àîM Þò‚°ï˜ ÝAòõ˜èÀ‚° ªîKM‚èŠðì«õ‡´‹. Ü‰î è£LŠðEJì Mõóƒèœ «õ¬ôõ£ŒŠ¹ GÁõùˆFŸ°‹
ªîKM‚èŠðì «õ‡´‹.
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Þ¼ŠHÂ‹, îù¶ °´‹ðˆ¬î Gó£îóõ£ù G¬ôJ™ M†´ ñóíñ¬ì»‹ Üó² ðEò£÷˜èO¡ ñŸÁ‹ °®¬ñŠðE
º¬øŠð´ˆ¶‹ MFèœ, 451 ñŸÁ‹ 452-´ì¡ «ê˜ˆ¶Šð®‚èŠðì«õ‡®ò 454-¡ð®, ñ¼ˆ¶õgFJ™ î°FJöŠ¹
ªêŒòŠð´ðõK¡ ñ¬ùM/èíõ˜/ñè¡/ñíñ£è£î ñèœ ÝAòõ˜èO¡ GòñùˆFŸ° Þ‰î ¶¬í MF ªð£¼‰î£¶.

5.5.5.5.5. î°Fî°Fî°Fî°Fî°F.—â‰î å¼ ðîM‚°‹ «ïó®ò£è Gòñù‹ ªêŒòŠð´ðõ˜ Gòñù ï£O™ 30 õò¶ º®‰îõó£è
Þ¼‚è‚Ãì£¶.

M÷‚è‹M÷‚è‹M÷‚è‹M÷‚è‹M÷‚è‹.—«õ¬ô õ£ŒŠ¹ GÁõùˆF¡ Íô‹ Gòñùƒèœ ªêŒòŠð´‹ Gè›¾èO™ õò¶ õó‹ð£ù¶, Þ‰î
¶¬íMFŠð® àÁŠHù˜ GòñùˆFŸè£è ÜÂŠðŠð´‹ ï£O™ Þ¼‰¶ èí‚AìŠð´‹.

âQÂ‹, ð†®òLìŠð†ì õ°ŠHù˜ ñŸÁ‹ ð†®òLìŠð†ì ðöƒ°®Jù˜ õ°ŠH¬ù ê£˜‰îõ˜èœ Gòñù ï£O™ 35
õò¶ G¬ø¾ ªðø£îõó£è Þ¼‰î£™ Gòñù‹ ªêŒòŠð´õîŸ° î°F ªðŸøõó£õ£˜.

ÝJÂ‹, â‰î å¼ õ¬èò£ù ðîMJ½‹, º¡ù£œ ð¬ìióK¡ GòñùˆFŸ° «ñ«ô ªê£™ôŠð†ì õò¶ õó‹¹
ªð£¼‰î£¶.

II è™Mˆ î°Fè™Mˆ î°Fè™Mˆ î°Fè™Mˆ î°Fè™Mˆ î°F.—ðEõ¬è 1-™ «ïó® GòñùˆFŸ° å¼õ˜ ÜƒWèK‚èŠð†ì (Üî£õ¶) Üóê£ƒèˆî£™ ðó£ñK‚èŠð´‹
Ü™ô¶ Üóê£ƒèˆF¡ ÜÂñF»ì¡ Fø‚èŠð†ì Ü™ô¶ è™M MFèO¡ð® ðœO‚è™M Þò‚°ïó£™, ÜÂñF
õöƒèŠð†ì ðœOJ™ 8-‹ õ°Š¹ «î˜„C ªðŸP¼‰î£™ Ü¡P Üõ˜ «ïó® GòñùˆFŸ° î°F»¬ìòõó£è ñ£†ì£˜.

(a) â‰î å¼ õ¬è ðE‚°‹ «ïó® GòñùˆFŸ° àÁŠHù˜ îI› ªñ£NJ¬ù â¿î¾‹ ð®‚è¾‹ ªîK‰îõó£è
Þ¼‚è «õ‡´‹.

(2) MF (a)-™ õ¬èò‹ âšõ£Á Þ¼‰î£½‹, º¡ù£œ ð¬ìió˜ Üõ˜èœ îI› â¿î¾‹ ð®‚è¾‹ ªîK‰îõ˜è÷£è
Þ¼‰î£™ Gòñù‹ ªêŒòŠð´õîŸ° î°F»¬ìòõ˜è÷£õ£˜èœ.

6.6.6.6.6. î°Fè£‡ ð¼õ‹î°Fè£‡ ð¼õ‹î°Fè£‡ ð¼õ‹î°Fè£‡ ð¼õ‹î°Fè£‡ ð¼õ‹.—ñ£ŸÁî™ cƒèô£è, å¼ ðE‚° Gòñù‹ ªêŒòŠð†ì Ü¬ùõ¼‹ ¶¬í MF (b)-™
°PŠHìŠð†´œ÷ î°Fè£‡ ð¼õˆF™ Üõ˜ â‰î ðE õ¬èJ™ Gòñù‹ ªêŒòŠð†´œ÷£«ó£ Ü‰î ðEõ¬èJ™
Þ¼‚è «õ‡´‹. Üšõ£Á Gòñù‹ ªêŒòŠð†ìõ˜èœ «õÁ ðE õ¬èJ™ Gòñù‹ ªêŒòŠð†ì£™ Üõ˜èœ î°Fè£‡
ð¼õˆF™ Þ¼‚è «õ‡´‹ â¡Á âF˜ð£˜‚èŠðì‚ Ãì£¶.

(b) «ïó®ò£è Gòñù‹ ªêŒòŠð†ì Ü™ô¶ ðEJì ñ£Ÿø‹ Íô‹ Gòñù‹ ªêŒòŠð†ì ïð¬ó ªð£¼ˆîõ¬ó,
ªî£ì˜‰¶ Þ¼‚°‹ Í¡Á Ý‡´èO™ æó£‡´ è£ô‹ â¡Á î°Fè£‡ ð¼õ‹ Þ¼‚°‹.

7.7.7.7.7. «õÁ ¶¬øèO™ Ü™ô¶ Ü½õôèƒèO™ å¼ õ°ŠH™ Ü™ô¶ õ¬èJ™ ðE«õÁ ¶¬øèO™ Ü™ô¶ Ü½õôèƒèO™ å¼ õ°ŠH™ Ü™ô¶ õ¬èJ™ ðE«õÁ ¶¬øèO™ Ü™ô¶ Ü½õôèƒèO™ å¼ õ°ŠH™ Ü™ô¶ õ¬èJ™ ðE«õÁ ¶¬øèO™ Ü™ô¶ Ü½õôèƒèO™ å¼ õ°ŠH™ Ü™ô¶ õ¬èJ™ ðE«õÁ ¶¬øèO™ Ü™ô¶ Ü½õôèƒèO™ å¼ õ°ŠH™ Ü™ô¶ õ¬èJ™ ðE.—å¼ ðEõ¬èJ™ ªêŒòŠð´‹
ðE, Ü‰î ðE «õÁ ¶¬øJ™ Ü™ô¶ Ü½õôèˆF™ Ü™ô¶ «õÁ áFò MAîˆF™ ªêŒòŠð†ì£½‹ Ü‰î ðE
õ¬èJ™ â´ˆ¶‚ªè£œ÷Šð´‹.

8.8.8.8.8. ðEJì ÜOŠ¹ ñŸÁ‹ ðEJì ñ£Ÿø‹ðEJì ÜOŠ¹ ñŸÁ‹ ðEJì ñ£Ÿø‹ðEJì ÜOŠ¹ ñŸÁ‹ ðEJì ñ£Ÿø‹ðEJì ÜOŠ¹ ñŸÁ‹ ðEJì ñ£Ÿø‹ðEJì ÜOŠ¹ ñŸÁ‹ ðEJì ñ£Ÿø‹.—(a) Ü¬ùˆ¶ ðEJì ÜOŠ¹èœ ñŸÁ‹ ðEJì ñ£Ÿøƒèœ Gòñù
ÜFè£KJù£™ ñ†´«ñ ªêŒòŠðì «õ‡´‹.

âQÂ‹, Gòñù ÜFè£K ò£¼‚° W›G¬ô ÜFè£Kò£è àœ÷£«ó£, Üõ˜ Gòñù ÜFè£K‚° ÜO‚èŠð†ì
ÜFè£óƒè¬÷ ðò¡ð´ˆîô£‹.

(b) å¼ Gòñù ÜFè£KJ¡ ÜFè£ó â™¬ôJL¼‰¶ «õÁ Gòñù ÜFè£KJ¡ ÜFè£ó â™¬ô‚°†ð†ì ÞìˆF™
ðEJì ñ£Ÿøƒèœ ñŸÁ‹ ðEJì ÜOŠ¹èœ Ü‰î Gòñù ÜFè£K ò£¼‚° ê£˜G¬ô ÜFè£Kò£è àœ÷£«ó£ Üõó£™
ªêŒòŠðì «õ‡´‹.

ªî£Nô£OJ¡ ðEõ¬è å¡PL¼‰¶ å¡Á‚° ñ£ŸÁî½‚° à†ð†ìî£°‹.

9.9.9.9.9. á˜FŠ ð®á˜FŠ ð®á˜FŠ ð®á˜FŠ ð®á˜FŠ ð®.—ÞŠðEò¬ñŠH™ àœ÷ ðEJìƒèO™ á˜FŠ ð® ÜÂñF‚èŠð†ì ðîMèÀ‚° ñ†´‹ ñ£ïèó£†C
GFJL¼‰¶ Üó² ÜšõŠ«ð£¶ G˜íJ‚°‹ õ¬óò¬øèÀ‚°†ð†´ á˜FŠ ð® õöƒèŠðì«õ‡´‹.

10.10.10.10.10. ð£¶è£Š¹ð£¶è£Š¹ð£¶è£Š¹ð£¶è£Š¹ð£¶è£Š¹.—Þ‰î ê†ìMFèœ Üñ½‚° õ¼‹ ï£O™ Þ‰î ê†ì MFèO™ â‰î å¼ ðE‚è£ù ðEõ¬èJ™
ðEJ™ Þ¼‚°‹ âõ¼‚°‹ Þ‰î ê†ìMFèœ ð£FŠ¹ ãŸð´ˆî£¶.
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õ¬ó¾ ê†ì MFèœ

ªê¡¬ù ñ£ïèó£†C õ°Š¹ IV-‚è£ù ðEèO¡ ê†ì MFèœ 2009

õ. ðîMJ¡ Gòñù º¬ø. G˜íJ‚èŠ áFò MAî‹ ñŸÁ‹ °PŠ¹
â‡. ªðò˜. ð´‹ î°Fèœ. G˜íò ï£œ.

1. Ü½õôè1. Ü½õôè1. Ü½õôè1. Ü½õôè1. Ü½õôè
àîMò£÷˜àîMò£÷˜àîMò£÷˜àîMò£÷˜àîMò£÷˜

  ªñ£ˆîŠ
ðEJìƒèœ 456

  ªñ£ˆîºœ÷ 456
ðEJìƒèO™
24 ðEJìƒèœ
î«ðî£˜è÷£è¾‹,
1 ðEJì‹
ü«ñî£ó£è¾‹
ðîMŠ
ªðòKìŠðì
«õ‡´‹.

2.2.2.2.2. ªî£Nô£Oèœªî£Nô£Oèœªî£Nô£Oèœªî£Nô£Oèœªî£Nô£Oèœ

1. ðE‚è£ôˆF™
è£ô…ªê¡øõ˜èO¡
õ£K²î£ó˜è¬÷
Gòñù‹ ªêŒî™

2. ðEò¬ñŠH™
àœ÷ ªî£Nô£÷˜
õ¬èJL¼‰¶
ðîM õ¬èñ£Ÿø‹
Íô‹ Gòñù‹

3. «ïó®ò£è Gòñù‹
ªêŒî™

8-‹ õ°Š¹
«î˜„C

ï¬ìº¬øJ™ àœ÷¶ï¬ìº¬øJ™ àœ÷¶ï¬ìº¬øJ™ àœ÷¶ï¬ìº¬øJ™ àœ÷¶ï¬ìº¬øJ™ àœ÷¶

Ï. 2550-55-2660-60-3200

F¼ˆîŠð†ì¶F¼ˆîŠð†ì¶F¼ˆîŠð†ì¶F¼ˆîŠð†ì¶F¼ˆîŠð†ì¶

Ï.4800-10000 + G¬ô
áFò‹ Ï. 1300

G˜íò ï£œG˜íò ï£œG˜íò ï£œG˜íò ï£œG˜íò ï£œ

åš«õ£˜ Ý‡´‹ ü¨¬ô
ºî™ ï£œ

3-‹ èôˆF™
Þù‹ 1 ñŸÁ‹
2-™ Gòñù‹
ªêŒòŠðì
âõ¼‹ Þ™ô£î
Gè›¾èO™
ñ†´«ñ «ïó®
Gòñùƒèœ
ªêŒòŠðì
«õ‡´‹.

1. ðE‚è£ôˆF™
è£ô…ªê¡øõ˜èO¡
õ£K²î£ó˜è¬÷
Gòñù‹ ªêŒî™

2. «ïó®ò£è Gòñù‹
ªêŒî™

 îIN™
â¿îŠð®‚è
ªîK‰F¼‚è
«õ‡´‹

ï¬ìº¬øJ™ àœ÷¶ï¬ìº¬øJ™ àœ÷¶ï¬ìº¬øJ™ àœ÷¶ï¬ìº¬øJ™ àœ÷¶ï¬ìº¬øJ™ àœ÷¶

Ï.2550-55-2660-60-3200

F¼ˆîŠð†ì¶F¼ˆîŠð†ì¶F¼ˆîŠð†ì¶F¼ˆîŠð†ì¶F¼ˆîŠð†ì¶

Ï.4800-10000+ G¬ô
áFò‹ Ï. 1300

G˜íò ï£œG˜íò ï£œG˜íò ï£œG˜íò ï£œG˜íò ï£œ

åš«õ£˜ Ý‡´‹
Ü‚«ì£ð˜ ºî™ ï£œ

1. Þù‹ 1-™
Gòñù‹
ªêŒòŠðì
âõ¼‹ Þ™ô£î
Gè›¾èO™
ñ†´«ñ «ïó®
Gòñùƒèœ
ªêŒòŠðì
«õ‡´‹.

2. ªî£Nô£O ðîM
ªð£¶õ£ù
õ¬èJ™
õ¼Aø¶ «ñ½‹
ªî£Nô£Oèœ
ð™«õÁ
ðEè¬÷ ªêŒò
GòI‚èŠ-
ð†´œ÷£˜èœ.
Üõ˜èœ
GòI‚èŠð†´œ÷
ðEèÀ‚°
ãŸøõ£Á
Üõ˜èœ
Ü¬ö‚èŠð́ Aø£̃ èœ.

M÷‚è‹:M÷‚è‹:M÷‚è‹:M÷‚è‹:M÷‚è‹:

1. ê£¬ôŠ
ðEè¬÷ ªêŒò
GòI‚èŠð†´œ÷
ªî£Nô£Oèœ
ê£¬ôˆ
ªî£Nô£Oèœ
â¡Á Ü¬ö‚èŠ
ð´A¡øù˜.
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2. ñ¬öc˜ õ®è£™
¶¬øJ™
GòI‚èŠð†ì
ªî£Nô£Oèœ
É˜õ£¼‹
ªî£Nô£Oèœ
â¡Á
Ü¬ö‚èŠ-
ð´A¡øù˜.

3. ²è£î£óˆ
¶¬øJ¡
ñ«ôKò£ HKM™
GòI‚èŠð†ì
ªî£Nô£Oèœ
ñ«ôKò£
ªî£Nô£Oèœ
â¡Á
Ü¬ö‚èŠ-
ð´A¡øù˜.

4. I¡ ¶¬øJ™
GòI‚èŠð†ì
ªî£Nô£Oèœ
I¡¶¬ø
ªî£Nô£Oèœ
â¡Á
Ü¬ö‚èŠ-
ð´A¡øù˜.

5. ¶Š¹ó¾ ¶¬øJ™
GòI‚èŠð†ì
ªî£Nô£Oèœ
¶Š¹ó¾
ðEò£÷˜èœ
â¡Á
Ü¬ö‚èŠ-
ð´A¡øù˜.

6. õ£èù
G¬ôòƒèO™
GòI‚èŠð†´œ÷
ªî£Nô£Oèœ
¶ô‚°ï˜èœ
â¡Á
Ü¬ö‚èŠ-
ð´A¡øù˜.

7. îð£™ ðEè¬÷
ªêŒò
ðE‚èŠð†´œ÷
ªî£Nô£Oèœ
îð£™ ôvè˜èœ
â¡Á
Ü¬ö‚èŠ-
ð´A¡øù˜.

õ. ðîMJ¡ Gòñù º¬ø. G˜íJ‚èŠ áFò MAî‹ ñŸÁ‹ °PŠ¹.
â‡. ªðò˜. ð†ì î°Fèœ. G˜íò‹ ï£œ.
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8. õ‡í£¡
¶¬øèO™
ðEò£ŸÁ‹
ªî£Nô£Oèœ
¶Š¹ó¾
ðEò£÷˜èœ
â¡Á
Ü¬ö‚èŠ-
ð´A¡øù˜.

9. Ìƒè£‚èO™
ðE¹K»‹
ªî£Nô£÷˜èœ
Ìƒè£
ªî£Nô£Oèœ
â¡Á
Ü¬ö‚èŠð´õ˜.

10. ñ£ïèó£†C
ñ¼ˆ¶õñ¬ùèO™
ðE¹K»‹
ªî£Nô£÷˜èœ
ñ¼ˆ¶õñ¬ù
ªî£Nô£Oèœ
â¡Á
Ü¬ö‚èŠð´õ˜.

«ñŸ°PŠH†ì
õ¬èˆ
ªî£Nô£Oèœ
Ü¬ùõ¼‹
â™ô£ MîˆF½‹
êññ£ùõ˜èœ;
¶¬øèÀ‚A¬ì«ò
ðEñ£Ÿø‹
ªêŒòŠðì
«õ‡®òõ˜èœ.

õ. ðîMJ¡ Gòñù º¬ø. G˜íJ‚èŠ áFò MAî‹ ñŸÁ‹ °PŠ¹.
â‡. ªðò˜. ð†ì î°Fèœ. G˜íò‹ ï£œ.

ªê¡¬ù-600 003, ó£«üw ô‚è£Q,ó£«üw ô‚è£Q,ó£«üw ô‚è£Q,ó£«üw ô‚è£Q,ó£«üw ô‚è£Q,
2009 ®ê‹ð˜ 3. Ý¬íò˜.
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